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31 AT 2022 VST FUASAT IUT &T HgdTT AR TsTgeA=AT FolH 151
3eadd FAGRISEITAT ASIAUTATAT HIGT HIUIATHTSN dIR HI0ATT 3Tell 3.
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g TGTOETT FUATT 3Tl 3R,
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FIAHRT TR
$RT TR SARD d S STYhH SR Ae9R J Jar e [adaa
HIOYMATET MY AN FRET, ARTT T FHedURI YRGS g
FOIATST SARA d S} S SRR (VSR d AaT Adid g =)
HAfATd, 1996 (FARA T SR SUHH HAMN AARIA)  @E] Selr
(3PEE 1996). 18 o 60 a¥ FUREIAT g AR SRT Afgearear Hremadr
EXFITA FHAT T 90 feadear FHraefiard! FIVARE! ARG fhar sa)
STRTHATT I IROTRT cTFdl SARA d S ST IR AT
s ULt Aleofiardr T gl

SHARA AT S STYhH PHIR HeATUT HSSU! AT AGTAUIATHTSN, HRd
AR HAFT FHoledT dTEIhrA TdTaX 39 JTRRUATATST 10T Heholel
FIUITETST SART 3MTOT S ST HIHIR HedioT 39T JAFTd, 1996
(3UER HTIET) GEIT ] ahell (3T 1996). Hehfeld sholell 3UH SHARA
g SR STYRTH HEER FHedoT ey FqEd AT Fell SATql.

AR d 3R SU&HA HHIN ARAATACER Fdreledr FfUSRET a9
&, 3EANT, AT 0T FHHIR FG8TeT, AGRISE 2maet (Fasmen) Afedy, AERISE
SARA 30T $dX SUeH HIHIAR (SR 30T Jarerdid fag#w ) @A
2007 3fOgfad Sel (harl 2007). STURH HIHIRIESE HoATOThRT Trsfell
TETAUATATE! TAHIT AGRISE SART ATTOT SAX STEhIH FHHIR hodT0ThR
S (HSe) @I TAYA hel (APRE 2007).

T e JiftfeaicaeTd siftgRa oo s sfRfagsarear Afadarai
TR T § Hodlehel HIOATATST "SAN 3TN ST STEhIH HHIRIY SHed0]
T TASATTe WU TETORIETOT S UdT 3iTel. 3TEATTT 30T eremeaiear
AGUIATST JHTAT STIEAT 3@ H § TWIOIATUd d9rioard 3fTel. 39
HodTehel, Hehelol 3TUT THENALY AT FEATALOT AT HIRAGTHAT AWIIRIETUT
JITHUITT  37Tell.  IWTOIETONd FHIRMAS Qe IRIFT 30T FRIETTAr
foehaT 31f¥dca 30T TUrHiicaR ITeaT JHeJuTelerd Hedichel U 3Tel.
HESHTAT HoATUTHRRT ASTATTAT I HATATIUIAS PIIGTHAT T IRUTHBRBAT
TG Hediehel SIGIOIETON UAT 3Tel.

ST 2021 SR Hdlelh HSBIAR AAFAT d STEIhH HFAIRAT T el
AHUE FOATT 3ol AGeATT AWOAETNT [Aedard 3. $ART d 3R

SR HEIR  JHRAHIAIT FANSEUNHD 3EAUAT Hgdial sy




HETIT &. 4 (3ART T AT TEHIH FIHIARTE FEII0T)

ATHATAT HoolT SUATHTS AT AR d S STEHH HEIR TedldR FiAr
ToT A ST 2015 FAR FATYT shell #ATET. HX Teredl Jelolcl heargrd!
FHMAT (89 TeFeh) 3eTE!, SHIAMN/AEATA FAGull 30T Arsteriear
HAASSATAUNEIS HTT HgeedTd 3ol HosTed g FoIrardy 3oy
SRITHERTY TV HTelcT HLUATATST IV FHTAT SHIIATE! 0T 3Tell ATE.

AGTINETONEIF AT 60 SRt AT  araof-aqaraofl dhell 3r@dT 73 b
IMTEATIATRT Aol STl dAHeI™ AT 3. ST 3Ushe gTdl 8om=ar
nfor Jftpd FRomAT TUfAsh FEA/FAHENAT sAieol  IiftFrarEr HsR
HRTES/ATUHRH el AT [AGT 33l IEATTAT [THRIH TR hetelr
FIHIR AIGUIT JTOT FFAIR HedT0T JAT dIGAUATHATSN JTOT HFHIRIAT 3f8h
THE AT Yeld HOAMS HS@ (St 2020) TehifcHe Hedlol HSD
SIGEATIA YOTTell g1 Ae-3TIRA  3iAeSed YOTTell Shilfedd hell. AT
sAlculiehd HTHIART FEar 2017-18 AfeT 3.55 or@ra®el digad 2021-22
ALY 10.81 @GR Agidell. dMY, S@IIEToNe Famemear gfafadiaaad
FoledT 48 NEUTAAT (SAHT 24 UG AUl gicdn) I
qarEefid AT AEATIATHET 1A FOMAT HFAIMRIYRT 64 THFh RN
FEBIhS AUl AT eI 3ol rETaeTond 31 & fAgeiara 3me
I, U 2021 O AT 2022 SIFAA 48.17 TaFh HHARET AU
3MACATIATAT dRWAR 100 eaamder Sed fAeasy Sirel.

AR AT &g Pleg R (el PlegTR) =T Heeld, Tl HACERI=A
6,178 FFIRIAT 90 fGawid A gATOT ek gld Farear MR 2020-21
3nfor 2021-22 EFT HEIRME AU HIUAT 3ol giell.  Alguiigh
JTEATIATT [AGTaE TehlicHS FHedIUT HSH cIaedTdel Yool FAefier fagr
SoICAqTEul holl AT 38 fGqeT 3T Sl AT FET FHACGRIYhT HIUTCATE!
FACERE SARA 30T 3SR dUHH  FEER  RAfEdATed crear
HEATIATIT AIGUT dhelell sAcgal. T, HET HACGRIe 6,178 HIHIRITSIT
TFd 133 FHARGT FAOTTA el g, ArawH), R giaur &g
gelelehioll (Tolegl @leglR) #HEA, 36 HACaRe 1,211 HEHFIRCT HIA
gAY feol gicdl, darfd, a1 316 FHACERIYST VAT HICERIT Il
IMEATIATRT Aleoft dhelell dAcgdl. T, IT FACERET feoedr Afgdass
Y QT 3 e 1,211 FHATRINGS e 118 HHIRIAT HiA
gAY feely g1, 312 YR, ST 7,138 HIF FHTUTIAAT TR HIHIRT
ATGUT FHITAT 3ol Glel AN AT HRUAYS Bicll. Aradad 34 faFgeT 3mmel




FrIFRY GRTer

dr AlCUiidl JAYSERIUMHIS! T FHACCRS SR shelodl HISAT HEIA
SHIATT JHTOTAAIT HEITel THST SNEH &F FgULT Tegifchd HIUATATS!
UehlfcH oAU HS cIITATIA JUTIHET JUTHUi=T 3791 gidr.

Algull FAGIARIETHT dIR SheledT ¥ & faaodd faaRTd 93 3ua
IHRUIATET  SreRATaT e @Y AfRad aEar giar. aurEeida
57 YUTATY HYOT S &a aiffes av faawor anp a Feas
% 29.41 FIET YT 3ed el HTedTd QGO fHeelara el aa,
ST &F7d THAASC o FIUTAT ofSThUaN, difchal ¢eoh, IMSA TEIAR BIUTRT
fARTd Feaeiar @ 3RfAIATRd wafase FAE AegAdad e
HodA HHrAThS Hleel ST dHeds seehArar ifdd @atdsi
hads STLERATAT 3fallold Tdlal 39t TH 0T 3Tell. 20 Uhr &
ol ol JfACHALY IURT Heholehichged YR UISTAUITH faelel FTell
3nfor araofi-aurault dheledl IR FHRETEIHEY 2 3.72 FIET 3YRT STAT STl
3R HSAHS TISAUATd A3eT TIofdelell IdFhHA s Hdhold WIcATd AT
TR STAT STell AT T HSBTOT AT 3Tell AT el 2024 T HACERTA
39T Teholel T oG 30T fdcd AT [ThAd 7 HedHS 3T Hehold]
YUl IRTell  dlsHe 30T cHaTUTIATay IRUMA  STell. A B
FAEISN IS HIGUATHTS!, HSS 33U Heholeh, Hedlchel 3TTHRT HTTOT
e TfRFrIT FEnfigrT IET eIATad aXuATedT AT0T AT 39
ool Gicel fashfla eoarear gfhdd gid.

Alulihd IEUTIATA HERTSE SARA T SR STUhIHA HIHFIR fAgaraelcrer
fafaer TRQER ITeel ehel 3MTg T AT AN FAREA UGS SART
SR STYHTH HHIR TAfATHTT ITEATIART TIrgoly 0T HAgcard aid.
24 FAieulihd IEUTTATAT Sheledl HYFd TSASUNALY 3 fAedled el
@I, 21 TEATATIRI HGT (29 Tefeh) EUMTAG SAATIATE ITHIIT, o[
N3, het T BT AT MATAS T BB TARUAT T TIHONT THOTIT
HIGT Shel oATgr, 30T 24 Yhr 9 (37 THFh) IMEATeATed! HIHIRIAT dGTehrd
TATEOR Shell ATEY. FHIR AR HFFAAT SART T SR STEHH HIHIR
aqrgoll gumeliALY IfasdIhRdr  Uradell AT SiUTh&eT  SHETH-3TUTRT
TATHUTATS! HEUTIATE fods ForsT gisel. gRome, 2017-18 @ 2021-22 T
FTad AR I SR SIYUHH PR IFARIATINT FATASE TeaT
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HETIT &. 4 (3ART T AT TEHIH FIHIARTE FEII0T)

fAgdera M fGeaecR, aAlquliehd meumaear fder ST 2023 exear
FAT IO OIS qreds] d9THul FXUATT e,

HBA 2017-18 A 2021-22 AT HrAaelld ASTeATedl HAATATIUIHIS! ThHoT
Iuerstr T (Fgurer 2 16,151.82 1Y) dhde 2 4,253.77 (26.34 )
fAell aroXer. ST HSRIAT ATl lofel RIQUINAT JIfARIOTHT IR
3ETEAR o1 fAROT &S Gt a1 Foll3s MR @G YOIl AT ahell.

THTLATAT X 18.36 W fehaAci Siid=ilaedeh HeI 3TMOT X 5.69 HIciear F&i
hET FRET TI 30T MARIF HATHIST HSBIA Hel el JeRIgeel 3TTeer
v AT Aaar fgelt. 2019-20 @ 2021-22 AT &XFAEA, JATd
19.49 1@ #Aleuliehd HHIRTAT Jeleld, Hded 2.97 oG (15 TFh) sAlguiiehe
FIIRIAT 3RET dIFO JiSfedr ard cell. Hifds-19 FAGHARTAT FldId,
24,347 YEOTTAT S1edd, T 2000 9fa amereff (afgem eoar), T 3000 wfd
et (GERT TodT) MO T Aiohd sAicofishd emsmmeaiar X 1500 gfd ememedt
(famRr oan) 3Rl 3 A Uhra S WIcATd THMIET SIEd dodl ivATd
3Tell, SITHS X 5.03 HIE SET TFRA STHT SATell. ATadeT HSdlhgaA R
OIeTall &1 BI0T 30T dehell ATsHes o T feget 3iel. T8, Sifds-19 @refrear
Bl 1.21 oG STHTAAT Jedehr X 3,000 3fdeh HAGHURLT dfd Sauard
31Tel. fafaer ASTAsEd AR g Jed SeledT Srediell Hofdl SUATHTS!
HESBIA HIUTET FHITHAET AT holell acgal. 60 TFh &Id Tehl JuTded
SITE HISBTHAR HR FTel i, SIHS alediedl HoRIAL ST IForr
g e Al TAETOTEIS Vet dheledl 3NTUH Hedredr ISl
HETETA el ISAIGUN  hodr e  Tdegrediar (cmemediay  3rdeis
TN Sed 49 feoamd fqegsT 3o

frereft

v Ul ASBIT RIFAT T FHARTAT A A7F Flerag
ggclis FNO HITRTF 6.

v JTEYTIAT FHTIOT FTHIARTE TG, FIravt Hfor FTHARTG FEFroT
GAREIT FUINIE FART & 3V FTEIFIH FHIR HlAfAIAT=T
GG THE FAATATTON GrARTT FLOINIS Al AW 98
QeI $RUITAIS) F3TdT Frdargt werdh:
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ASHD oSl FXUIAIE] THIlcHT FHedloT Az qavyry- Forel!
Fel e IrEt AR Fr.

UTHAT THIT AT 4 EFAIGRUT JUneidiar HfARFT 9eta
FNUIT] FHYV STBVIIAIST Ho3eT [AI7v0 faFida #vvarardt arasia
Fell FYOI @TH FOF IS HTB.

UTFATR FHAR T AEYTIATS AU, F9rEvaTd gt HTfor
FHaTATAT FEATOTE GlARTA AT FHIAT FART T FAX AT
HSY 92 T SOITEIST FHTE Frdardt .

HTETYAT Aot FAT TBFHE FNUINEISY, A=Al qd 37 Ffor
FfAF FEIAT F IFRUAGY AATSIT Il Aot grfeFonaAr
3YF HFROINIE] el §d [T JFTAFTAIAT CFHOT FTeelear
AT fFAT HTfOr aTEFTAIT FeeIT Fa¥ @afar fader gamad.

JrefH1H RBF0N FIIT=IT g/ 39ararar €leT FH!T FRUINEIS I AF
SHTETIAT &I HTOT HRITITIF [RFATE GreteT gl 318 Tt @t
THAT FTET

UTHATeA, FIHIRTA FGT HeA T GTedTedT AT TF HITAIIGT 7T
grd [EiRa ada AW gmel AT av FIdEAT agaivie aRse
HTOFTIIaT RARTT FX0 HTTeTH T8,
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gR=a

1.1 afi=y

HRT TFPRA SART g Sa¥ STEIhIH HIENRITAT AR 30T Jd=am 3
et FograErdy o AT GRaw, RTT IOT FeIUhRT UGSl
YTl FIUIMATST SART T S SIhH FEIR (TSP g FAT i Tge1eT)
HrafedA, 1996 @] shell (3HFEE 1996).

SARA T 3R STYHHA SR (ISR T JaT udid fag#er) sfafaas, 1996
AR SAR T $oR SIEehH HIHIN Hhedol HSSMH! TATIAT 0T 0T Gedeh
5T el a1 AfAfagdAadla fEelear sfeRm@r araxy Hogm@d @A
TR 0T SEeTehReh 31E. I ATATAIATH T TRET, ST HEATIATeAT HIOTeITEr
SARAIT fohal SR STYshE HIEES Al IRT Afg=aiear Aty feash
ggl fohar et 318 ST AT Alhial ddd gld fohar o aar
HEATTAT AT A TR, 3720 Tcdeh ATl o] Blelld. SHARC 30T
S STUhH HIHINR (ASTHTR JOT Far erciier f@gee) sifafezs, 1996 7R
18 @ 60 ¥ gdpererde nfor ARl 12 ARR=aa AT 90 fgaarear
FTATTENHIST HIVTATET SARA Fohal S STEThIHA HIATT JTelell Ycdish STLhTA
PIAIR AT FEULT AU 9T e,

SART T SR TR FHEFAIR HeAUT HSSA! AT JTiaudrardl, JRd
WHRA AT FeledT SiHH Talay U HHERUATEST 10T aHe
FIOGMHTET SART 30T S STUHH HIAINR Hed0T 3R ATz, 1996
SHel AT ol (HIEET 1996). HRA EIHRTAT HIFIR HATor AT AATeFcdret
HIeAT THUT ATUHIA GAAT Teh ToFhl ellel 3T HTHRON TR hell
(FedaT 1996). o, 3UH TATAIATNT IS HHACTTSGUN HITITETST
IR WPR SART d S STUSH HHIR HedoT 3y fafaa#d, 1998
(3ueRY T @] del (AT 1998).

! SARD @ SR TYUSH FHEAIR (AR d dar odid @ude) sffagd, 1996
S@HTS 31U AISHA ST IO AT AHA TR Ferelr 372l ST FHA.

2 HEYUST U ATHATRAT AT fhar  REAUTETelT SOty T,
fhal S PHIVCAE SARAIT fhal SA¥ SIUehA HrATd SIEehH HIHIRIT HIATIT Saal/
AR AT 30T SAHEY FACGRITAT ATASIAT EATIAT TATIAST TR/ 31T



HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

3N, 3ol T HHFAIR TTHIT, AGRISE eMHA Tlell SHRA 30T $AX SR
FHIR (AR 30T Jar e Faeer) sfafags, 1996 3iaeta grea
JITUFPRMET IR FEAT AGRTSE SART T S SEhRIA FEHFIR (ASHR d AaT
it fgeeT) fage, 2007 3G el (Bfai 2007). STERTH HIHITRIETSE!
HIUTHRRT FIolal JSTAUIATST IT fAHIM AGRISE SART T S STEIhTH
FIHIR FHATUT HSBTAT TATIAT Shell (ATIRE 2007). ITETT STATH ATHTZATAT
dlcehia HEd HYUl, It |G a¥ quT STeledl oremedien fAgediads goT,
ERETHONATS! ol T HRMS TFhA HoY 0N, AT a1e AT Arstaran
BT 10T, HelredT RIGTOTHIST arsrealian 3T FHed 01, HdT TR
SYURTETST degehrd T SUT 37TTOT AT oITemedir Hlfed o187 GO &1 Hswre
FIH gl

Tl FoledT TIUFHH TAGR Thfold shelell 3UR 'SARA T SR
SIRTH FERTR FodoT A FEY FAT FOATT 3Ter 30T S fRTHTe T
sAiguitee aTTATAT AT e oY SuATe 3Tel. 01 Tidier 2017 sl fovefr=h
IR Reots 2 5,857.29 FIET g1dr. 2017-18 qrieT 2021-22 9id FHsBRY
UehUT STAT X 10,294.53 FIET BT, SATHEEY T 7,689.73 IS 3UFT Hahold,
% 2,571.90 & IAAUREIS IS, AGON oh, Fa- SAT 0T HAENT
U FAMISTT 2 32.90 ST AT FATAL gidl. 2017-18 @ 2021-22 &3&TeT
HSBMAT THUT Hegell WY X 4,482.22 FIE gicll, ATl HSB Idideledn
R{fey Aoy 2 4,253.77 HE @I AT AT TRAEGT T
3 228.45 HIET FTAT. AT 2022 9 a1 AUt 3 Rieos &
¥ 11,669.60 HIET gIdr.

2017-18 @ 2021-22 IUT IUCIFATT HSBT STHHTH SHIHIRIAT Farardr
18 ANSFeTT TSTAeAT BIedT. HIBIA HEATeg HISToT ATy ISTadT, HIHIRIAT FI&T
d SliaeTaRas qEdear @i dred, Hfds AGHANAT Hlaid S Fgrd
3o eI, Ao, 3Nfe @ IRPIfaTTs SEadr e omeT gEdaror
I AT ATl TEidedm giedl sareaR 2017-18 & 2021-22 41 avies=ar=
ASTAAY 88 Teohh WY HUATT 3MMell Blal. A 2022 9Id HSBhS
10.81 o @fFT AlGuiiga FFAR g,

1.2 HUSATcHS AT

SART d S STYHHA FHFAIR (AR T JaT qdid faa# ) safaaa, 1996
JaR, A Teh 37egerT 0T T AT, AAerdr 31oT Sreenld ST
gfafafca FOR A GeET 39did. 5T AT AH AT HAser giag

3 AERTSE  ATTATAT SR AART BdsR 2019 ALY FEEIR #=adl ASSeam
U ferg regeraer fAgeFdr shelr g,




g1 - 9RTT

sdeietor 30T fafay HedUeRY AT o faeRoT  gorey
HIUITETET HSBIe ASATTT 43 HHAN Jiaer e 31 A 2022 9hd T
ol gldT. HSHMAT YRIMTEDRIT [THET &7 Tl FTIaredT ETeTa@Teliel HgRISE
QTHATAT HIFANR TIHTIT HTE.

oM JifARTFT FHIR IYFA/REIR 3UGFT AredT IEFeTAGIel Tl
NI FRTERY gid. fSegEayary AHET FHIHIRT 3YTYF/TGTETS HFTHIR
I ITEAT IERTATTRNS ToTegT HIFIR HRATeATHS SART T ST STErehrH
FHIR (PR T JaT iy Faeer) sfafags, 1996 =ar iaeta meamgar
Aol STaTaerl gcll. fARFT FHINR AIF/FHHINR 3UGFd, TgRIH
HHIR HGF T FEAIMR IR S AR 18 ATHRT HHIR
HRPRY, IRCE FHIX IedVh AT STUHH HIATRET AT Fgofe
(e 2021).

HTHIN AT HE a7 Fuet JTAHRIT F0AT 3 (Ie 2011)
IO TSId SART 0T SR AUHH SRR (AR JdT U
foase) arfafagd, 1996 =ar el YHduY 9N JIEUAMETE STEeeR gid
R Seeardel AT HAIR ATASRATAT FEGRISE AMAATT SART AT SR
STUHH FEER (PR g daT Adi fade) sfafags, 1996 ar 3ided
foleTeh FU ATARIT Sl (ST 1997). o1 JfATATATTNT g dhelel
aaryRoT fF3E=or 3for SEEErel a1 fRFTHAT T I 3R IR
3O A S HAITT B,

Ao deledl [derrd AISHAI/AR ITSeledl HTHATHTS! HIdolleleh STEehH T,
Hrdolfeteh 3Ush, AL T AHIUT ARRY TATiieh FEAT 0T Hgger Tasmamr=ar
ITTPITAT 3UR ATATTN TN IIFT Heholod, STRUT FAUROT FIUATATE
FEUA TR 0T el 8l (T 2008).

SARA T 3R STYHHA SR (ISPR T JaT Adid fag#er) sfafaas, 1996
30T HAERISE AR T S STUHH FEHIR (ISHIR § Jar erdi Fass)
o, 2007 SAAT FACESTAUATS! EeTS 3 ¥clel, HT 0T 3RARRT
e 1.1 ALY geifaer 3med.

4 HIhUT (FHSS), JOT, FATRIS, DAY FHISIIR ([EHd HRFMTeTE 76T 3Hd@d SMUM),
SATTGY 30T 3rArac Ader el ey caiear Jidela HRRA radedr foregr
HIFAIR HRATCITT FeRIh T .




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

@  1.1: ARG MO 3R TUFH FHFIR (AR 307 a1 oda [Agaen) sfAgs,
1996 30T AERTSE SART T SA¥ AURH FHAIN (AR T Jar odia [Agaa)
fAaa, 2007 AT FAASTATIONEIS HTTTF TS FF 3O rfAF

YHEYE yuTT §fE, FEaR e, dgnre awe

v %

Wmammm;?m SR ST
FAUT ASHAT THEIE HSSE T -
qET FEFA HAFR l e :
AT Ff
sfaRea seR
1 IIgFT G Sreegiwned
e Rumi B
) 4 SMEATIATY AiGuit
Sregardta Tt FraTEd
FIR ) ;
smeT=a
e
ST FIHIARET
FTHARTE Algoft FOR AES AR

A FHINR TIsRM=h
SIegT SR 9 ASSrRN
FAAR ghaar &

1.3 Jardierom 3R

Grellel aTelie GiATRE FITATHATSE IWTORIETT Shel JTel:

ST A ORI dheldl A SARA @ S STUA  SHIHIR
(ASFIR g Aar erdiie @aee) fefgs, 1996; =ar afdardieh gaerd




g1 - 9RTT

e fohar ;0T rRfATATT aigde Jree giafReaa soararér
et caawar qeei gidr.

s IEUYAT § STTLATeaT AGuiiard! THIET TA0 gt fhaT &,

»  3UHT fAURCT, Goholed 0T ehfold 3UaTD [Aed gEdiaRoT SieTH gia
fohar &4

= o AN IREY 0T FRfTaad Aoy sy fafgd aver gid mior
Fo fhar sa; 3nfor

»  HEBHATHA FHeIIUTRRT ATl JHAATaoald e 2mdd d araw

FRISTH g IRUTHSRS a1 0T T ATEAS IR heledT RIS
g AATER g fohar +a.

1.4 JEderor ey

JEraeTom ey @il Aewiay 3maRa 8

* ZARC d 3R SIYHHA FEIR (ASHEIR F TaT i Hade) ifafage,
1996;

» HERTSE SARA d SR dUHH FEER (VSR d AT Adi AT# =)
e, 2007;

» SHARA d S STHHIA HHIR HedUT 39 I, 1996;

» SARA d S STHHIA HHIR HedluT 39 F#, 1998;
» HSB™ 3Ud g U ATHAT ISl ST sholel ST, 30T

= e 19 AT 2018 =ar Re arfashalier (fearoft waies 318/2006) Hafea
saraTeraTar ATy

1.5 AE@TIETor SgTedY ATfor SrRiggdY

3fferels} 2022 @ Sfef 2023 AT HTathd HERISE AT HHIMR s,
HS® d HIHIR ed Iredr 2017-18 & 2021-22 A1 Feraeiell Feferd
JrferEardr araof-auraelt & “SART T S STUSH FHIFAIR Hedor I
favaTeR FUTEU[eh A@IORIETOT v 3Tel.

Tl 36 foreeaitdr wgr forogard! (FleeTR, TS A, HIS 3R,
ARTIR, qUT 30T 3701 AWHGEoTarSr fHas FRvaArd e, 2017-18 A
2021-22 IFATA HSBI TSfdeledT AleTAlal SToledT Jaltte Taredr TR
BT, JU 0T AR Toleedie @as axoard 3mell, @@ 2017-18 A
2021-22 SIEGT TP AT ScUeAHEY Falitieh RGN TR 30T, HAS




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

AET MO HES 3TIR Toloedrdl foigs aoara 3mell. fas seear @er
Segdidiel #HIR IgFd d HsBredl Toogl Aol GEaasier
JUTETITT 3Tel.

SHRA 3TRIEST HX FCATT o] ool HIHIR 3T Hehiold ol HSDBIhs
STHT FOATT Tl 37E 37YUAT i, AT el uIrarel s fAaseedan
Sreeards o Turfae Feaneed fawa giteor (e sriter) cdia
fHasvara el Rar, 3RUe/Adecardr Aigull, FHFAIR 3R dollac
INOT af Ases dovdy STAT Shell STl & JUMHUITETSI, Tcdeh [adsciedn
SegaTae ale AR SItehA A TAUIRT HrRiTe [Hasvard 3. 3w
yhR, IRAE 1.1 ALY A ITTER, Hasdear dgr Seediaed Thor 20
HATed (Je-Hds HEIRUIAh 0T HIS HEIR Y& faeprd rferenor
fAasvaTd 3T 3R, & el Toloedredr AH-AHEY fAase 1 gid FgureTd
Hag AgT 0T HoIg 3R FgU IR FrATeHUGSH Sl HATer FEUEA
IO Jrel) fAgsTATd 3. [Aass 10 fAded Fteeaed 2017-18 @
2021-22 cIFT= d-l'oj\{ STelear 34,802 STUS IRTE@SIATIRT 169 ST
IRTESIET YSdATSUIATS! faas Fuara 3mell. fAaseiear 10 FHAar HRIGRT
HEAGATIT HHd FHORT THOT 60 SUHH HH  FgUlord acsa-aj;qé
HEIRUTIRl d HIS HEWR Yoo faehr Srftehionciiel Sedehr 10 37for
3aRA 36 FHAAT FREGRT IEAGAAT HaTd 2017-18 T 2021-22
ST HAIS T STeiedT oAl U Sieehrd ST aarEeiaer @as
FUATT 3Tell.

2017-18 d 2021-22 eI Hsdl Tdideledl 18 AiSTeAidenr &g Jlolaidr
TR AETod AHAT TUEHON decdlal ISdIUNATd! fAds eoard e,
faseear Seeardial U3+ [Aaseedr dieteidia T 10 37eT grad<ar
3 9 dBd H dACUETST dUrHUATd  3Tel.  J@IIETUNd, fAdseiedr
fSreearcier 48 UMY (24 HAicoihd T 24 3fellcolihd 3TEATTAT) 0T
Hascear Segdrdid 12 EATIAIRTS AT YHI/IIUIT Gl aidr Iy
Siegardier 56 YT 37 39T Jhon=aT fAIGTOT 3garelial SrETIRIGToTae
Araof-qurEel  FuArd e, fawmmear  gfafadies @gFaicar 600
FHAIRA® (T3 Sregdrdidl 100 FAR) ot Fdaqor Foard 3el.

THT Ud, FEREIR AHET, AGRSE AET IIFHAdd geeak 2022 #7L)
T PHAA Sodh AT HOATT 3Tell gl STAEY A@maeTony 3fese,
JEIETU fAey, S@rIIeTom= T 30T SRIugdT Ira] IdaT HIuATd
3. AEadEiomear fashsiar Tl oA S 2024 A HEAIR

> dlcuiihd HHIR:440; Aol dHS HTHIR:160.




g1 - 9RTT

Qammear gure gagdEdad FeEa o 3mAfead aRuarg 3mel g
HIFIR ARG TTCd oA Scckidl (S[ef 2024) 37EdTellcd  FHTAL
FHIUGTT ATl 378,

AERTSE SART d S STYHH FEIR HedU HSBTAT FHIHABISITAN
AT fAshy AgRTSE aaATedr 3w gaadid IRA @99s a
FETIETIIGTHRTAT AT 2014 UsH  F9cledT  auTATOAT  3gaTardiel
IRToE 3.3 ALY FAASE AT 3ol gid @V 2015 o7 3igard &. 3).
3PRT 2017 ALY dher@ AfAdE caedr 2015-16 @ar 237 3garard
e R Az aex Fear 3md.

1.6 Ffaedigpd

AL AT R UISUATHTST f4eMmeT, HERISE SARA @ Ik SIErehlH
HTHIR HedT0T HSB, APRI FUTieleh HEUT, HeIg AGTIR TG 2T faehrer wrfereior
30T Frdeifae et [T I iAo, Afgdr I TUSEIUT SugTaTS,
JBIAAD! heledl TEHATATST AWTILIETUT THRT 3R,
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SHART T 3V FTEIHTH FIHIN
HTORIATIT FHATATIVNEIS!
TEIIHF STTEYT






HhIUT-11

SART 9 SR SIUSH FHIAR Afafagar=ar
FAAGATGUNHTN TEATcHS TIEAT

2.1 g

SART d 3R STUHH FHIR AAHIH, 1996 <A1 FHodA 62 FTOR $ARA T
SR AUHTH FHIR HATTH, 1996 Helier AIIETET AN HIUITETSr
s safauarar 3IReR TT AT SUATd ATAT 3. d9d, SARA @
SR diYshiA FEAIR JfAfATH, 1996 =1 FHod 40 FER AR T 3R
OGS HAIH SAQUIE AT ATHAE T FOATT 3T, 3T
Ffefa®, 1996 =ar ®oA 14 FER A AfAEIAT  agdrean
ATV fATH FATIUITATST by ATFATT AR HRUAT 3Tel.
HERTSE QMHATT HGRISE SART d SR STYHH HHAIR (AR T HaT e
fgee) e, 2007 (FERTSE AR 9 SR SURHA IR f@gH)
ARl 2007 HEY FEUSTT SARA d FoR Sierehid ek ifafaas, 1996
o] FTeAIRsT &gl aﬂ‘r@:\?r HTeh  FEHHAR  HEGRIT  dhedrd
AIIETU 31TGa3eT 3Tel. ATAVHIYY, HRA AR 3Ua 4aH, 1998 =]
eI 8l aw‘lg\?r 3TF FrAGHIAR, AGRISE AMHAT 3URT 3T fAge
g 39 fAgAT AU GARTT FIOAEIE 3uRl Hohold T 3T
foeRoT grferentoT forgerc (Tider 2008) fergfee shelr.

2.2 sfafagafagaaeddie arqdRr arerer Hyor

SARA d 3 STYhA HEER JRfETe, 1996 30T AGRISE SART T &R
STYHH FEIR ATH, 2007 ALY SART T S dTUeRd SR Jfafags,
1996 AT THTAT HATATIUNATST AT TATYT HI0T, FHedror At IHROT
MOT AT RIAOT Il g Mg, GEATCHAS  cFaedel  Hefd
JrfefaTa/fsATaT aRgéear arrEed sEradieior o = géer
IRTSGIHALY dhell L.

2.2.1 AT AT

SART d 3R STYHH FHFIR ATEIH, 1996 TIT Sheler 18(1) 3TTOT 18(3)
TR Ao AHAA TATACGR 3edeT 30T Ao e, ferar 3nfor
sierehld HAIRI GfafAfticd IO FAT Feeg r@de W 15 98Tl Sied
T I8cldl Th HS TATA Hd. ddd HERISC SARA d S ST




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

IR TAIATGNAT A9H 35 @R HSBR 3eTeT I HeEy Ira FRIFID
TSI A1 AHUTHT I Hedredl dREURE dlel asir gidr.

ST 2018 HE FHsaT A GALTHAT HUAT HTedTd AETRIETON 3HTGabe
3Tel. A, 30 S 2021 wdd FgUlerd il a¥ Joicel edleic’el Hdloleh
HSBIN TAAFAT ST HFAIREAT Tt ey soard melelr
Aegdl. TGRAE FEET el AMHEH Fiafre® Ased Ty Fgue FRRd
Tfgel 30T ST 2021 #7EA TAeFar 0T STeehtd AR idfoedi=y
Hed IR f3HY 2022 ALY shae Teh S Heloll.

SccRTETE e AT HifdlcTel &I (Sfel 2024), TANFAT 0T STERHA HHIR
Ffdfel SIUATATSr STgeh Tl cHFATAT Aardl RIBRA FORT HSB
qrafaelell (Sfef 2021 @ hydRY 2023 TAT EXFAT) FEATT ARHATT TaaRTefet
TS,

2.2.2 TS HedRR FfACET T4m9=r

SART d $c STehHA HEHIR ITRAHIAAT HoH 4 ALY FHG el 3T T,
ToT AATT Tod AR d S STYHIH SR HedPR Jiedr Tl
A, ST $ARG d FoR SiUhH SR fAETsArdr g
3GAUITAT STeiaX Jod ATHATAT ool SUATHTST Uah 37eTeT, Ty [atfidsasra
gl He¥g, HRd THRAl U ey, qEY IGEUSED FgULe TSI HIHIR
IPFd, AAFAR, SART HAIRE FfdfAftcd FOMR T A g
Folel AT AT T FATT AU TEET JAT  FAEY AL dHT HAGRISS
SART d SR S SR 3 2007 =41 f@gd 10(6) J@R &X el
aviell ToF SARA T FoR SIUhHA HHIR HooFR HTAAE GAlaar dell
TS

ST 2015 AR Tod A Ao SANA T ST SIEHH HHIR HoollaR
AN TATAT Foll AHA  AWORIETONT e 3mel. s 3T
ST’ Ao ATHATAT IR TSI I SART T SAX ST IR
TooMR SR TUOa woar Ry @ @a (Agsw 2016), 3@&
AWRIETONd A= a3, Hafea =arreds 2006 Tar Re Ik swdmew
318 ALY =T ATHATAT Ao SHARA T SR STEHRH HEHIR TealdR TfAdr
AT oA fAder o gl (A 2018). Hsw@e Sfef 2015 o Tiier 2018

T Fleatd AT dBT IoT ATl Tod SART d SR STUHH HHFIR
HeeFTR A AT HoITd el el gIch. 1, I3 AT 316 auiget

¢ feumma gure @fg, ey 3u-af 7 FEeR g

7 2015 <t SIfed IR #.34, AATT TUFH FHIR Toed AFg HERISC A= 3MOT
S YoM, AN Hog 3T~ Tl 22 dlegar 2016 AT JHIEGATT T AFATe
g fgor @ 1, IR 3TeasTd AT TeaR AR TATIA .
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I Il - AR T SV TEHIH FIHIR HIOHAIATIT HAATATTNGIS TEIIHF FTEAT

31H FS 5T SARA T S JIUDH HFEIR Teo[FIR FTAdT TATIAT
FOATT  3TM Sedlel SARD d S dUdH FEAIR  AafAgarar
FAATSAAUNHS SEAUIAT STeiel HSBIeNl Aeg AFTCRIAIA dfeled g
ST,

3cRGEd, Tod SART d 3 SIUSHA SR HodTR Fiadr Tl

HIOATAT HSSET TEAE AMHATAT aRENA 3 Heard A 7] el
(S 2024).

2.3 AT AT

AISTATT SERE T 3HASGUI, IEATIATIT d9rEoll, SART d X dTEIhH
FIHIRTAT USTIN T JAeAT IETT Tarell arster or @ iy et 3y
d HeATUTHRT SURAISAT T ST STSIATS AT HISATDTH ITCTSECT AR
3.

qéle URTSeld Tl hedTTHIOT HAURATl HHNA FHI TGIIRIETON

AT 3.

231 A ATICDSIEAT AT FAARATE FHAIAT

fasmme FswEd! AEAem @ foesr TWER 56 US HST Fel gl
(3iferelaT 2012). AT 2022 9dd FHoY 9¢ HTMOT Uaraw i HHeledr caadl
a&ar 2.1 #LY gAfdedr 3Med.

TFAT 2.1: HIY YGHAT Felaid 31 A 2022 T YGTR FRA JHASAT qFdt

st HT qgradte sqFdt
a; i 5@ Rrew ASB TN fareT
TR FHETET FHETET

1 TETTTH HIHIR 3Gl 1 = 1 GfaRea 99R) -

2 | AR FHIR AR 1 19 1 (fafgedar)

3 3refieTeh 1 - 0

4 | 3@ g Qed 3R (@@ 9) 1 I

5 | or@mare 1 = 1

6 | aRss Afts 2 2 (HfAReFT 9HR) -

7 3 fA TR (FTSNZITSM) 1 = 0 =

8 IGIRECT 4 19 0 0

9 SR d91 5 HATRT (3 ISAH) 6 = 0 _
THIT 18 38 6 0

Gid: sifFelsy 2012 a1 ar&eT [H0 3i1for Hsele Jiey el HIfgd
+HERTSE fdecd @ S@r Haredr daaliqel Fidingadiay

8 3SR 2018 HEY Tiogl ISR PN (HSD FRTR) FUM Yogl e Fodrd
3Te.
°  3feree 2018 HEY 3UTSIegl HAhRT RN (HSed FRTR) FeUA Yeel feagereil
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

(i) aFar 2.1 g% fACHAH TeAIATOT 56 (18+38) FoX Uadh ddes el
Ue SXOUAT el a1 Fehl urad ge fdfagediear 3nfor e
TR JTARFT TR ST el el g, 37 Acha Hdear Jeleld
HHAARATET FHANAT 89 ToFh gl da™ ifrelay 2012 ALY qg HASN STl
el al e JeTHEE° (IR U)ol fAuHATEN T anaeAThg  Holr
qUATT 3Tl g (Sef 2024). 3fferee 2017 #7ed faRed 9 drasa
RO ook o@T FfACRT RIBRT gidl, qury erardratom=ar 31 A=
3Tl Fr Rad ggradier Hdt 30T 3WIeal@d IR YGHETer ddr [Aaaaeirelr
AL JTSfTeT TeAfared gl (Sfel 2024).

I safaled, 15 HAE HAAR (S8 A, fafew/dard/aer = me,
Ffeivs @mre, AT 30 s a9 5 FAar)) HAss TR fogerd
chel Ael, T HATET HaaRT RIJUITHTST Tl SUAT 3MTeledT HTHHOMEIR
A, 2022 9Ad, fSlegT TR, 223" HAE HAUN 43 FEIR Glaen
heTHEY fAgerd HIUATT 3T,

(ii) FTARN TEAT IERAVITHES HZSET TEaT

HHIR GIAET ey TUGA HIOATT 3ol glell. FHIR faommaed Srecia
Sed 9¢ Raa gidr 3nfor #eem [denda 3fPedl, sk FEem
JAafaTAR 3FadeTault 30T @@ FOATd W SOEd ITedT SR,
HASBTA! JATHRIT JFUM FBhe HIUINMTST FAsald 3R 2022 ALY 602
qeraTST GUIRA FEdTd qrafdell gidl. duifd, Hsee Holl feeledr Jedarat
QMEEATe HIVIAIET FAATET el 6T (St 2024).

ot aRweaed (St 2024) WU HRGET F7HG el @, HesTdosrHl
HAR & Th HST AT 3Tg 0T FgUTT HSSTAT FUTRA Haary
TTACAT TehcdTd STIedT HToleh HSBredT JSehid ATl ST 3ol 3TE,

(ST 2024).

JEEUTd 3 RedAE 3 f, ASSAT deg I HHIR [IHTeTaET
FHAIART HARCT 8ldl, TS ATTYT S FERER JfAHFTaER 2w
g AASSATGU AT AT [AITHT FHAEIST SART T S TR HIHIR
sifafagarar sFassTauiet aefa @ aufguara e gidn. AT 2022
dd HGRETH HHIN Il 26 & (32 ToFeh) HOUT AMTRIT HFAIR
SRR 89 U (61 ToFh) Rad 3ca fHgeara 3o,

1o T g Jcg 3R, J@mre g ass s
1 TIfe/eahren/ STeT U=l 3158, Hiass J@rare:45, Rds:17, alkss argaras:2,
3refreten: 1
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I Il - AR T SV TEHIH FIHIR HIOHAIATIT HAATATTNGIS TEIIHF FTEAT

HIHIMR AT FHEAAT FHANASET JU AN F7g Fol F,
AafIgeFe TETTeh HIHAN MY T AR HIHIR TR FiRIeTor o
e 3T e @A shelediat [AgeFell ST HAURIAT HHARI]
9ReT ST 37ell g kol HS@eAT GUTRA HAURT ATAATER A Freledn
FHARGTE AR HSBIHZT (FAcgal 2024) ARTIAUATT 3Tl gh, St wfafara
gl

2.3.2 FAE FHAARIAT YTt

Hierelax 2012 ALY HR FTelell 56 UG e F8eAM, [Segl HRATer,
Wi FrRfed g Hag I AsBAT HIHTEAEE HSBIA HALET Tgcal
faamTear P gerd JfAoTAThT S # faes $fsar ugege faffesag
100 SHATET SHhARATEAT'? (STeT ULT HTReX:50; fofden: 50) fAgerdier Aegar’
(S 2014) feoh. UsT A JERFE 2014 HEY HALET HAargredr
fAgedia gemrahg A-gdr e, HAsa forh 3f3ar yrrege fafacs dwd
deT asfar aR &l (3FEE 2014) 30T e 2014 #HeY wraTeer SRy
FOATT AT

fSTegT wriTerd, gl HRTe g Hsaredr Hag I SRS HsDH
IRIca@d FfAROMATRT  (3iTeFeer 2015) faRed 156 FAET FHAART
(3TeT TE JRed:50, fAfr:50; wfdve o@mren49; mfaftes4;
eregeh: 1 g fAurs:2) ged soad Agar el @ 3@ 2015 &Y
FIATCY A HIOATT 3T, FHAIAT ACUNHTST N7 Heowrear fafaer
ISTATSTT AGHAT TG A FUATHIST HAARGar aoR Hcl IS,
T HROUMEAT HTARFT HAAITT AR IET Bl 3720 T HSBIeT TeHoT
256 A FHHALAAT AHI[HE Hol feel. fAemamar (Feday 2017) FIRTeT
3ot i Al Rt Afaer afehdear Ade 3ifdeomdr fAas geada &
31t s FgureTg e 2023 HEY A AT FAGFH ST HrA

& STeard AEIeTond fHeei=e 3.

Segardiel g HHIR YT THOIT helodT HAET Harraredr
3Tel. 2020-21 T 2021-22 7 Hr@ddiel AMAS IRl ATaoil-qaraofy
el FAT el duRiieaR gdfaeargdAmT 2 1.69 HIET JEIRT v
STear el 31Tel.

12 FA3x TAUAN: 6; uefe T 10; e 84.
13 30 S 2014 S FTeledT Helelh HSDrEAT doshiear
4 R 01 3ifFeIaT 2015 A STl TaTelsh Heobra S
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

o HED TR AHUMHIHIS dhaes gl RIS HRX F0IId 3Tl gid. #1,
14 fSieg™ T T AT AT it Teh RIS @gesd #oard
T gaT d HASS TR AR AU Fged aWoard  Hed
(@t fATS SeT fged FRuaATd 3eN) 2020-21  2021-22 AT FHematia
3 44.03 or@ra AfAAfAT e Seard d@radieTondg HedErd e

o FHFEIN Faur Ho/fasmfa srateorardy 188 fafiw/ser el favex
IO FHSS T’ 12 fAfieh/ STer Tl 3HTReY HY FUATH 3Tl glel.
3 Toleedra’® fafte/ser Tedl ey I HoX HEAUET Uh o gl
S FHAARIT AAUE FOIT el X 67.97 ar@’’ dfAafdd
Yl SedTd J@TIIeTond fAee= e e,

o FHHEIN FAT e /AHENT HAEIEE 47 Hidvs @ o A
ERTEN Elel Hielss WMol HoX FUANT Tl §id. Teh o dlel &Tel
U] Hidss AQ@MITATAT HoR HEIUET 3Hh AHURT HI0ITd
Hregrear gRoMHAT APTR fSeedid @ #Se TR X 24.30 @
fafaa vere stear eraradetea fAeeiar e

o FHIegIY TSIeql g HSSIA dTeleh AAVITH ATl AHAAR Tedh Glel
Tefeh fAgerd 0TI 3Tel gld. aROme 3 25.28 ordrd 3ifaafad gere
el AN TSegdid  3iefetsedr fAgadiel #J AHCEART Tl
3ENETTHT AHUH FHLOAT 3T I 7.58 TG IFTAATAT FeTeT Sre.

HAGAT T HSBI el @g=umar e feegeT Il HROT 9red
STelell AT CIeh, HRATCA/HSHIT HATHIST TIRC el AR, SIHDS
YTl SUATYEl Fe ANl AR AeAdT SUATd el HTE AT ATer Ay
GTAXSTHT hell el ATgT.

3ceRIGIEd, AHAR dAHAE ol H (el 2024), Fsaredr AEATEN ¥ 9
FOAT 3Tell 3R, faiasT aRVCHED (Sfef 2024) HsAT HET SRR
siftriet Fiffiaer 1, FAs@e FAAR AgEd HvaE FRifcark Al fael
e, AT, S@MIETONH AT Srearedl TAYATY HIUTdel gfdlds] Hel dhol
A A

15 HfgeareR (@R 3EHeTIR FUH @ VR, SIU FHNRR, @15, g, e,
SATeleT, IR, AR, HIS 3UIR, HIS ALK, e, FAgIaR, UReUM 3OT IS,

" ARTR, HIS IR, SAerelr, el aul, JadATs, Ay, e O HopTy.

VAT } 24.26 WG, HES 3UR X 4.88 WG, STl X 5.33 W@, WEON X 1.02 oG,
gt % 4.13 oW, JaaAIS X 2.63 oW, o X 15.58 o, dlifear 3 7.35 «r@ 3nfor
FIeBTYY X 2.79 oG
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I Il - AR T SV TEHIH FIHIR HIOHAIATIT HAATATTNGIS TEIIHF FTEAT

ey

ST 2021 Mg AR fodlerdl @ shaaRedr Sl JHve Hivard
ATl AHITS AETHIETUN fAGLAE 3HTel. ST 2015 FAR oy AHAGT T

HooIR WA AT Shell ATEY. HORX YGTedT doleld Haardrdl Hacicl
(89 TFh) IAARE He el fAGFAATE O JRrAhT  Foredn

TBHAIHITATST RN THTAT FRIGRT el Aol T8I, T SAAIIT/

o e @ T 3 AT FRmT R, FEw
fSTegard AR holedl TEAYET SIET HAE HIFIR A hel, gRoOmTAT
2020-21 377OT 2021-22 A7 FHrenadfiad fAafAaT uer Felr e

RIeRT 1: amrgaIa ASDIT RAIFAT T FTHIRTAT il Frorag ggdia
AATF IO HTTF IHTE.

RIPRE 2: argalad FHIRT T IET9ardt Jigof, Juraears AT Jrfor
FHETTEIT FEITOT GrARTd IT HGHIAT FHART T FAT TTTHTH FIHIR
GTET T SRUGTATS] FHTE Frdargt Fvral.
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HhIOT-111

ITEATYSAT T FTHIRET Argof

3.1 ITEATATEY sAigoft

SARA A0 SR SYFA PR (ASHEIR 30T FaT Ui Ha#eT)
srfafae®, 1996 #Hefrel RS Afiel SRT Afg=dic HITATE! feael HIoTedrer
SHARAT fhaT ST ST HTHTT 'S &gl fhal cITIeT ST ST TR
FHATEY g el gl fohel TG Shol 38 3T "I HEATTAAT A1)
gIdTd. SARA 3107 X STEehlA HIAIR (ISR 3O HaT Ui fogete)
IRAFTA, 1996 TeTa ITEATTT FgUTS AMHATAT HATeThIT fohaT AmE=T=ar
fAgFoTaETe AUy, FTdEr Fdke TEAT fhar cargE¥@e TEUn, vaey
cgadr fohar TuesT fhar saaFdiel SaX TTAT S HIUTARET AR fhar 3R
STURTATT STUHRH FEIRIAT FHAG ddd 0T dAT I FACGRITT

AT ATEATTAT W FHAIISE 318,

SARA A0 SR SYFA HEEIR (ASHEIR 30T dar Adid Ha# )
HRAAIHA, 1996 AT Feld 7 FTER, AT ITEATTAAT g1 IS ] 37g, T
ARl HEfa uds SaiFcas’® e 3meumge<ar Aleuiardr w2
ST SARA fohaT SR STEaRd HIIY 3Tg T HIEMAIS AlGult 31fAsRY
(TS HHIN 3MYF) Tredrhs 60 Teaamedr wematliad sl .
e 3sT HeX 0T, TG ok #ROT 3707 SAiguly JHToTTT Sy
HLOATT HYOT GiehdT FHAIRN fIHTem=ar d9-3Memd  3iieTellssd  JUMellear
FXUATA 3ol g, IEATIATT AIGUIHTST 3ot FHcTel, sl i SARA
30T SR FUSH FHA FAGATET T 37T FEATIAT ATd 3OT FSahroT,

1 AR T 3R SUHA HEAAR ([ISEIR g a7 adia gae) sifafaaes, 1996 sidera
ArSHA Sl 0T T AL HRAGRT FedraAmr 3l v FE.

19 SARA 0T 3R S FAR (AR 30T Jar erdia s s, 1996
=T FerA 2 (1) () TR, TECAT HEATIAAT HeHTd Aderar Fgurel cgrar Arele,
30T (i) SARA fhaT ForedT STUHA HATTIT FEHIT AT IWARIT  ATHATAT
PO e fhar s 3IRSR™@EY HIvcE FEaceRRE Afiése
Forer wiftrEor, fRar 5 Foadr wifteter Afdse Foer A ol s,
(i) gcaer Turfae wfeRor fFar 3 IRUAa fhar i ade SioTeamgr
FACCRIRIGTT SholedT SARAIAT fhal SaX STUHRHATAT TEHTT, AT TSRO fhar
HEAIAT HET SR AR, (ji) FACeRE fhar ear Holel gARA fhar
wmmﬁmmﬁmﬂmmﬂm
FACER.




HETIT &. 4 (FART T AT FTEHH FIHARTE HFI0T)

AT TGEY, RO feasll fAgerd FRraardr sARA HHITRE FEATiad
&N, HATE Geard 0T qoica egrr e arhie gcare dqusliel #ee
FIOT HTaeTH 3R,

3.1.1 TS INOr Aasdedr fSeedid 3mEaTg=) Aigul

TEATIAT AUl AT AR 30T SR ST HIAINR (ISR Ao
Jqar adi Fee) dAfRfags, 1996 = 30T #AGRISE ARG 30T 3R
STERIA FHFAIMR (AR 30T Far edia foa#er) fSasaar sada 3,
SIIH HIFIRTE FIET, R 0T FHeIUhRT IURIT 3edTelal FiATerd
gl

2017-18 @ 2021-22 AT FleMathd AUl Aleoiiehcd HEUTIA HET
9,891 gIch, R =reof-auraofl Sheledr T Seediaed sAiguiiehd JMEUTd=I
TEAT 6,997 gl of dedT 3.1 #EY geffae 31me.

aFar 3.1: fagsdear wer DreggAed anfor Tara 2017-18 & 2021-22 A Algoiiga

HTEATIAT

a¥ =g GEECCME ) Rasaear
FregIq® | T SO | AR | H§ | HES wor
AE | IR °

2017-18 | 1,434 10 465 189 47 53 204 968
2018-19 | 1,805 27 551 213 43 130 373 1,337
2019-20 | 2276 5 837 193 58 104 331 1,528
2020-21 1,901 2 827 180 23 46 186 1,264
2021-22 2,475 6 1,160 223 32 124 355 1,900
THT 9,891 50 3,840 | 998 203 457 | 1,449 6,997

dFar 3.1 ALY SAAeAgACT Travi-auraeh doedr Hel fSeediAed

Aeulieid ITEATIATT 6,997 HEAT AT AIGUT FeleAT ITEATIATTAT THOT
TEITT (71 T3Hh) Bl

JaT, AQ@IAETOA  Araofl-garaelt FeledT 60 STURATAEY, 73 o
(60 Tehr 44) ITEATIAT Figulr Sl Fegdl. A@WOETOTAT 3AE AgL=ra
el I, Araufi-aaraol deledr 37 fr 19 (51 Tah) IOl TROTAES
JTEATYAT FAIGUTT dheledT sTcgedT.

qraeet 34 gt A T TG EATIATT Aot STelt degdl. SeaRid, AT
qHG ol (I 2024) HN, ASDE dDD AR HEAET, Il
HOPREATT & HAIeAT STEhArn quliel erar 30T HIATCRI/AReT
FHTUTIITAT Yol g6l Heard 3 3l ahelr gl & 3@ cifaa &
HTEATIATAT AU HYOT GTehaT Shde JTEATIAAT FAIEATATR eole
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GHOT [ - JTEITIAT T FTHARTET ot

g 3fOT ARG 30T SR STeTH FEFIR (AR 30T Jar erdia Agee)
yfRfaas, 1996 iaeid sAiguhardr Aigoll Fwelear e e
FIGCUATATS! HIUTITEY THTAT =T 371 Bl

faHeT SohHed (S 2024) T GfRElen HEId $H, Teh wdled dice
IRfAT Fel ST 7R, SAHLY AGRISC TATAR TUST TIAHS TR0
FSY SheledT % 50.00 HIEIET SEd A H9 Jehod AIGuly 0T FUFHRT
3TE.

312  HSY HARIES/FMET AT ol qred a gror

SARA A0 SR dYFA HHAAR  (ASHEIR 30T FaGT A Fa#eT)
HfafaTa, 1996 FCITIINd JEATIATT AU o HIOTAT FAiFcardr ASy
TEIT oed U3 ol ol AfFde dAigull Fdeledr edgear My
HUIMETST FAUM 33 oY 0T 3IEATIART Algul o hedrd &slcHS®
RIErHT HICHR TGO FOATN RIGRE dhell Bl (3EE 2017).

ITEYTYAT IO STEehlH RIFIRTEAT Alcoidl Gfshar el FRUATETET HoX
HRIEs/FRACATAT Il Aol ST U weer varh gAfRedr
Y, 3 GRUTR TN IR Ty fqe919T, IEiaAaior fasmr smor ad
ANRY Tl FEATAT SIRT hel (AregaX 2020). S@IAEToNd 38 edara
3TeT T, HES AT, Plog, HIS 3UIR, oI 30T S0 AT rer fSieegiamed’
2017-18 @ 2021-22 AT Hreratic FRIETHAT HIVTEN HoY INIES/HIATCL
grec SiTel sTegd.

3ccRTd, AT G shel (ot 2024) HI, HSSA dBIAAN AMHRT FEATAT
AT ATUSHRETATT & IHACAT FErhpATd dquiiel HeX FoArN 1o
FIRAGY [ARH FATUIAAT Tl A FoArdr faaicdl dell gidl. FgUE,
STeTehTH HIOTAT 10T HTRehel HIOTAT TUTioAeh FEAT/AHIMAT HoX HRIEs/
FATG Aol JRFIAT I U ST 3 AN GoredT

3.1.3 A F& FOAT FAT

SARG 30T 3R SiYHHA SR (AR 30T Far  adiar  faee)
HfRfaT#, 1996 =T FHeH 46 FTER Godeh fdieFcdiel HOTNEr SARA fohar
SR SIUhH F& gogrqdt AT 30 feaw 3mh s fasmmear deftd
fAeThToT T F& IUGEIEd Gl IISTA0T 3aRTeh gld. d&d, $AR
30T SR STEeRTH FHFAIMR (AR ATOT Aar erdia gae) sfafags, 1996
T HhelH 48 AR, SR HFAT SARG fohaT gav Siereid F& HoArN Feer

20 AR Toreedmenss Alfge Wed Sfrelr g,
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HETIT &. 4 (FART T AT FTEHH FIHARTE HFI0T)

2 2,000 Tid &3 fhar clegr fALT g1F 2Ahard.

A@rTeToNd 3 fAeArT 3l fr Aageear T Seeaiddr ara Fgue
qul, 30T, HIeI, ARTR 0T HES A AT [Sogdia deteniar 2017-18
d 2021-22 27 Fremathd g AR f&har sar aruewe g& Hoar
HIUTAET AT IIod Sl Aegc). Has IUHNT TSogard 2017-18 o
2021- 22 EIFGI STUHH & HIOYrT hddd alel FIAT ATed ST giedl.
JfRfAgATder TSR IequTelel o FUAEIET holell HRATS, PRl Hhednd,
faTaTehgeT Teifaet gieir.

HORX IRTESI/HRTCATET Yl Yo GIUATRIsR™ HIH & HI0IE AerH

3.2 FTHIARET Ao

SARA A0 SR TYUFA FEAER  (ASHEIR 3107 FaT Adid  fa#eT)
Jfefage, 1996 =ar wefd 12 @R 18 & 60 a¥ g@WErErie o AFfe
IRT AT FAT FA 90 Raur=ar FITTNATE PUTAE ARG fhvar
S STEhIH HIATT I[cTelell Fedsh FHR STUHH HHIN FHARA 0T SR
SIEhTH HHIR (VST IO Far e HAHA) FHraeAicerd e #7guret
Algold 97 3R,

SIYhIH HIFIRIT AGUIETS! HAIR fafgd HEETT (qarar T, SARC
fohaT TR AT TEHTIN ST gr@ell g SATR) 30T 9fa av¥ 2 v
Aol Yohrg FEIR  fANmIE Tifhd  ddear fSeedrdier  sigufr
IS fafgd AH=IIT 3ol . AlquiicieRr, fSeedrdlel HHEIR Flaer
FETHATST HSBIhge HHINRTET NBEIT SR FHel AT, HSSI HIHI FAGUlr
30T HHAR Hed10T JaT ATGTAVITETST 0T HSRIAT 3t Ferrar dar Ferel
FIUIMETS! THifcHS HedTuT HSH I YUTTell & A9-3TeniRa Hiefelss
goTelr (St 2020) FRITad Fell. TdIcHS HeIUT HSD IIEATIA
YUTTNHS SHIFIRIAT AlGUT 30T STeltehdul, Tehel helell HETGUA TS
FOr 3oT fAfay AT arTaTST g AR HIUATHATST 31oT/3aGeTaT
(FT fhar HHAIR FAUT FHgicar) O AT S, Th aWeic) Aol
SITelTeh]OT & hodTd SHIHIN AT VBT ATET.

3.2.1 TSI FHIARTN Algol

2017-18 a 2021-22 cIFIATA TSATAT AlcolT holedT HIHINET J&IT
d&dr 3.2 ALY gifger IR,
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GHOT [ - JTEITIAT T FTHARTET ot

dedar 3.2: 2017-18 & 2021-22 AT Franaeid Aol ForedT FIHARE T&IAT

a¥ TSI ST AdleT EeEncici oo THoT
(CUSIR))
2017-18 3.55° 355
2018-19 6.62" 6.62
2019-20 7.56" 7.56
2020-21 0.79 033 1.12
2021-22 8.31 2.50 10.81
*SAATROT IOV Aleofrar datesr e SErafiatell |IeT HIuATd 3iTell =ATer
aFar 3.2 ALY STIATATDT 2017-18 AT Jeloldd 2021-22 ALY Hicolied

FIHIRAT T&AT 80T a1 SATel. 2020-21 1A AGUlid SHTelell ©C

IS AGHART 30T STHRTH HIHEE TG hATholld HIET  HIoTae I aTdr

YITATHS 31 Aehdl.

A 2022 IH AT Aleviihd  wEARME  Sogr-fgra wedn

gRfAse 3.1 7Y cIfael e 30T deFar 3.3 ALY ARITAT Feall IR,
dFar 3.3: A 2022 FWIW AT AGUNFd FHARE Dregr-ferT dear

.. | Sreeardier Algoiiga Frerami ear e @& (Tahar)
1 25,000 Y& FHeT 17 (50)
2 25,000 @ 50,000 e3&aTeT 10 (29)
3 50,000 I 75,000 &I&aTA 6 (18)
4 75,000 @ 1,00,000 &3F1=T 0
5 | U g HfES 1(3)

EA: ThilcHeS FHoATUT HSS SHAEATTA JUHHL Hebfold dheloll Hfgcl

dear 3.3 ALY cAifgeavaEer 17 Seeaid (50 ToFh) AlGouill Sreledr
FHFIRET FEAT 25,000 U&T HAT gidl. A3 [oleedia’ (26 Tah) HIANRET
Ao 10,000 98T HAT gidr. 2017-18 o 2021-22 IT Fremadd Aigolr
STl AT HEAT haes 50 el ol ATl HIHITRIAT AGuiHS
AT HlegT R ToToedid Faiftie (1.87 o@) sAlguiiehd HHIR Bl

2 fyqe, waers, ¥ifean, sswr, anfde, Reteh, el aifle (@b seAmEmETe
FEUA 3@l ST gld) 0T TR,
2 ‘SATPr' FEUTS i, AT HHAIR FEOTST o HEIR S TS ATFIER STHATT 30T
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HETIT &. 4 (FART T AT FTEHH FIHARTE HFI0T)

fasciean #er fSeediciiel THUT 6,997 EUTIATART Hicull sheledr 24 30T
Aot o Feledl 24 EUTIATAT @RI fasremear gfafadiaaad
doledT HYFd aIEUlid 38 Aedard e &1, A1 AU HRR
3 1,391 FEFIRIIGT 894 FFIRIGT (64 THFh) FHSBIHS AGUIT hololl
AogdY. TATTET TSCIOT fGget I Y, TG UTT FHIARGT AIGUlr Selr wega,
aRoTHl, Hsdlehge Uaidedr Somar fafaer Aeerear ®waid 9 A3 Aehel
TSI,

322  AYARE 99 9 IRPY aUrEvh Aeeadd 3aeedr Algoft

T FACAT FIFAIMRGAT M FTG0r

He@T YT RaSERI (TR=dT 6.3 30T 6.5 HEA <rdT SHedTIHATOY) Frerhd
HHINIAT AEIIo ool IGO0 JHIOT deTehld TUHUAT HI0T TS AR
e gld (BsERT 2019, AT 2019 30T 8@ 2019). Rl 31E T
UMFER FaT RASERTA  Seedider sied Tl Algolidd @
3feiicuiiehe HFEIRTT FIETOT Hbel STUHH FASET Uodl, Hlelhd #d T
U queliel, sicufihd @ 3elicuiihd @HERMET dEar il Hefera
ARAIHE HIETOT 3gaTel HSBIhS HIEY 0N TS . AWTIIETONT 318
fAC=E el &1, daT WaASIGRIT HI&TOT HgaTeT HIGT Fhell Aol

3ecTd, A=A e el (S[ef 2024) &I, ALIeg A g IRTT TGO
ISTAT TSTIOIAT 3ITHFOTAT STURH/ATRT TIS T HIANRITAT FEIT dIRMeT
AT foeg FATeldhs A FOATAT FAAT VAT 3HTeAT 3.
HSSA SAHS STEIhIH/ATR TUSAR HIHIR AUl IO AT HIogre
Tk Tl IATGN HE AW A AR,

3.23 FIHTRTAT ACUNHTS FARTAAT HTeTae

AWTRIETONT 318 AT 3Ter FI, ST FHAIRI 3T TG Hoedledd]
HIBI AT FEULT HHIRIET AU HITATHIS! HIVTCAET HrordTer AT
Shell afegdl. THer 2021 @ AT 2022 I HIATGEHId HIFANRIGT AGUT FHOITH
ARTIeAT  FIAEH  oTEOIeToN  faelwoT &hel 30T d&Far 3.4 ALY
A TIATIATOT 5TedT ARYIET 100 fETHYET S Hldleiar 48.17 T
FIFIRET Aol ST AT 3.
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TFAT 3.4 : 2021-22 FEY IHATSAT HJAWIS! AT FlTaeh (TFFIT)

HIHIRET
e
01.04.2021 o | 10.81,140 | =r=r fagel | 1-10 11-100 | 100 fea@mdet Sied
31.03.2022 Raw Raw (101 & 833 aw)
3,654 77,049 4,79,542 | 5,20,895
0.34% 7.13% 44.35% 48.18%
Ed: ThiicHeS FHodI0T HSS SHAEATTT JUTHAYS Hebfold dhololl ATl
AU/ RIS gl 3TTelcaT AT HSB & holedT ASTATIRYH

HIHIN Tl AEcTel. AT, HSBIhsel Ik Fidfald gl (it 2024).

3.24 YT FHINET Agof

HIFIRI 3ol HY FXUATYAl el HIE holell HRGTT TSATBUATHTS! STogT
TR Aleoll AR SR IFdId. TeATd ol 2020 ALA THIfcAS
FHIIUT HASS TITATIA TOTTel &7 3TAcASed TFORN ITHAASTSIIUN STeATHATR
FIHIR 3T HE Lehel 0T AGUIATE! YEATdd HRIGIT TS H& Aol
FIAIRIT AR 12 Afgeaiaed A A 90 Raw FIvrcaEY sART fFar
S STTATEAT AT I[clel JHAT [FAFc ST dhelol STLhTH HIATI

TEHTIMT THTUTGTS 3TeNS HI0T 3TaTh gid.

UhlcHS SHodlUT ASDH IATATTT YUTeNdY TS holedT Td HRICTA
31+d“|q3d FXATd.

AWTNETUNT FTRTRIET A6 SheledT HAATEIE FHTOTIAAT 3TUR 3791
FTHIARTET helell Aol fHedara e o gérer aReseid afer 3.

HIHITR GIAUT he;, Pl (legTq ToTeeT) HeHiclel TehlicHS HedTuT Hb
SIEATTA  JoTeired fagraarAsy HgT HAceRie 6,178 FHHAITMRIEAT 90
fead=ar AR gATTT AR dell @i, SAredr MU 2020-21 37for
2021- 22 ALY FHIFHIRIGT AIGUT XUIT Tl @lcil. IT TET HACGRIT AISAT
T FHATOTTS SR dheloll HTCATA SIETRIETUT HIFHIR HGeFcdihs SUelsH]

23 I AAFI Aa g dAlgoid queie, @Aaecarn Segr 3mor AT,
JHTOTIATET feaieh/dRIE, alFcares FEIRAT AT Hrdatl Scarfear THT
3rgar
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HETIT &. 4 (FART T AT FTEHH FIHARTE HFI0T)

ITEATTAT  AGUNTAT  IHSANNIAE  TehlicHSP FHoedUT  HSB  cIaedTTed
JUTTCT AT AT ATGATT 3olc TATHUN holl AT AT HET HATCGRIYh! Tehrg!
HATCERI SAR 30T SR STEHRH HIHIR (AR 30T Jar erdia Faee)
HfafAgd, 1996 3ddd ATEAIATT dAlgol Fell dqea AT 3el. ar
AQIIIETONT AIAUITT 3MTell. IT HET FHACCRIT TERAS HIHIR I
PIeET Tl HEY dheledT Al 38 fAGL=AH el &, 6,178 FHIHTRIRT
s 133 HHIANISAT FATOTTA SR el Gl

a8, HEIR FIAUT e, STl (PlegqY Tolesr) AT 3176 HACERIE
1,211 FIANRIAT JATOTI SR Shell @i, TGTIRIGTOT qurolid 31 3gshr
3T F, AT 36 FACERIYHT THE! FACERT SART 3HOT S Fiemrd
FHIR (AR 30T Far erdi Faae) sffaas, 1996 3iaeia smaear
ITEATYAHT AUl Shell g, T, 31 HACCRIA A heledT AT
oA 1,211 HHIARTIRT sheles 118 HIFHNRTAT THIOTTT STRT sholl glell. TIHS,
7,138 HIATAT JHOTIAAT (FIHIR FIAET e HleglRX I FTclhion I)
TR HIFAIRIET dhelell AIGOT TUIRIG gl

ST YA TcIdl TAATEIE gl 372 YHATOTIAAT 3TUR IR
heloll ol FAleoiydl JAYsIraTs! THeT SIEH &1 FgU Tl HACERT
AleaT T fGelel AT gr@el ST HIUAATST TehlfcHe FHedol HSSD
SIGEATI YUTell JUTTelld Jarauiar 3Aa gdifdd. ddd, HERE A6
Felel 3eT FHoX HOATYET Aigult sifRewrar e gsdreelt e geifad.
39T HTHIRTAT Aol A AdfdeledT ArsTArar T el Rasdl.

3cRIETE, AFA AHG el AT (ot 2024), FSTEd Sl 30T
PIeETIIIT HERTh HIHIR 3YFcliehgel HIAER gdTel AFIAUITT 3HTell
Mg, A Sodhia (S 2024), el @fEElE AT SHEARE SOl
GITATET AT AR I AHATT AT Shel. =l G& AL Fifacder S,
UhlicH HodlUl HS atdTdsl YuTell THIOMAT ISATSUNHTS! Thrd
TEATTA SR SheledT FHUTIITAT ITUR FAISIAT &t HIHIRIET AGUIT
3TSAT ATel-Thcllcdlel JeRoT sIagridr aurauar fAder feer sircrer,

3.2.5 NBEIT A FIOF

SARA 30T SR S FEER (PR 30T dar  edid g eT)
Jfefags, 1996 TaT Hod 13 AR HSSIAT Ycdsh oA SHRAET
dqueliel fohal dholedl o’ SiteA Harar duiier Aleiauarardr gl S
3el HSEIT SR 0T FeTehReh 31Me. ITRfATaArar efd 13(2) 7R,
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JA% AT arHredT holedT SARCGET fhal SaX S Tl
dgefiel NBEUATT 9fase 0T 0T ATl ISATSuT 0T 3HTGeTH gid.

SAETRIETOTS 318 fAGATH 3HTel &Y, HSBI ol 2020 UG oATeAeATel sholedT
HIATT TuRiTel FACTIUATATS! YR ST 3iHelel NBEIT SR FOT g el
TAIC &S FE el Bd. TAIC HISI HHAIRY &A1d, a9, ST 318 quefiel
3G Y SARA 30T SR ST FHHAIR (AR 0T Jar e Faee)
Jrfafaa, 1996 =T Shord 13(2) TAT HTAThATHR ATHTLAT sheledT SHIATHT
qaueitel 3cRaUT T Aegd.

e Johia (S 2024) ot EfEarEn @ifdaer 1, $ART 0T R
STYFHH PEER (ASER 0T Far rdid ude) AfRafEad, 1996 3iaeid
3TELTH 3ol HATAT dUel o7 SRIAUIT TAC FHIS TeTdrel S
AR Far SIS,

IGACD

TTfeier TEAT/ AN Ao RMES/HGET AGull 3T |16y FHoars
forder &zt fasmmamer ffderear smemaeh Aol guroar d3on FRfifTaa

HIUATA 3Tl sTegal.

HSHI HIHIRIAT ACUNIATOR 3157 Aol FIeuarardr Hsdleh IuTdier
Frodier AfRad el Fcgdl. ST FHATAT SEITAT MR HIHIRIT
Alcoft aRUITT  3Tell, Al TcIdie!  draoi-aqravll  FoledT  TSTeedrd
HRATETG, HHAT 37Gae 3o,

RIoRE 3: amgI" ITEATI=T Flgvite FfFIT d@HS FIUIFIS) dd fAsmr
HIGY FUITAT oAl GIeled FcAiel Il Flareedd Frah.
RreRa 4: argela 41 ASTAR GARIOTGATST FeIdT TAIREGE FHIg T
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HhIOT-IV

4.1 3y fAuRor, gede 3nfor gedaRor

SHARA HATOT S STYhIH PHIR HeATUT HASSTUT AT AGTAUIATHTS, HRd
PR SART 30T SR STURH FEIR FHeIoT 39aT FAfaTd, 1996
(3uet JTAfATH) e ol (3oEe 1996) SiUlhEel TAAFcAT SheledT
SItehH TaTak 39T HTHRUATE! HTUT Hehole] HLUATHT el 3. 3T
HIICAT JTHASSIGUT FIUITHTS AR HRA SART 30T S SeTehrH
HIHIN FHoAT0T 3UH faH, 1998 (3Ua Toia#) rfergfd &el (AT 1998).

ATy FoledT ITYUHH AT S SIUSH TATAT Teh TFahl el &l
3URY THRIGITT 8IdT. 39 TAFIA=Ar Fcdd 3 30T 3ua [Fgar=ar
fATH 5 THR Tehfad dhelell 3T 8T Heholel HToATIYe 30 feadrear 3rd
HEBIhS §EAIARA IITAT §dl. 3TFH Heholdd Glel ThIR hel ST &I (i) AR
fohaT g} STUHIA FIATH STH ISl FAT TAART Forde (i) SART fhar
SR STEIhIH HIHATAT H ATl TUTeeh TITERIOThgeT IUHT Hebolel. AT

3UFY Heholeh & 3URY HSDIhS STHT Hidl.

3R JTRAHAIATT eld 14 HEY 3T BTN cRJard! HHASSIaoi
OIS [IIH SATUAET PR shg ATHATT SUATT 3ol 3. AT
HTUHRTET AT FH&el g AMHATH TR HIH oI19] hel. 3T HAIATAcITe
foaa 2(Tw), 2(3f) 3TOT 2(Ta) ALY TS AHAThS 3U Hehoreh', TevefiNoT
faomemer Tiier 2008 #EA ST oledl OFTcar AERT I,
Hrdstioieh 3UhH SACIATS TGeAATER fafaer iftehrart v sholl.
3R Heholeh, HeIHTe TSR MOV el 3fASRY 7o ifagaeiear
fafaer JehR=aT STUHAMETE AgFd ITR Tehelsh, HeIAI ITARRT 30T
e 3O aRfAse 4.1 ALY G 3med.

3 Hahold, UROT 30T O gEdiaRoT I IFON, 3w 4.1 #Ed
AT TR,




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

G 4.1: 3YRT Hhelol, TAUROT TOT AR g&dia<er Jidt I=om

\
Iy farefRor
kil E—
J

EGIEsEl N IGEQRSCT

FafFaeRcar wrfead
Folol SR

YR gEATAOT
o HIIAT dah
greard
4
AR g IR
STTRTATITS STk
el e ERaReT
golrae
3UH fAeavyor

SHARA a RS
STHATATST FL AT
Tyfash  TeeROTeRge
M T Heholel

2017-18 & 2021-22 AT HSSIAT b @cATd 2 7,689.73 &I g&aiadiRd
FIOATT 3T 810, 2017-18 T 2021-22 eI HSBHIAT S WIeATd $OT
Folell YN IY-TAET TFha M@ 4.2 ALY Aol 3R,

AT 4.2: 2017-18 & 2021-22 EFATT ASSIEAT §F WICATT Y- HSeT ITHT

2500
2000
1500
E 1000 1145.99
v 500
0
2017-18

AT 4.2: I-ATT 33U Adholel

1511.35 /

" 1362.33

1404.23

2019-20 2020-21

ay

e SYHT AT

2265.83

2021-22

I Hs@BlA 2017-18 & 2021-22 T TIHIS AFX Seledl dlffe BIAHEA Hhlodd Folear

IGIRTEIT FYAETT FFHelAr HifdT
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FFXOT IV - 3UFNTE [REURO, HFedd T FEART

4.2 3YFIET HTHFRON T Heheldl

YR JAfATATETT Fed 3 (1) JER, #RA TWHR« IfRgRd &
(@SaT 1996) &7 SANG RbaT ga¥ aiuwH JRIGA, 1996 T Y@
3R AT SART fhaT Sat STUSH HTHIGT THoledT STUHHE T
Ueh TFDT el TRl TS,

mwmmwwwmﬁmm

4.2.1 3YHT HHAATHIS dUFHH Td ARTd FHIor

39 AT [@gH 3 AR, 3U IRRUNAETST Sitrerd g Falecas
ST foherd 30T AR JohareT #ars Aifafead, 1923 3wad HHIR
forar carear ArdagEE G fhar 3T el HIOCE! RUTS d9TRed
SARC TeHTd fhal SR SIS HHECHTT ol Td T FHISE 37HOT
3TaeTH 3Te.

4.2.1.1 Rov-aed &7 fadwrs &7 e

HHMR fFermema et Ao Sy &erm (ST 2010) 3nfor @der fear &,
sAleolt T gl Yoo AT, AGRISE ATHA AT Aol HgIfALeTehlall IR
FolcdT dIf¥e X fIaiomar AR &&eT STUHHATAT eifod @ardr aRerorEr
Frar. er@madieToear 3 fAedera e #r, Haseedr der Segdide
graofi-aaraelt Feedr 10 OIS IITOaunAed 3ua Hoholdhlall
MHREATTT  IIRATST  fFAed ifaoner arifi¥e &x fQaror  3nfor
FUFATT ST ARSI IR f9R- gcg &7 (TeR-gcs &7 Fgora
AT, 3¢aed, dBER 3G &1Aha of HERISE AMHAAT HR fderd
FHETT IR Sheledr Ao AaFor AgA@e/taicas e @a=or g
WcaTEel [AIHATTNTER arqiear ST Teg & fAderierh™ arurer sl
oI Ol ST #ATEY) aeTebet STUeRTATT 3aliold @< AR el gl

2 TR [aepre TaeTeTsl ST sholodT TehlicHes [ 0T d YicHTgsl fa#rae 2020
TAR U7 HETAIRAIT I/ FAIRYREGT/IITRHROTEAT  FAIRIeAT  [asimanear  fdfd
ol dIRH &1 U dhiecidegd Holdl, Al Aod e § Holedial
SANCHE SATolel &1, W a1 aeiaar acs & mdenerear Aol v
FIBUAT 3Telel &1 TR,

% qes &9 fAdeis U THUT A SiUHTH &1 0T UHUT s SAhard
UNCR

P
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

fSaseiear Ter Seedrdier araufi-auracht Feear 10 et gftsonader
169 STYHA IRESIAAT BlAd 3 et 3mer &1, 57%° gaomaed
a7 e wiRETs feraes &y Rdand aied Faw ala
SThBET af¥e aT o] dhel. fToR-aes &7 A& 817 qoTesst SrershraATan

3o @ PREd Feam aFar 4.1 7L qdfaeayaAmT 2 29.41 HI&
dadm 4.1: Graoi-aurach Faear FEfaAEAdia SuFETdr T g
g g

R smare)
1 | $&MT TR AIRIREE 1 1.31
2 | 9E-HSS FEIRGIIH 35 295.27

3 | #Hus HEEIR G A wrfREor 18%8 2,643.90
4 | AUTEST AIRIRYG 3 0.17

THOT 57 2,940.65

30T AGTIRUTTIghcilel  Thl YaUNd 39y THROUTATST  SiehEATT T
fAfRga wxaer eee samar UR HIUATT HTem  #Acgdl, IRUMAT
3 1.21 FIOA 3T aggell HAel. dWIEona Fex o1 fAgdard o
f&eareTeR (A 2023) 3107 AGIRUITeIshal SfaT 2023 HEF T 1.21 HIEN agell
Fell. HgHTh AIR ITATHR FSINI-SEATR HETAIRIISIRl Tiedl e el
(ST 2023) I [aehHepTehSe ToFehd aHel HIUAMHIST HRIATE! shell ST 3Te.
e IR TR UGS HGIAIRUIIhT il e el (St 2023) T
AGTRNETOT eeeAre 3 feelell FehioT dqurdell Sifciiel 30T agell Shell
TS

% 33RA 105 YHOUTHEY (ST0T HEIFAIRUTToIhd Teh Yehi0T T SToIhoilciTel HET Jehor
IR, AT FHl Tl oAcgcl) FARCAT IRTES/IRS FHATUTYT €1 3GRY 3THRON
Aad oarard feR-ges 817 s gcs gdifaa wcgd.

27 FE-HTS HAGIRUIAIH, HIS HEIR YU fdehrd WIfteor, oivmdas 79RuRve,
FBINI-TEe R AIR TR

28 A3 UUTFAEY, fSIR-ges & fAdeis & IR yAmomaEed geifder A Saeara
AGTIAETONET & Uhod SATIALY Tes &F fAdens o1 fSoR-ges a7 Adens
il qolice’ fARaa wvarand wgor aitha & (Fes & o foR-aes &)
eauI=aT ieaRoT e fAUROT ATl JdeiseT G T @ I0Ncek
SETARIETUTS ST 3Hed aelred] TRIVAETS SHRCT IRTES/SIRT dhetoll TIReT
JATOIS JAeiel f9eR-ges & fAdensrr ASATT SHuITars! arove.
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4.2.1.2 syder d@ee, TIvITE A, 3591 IreAIadier T HAHd T FX0

o WIETOEAT 318 TG 3Tel T $USer YW (of3EhTUa), ATeroaT
AT (JTfReT o), 3T HGTAR UIRT @Y, A1 JEfid &Tarar JATaer
AT, 3UHT HTHRONITST SIERMATT T ATTd adieT fAaseear dgr
Sregardier 10 dr o e aiteonsl [aarR Fer sTegdr.

HAMTHR, FURATIT T ARTT AR $yeer 1Wes, Arevdrar A,
3T AER FUIRT @F 30T feR-ges &1 s aeraearear afkomsr

ALY APIAT (G HEST), JooHas HEIRUNAR il T@IILETor
frsehy TRFHRAAT (fet 2023) WA &, ATl Fof 2023 HEY FHT
helodT ofedT YRUITHER UHUT SIEThH &1 3 aHel holl SSel. HS
HETAIR Fe2T FAehIe ATTARITE HifaTcTel HY, Jewaas HlAIRUI clehel IeTEROT
holedl TEATHR YR GHeA chell STTgel 30T 3T FUITATST Taehrarenialm
Fodiaor TS,

fortasr Soda gua afuaer Tiffider f, TR-ges a9 [ds s
3 o MHRUIRN §16 AT TFAFOTHAR A TS,

4.2.2 AUFHATTAT YcIeT TWANNGSl! dURHARAT Hefod  [FAdER
3YHET HTHRON

3y TAgATr FH 7 9E9R aREde 4.2 #EY "wEl sedyaAm, e
yifeons [AfRad Feear siueaEAT icifold @ATay 39T 3ThReT gidl.
FUHHATIT AfAd IO 3Ua HROT ERTSF T o feRoT
3T STYREATT JTAH T fFUReT e AURoT 3 SR For
3T 3TE.

3 fagdAar fAgd 6 JOR 9% FAecds 1 gE Hreararyged
30 feaarear 3a waa | #her Afgdt X FURoT 3iferares Ay FHor
HERTH 3ME. Y97 | ALY HH F& UM ARG, AT erod T,
ool 3YRTT I&FhA 0T HIATER 3HledT HIANREN F&IT T Alfgar
g, 3ueY forgaATear f@ge 7 aR a uRor ifterae FeEecae e
Foledl Hfgd Bl Teel St 3ifdd fhad Gt yuv | A
AT 9o ST HeT Afgear=ar Hrerathd fAaRor a0y 3raeas 31me.
AGTIAETONT Wreltel INSCT fgefara e

o TAGSASAT HET [Seedidid IroN-auraufll sheledr 10 HgIIRUI oI/
gRwer 3T faera oiffewor (A wifresor) #7ed 2017-18
2021-22 1 Fromaead et Fv FuRer ifRe=aes o 1
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

eI el dAcgd fohar 997 1 TABAUITATST AT ITTASOTAT HIOTCAET
HIAATEY el sTegdl.

o 3uR fAgATAr A 10 A HRSRETAR ST HUROT JfehamEr
SR IMSEERISRT  SiUdE  @ardl  fhal ST §Eded
fufomelt gefa SodEr fafta dicadr fFar sav FIvaer gedtas
AT FLOATT ITARIRAT FTAGd Al 3R SerehrATar garedr
grerdT fAUROTArSr 3cd 3aeTs AT Ioledl IFTUHRMEAT araR
FeeT FuA fFAq AT Feaeak age wuArd  Heled
3T freRoT sRuaradr feRor 3ifRerr srarelt ave.

e 2017-18 T 2021-22 IT FHremadid fAdseear Fer Seearde
ATIUT- JITHOT dheledT 10 FAGUITIRI/TIRIRYG T AhdT Ao
34,802 9T FATOTIFZ® ST el &I, AT, FIUTRT [HAURUT o STedTeT
g fAEROT 3 SIRY FedTet STURHATAT Tad TATgsl SreeRTHaT
3eriord @ITaR 39U 3ThRT SITd aidl.

HAYHR, YA HIICIT RSITHR fAUROT e ST SUATATS! drarel
3TUATT Wieh ol fAd 2015-16 Tar 23 37gdTalld sholell [RAIBRAET
JHAT HTUTelT ATEY.

3ccRTd, AMHAT Fifarder S, SrerhrATeaT 3ifad TaaR 3meaTRd feRor smeer
e o HOATHGHTT a9 Fafad TuRor Afe=aien 99 IR axoard 3me
HE. 39U IHAR dTeel & HOT 0T Hs/fAHEThS TR 3T
qhS 3cdlid o8] JUQ/AYUATd 3ol g, felelHeT doehld Temel afaaistr
FifdTerel &1, [HEROT 3MeRATECHT @I{eTonsT 3ufeUd shelear Hegiar faar
Hell TSl

4.3 39T FEATAOTIHTST dF

39 HRAHATATAT wead 3 0T 3 fAgaArar @ 5 JaR Heholed
T 3R Hebfold FoAargsd 30 feadr=ar 3Hd Hsalhs FEdidRd
AT §al. 3YF Heholdlell HS@BIhS 3T STHT FUATYAT 3L Hehfoldl
Ol @I TG SAUATH F{HT SUAT JTel gl Sr@adeqond 3
e 3mer i, TSI 3URT WIARRATT FgoTora TATfAS TEAT 370

Adeifaes IUFHH [IHET AT Fhfod Folel 3R S FEAIARUNEAR

2 IR YA U g REFer [IfRgdAraeY 3aea Saaar  SiHErer
ISIERTET feerell WRarsTai
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AT Hohold WICATd STAT aholl ST &lam fohar [GRIETRIETES HS BT
Heholel WIATd AT STAT ahell ST &idl.

4.3.1 ASAIHS 3YFHIET HIO FIIATAT Aee

faseear wer Siegaidier  argol-quraelt  delear 20 wraTeTETe
(10 foveteT 30T 10 SierhiA T Sord) Aol ifRerearear qurHoiias
38 fAedara 3mer @ 2017-18 O 2021-22 &IFAT HHfold  dheled]
¥ 1,986.10 PIET 3YRTIHRT T 1,965.28 HIET ASBHS STHT d0ATd 3Tell
giar.  @adieTona 3wEr Aedera mer fr,  argol-auraelt  deledr
20 FRETEAYH AT FRATCHALT dFdr 4.2 FALY GATAAIAOT 3T

HeheTehiehgel 3L STHT H{vATE fdele SATe.

dEFdT 4.2: 2017-18 O 2021-22 TIFATA 3YFT SIAT FHIVATT ST el fAeld

H.H. | Aot qurEel Foedr | 2017-18 & | 2017-18 @ SIAT deedr | 30 Raandsm Sed [@ew
FHETERN AT 2021-22 2021-22 AT | THUT EHAYA | FTOHAT Fromatit
AT Fraatia IO FIOATH
FHA Foell FHA FHA
R FEAA) | X FEAA) | (X FIEALA)
HoE  FER e 216.25 214.48 3447 | 12 feg@ q 325 Raw
- e arfereoT foia
FIE AIRIRYE 0.26 0.26 0.12 [v &fReT & @ avfar
2. .
ICEE]
qOT HGTAIRTTerehT 542.28 536.86 536.86 [aYeT & 31T AR [eie
ATEST AIRIRYE 8.06 7.99 5.35 v Q& 316 AR RAeiw
S0 HETTIRGTTorRT 207.55 205.48 205.50 [veh I 25 AT Weiw
BICEIDED TETRIA 7.02 7.02 0.68 |15 fgaw @ 2.5 Afgearar
6 faerrar (gfator), HresTX IECE]
asaEE ST 36.69 36.69 575 ve  ARST o @@«
| R (), o et fvia
THT 1,018.11 1,008.80 788.73
aFdar 4.2 ALY cAfAedvATr 2017-18 T 2021-22 I ASBhS STA]

Foledr 2 1,008.80 HEUHr Faseear T@gr Seedidier araoi-gurgoly aelear
I FREATEIHEY 2017-18 & 2021-22 &g 2 788.73 HIEr (78 o)
STAT AT Taele STelr 8.

4.3.2 ASSTHS IYHIET HIUM o FI0F

Rascear Ter Seeaidld  Iol-gurgoll  Foedr 20 FHrRATIIAT
ITRAACITAT BIANHEY HSBHS 3UHT STHT Fell AT AT 3T, o
deFdT 4.3 ALY cifaer 3R,
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qFdT 4.3;: Hfad 3UHT ASSIHS AT o HIOF

ATEON-TIrHO | Hhelel sheledl

. FHoedr U FHA J@raeTor fAsey
FETEA™ AT (X aTETd)
1 | FogTR 86.60 TR 2019 & AGEsR 2022 EFA Hhfad T 86.60
HAGTAIRTToTehT G 39R AT (BHeR 2022) FROITd ATl sTcgdT.

e fAgdera U eariay Bder 2022
AT HlegT Y HEIRITTcIehel X 86.60 SITETUHT s
% 23.85 W@ STAT shel gId. HIogIY HETAIRAITIhedl
AEY A@reli=n Fifdlder (Bdsy 2022) &I, 3dRa
FhH TR I Rt d@fe Hedlddk Yk

Foll TS
2 | sl 235.00 Ul 2018 @ A 2022 FEAE  Ahfold
HAGTAIRTToTehT 2 2.35 FIEr 3 oAT (BHeR 2022) oA 36T

ASEAT. AWIETOT & aTe A AU ooy
HETTIRAIIehel AT 2023 HEY Hebelel T X 0.02
FIET AGA X 2.33 HIE SFTAT hedld Telel HIEI ol

2.24 STAHRLSN  FAGRDIRUIAIhd  fidlercdiell  HSdredm
Thald TIAd FhA AT FTAT dhedrd  gATIom=ar
grgof-quraelt Felewr 20 YR 2 o FEY
3 224 IE HSAAT ol WICATd STAT Sedr
alegT 9eTe Ufhd 3Ued (@RA SFTHAT aXoITawdr
Afear S FeAr.aud, el Jatfihgd agen STh

grem.
3 | Seodes 43.97 Iroi-quraell  delear 40 ¥R "G ARG
HAGTAIRTToTehT IR@SIALT 2017-18 d 2021-22 &I Hehfold

3 43.97 VTG 3YR Yhel AT TY Aol el
30T S ot Hsrehs (BATR 2022) STAT HI0ATT
T AR gEeHds  HEEIRUNASTl  3Y-HE
AT, (FgH-3) il 3 Fifacdel (ST 2023) T,
37AT YHRTAT STHT o SheledT Sa¥ WUl ISATBUIT
HodTid) & IFhH HIBIHS STHT dholl TS

4 | IS HEEIR 4.19 T GO HIS HEHR Jeel fard ifteons
geur s FE-HeS HEITIRUIoIehell caTed] TTIEIAS  TReT
rfereRoT YATUTT SR el 30T 3 4.19 oT@ 3 HI0ATT

fder Ror (@cdaw 2021). A, #AI$ AR ToA
e WU AgAIRUToIhell T 3THoledl
Yhdldhlcqel  3YR  FARNST  ogrEr  faedr
(Pl 2022) HEIRUlAhd HIS HEIR  Ferer
e TTfAHRoTer dhell. @RI 3 e
37Tel 1, HIS HETIR TS Taehrey iftraniona) & Terhat
FARNST  F  @Xdl FASSBel 39X el
(=R 2022).

372.00

34




FFXOT IV - 3UFNTE [REURO, HFedd T FEART

aFdr 4.3 ALY gATAIVATOT Irauil-aqaraell Felear 20 $Ar IR FHrATeET
3 3.72 FIE 3UR HSSAT Yohold WIATd TAT ol slegdl 30T
AW & a9 AT 3T oA HAsasiehs 2 3.72 ey U
3 2.57 FIE gEATARA el

4.3.3 9Icd 3YHUET dISHD

3U ATATT [F¥H 5 ALY 39 Hohddld ASIes [dfgd dodAredr
JIATHE ST HSBAT TWIAGHTIHS FEATARC hIral, M 37 EMeloaTd el
g, JIETIETONd 318 e 3mer i, S d FEARUTAT ATCTAT
& TFHH HSBTAT UITT SToll 8ldl il 39HT Heholdhlel Tolel TTET dholl sTegdl.
aad, 9cdeh THAFArear SIHIel Tollae dheledl 3Tl dqeiiel, $OT
holell IFRHA, IOM hedrd! dRI@ 30T Teled HATR IraT daiie 3T
Hhelhlell HSBITAT Heheled TIcATd UM heledT IhALN dSAG HUIATATS!
fafgd FH=aTq Hs@rhs Ureamr, 3 HAE (ST 2010) faemrmer feer gia.
dU, 39 Teholdhlel Teholol choledT d RO sholedT 3UEET e dueiier

fAfgd FAHIIT HAs@BIhs Ursfaur HEaeT+ gid.

JEaeTond W e e A1, ool WICATd $RUM FotedT ThARAT
A HUATATS! HseTell fafgd AH=arcdier A1fdeh g aTf¥eh queiier yred Firel
sTegdl. 3T ABHBIINAT, Hebfold helell HYOT 3UFT HSBIhs #RUM el
AT 3MTE HTTOT AT dhelell FHHA 8 Heheld TICATT AT ThR Felall 38
Il HSBTeT FATREA HIAT JTell AT SIHS deh Ticdtd I o oI
fear ehrear § WiedTa O guarEn el AT Fre.

3cdqId, ATHAA FHG el &I, HSS 3USL Heboleh, [ILROT HTUHRT 37707
el JfF=IEr GEAT-Fg IET eIATTd oAl Uishdd 3MTg 30T
A Ueh AT SARD d S SiHhA HHIR 3Ua Hehold UIeeT Ashidd
IOITEAT GishAd 3Me. TN Y& IE FAHAE el P, AHDT HiTor,
araifaes 3Ushe OT Tfaeh HEATAT Thferld IMOT STAT FHoledT ST
AfAF T a1 3gaTel HASBHS TIEX IUIATT G ST dhol 3T 3o
39T HIFCATT ot 3 30T 3u fzaArear s 5 Ae RIS drele
HLOGTT FIAT SUAT 3MTedT 3HTed.

4.3.4 THICHS FoAUT ASH cIdTYUTId YUITell 3iddid 3UHT HFholel

HSBIeT UhlicHS HoedIUT HSD cTTTATIT JUTT HHAATSIGON, FdTelel 0T
SEHATT Hhale A AT OfAes (WRT WERAT 39hA) T ATT
I sThIes Uicge fAfAes I T 3 88.60 +HIEI @I FAC
feor (AT 2019). FHAAT ACAFLT SR INSERITT HEAIR TG
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FETAEY HIUTh FTSAI/ATSAGS La0], FIHARET AU, ad e,
ATl SHAEATTA, ST Heholel TN AWieheT d T Alsger qRIqoT Irar
AT g,

3YS Heheldd ASYAREY 3T Heholel HIAGAUT T 3YFL Heholol [T oAl
gTshAT AT YUIATATST TehlTcHeh UHC e IR edd shell &idT. JuTellFaed
HiAATS TelchiAGaR IHT AT SRAVNTAT ATCIATIT HASHIHS IUHGIT
ST geledT  IURIAT  IFhA  cUAUAT  AYURer  sneemar  quefrer
HIAS/3EIATTT  FOATEA LG IReTedd dholl glal. HS@r! HIRAETHAT
FURUITHTS!, HACTHEY ThifcHe Gl FdIedT (3l UdN) facca drar gorrelr=
FedaAT Fa&T el gl

AGTIYETOTT A AETATT 3T Y, HIHIET AIGol, ST TTEATIST, AoTall
SYEATe, SHAEYTIA HIEH JOTS 0T fa2eivor Arardrer Alsger Sfel 2020
U RN Bl UMY, FRNITAR 3T Heholel, HTTOT Sdiehet 0T faech
Alsged 3Hiaree 2019 9T qoT gI0T 3MaRash 3w TR0 el 2024
wid € Alsged faswfla Felr Feg.

FHATETT 3ET UTeled FOATT 39ALT SReATaE T HSBI THIUTAT HIoTdIR!

3ccTd, AHATH FAHG dHel &, ASH AdT AfHFOMATGT FANT SART
SIYHTH FEFR 3U Hholol Tice TAhiad ol Iihdd g SIS
AT 2024 ALY FRATE JART FOITT 3Tl 3.

T 3N AGIIRIETON 388! (el 3ol &I, UehlfcHs HodIoT HSD
SHGEATTA YOI AATSAGUIEST ARdeear fAfader wfawe Fgoe
dife Afacae A heedr AT AT fAcss aife sy
AT 2017 9dd HOT fAeas Al (X 866.06 #I<N) ifad gid. 372N,
ATy 3T sewiew Afaes (Faifcas) g8 Fafdamatha aga 3madsmT
A AfRder g arer gvag 9 Segdl FRUT Y% AR fhar
FAMETHAAT Ydsh HeTahs U fdAcdd TUcdl 31HUT 3MaTS gid. AT,
dif¥eh HeTHATYS 3EaTeld X 866.06 HIEAT HPNIcH Tocdss Hdcaldsil
3 866.06 &I ficas TUcdr gdfavara smelr nfor fAfaer ufrda dgemstr
oIl qIareTel quard rell. fAfder ufhddar |atd &Ar el emgonear
FrafeTHN AN FOA Tl IATHR, Thedar ditdeh HedHTdeIraT
RO 39T RO M CUATA STl ATHGHTT  AHAThg  Seei
gfafard gia (Bde 2024).
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ey

ST foeR-ges &t 3fOr sfyeer YW@, Arevard ARt AEeY g
G U ITHROTHTE FINBUAT HTeATel HYUT STEIhTa &A1 3T ITeh el
ST AFATS AGTIRIETONT TG 3rer. fAaRor 31fR&RT sttemeArar 3ifas
GATa{eT 3R TAUROT, T Fegd. Hhfold dHolell 3R JUTIUT Hsalhs
TSI S segal 30T dsAS JUTTeN AT Hehfold Shelell HYUT 3UT
HSDIhsS UTSTaell SSel Irel FIATREA HSB & Aehel QY. HACGRIDZeA
39 Heholel J oIWT T facd AlSYe fAHRTAT 7 Fode 3R Hehelel TUTTelrAT
Y dIBSHD g IATATTA Jra¥ IROMH SHTell.

RYGRE 5: egedlad 39FT HIFRVNGIST THOT FTErH1H G aTerHTATeT
& T FrEHIAIT FIIRT 3¢ @ fAfeaa #vogra [Ader art #vra.

RYBRET 6: Tl HFleld 39FT Hs@IHS DT FISIAVIAIS Fd FTHT
AFABIAT TGP HOAIH T 3957 [RIATGHA ST avgara e FVoara
Rder g3

RIeRer 7: 39%¢ GFawis AFled Feedr HOr Asarrs qofadear
3YINTT TTBHS AN FIUINIS] CHIcHF FoATT HSS STGwYTq JOIel)
ST ATt GlAreed Frah.
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HhIUT-V

FANRI AR T FI&T 10T TEYqardt qaraoh

5.1 =y

SARA d 3 SIYHHA HEEIR (ASPIR T JdT Adid aae) JRfaEgaa
SHANC d S SIHH HRALY Idledl HHEIMNEAT IRET T FATTTATS!
R FOATT 3TN GA ATd Tod  ATHATST  SIEhH  HIHITR
AT AIH IR AR 3fURR HATASE 3Ted. HERTSE SAR d
SR JIURHA FEIR ([SER d ddr adid Fade) Faamed R
TIVTATRRT, HIHINAT HRITATAIS! FIATIR G STl 3R AL
g 3med.

Blald 318 edard 3mel fl, IoT M FAARAT AR Ao
FUHEITETST fadH TIR el (Ssfary 2007) B, LGN, AAeFedisr geam a
3RPFT YROT TEY HIUI, SIUHRHATT droRuITd JUIRT 3YHIOT d IR0
fafayr ol gAoTey g qurEelr oy, grem ARG TUE FI0T, g
IR IRICATIATN SART § SR SIUSH AR (ASHR § Jar erdi
foae) frATaeTd Aiquiiehd 3eATdaT 3O Jieieuliehd 3meTae<n qureoft
$HIUATT 3Tl sTegdl.

5.2 HRITT T FI&T YT, F&T Al T FIaT sy

AERTSE SART d S U FEEIR (PR g Jar ad Faee)
foraATae=ar s 66 (1) THR 50 fohar ATIET 3ifedh STErlA HIFANNIE
USHIR  COMRAT Ycdsh  HEUYelel  SIYehld  hEEReAT  IRM&ddr
HREIEEHId 4RO oEl fdded TR e 7 #Aeg e
(FHIR  3GF) ITeAT AIAHTS Tl HI0T HTGTh 3Tg. T YR FeR
TSRS STl HIHATRIY HRITT, FIET 0T GATEROT EETT AT &)
g Sifeshy, erihArear fafdy TRiay carear AdSaui SieTeeRy,
IRET g FEddear S@d FURoT #oar JF 30T ggdr, 31
TGO 30T 3YIRIcHS 3UTIANSTT, STUahTH SR, IfR1eTsh, qideTs
fehal STErehTH AT cTeledl SR eTerdiedr TRIETUTT saeAT 0T FHTTASE
gl

FHIMR  HGFAAT TEX dheledl  ARATIR, 2017-18 d 2021-22 &1
Frefratiiad TsI1d 50 g IS FHIREAT SRR SUTAT 3,578 ITEATIATAT




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

(faseiear @gr Seedidiel 2,519 JRYUTYAT) SARC d S STEhIA SR
QSR g Aar erdi Agee) fafFTed 1996 3iasta sigulr Felr gidr. |,
2017-18 & 2021-22 AT Hrematid EYOT Todld  SIEH  HIAITR
GETAATET HIVTAE! URUMcHS fFdest HIFAIMRN INFdAredl H-IAHIS! Ao
ST sTegd.

fAaselear @gT fSeediAed 48 MEUGAIR (24 FAleulipd 3nfor 24
3feiieufiehe]) SETRIETUTEIR HYFAIOT TUHUAT 3Tl (Fcdeh ToTeedne
3T8) 16 IEATIAHEY 50 fFrar e 3% FHAIR FRRA &d. a1 16
sAteuiiehd MEATIATIRT 14 EUTTATAT STEHH HHITRIIT GI&TAAT JTTOT
IR RO ol fAdest daR &el 81d, A d HEIR 3GFcle]
TATEI Fel sTegd.

HAERTSE SART d 3R SUdA HFEER (PR § dar adid f&gae)
forgaTaeiear @ 235 FER, SAT YD 500 fhar e Sed
SIURTH FEER FRRAT 3ed, o7 IACTHEY Fatear 3nfor e
HIHEIR FHAT T giafael gfafafteg womdy v grenm afadr suge
HLOT 3ETH 3Tg. FAGRISE SHARA d SR JIUSdA HFEIMR (ISEIR g Jar
At fauwe) fAzeraelear fAgs 236 UR, 31T IEUTGAHEY FRaT
AR AAU[H FOATT AT, 372N ST 3T HTAUATT JHTell 3. [T,
500 ferar cATEA 37TS FERTRIAT JSER Som=ar 301 3TEATIAT=T 2017-18
d 2021-22 T FHematid FGoN el g, dX HAdseledr Hgl SeediAey
IrT FHreMaefid 155 RATIAT Aigufl #udTd 3Tell gidr (Saier 500 fhar
g 3T HHIRIAT AT f&ell). AWETone 3 fAediera 3mer v,
T JEATIATAT FI&T FIAA TUTTA 6l GI&TT HARITT AHU[H dhell 37T
frar &8, I @TaTAT OIS TAHET aTgoft Shell e

3ccRTd, AWAH URUMcAS  fded H{ardr wied gifell AHedr=N  a1d
TR (STef 2024). e Saehicl (S[ef 2024) TeIreT Hie=T el T,
FIHAIR AR 3MIE ERA AHeIA UROTT fAdesd Wied gid alegd, W
S AT SR ShedT SAlciiel 0T HrIeTdel TR el FiATREd el
TS .

5.3 ITEYTIT qurgoft
ARG d S STYHA IR (ISR g dar edra faase) sifafage 1996
TAT 3T FAlCUNhd AT HERTSE SARC d S SIUhiH  HHIR
(USIR g Gar el foiese) f@gamatdier fafatr aiqér o= #xor 3raeds
gid, & &
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o FHIANGE fAfaYr FIaT 3uehiol QRIA0T (AERISE $ARA d IR STershis
FHIR (ASHIR g Aar erdiad f@a# ) gArda aa 73);

o TI&T UET 0T TRET S TG (FERTSE $HAR d SR STEIh1H HIHIR
(SPIR F Aar e ee) Agarder e 205 30T 206);

o hel, AT Fhal ST (STSaE) ITAUAT YUY, gl 3Ta0r fahar
dlgel ATCIAUATT I[TledT HIHIRTHT IR AT AHUh  HIOITdl
eI JUrETll (AGRTSE SARA d SR STYHH HHIR (VSR T |/dT
ordia fa#s) fagardar s 250);

o (S5aE) 3TUATT 3TN, oot FN3H, et T ITaeT IT FeASTAT
grAfAS 10T dBIded araudT O Gl YATOTIT HIGT 0L, (HGRISS
AR d 3R STUSHA HHEIAR (VSR g Far Adid a#e1) Rgarda
e 101).

RIFIRTE IRIETAAT 30T IR FiARTT FRUAEE $ARA T SR STl
FEHIR (AR g JAT i %’ém?r) fafeTs, 1996 3aeTa MEUTI=Tdr
dUrHo FEUAT AT Hgecard! gial. Tod AMHA ARG T FX STErhH
FEER (PR @ AaT adid @gde) 3fafEad, 1996 3ad IR
HYFAAT SARC d ST wAT Je&g e 0 Segarder amaeh
HIHNR TR et F7guet fRgRd For gl (e 2011). HRISE
SARA T 3aR STEhA SRR (ISR g TaT erard fagee) sifafagsarar
e 262 7Y AETHT SART T SR STUSH FHHATE! dUEOT HOITT
ISR TIST &hel 3T

AMHATEAT GHT Gl UROT &l U3eT [qomemsl e fesmamear
HIHEIR 3GeFe, e TNeh FIET T IHRTT HdToleh, Y, HERTSE HIHIN
FedIUT HASS T Td HHIR FIRIST JAAGSGU IHEIHTET 30T qATaIoT
fermeniceta 3raeledr AR WWoT fA=ur HAsarard! Fads quraolt yomel
ThAd OIS FEI  quraell gomell T awuarar Aoty emad
foTarear (3ieree 2017) Odell. S TN JUTTel=T 3idele SudTET e
ThITeeh TUTHUAT HAHIHT FOT HTOT TUIHUT dBIFhIGaR Jullelral quiqor
TATEOT HYOT BT Bl A [AUIEER, ieTehier aXHgr 10 3EATdeEy
durEoll &0l HETS B, o hald  JUrEUll  YUTeledr  ATEIHANE
U3e dRiTdl 3TUR 3edfaid aqraolt fhar qoraofl &Ior 3maeas gid.
CATHTS! AERISE YU fAIA0T HSel TWeledT Had durdoll JoleliAed
Tehfold HIOATT YUTAT TEATIATIT Afgcl [AHRIAT JHATaolT [asmare
UTSATAT ST gl
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eI 3 A 3mer Y, ShfA-3menRa auraeiardr e
fds GofeT OIS TART T FoR SUhH HFAIR (VSR T ar A
forereT) srfefasideta smeurdsraT faer HeR faememear g hard
AT JUTIHEY 3TTellS HIUIHTSN HERTSE TGNUT THIAUT HSaslehs Uraidel
TegdT. gRumeT, 2017-18 o 2021-22 AT FHre@did IsATdT SART T 3R
STHTH FHIR (AR T FaT iy Fgae) sifRuaiaea ganfase 9,891
sAleuliehe IEATIATIHT (Haseledr HeT Tolegdrdier 6,997) TehEl HTEATTA!
quTaYT SHITATT 3Tell Acgal.

HIFIR TGFAAT IATGUNRT 12 ITEATIATHT ARG HIHIR I THATHDA
3MOY 37Aicufiiehd HET MEATIATH SARA T SR SIhHA HIFIR (VSR d
ar el @gee) AHTATEIT Geede HFEIR JGFdiAThd  TargoiT
oI A 3fse AT delr (7 2016) g, A, 3iRe 2017 ALY
FET TUTHOT OISl o] oA IAGUNhd HEATIAT TIEol SHR
g SR FIUHH HEAAR (SR g JaT i Haae) siffagaiata soara
3{Tel gl

3ccld, efd faer ursfdell @¥card TSR A FHg el @,
ST 2023 HEY fdqr urefder 3mg O HE Tl yomeligar  dred
IEATIATT TUEON AT JTel giehl. e Jodhia (Seb 2024) et
T s :
AT dhel SSel. qUMY, 318 edam e #1, Fdrr quravh yoreliear
f3deX 2024 o ¢Wier 3riicuiiehd JTEATTATHT TUOM Shell Fega.

ArIOf-TArEON holedT HeT TSiegdldiel 24 sieuiiehd 3o 24 3rAicuiiehd
AT FgeFd TIOR3 e e

o 24 FicUiithd HEATIATHLTS 21°° JEATTATIRT HET (29 Toreh) ITEATIATAT
(ST5aEq) ITvATdr 39RO, o A, FeA T WA o9 IrdreAr
grafAe® 9 ABAA dUrHUAT I JUrHUNT YATUTYR HEY dhell Aleld, o)
24 9Fr 7F (37 THh) YA HFIRIT deThrT JUrIOf el sTegar
Jad, 19 IEATTAHEY HAGRISE SHARA T 3 SIYhH HEER (TSTIR
g a1 i e siftfawsErar BEe 34 @R guE VI #eY
ATHTZITT Alcagy AWl sTcgdl, 17 EATIATHEY HERISE SART d SR
SIYFHA FEER (PR J dqaT Udid @gae) sfagaear @@#a 53
TAR 9Ud IX ALY FARA HHIANEN sAigae! I@ell sAegal 30T 22
HEIIATHED fAIH 54(1) (V) @R 999 X HEY goll I AWl Aeg.

30 AT EATIATHAEY shed, FTAVIART 3YRIOT ST aTIR Shell ST Acgdl
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o 24 3ilcuiichd HEUTATAIT 16°'Uhr 15 (94 Taeh) AT
3TUATT 39O, o 3, FA 7 WD & andear grafAs
J@Idd ATUAT § Uil YA eI shell ATeld, dX 24 d&r 19
(79 THFh) HTEATTeATA! HIFHNRIAT IGThTT TATHO Fhell Aegl.

e Sodhla gure dfain |iklae &1, Iqe Faar Eedr S 3o
I AT dTefaATedr FARTAETST fAder ST el Sircirer.

5.4 AYITATY ST TITRION

SARA d 3} dTYHHA HHIR (ASHIR T HaT Ui a7+ sifafagsm 1996
T FetH 39 Hedd HUHTAEUS/ATATEYBET dUrHol 0l SUARRE gld.
A 39 TR IV HEATIAHEY TEIEl 3T6Td TSell SIHS Hcg gl
feham SaTees RN SHEHY cHFden IS A fohel cATIET ST Fies
HIH FOAIA TW ST 3020 A A= fafgd wrferesomer fafga
TaRATT AT fAfgd Seledm dIdd A= AT U1 3TaRTh 318, A2l e
ITC STeATAdY WITAHIOT 3TaRTS areed Jaff qurgull fohar @il &% Qrerd.

uRede 5.3 ALY I FeAWAT FEF JUrECN GUTSTAT HATCITATS
IEAIAT qurfeies qarEel Sell FA"er ddf 2017-18 @ 2021-22 &7
gt fAaseledr TgT fSegardd o> fSieediAed 65 HHRAT Fogal
TEfd 56 9UTd YhOTIRT 37 ATETd YRUTHET (37 JTEATIAT) HIHAIR
fsmemear O araofi-aaraoll el g, 37 IEAISATNRT hacs
18 EYMaAr el Fear  orEroetond  feedera el gRaedn
3G lefel 0T ARl STedlel 0T &I Iushomdr 37e7rd
AT hH ded e ST HIUAIA 3ol Bl e’ HIHIR ITGeFcliatt
GRETAT SUTIASIATE WHT &l § HH o A IE hol. TGIIETUTETS!
3UCISY FHeel GUATA HTeledT 20 FHIH ¢ TGN BeAelr dhell 3T (edara
3MTeleaT 37 FehUTIIERT) FHATEAT HRIGAR TRETAT SuATT YU Jehdled $RATS
T HIELTIATEAT HTeTehistl HTGFcl, HIHIR Tehdlel $RATS YredTehs STAT Shodrd

g 3.

31 HAGUNFA 3G HNEUTAHEY Hedl, STAUITd 3T SAGHAT AR FHell S
g .

32 HERTSE SARA T SR STUHA SR (SR g daT i Fade) Sasmaear
f@H 237 3@ 3Yd Al H FETEIh Gk, FEAAR INOT 39 3G, HHIR
SIS 399Td STeledl JHPIa] AUFRET g Il SART I $dX SIEHTH HIFAIR
(SR & @ar erdiid foraee) sfRfaes 1996 =ar &oe 39 FaR ISR #=oue
ATl el ST,

» qol, 301, Heg AT MO He$ 3UIR. AR 0T HlegT X fSTegdia 2017-18 &
2021-22 eI THIET ITETATE #iiG SHTel ega.
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sy

STEehTH SIHIRTAT FRIATTTedT HeHTd FAieUiiehe 3TEATIAhg FI&T RO
TR FOITHTST TAHTIE HIOTCHET HIATEN G& Shell aArgr. 2017-18 & 2021-22
T FIeTaHd THE AGUNHd HEATIAT IO FOAT el Al 37for
AU FHCICAT IEATYAT el AU THUIT FHelared Afgedr. sAiguiiehd
IEATIATIT FYFA ATHONT R F HRIAT FATAT Irefad el STl
Aacard gl 3me.

RIPRET 8: UTHATA 3ART d 3V ATE/HIH FIHAN (VTR T dar Udra
RI#) FARTH, 1996 =T FRGdld HJ9Iedd TIRFTOIHIS AGoipe
HTEYTIATEIT  FIrEviadt FHT vt guneiaed  fagrd dwidat
eorret gl #a.

Rrere: 9 argela FIEFIH TIDIANIT SSAVHIUIATIT FIra AHT
IS JeAF HEATTAT &l T HRTT Flgwra qiede FOd Ao
&gt FrART #ra.
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YHIOT-VI
FITHRY AT AfAF TITEIIT T FHAATSITGUN

6.1  3ATTdFH TIEAIA

6.1.1 fae=T a®

AR d SR SUHH AR AJRAATAT Fold 24 TR HSBl
JfRfATATNT RIETER 3TTel T HAEIUAS SARA d FoR STUehiH
HHIR HeAoT el Ararar At Taaer #or 3maegs gia. a1 AT &g
AMHAT HS@Tol feelel 3feferel foham ahol, amaIeaish feeiel @4 3ivrare 3mfor
g AT A FEeledT T HSSBIe o FIOTAT TG {FhA STHAT FHY0T
3aeTsh gid. AR d IR YA AR fAfAgaar wos 22 F89R
HSBMA FHIHAGBST IR UBdAT IUTRT T, HASAR Herd, ORI g 3R
FHIRT IT ddd, Hed T SR AU dOT SART T S STHH PR
yfRfeaAe Wfthd Soledr AT g 3Rscialla T4 AEfauardT &1 faeh
gIdr. gway 2007 #HEY HASS g )y Tfa ahel. #ASae Jee™
HIFTRIAT JIE&TT 30T SHeaellaRdeh FOr ey, Hiids HgHARIGEI 36
Hed 0T HHARTEAT HeArear RAETOTHIS 3T Hgreg Aretalr, T e,
cTATHR T 30T FTHR RIS SR TeIET AlolT Tdfdedr gicdl.

2017-18 @ 2021-22 A7 FHr@fld Hsedredr e STAT T AT SHTelell
TJ aaFdr 6.1 ALY gAAUATT 3TelT 3R,

dFdr 6.1 : 2017-18 & 2021-22 AT Fraaeld FHesaredl Atda FdT 9 @9

X Q)
af | IRfR | swER | wreq | aieoh L) 3qae | @H sfaw | Igeey
Reas | ¥Fewr | == | god T | Fram@E faeft Reas | e
AR STAT| FATANSIT garh
TFPar)
2017-18 | 5,857.29 | 1,145.99 | 342.88 3.31 - 734947 | 7853 | 7,270.94 1.07
2018-19 | 7,270.94 | 1,362.33 | 634.39 5.67 54.76 9328.09 | 402.47 | 8925.62 431
2019-20 | 8,925.62 | 1,511.35 | 615.79 6.13 3929 | 11,019.6 | 1,118.01 | 9,901.59 10.15
2020-21 | 9,901.58 | 1,404.23 | 564.92 | 2.38 -7.83 | 11,865.29 | 1,079.90 | 10,785.39 910
2021-22 | 10,785.39 | 2,265.83 | 413.92 | 7.68 0.09 13,472.91 | 1,803.31 | 11,669.60 13.38
THT 7,689.73 | 2,571.90 | 25.17 7.73 4,482.22
I HBhge AGX Flelel 2017-18 & 2021-22 1 aufer aif¥e ofa
aedar 6.1 ALY gfaeargATer 2017-18 @ 2021-22 &3FTeT 39aiey faefrear

delid @¥ 1.07 Tah d 13.38 Tohh ol lal. HFERIEAT HodoTHTS!
fAefar sefl AT oAt Hs@le A 2022 3WE TSEhd dhiALd Hed
&dieyr T 11,350 sIéET W Foll gldr. 2017-18 o 2021-22 =1
Fleaefid I 4,48222 HE TEHU TAH  FoAUHRI  Alsteliea




HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

HAFSSUNAR 2 4,253.77 HIET TI FRUAT ATl gidl. IeMIFR, HSBH
2017-18 o 2021-22 &IFATA 39clsY 3dcledl T 16,151.82 T (2017-18
o7 3SR oot TAasT) Herd 26.34 Tareh Tt ool ATl riifead
FIOITATST W hel.

eI QAT dqHS Fel (@ﬁ 2024) @, 2017-18 & 2021-22 =1
At &I AlSTeia] HAl T HTell W ek AT Ao
d FdNAUMHEY 16 ST Alsfeliadiel T dTce.

6.1.2 ¥+ gard 9 afffs @

SARA d SN SUhH SR ATAHIATAT Feld 26 AT 3 FHg Hol
3 T, HSBI AT 3Tk aWiciel HIHbISTET FYUT SWTSAIET SATIOTRT
I 3gaTel dIR Har 0T AT Ud I5T T T g AT TET
A T, SARD T S SIS SR AT &orer 27 78 311
dfHe o IR P, HSPW HRAR fAEAe T HAgre@rets  gredneh
HodHTdd %l [Afed holedl TARATAIT o, 3R Jd gdvdsl dardd
3707 aTf¥er S faaRoT JUR aR1d. ARA fa=es 7 #Agre@ndiiets arear
qar, 3f¥eR g odl ARATAIT FadT 19 (2) T8 SART T 5K TYUFHH
FHIR fAATATT Fead 27 (3) Head HRA™ fAd3% T Agrer@maiiais
YrIIGaR ASHTAT o&dId A@a{aTol dhel SATd. FAERISE SARA d 3R
STYehIA HHIR ATl [@ga 44 @g fRfagamar soa 27 (4) F8R
A 31 AT sl Tl AT IETIT HSBITAT HIHBSTAT AW@TILIETOT
STl dIf¥e  378dTdd  ddd  JW@RIETHET  3gdid o ATHATST
31 3fieFIeRdl He 0T 3TaRTh e,

JEmaeTong 3 [edE I 3T Y, a¥ 2020-21 wFa™ Hserd gald I
qI¥F o dIR F&eT cITd STETIIETOT FUATT 3Tel ghdt. ay 2020-21 3mfor
2021-22 =AT Al ICTAT HSBW faoielel Hefshal fSHE 2022 3MMiOT
oot 2024 7L AT g, a¥ 2020-21 g 2021-22 ¥ ali¥er 37garel @
AT oI 37T (Seb 2024) T ATHATAT HIEX HIOT Feiferd gl

3ccNIGTEel HSBle oAHE ol (3ffaree 2023) I, FIfds-19 FHNT 3nf0T
S SER SATelell Thdsiel A a¥ 2020-21 o F1f¥eh oW AeX Hoard
e SATelr 30T ToT AATH oW FleX AT ITehdT JeTdIgdTar gial.

6.2 AzarN Frf

SART g Sd¥ SIUHH HIFAIMR ARIH, 1996 =T Feld 22 3ideTd HSBRT
R WICelSHAT FHg dhell e

i 3799 Sedry JATHTATAT dicshldd H#ed Sul;
i. T de a¥ qul Seledr et fAgediader o
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iii.  fAfRT FoATTAOT X SUCATEIS) AT Fol T IHAA FHGY O,

iv. fafed SeamwAmT arsmedi=ar 9 AT ewar gocaredr HeHTT YaT;
v. fafea seargamr crsmeatear Herear fRAgomarer 3l Hew,
vi. Tafgd doargAr enemlf fhar caiear nfAddr vHE eI

IUARIATS! deThT @Y HETIOT,

vii. AT e Afed AT goT;

viii. faRd HeATATOT SR FAUHRT U A g Faurh R
AT FEUROM &Y,

iX.  SIUTITE HEATTATH S STEHH HIHANRAT FHeonel FRT gt T
AMHAT FHSX sheledl VARl AloToi=dT HGRAeT FATfeleh  WIferhor
féhar oreearer o fohar e <oy, 3nfor

X.  SIURH FEAIR IO AT Fealdlel HeIedT BRSS! HS@TA
fAfése ForedT AT ASBTAT TATUATSAFAT FHeITUTHRI SUTIATST
3nfor GiawT gere FRoT=ar e STieons fhar SRdrer et
gor.

o Hz@M fAgcdad o ae AT FAS A TR FeAT A

SARA d 3R ST HHIR ITATATATT Shed 22 (1) (§) 30T (3) FAR
HSBIe! I A1 a¥ UT sholedT ATHTATTAT foigeciidderar $ROT &Irar 31for
7Y gieel IRER STreiear e faar disieedr gecanefl defed Tahe
HIEY. AT 60 WIS aF quT SHTeledT e fAgecdiddsl Suameed q@«
A=A e fAHAT ASATT gTAT IRUIARN ANSTAT FHSSA el ATITT

ETeTond AT e

ScaRIETE, A ATHRATAT fideciidddeT GUATETE Alslell JTGOT 37107 91
faaT Ae=ar goar eRUAT TSl YEAIATER AT FHE (S 2024)
hel. faHeT dodhla (St 2024) Tl AfEElE g shel &I, AWINETON
fEeTE MU ek Fswe faAT Arsreiansr 3mgfaar Feresanel a9
LT 377g. A AgeciddeT Asfelr @ oarqdl sigofar fram

6.2.1 g«mﬂwmvmmmmﬁhm

IWIFd HRATATST 2017-18 d 2021-22 IT Froatid Hsblel 18 Jiotal
AT BICAT SAEX X 4,253.77 HIET @A ST gldl. Tcddh Jloleiadldl
Trer-fAem @ aRfise 6.1 #7¥Y vafg geifdemr 3. 18 ASTartdhr
3 4,187.85 T (98 cTFh) WY FANASE FHoledm 10 ISt
JErieToTardr RAasvara 3edr gicar Iraofi-gurgely SIuard 3eled
10 IIfeTaR TSATd 0T TSI [Adsaedr Tgr Seedid Sielel @
dadr 6.2 ALY e 3TE.
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dFdT 6.2: TS T [Agsaedr Seeaidier 2017-18 & 2021-22 SIFAT ATHON-d9THOT doledT

i @
. oA 2017-18 @ 2021-22 | wgor | fAgsdAeAT WeT | AT AT AT
#. a1 Fremad Teard | @aRl | Seggiwed | amr e
FAT @Y (X FEA) | cFpaly | Ao=ar @ e e
(X i) &g
1 HALIIeg Aol 925.91 22.12 585.77 170440
2 qaT T areq 828.96 19.79 155.26 2,98,690
3 Shaaraeas = drey 841.52 20.09 166.69 3,21,425
4 FIS-19 I feolel TERyT 684.07 16.34 * *
5 | Rewr, gmfos, e g 461.63 11.02 50.85 42799
IRFITTRIH fafaer
ArTATdId AT FTH gEATAROT
6 | 3rgem @ETE T 5,000/- ¥ 322.23 7.70 64.17 1,28,350
nfde wery
7 | dzh qurEoh 59.19 1.41 16.37 86,381
8 | ca dUFH FER A
rotelr
8() | ATy 6.82 0.16 AU | AASSIGol
ATl ATET FTell =TT
8(ii) | grefor 6.67 0.16 * *
9 S HAsoll dideledr Aelar 22.20 0.53 & &
(FERTSE FHIAIR FHeAT0T HASS)
10 q:c‘r foreToT JeTa=ir AEIAr 28.65 0.68 * *
THOT 4,187.85 100 1,039.11

* HSSBI AGTHRIGTUIT Hlfed! HIGN Fell T8,
dFdT 6.2 T&T AT NeIYHATYT HSI HEAeg Aol Aiole,
GET/SGATaRIH T T HITds-19 AGIARY Hrlaelicd FeRY dredra THEde
ArsT T FHell.

fAaseear AT A@WRIEToNT A meer ey rqérel IReserd
gfTer 3mgd.

6.3 HAETeg AT ArSTell

SrarRTATAT fShTofl HHIRIT Giveh AR fASEr 0T iedr 3REAaR a
FIETHIGR ThRIcHS IRUMH gIAT IAT 3220Me] HASSIA ALATeg Hiolel AlsTell
ST Fe (AT 2018). 50 9&T SE NOT 250 &N F aAlevia
FERIR 3G edT ITUHRH TABET HEATeg Aol JrataT ASTIuATT JUTR gl
ifrary, I3 Bherdeer 3maRa faavor #1830 Farss s¥s ax@ gotelr
HSBTAT S AU SiIget ol glel o= &1 ST 3iTg. famem= A< 2018
ALY ALeg HIST AleTalell Ao i, HIfds-19 =T wigea 30T Areiaear
TBACIHS TqeMmaTer (Tiiel 2020) AT dedl SId0T CUATHE AUl dHeed
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FHIRGAT AEATg Aol DSTAHTNT a1 e, a1 Do B Hedare
SUAT 3Tell 30T sAleger 2023 Ureet fastemat off s el

AT 2022 9AT HrAT TAtiiceT AT Aeieia} X 925.92 HIET W 14.90 HieT
HISTAT dled HOATT 3HTel. HIFIRIAT RIQUATT JUMAT AT HIoTed
3T,

6.3.1  HIN sFaeyaAter T

SUHA TS MU FHIAN A0 (FY FAsY U SIHAAT o foehmon) 39
sAleuiiehd HHIRTAT drsl RISTdelel HETg oled TIR FH&a Q0T 37707
AR SIS FAsBlehsad el aviedr wremathiardy fafaer AmEfauard
3TeAT BT (AT 2018). ured fAfagear 3muR #sae e JifFemconei™
ofieT afierdl R (AT 2019) Shel. IR Ae], dAGh d AT, HJ eI
TS 30T aeq S YUTlell AT Hed Hehias Tid HILARE A & 7g
UrRicge faffAes nfor A9y ae g yaege Affes Iiar uarg melear
PRITAR Tt 3Tl TF 3fegshdt X 62.75, X 62.73 30T 2 62.70 §IaT AT
il #IeTel 3ThA X 5.64, X 5.95 JIOT ? 5.29 (T T JaT HHIGd) eITel
1S fIaROT yoTel=ar TaTr FATAR @Y.

o FIRTCHSl EN T AHFAN IS Fherdaly rsfefhenerst &at, faeror s
gioteh IS shleh, Tedeh HIHIRTCAT ST S STITT JUTT $sfeiredr
HEIT, Yedsh HIATNAT A Soifeet AfRad #dier 3/ 7 Folel
05018 gfays fTaTor &8 qOR HoIRT Seeery a1 3fASHonaT g
g @S FHIREAT AaRT® axoard IR gid 3o 3ifFeonsd faazor
1S ST A IS BT hedlec< AlGUiTehd HIFINRIT Histel ared
IO HAeTH gld. HIFHIRIAT Hdel Sholedl HISTATd JHTONRIOT 0T
dicaear fafgd AH=AIT 3, 3NieAeTss TATROT YOIEl 3Ucletl AHATH
SHCICAR HY oS 3gdlel T HIVITHT HIHT SUTRT Holdl (herd 2.8.7
g 2.10.30.7) & TS R glell. AlcUiehe HIHNRITET File HIUATATS!
AIFCAINET [aoT, T 30T idcaonaoi™ o, Hiswerear A
&ofed fAaRUT aor 30T R FIATTENATS HSBTAT 3TATh Tl

AWy U ARG Yege TS, AGH g1 oSS W $sH ihege fAfAcs
T AGY SiEe fFaeT yege ffAes

%5 AR 2019 AST HRATEr AT 3T, HREATC TR hedredl dIRYING: I HTsagdiear
3T HIS dET FE GO g

¥ FEAG Teaeidl did ATeasawaT ATd IFHAAGSTEoT FHIdr.
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fafoy sgaemr aitdr Peftvadr Fazs s cu@ & @
TR0 STETEGRT 8.
a1 faegr RO FRFER fARoT 18 Ridel dA@edrd S@Eraraiond
feeere 3. T, #1S fFaRoT Yol &m] Sl J8e all #Asee @<
HHT T hedlel AT 2022 9Fd 14.90 FIET ISl dredraR 2 81.56 HEra’
STET el S, e 3@ET fAedery e &1, aRRear Foll3s 3menid
T T fafld shell el sTegdl.

PRI ol 2.8.7 @ 2.10.3.7 AR Hielellss fAeROT Yol 3TeTsts
THCIATH STHHIH HIHINRIT Hdel dholedT HAISTATY THTONEUT FOTRY Algder
fafed SH=a1d T@or IO HI HhegeT HEaTel $-HolgaR HIGX IO 8
HIFAIOT ST 3TE, 3 A ScclIGEd 7Hg el (St 2024).
W33 Rherdeeliay meRd &S faeRor yoellay aRradrear @aiqdl I
AT 3T AR Sh AHITIE! wHg LU HTel. HSBEAT HET
SRS ITUFAEN HifAide H, Ffds TREANHDS el AR HE F&
813 Uehel AAET. W 2022-23 30T 2023-24 ALY HSBA ool TAROT HIS
AR oA Feard ahell 30T JegeT faf@d =Aidr Sdiel Saear. Heiae
SSHHAL (el 2024) T AN FAT33 UM GGG JOTe T A
TRl FAHCATT A shel. § Sock TAIhRIE AR HRUT FHE hololl Theldl Thdds
3TAATST YOl 3UIsY AHeITH Alel SAUATATET TETH hofdl grdr 1o
TS YUTTNATS! JATT sTegdl.

R, 38 fedara el fr, IfFAAIOTA AT FoledT Sehid AlGoliehd
HIFARIAT ATd 0T JAh FHFIRIT CeledT A TE&IT JRARAET daefier
Fcgdr. [AaRuT F1E yomel=ar 3¢, FEERIR [AaRa seear A==
ScREEd AHAA FHg Hel (ot 2024) N, FHAR AR T STEUHH
F@allel Hlelel areqrar dudfier A 2023 ALY GGRIE  wriTerdiehge
ATfIUATT 3TeT gl

6.4 T T IO Saaraeds avq §uar qey

TI&T0T FAREATOT, EIETUT gldANS, &0 9e 30T Widdid Siche) 30T
SlasTaeds 9 (calfiesd des, AToxem, Ik Aoy, fefthe afed, aroardr
dIcell, 3M3eX &9, IocgaAses ¢oh) quardl oy (FCer 2017) oo
faHTe gl JFaTarelr Alegay 2017 HEY FHX Tl

37z 564 x 3,70,53,593 Sigur + % 529 + 8,97,14,349 JAgur + T 5.95 x 2,21,92,097
9ot = 2 81,56,14,148.
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Hsll 2.25 oT@ FR&T T 0T 2.25 A1 SfiaeArardes Fdredr faeromardy
faffesen 2.25 @ ge&aT @9 (R 4,661 9fad F= 3if¥ew a&q @ dar & @
e X 104.87 HIEY) FAAIUMET GREaT G AT (14 ST 2018) 3T,

CAAYATYY 2.25 G SNaellaedeh qeceal Haredr fdavomen Rasr 3eer
(X 4,579 9fd &= 3if8F a&q T FaT H AT &= X 103.03 HIEN) IO
FHARTH Yrege [AfACSaT SUdTd 3Mell (14 S 2018). cATear faemamear
31T

AT 2022 g GIET 30T Sliaeraeds §9 faeRomaw 2 1,670.48 S @a
FOIT 3Tel.

YT T TG YROTT Seoltled el AT JHTelel TeRTdccll 3T 31RMT Fehior
foelara 3l S @reer IR=eia afdel 3mgd.

641 R sdde &

HSBS ST dheledT ¥dld AadiAed (Ategsy 2017) Afacaed swer gvar
urd goardr fAfderenrear e fafdse avatd 3er gian. gEdE
el fdse a3 &, RAfdgeRe Aearear eda fhar gaTomen
TSlel Yo, dled M0 fAcRomard! fhar wraiem JiHcasau oy
3TaeTSh 3R,

e fAAdAYY AHE Folell AT 3 FAW gl HROT AT
(i) Shaeiraeds a&q 3MMOT FLET T [Waodidie HegHd AfEse el wFegar
(i) IRRIST 6.2 =I1 3. 1 (¥), 2 (¥) M7 3 (§) FEY AFE HedTIATI
Rideiear e qed Wfése 7 axdr 1.80 AW aeq/aiar [Feromer 3egsra
(fFaTet v aFrareen) fohar 1.20 or@ a&q/aE™ AT (FFATeT ale srigen)
féar 0.90 oE FEqEER AR (Frae dia wrigen) ffafése & g
qROTHT, TFAT 6.3 HEY S AATAR, HrEACGAR Hed fIaRIT o &l LMeld
fearediar Ridear s aeqear Fedwar R faeid Afdeer o
LI

aFar 6.3: yEaT Redia g Faeq FEd=ar IR AREERET 97 A do

Ao A9 TE] YATOI/EEAT (A18Td) | #ed (X FIEha)

e FARTew e fAfes | araardr 10.88 4415
(ST d+ §9) gk 9

THOT 44.15
g3t Jraes WAT §3 WL (geewm | gear 2.93 10.15
w9) Asaratza 1.54 5.47

S I
THIT 15.62
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ScCRIGTE ATHAT FHG el ST (St 2024), HFAT &I ™AW 7 & 2004
=T HAUoEear  fAfder  GEAlaSHYd ddHE deld  qa-gHar  fAew
fAfdeTrRIear Jaemer e JoTUAETSyTd YA VIS BR Hhsh
fohar afaery RV & 739, 3 FHg Sl ITg. AHD el HAT afer
3T ARG decdioliR HSBH AT FHed fhal Teahiear qRagararsr
AT 9T 3Tl dHeed fool B,

fAfaecdier STell oiacledT a6 A3 SN a&edl Ragande fafaererrien
37e7a TIRRIT U3 Hsoe fAfder Fdlereed Ho Hhedld § 3cck Aed e’
STl ATEY. fAfaecier geatr 3for Siiasraedsh Hurciier aEquell Jed, ATSHTS
at, AMBHFY  Hellell §E-AST M A9Mdl  q&(al JXAST oA AT
fAfaererrrar 3reera giar. 3em {cier fAfder sréicer e fAfaererrien
31egera AR arar ST fhAdh Asae farid Odear ax A
Rarg fAfaed #ee oo gl Hftd Fqcedr a&qear Waadrdd
HeTHIET AT .

6.4.2 THTT ATHTATAT Helshel A faavor

FIFRIRGT TG 40T 3eld cArediahgsd ol Faward [adRa darear 9=
TATeT, 3G 3, TT TASRRONAT ATHTeadT oo 3nfor #sarear
Wt #Alser Ul FaRRT HoT 3Taeds Bid.

31 AT 2022 94 AT GI&T 0T Slideraedeh Faredm [aeRonaR 3igshat
3 828.96 IEY 3T T 841.52 & W HIUATT 3T 8. @ﬁ 2020 o
f3daX 2021 37T Aol Feledr 5.81 oM@ FFANRMIR AT 2022 9dd
1.37 @ FAicuiih HFEIRIAT (24 ToFeh) G T SHaeliaedesh a&qd Td
gTed ST slegd 3 r@aIeTonear fAee= e 3.

¥ fIeRoT Alsge gE gloamgdr 0T '§a AR Alsge & e
31 A/ 2022 9dd<ar I Ao f3er #Asale 3Uded dee ol gidr.
AEIEToNd Fa Ao fagear faRaNonde @rellel aTell HHR 3Te.

o 401 STTZITAT 802 SHaaiiaeyeh TAT Glelal fdaRoT T 37Tl

o 12,215 AT 24,430 FI&T HATY kel dBN dled FIUATA 37Tl 18
AT el desT FR&T Hard fIeRoT oA 3T,

M YR, T X 18.36 @ fhAd (G g FaT W dIe)
ShaelTaedes §d 30T X 5.69 S (q&c T AT X dalaed) FR&T Fard
3hal TaaRoT AT 3Tel.
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ScCRIGTE e ATHATA FAHE dhel T (St 2024), 3eiehal Fa GLidelcaT e
aér Siegr- g et wvara el 3ge Niesr dfUer @ wefed
faohcaialT Usdraull 3gare A FUIATATS! wediauard 3ol (BdsR 2023)
3Te.

6.4.3 YeRTged! 3meer o

HERTSE ATFATAT 36N FaAl § HHAIR AARETA f3daw 2016 AL ARY
FoledT T fAURIEIR TSI emEhT faHRiAThd ISR TRENTSr
TEITAT WET YRV FUROT el 38, FUTRA GRUMFAR FeRIgecl e
THETd &l Icdiel HOT AT GATOT HIOT Aed YRIHS AT 50 ToFh
féhar 210 1T SIegIdhT S el 3ol o IS, ToATAT TG YR Seoleed
T fINET dEFdr 6.4 HEY SATdCATHY IRET T MO Siig=lawdes
TETAT HUTATS! HSBIGAR HeT rIgecll IS SR I ATl ferel.

dFAT 6.4: F&T 0T Saaraeas ¥ Ravomardr Iy Fad Qwaer s

R AT e qEST JreeE HEAT (@)
afra afra T 6 | Sladmaeds @9

09-04-2018 14-06-2018 (afgem 3mee) 2.25 2.25
13-06-2019 14-06-2019 1.85 1.85
15-06-2019 05-08-2019 2.68 2.68
15-06-2019 16-08-2019 2.50 2.50
21-12-2019 04-01-2020 4.53 4.53
02-06-2021 11-06-2021 3.50 3.50
15-12-2021 23-12-2021 4.00 4.00

THIT 21.31 21.31

Aol gR&T T 3O Sfiaeaedes AT iqshd X 888.39 FHIET oY
R 872.76 IS HGl Yeiigecll G SUAH Hiegar feell, S gearcdear
AEON 3TCATIET 847 Tk SIEd glcll. URESE 6.4 ALY AFAg SHoATyHAO!
T g Sliaeraeges Farar Jeaidrar TET e 3gha X 104.87 &I @
¥ 103.03 ICr IT.

3coRT, AT HG shel T (eb 2024), TEAEETS feiciedr wea 4.21
qAR  HAlCUNihd FHIRTAT GIel  AColl/Id=Ihomedr TR FR& 37for
SHaeATaRIsh FaTdl qRasT 0T fARumErdr dera=eh 30T YHOT Seaugrar
HUSHR HSDBI AGT Sdell 3. AR HAGT FAHAG hel &, ST HIHIRIAT T
ASHlY Nd AT Fded ATHATAT HAIdIdl HIUTAIET &laie o Hldl
fashcaTall qeRigecl Aol 3meer fee.

I FAHNIE AR HRUT FRALY BT 0T JAT SEeAvaral e
3l Y AT TRET YROMTHER GeRided! Meer ot Feardiear ARl
ITERMEAT 50 Tk foham 3 10 e g o AT el TR AT
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O HETS Bid. TAW fAfder AREeAscrR HfaRed IREm qur e
3T 3HAT.

6.5 IR IO QST

HSBW (SarT 2019) |4 Hishd FHiuliehd HIANRIAS AT IR
TATHOT HRIHATH AT HIUITATST TEgEellel oIeel oshehsn fafAes
(IR WHRAT 3GhdA) Tiell fgesd  aograr AUy adar. #sae
(sfarT 2019) fEEdreT eieeT dstha3r fAfAcs Hiad Uh FR Fell ST Th
FrAT graoft, ygor araol, TS JarEel AOT SaX JAETRMST JUrEugTar
HATALT BT, Ycdeh STUHIA HIFIRITAT IGIhT dIrHoiar &3 2 1,950 gidr.
HRET  qurEel wRAhA  hsarl 2023 wid  fAEIRIT oI 3Tem
(FBHax  2019). FEHATAT ATART AT STUHRH FANRET Tl
FHAITT qurgol SEer FATASE g 30T YA AfRHT SIeehA hIHITRI]
Aol &3 2 2,355 gl fegEdie oeeT oighasi faffics dqul 3mieg
TATHOT AT HET AT, TeRTdeilehal 0T CEREATST Fell35-3TeTRA
ST fARTAd 3NfOr Srifead U Suier STeeeR gid.

2019-2020 & 2021-2022 3T HTATHT 2.97 oG AlcUiihd HIHIRT HRITH
ATl FOATATS AT Aofiay X 59.19 HEr® T FUATA JHTe.
T HEHTT SAWIIETONT Wrellel aret Agefema 3mmea.

e 201920 & 2021-22 I FEHhd JsA 19.49 @ Aol
HIFIRIYET Shacs 2.97 @ (15 THh) AGUNhd HHIRA AT Arsterar
STH U, HES AT, SO IO FHES IUHR [Soedred Surgeiiah
(TR AT 2023, AT 2023, S 2023) FAS HEHRES T
IJUeletdl, SUHHAIT HSUST s I el TURH  FIEAS
SHAEAIHET ey RITET YUATE FhRI3ETE ST HROT el

o  HAC FRIFTAR AHA MAT oAl ARWIGHA il feaarear 3 arofr
3gTel HIHIRIAT SO SeeThReh 8. fRGEdrT weel aghasr fafacsa
AUl 3EdTel [ASIeATag el HHIRINGS el Teild Fradracdm Modr oy
U1 JEATHIS! A SThids Ho 9d TSosT HrATeAId HIal o
AT gid. Yeriar Afde Mauracarag 31t gradt d@ey soara
3Tell TSI TETIRIETUT USATuild fasUest aiel. aelt gradr adedret
Aol 3garel fohcll HIFHIRIAT SUAT 3Tel, A ATfRr A erehell ATl

¥ 2019-20: 2 7.14 HIEy; 2020-21: T 17.65 HIET 30T 2021-22: T 34.40 HIE
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ScRIEIEd A FHg ahel T (St 2024), fferrear foamrofr amsmeian
ol 3garel CuATd Ad I, FEIRIAT @Gl ofal oIghehsr
ffAeSTar GhdTUBaET 378l SI3dclls T Ial, ITATST HSDBhS
sAiguitehe AISTSe SHATIER ATHTLLTAT THUATH feleh SUATT 3MTelr 3178, foveTae
RS (S 2024) HS@EAT HET HIIGRT ARSI 3 797G el &,
QTG T IIed gl 3Ted.

6.6 FfAs AFTANTAT FTBId UATd Maiar fdF Aga

HITAS-19 I TERT AT ASTAdId hIds HAGIARITAT Hldld Tqd Thrd
AiGuiihd HFAIRIET fasmms (vfrer 2020) wfar amsmedf 1 2,000 3y Fed
FoX Foll. & Hed STHIEATAT dF WA FEAART FOATT UM I,
HAsa (T 2020) ST FrRITAAT aTHTeai=ar aehiay Uishar HIUITETS
TFae MeAed fafgd oA Aleulied FEIRMET queiier Hex FHIoard
der G, Aaeiedr AMRAa UdlicHe $edlo] HSd cIa¥dTded JoTel
STATATIST FOTAT THPOT (AT A shiesh fafAes Irear g
FEY I fAfAes o) dael et 3NB@ol, ARAUETHHT HIsdr gHdr
ISdTBUI ScATGIa} IfshaT chell 30T T AS@hs TG dhell. HASBlT HASBITAT
HAEY HEGRT TSI AT VTR AT deh WiedTd 31T
Aed TAaRd auaTaTsT T Bed $-HocdR dodhs (ol dah 3% 734
qrSTdell. Hs@MH feeledr HfgcialaR, Tiiel 2020 o #H 2022 I1 Hrelaeiia
10.28 W@ STHATATAT 3 205.53 HicT faaRa auard e,

qu-aT Tooard, faNeETe Saer dfgedr eoard HYWERT dhel gld MRl
STHTLATST gfd omerdt 2 3,000 3Rk HAed  HSY (3FEC 2020) vl
Hs@A feeledn AR, 3 2020 o AT 2022 AT FHelatid 9.96 ar™
SATHTLATAT X 298.71 HIET TAARA oA 3T,

forear eooara M wd A@fRT dieuiiea emsmeAier ufy amemef
% 1,500 3T WERT Hs (T 2021) &hel. HSBW feeledn AMEIER,
Azl Ufer 2021 o 3iferelsy 2021 A7 @wreadid 10.56 G TSt
3 158.37 ér faaRa el 31 wobR, A 2022 YId  Arreiar
3 662.61 ST TAAAUT HIUATT 3Te.

AWIRETOTEF T HARFT  Fererel geriol el 3mell s qdrer
gReSerd afdel 3.

6.6.1 gfa amemeff 2 2,000 ¥ 3+ FRRT o

AGTIYETUNT A IHTZATT I 2,000 o fITOT STeAT=AT §h TR
fae=r faeevor Fhel AT @reltel 16T fAe A d 3mer:
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o gFdT 6.5 ALY cITACIATATOT 32,018 YUNd THAT b T HHAS d
GIAYRS &Y AT 919 Tl Sb Il TaheT Jf¥e dor gfa
amereft ¥ 2,000 faaRoT FRUATT 3T

dEFdT 6.5: WA d WId FHIF ATl Giedid faavor

e YeTAT HEAT (% ¥mETd)
1 2 3 4 (3-1) 5
1 6 6 5 0.10
4 5 20 16 0.32
109 4 436 327 6.54
306 3 918 612 12.24
15319 2 30638 15319 306.38
32018 16279 325.58

AT doh T $HAMD IHTAAT Tedid IR0 SedHS X 3.26 HIET Sier
el el

3ccRTd, AT FHE hel HT (ot 2024), dehehgel AT STeloAT YAGRITAT
HFAH 3gaTelrel ISdlavll & 3R o1 YSAlUll AR A9 ol HRaTS ol
SIS .

6.6.2 ufa amsmredf 2 3,000 ¥ e WA yeE FIOF

ST AT Ufgedn o deh cIdER TGO R YSel 3Rd, 37 @9
ATATGTAT 2 3000 /- AT SuATd TR FHSBIeT Heol sah 3T Sf3Tel
feer g1, eramadrerona ufa amereit 2 2,000 faaRa e gfar ememadt 2 3,000
faaRor gifaciear d cgagrRiar e fAAWuT Fak 3@AT Wrelle aTet
e 3
o 1,20,764 wrTLIT UfgedmT T 2 2,000 T JATWERA SEeTer
¥ 3,000 SUITA 3ol Terd.
e 15,920 omemedtar ufgedr eocardier 3 2,000 o F7YHERT UATd 3Tl
AT 2 3,000 SUATT 3ol
dFdar 6.6 ALY cATACAYATOr 7,394 YaUNd TA s TId HAH (dh
YIAURSMA 1d Tehd gld) 3TeledT s @rcard Ifa amsmedf 2 3,000 Teprdemr
e dal faaa soara 3.
TFdT 6.6: AT dh WId HHATH AT WlAId fadaor

e wEar ot e (% @)
1 2 3 4(3-1) 5
2 6 12 10 0.30
2 5 10 8 0.24
22 4 88 66 1.98
12 3 36 24 0.72
3,624 2 7,248 3,624 108.72
7,394 3,732 111.96
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e AW & WA HATH HedT WcAid AdUT STed 21.12 SIET SATer
gaTeT ohel JTel.

ScRIETES ATHAT THe shel T (Sot 2024), Tqemeiiar sraTergrear dar yerd
gl TRl Afgdr 30T dehehged WItd SToledT SHGERIAT  HFAE
JgaTre ISATRU & I o A SoAHR 3Ry o SRR ol
TS

6.6.3 gfa amsmeft 2 1,500 o 3+ WERT verT FIor

o @der e v (vfrer 2021), wfa omemdf 2 1,500 g afrg
sAigulierc ememeAiea SuATe Irdd.

AQTIRIETONT 4,336 YHIOTHES THTT deh @I hATh (TAURBIA o1d Tehd
gId) 3Teledr dd TrciAey gfa ot 2 1,500 el daT adRd aodrd
TS % 65.04 ar@ faRaFd yere deard Fed=ra 3.

SccRIETEe AMTA 3 FAHE hel (S[ef 2024) &Y, HIBhgA Ted HTeled]
SHAERITIT FFAH JHEATeITl TSATBU Sholl AT 3 42.35 oW Gl hodTd
fAeeara 31Tel 3T Heftd WideRiege agIardl dehell TFcadgR v
3Tl 3Te.

31l 9ehR, IS 19 TAT FIBI 3Hefshdd T 2000, ¥ 3000 37fOT 1500 Irear
3T+ Agdrear fAaRend 2 5.03 K faRked YeeT THhier sed dar
st fAdRT oA Hs@hge RN ISATGSUN FTell AT 0T dehell dTsAe
HdeT e AT & geiaa.

e dodhia gt afeaier e el & (S 2024), AT JUTCIHST T
3Med 30T AT YT didAes Bdell siisel 3o TSN Tl el STcled.

6.7 4T AT ATV gredrd fAgerT

T AH FEAICROT Artaimed AaiiUleh Hed, HHIN Hog FUS st
HATALT BT,

TehlfcHeh HodIoT HSS aEUTd=l Yollell (Sfef 2020) F& groargdl fafaer
ST ATHTRAT & TSegT HIRATHATT JcdeT Ured 8ld o folegT SR
HIATCITATel TERTh HIEHIR AR HRX F Bldl. HJUAR olremrediear
dh @Ad ¥ T _oag A9 B0, AR THIcHS eIl HSD
STIEYTI YOIl & SATeATAR ATHILLTAT TehlicHe HedUl HSD cHaEUTI
YUTT=AT ATCATTT 3MURHT Sreeuidg fafaer disiear arsemdy 3ot
hel. SeATell HAY ABeaar HET Hdsrl ATUSRT el CThTE A

37 3.26 FIEr + T 1.12 HIEr + T 0.65 &I = T 5.03 FIEr
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ferelY 31O wedeh ATHTRATAT FRIGATAT SIHT TFloT BISel TSTITHIST dehehs
AISTAUAT 3Tell. TehllcHe Hodlo HSeh STaTATTs YOUTTell of13] oA
gelfad g (arar faen) ddier JumeltAey &g el el

6.7.1 ST AYSATATS! JATRTO=AT Fraat< faeayor

AGTETOT AT AT FEATARYT A3 26 ASiAiar greaiar fager=arardr
SATIOTAT FHTTaE Foler fIATOT TFdT 6.7 ALY gifaer 3R,
dqadT 6.7: ATATATHEA WIed HIeedT gredrdr fAuert Fvoard Py (wedaw 2023 ASh)

3. auefier A 2022 FWIAIAT e greATH HEAT (AcEsX 2023
#. adt )
1| wgor ured & 594,313
2 | g@ yefad 15,346
3 | g Sered 231,864
4 | g3 e e 3,47,103
Ed HIY BV ARl 95
¥ | T dad T 1,17,153(19.71 &)
g |ae dda o 73,413 (12.35 &)
F | AT IR ¥ 15,142 (2.54 TFH)
g IR IETIET S 3,881 (0.65 TFh)

EHid: UHIlcHS FHodIoT Hses caEdiqel JUeNHES 39cistr fdera faealyor

60 TFH Gd TH TG HoR Sedrd J@ORIENd fFedamy 3. @,
GET FTS[el g e e @Y, IURYA FHeledr g A awia
3ehol HIUAT HIHINIAT ALY oA FAU HIFIRT G BeTodel Tael.

dFd1 6.7 I&T 30 fAgdera et Y, sy 2023 9dA 15,346 &
(cheT eFeh) Telferd 81dl, caTdehr 36 Taeh &Td alel awigel 3ieh HI Teifaed
B, ST TSeeTidey Yalfad areail & SIEd 318 fohaT e fSreeard
e ST STl HoR SUATH s’ 3R STl 3118, 31 fSeear Naew
UETAUATHIS! HSBIhgel STRW HFUAN 3Tell AR, SccRIerdel A FHE
shel T (STef 2024), HsB (3ffercierk 2023) greamdr HUERT HUIETS!
FIEATAF FIAT SN oAl 3ed SAWS Gredid! Jelfddl Tah o alef
HigeTTeT Al Sell 3T 3MOT (Alege  2023) TSegT TSI &ecls
PRUMEAT gld o herevard fader qdlier feer 3med. a9 AR giaer &g
AT Telfdd STedrar ITSYRTEr 30T SERW dhell SITd I FeAr g A0
3Tel.

Uolfdd Gledrdl TEAT Al FIUATEGHTAT  ATAATSAT el ISATesoi
HIOITATST TWTIRTETOTT AT 2024 9dd ITed STeledT areaiedr faga fageryor
IOATd 3l SOd 38 e 3mer fr @wdsy 2023 W8T 15,346
3T Jeldd grediean doeid 3ifFeiay 2024 3@dw 1,39,159 ard (e
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SATeledT THUT ST 6.81 TFh) Foliad gld. AFD Teliad SrediHed
PIUTCIE! TC STelell oIl
6.7.2  SFAYESTEAT IANY USAGUNAS STeT YT

UhlcHe Hodio] HSS cIATAT Yool HEY Ucdeh YhRTAT Jlollaror
HISel 3TTeY 3Ted. ool HeTtd AreTai=dr AlsgerALd fdar gfase L.
$-05 Aaifuleh AreTarear aieciid ARl QAaTioten aurer Jordfenr =re] ALToH
T 99 Sdedd Yrar AT/ Hcddl JHONT 38 gEdlast Juleiax
3UClS O 3TERTS Bl 0T AT TSleAlcdd 3fefelel HoX odrgdi
SEAVTSRIT YSdATUTT FIUITHTS! AIGU TTAHHT TSGR 8id.

IeTos ggdia [Aaseear 50 7= aurguly Sell 3rgdr @reitel ifaaf&aar
e T

(i) 3-05 IerAM? T 3= gsaTeuly shell 31EAT 3 Aed=a e
dI, ITRA  NAGIIR g deFhlT UedeAT Ued!  HIAThATATS!
faeamefigedier Ao AR & @ I & @@ d % 60,000 TFHA
fEelr el 3rael alr T AR HeX dhelel gEAVAST deIhT I
FfFAIR IarEEA (306 ANolel) WZT UGS HeITEHA 30T
qedl/ gcegedX fereTomel @efaa glad ST @ T 20,000 § T 25,000
3TTYF TETTATHRRAT I gidd. IRUTHT, dFdTl 6.8 ALY g TdedraAoT
STET e&Tel shel el

TFAT 6.8: SFAVGSATTAT AT ISATBNAS SATET T

LCiC) HEY Faedr .
T 3nfor yereT TR Clofauie o @A T A AT
R o) | @ o) | & Q)
9 KHE R IEED) gedr | yefasr 3samasA - ufa 5.40 1.80 3.60
IFITEHATATST  STHTATAT | oTATT 2 20,000
e Fed - fd et
Z 60,000
21 eI Uedr | deghr g HfEBFA | 21.00 5.25 15.75
HFATHFHATHTST STHTLATTAT | FTedT ESEY
faezmiiercher AT | Tedl/TacceR 3FIHHA
3% Aga - ufa omamedt | - gfa emaredt 2 25,000
I UH O
THOT 19.35

T THIcHS HIIUT HSD STaEYTTT JUleld HIAls Seler GFavasr

o oreeEedr  fqegrdieddier  Hgeardr  degehd iU i At gedr
ITATHFATRRAT 3T F Te=g
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

S [Segdrdiel STerehd HHEIRAT Aol JfHrAhgT AT Bl o
STede X 19.35 o STaT el aTel.

(i) ¥ -05 AeA0h ASTeiear AT 50 HATTAT HEHTT JoTTelld gfase sheledT
SEAUTSTdT  ATAU-dIrEol shell AT glaT 3eiag 9fase  sheledr
SEANTSATHER Wreltel fafaer fawarely 3Mecet 31

o 3TT ATLAfAG ATeld THUIT T{ETTAT (STcdl IRIET) FHTUTIAGR
Tehd 3MTHeA SheATeh TOT 3efshl shHleh Bl HeFdl oA1d Seelel Bld:
26 YT,

e UGl NEITHGATIT TF qdr&=ar cgwiuu ICCEUCE IR e T Do
sheTeh 30T dGTFcTeh Aol shareh gl T ATaTd Feel gicl: 2 Jehlor.

o TH YaUNd 3SGRI 2018 #FLY §dueR ATh Scal Holl (H18rTd)
ST 3T dhell gidl. HSdled SliSeledl YAUOAAEY 2021 #FEY
3cdoT U gy AU 3Ta ATeafAs ATelld Ao 37or 2018
ALY YA q¥ ETH FIEHAES AfRAT ST Plelol T
T ool cadT YA gld. 31RMYR, 3Td HATeIAs
QATellcd FHTOTIATAT ARWYAT HeAAT FHATOTIATE AR glcll. oTHTeATeT
3 U o TadRd Huard 3iTel.

giase sheledl gEdVaTAYTS faHaTdl dgdr a1 gfdse gEdudeii=ar 3TUR
3T FHoY FUAT e, ATdl Heddl VAU e el

foaTesT Sohid (St 2024) Tl AT Fifacder Y, Aol fRAeTor fqermemey
AT dheledl AT JUTCIRN THIfcHS HodlUT HSe cTIEATTs HOTeltell
SEUATAT YT Shell ST 3HTg SATHEY fIgIreaie A9 el Sselr el
3MMe .

6.8 3ol SIUHA FHIAR G AT (ATHOT)

AT AT Fleoliehe (Hfhd) STUhIA HIHAIRIAT ERSEOTAST 3
TR CUATATS! ATl 3ol ST HIHIR AT AISTeT (ITHIT) FHSK
el (SeaRT 2019). IT ANTaddd  omArf/adl/Iesiiear a1d 3 cledr
SIfRAER e B SrUvArardT (ERT AT St &7 269 ad $e) fhar
dcRd B (Fed ) FRAATTRA ERMHALY (T EX) FATAR HIOATHATS
3 1.50 oW 3HYHERY GUATT UMV gldl. SEehH qUT STedral oA el
3MUTEr X 50,000 3 Bl 3T YR IT DSlAHANT Tedsh ol THoT
3 QT @ IIWERY SuATd 3. AT Aeddid fAd aRer #Agerah
aAoT e faHmEnea SRRA 3rEeledr AHT IRTAATT SrdTerarean

HaTelsh, o STATATIT el ATAT 0T 3Te.
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& VI - 3TfF cgawdTgeT JTfor 31T Jistid F1dieegdeT

I ASTATHR, 3TV ASHHTS! 71Tl Sletelt FuATH T Sregrealra amemet
fAas afad*! Taa aRuara el gt a1 Aeeidera IS A areuraTST
fas seear ommel I Segead et fAgs wfade s
SHATATIA FEThs A el glcll. ITTAR gdToleh, UoT cIdTATTA el
it I arHTTr el e

HSDA AT SHAEUTeT heilel el holedT Ao dR AT Teh ol
T SYHTAEST 2 104 T o IITATA FHeThs gE&didind el
(BsfarT 2019). TSegreakia omsrdl foigs A= Sef 2019 & 3ffereiar 2023
XFAT 382 ERTEAT STEIATE Ho[ feell 3 ailega)k 2023 i e
216 T SHH qUT ST 31 166 TR STURA Fercdiqare] 3rdeard
G Hedema 3mel. Siegreaia et fas afadiar 382 =Ri=m
A feearar fauR o emsmeAfar <o 3relel S FAed X 7.64 HIY
glcl  Usd  cHaTUTA  HEdl  HuTolhihged  RAaleledl  ATBAITER,
Hferete 2023 9 AT TGEATIT FHaTlehgel AT X 3.69 HIr vATd
3Tel. AT, 3dRd 2 114.49 HE* (3@Rd AT 2 18.13 HIET ATAR)
HeToTeh, Ao STaEATTeT HeTlel HSBIell Tl UGl Sge EicToll.

SCRTETES AEAT g et T (S 2024), 3R 2020, SEF 2021 30T
St 2023 HEY HSB Ay SHATUIST Hel (ITHIOT JETAHAOT) JTaAT TR
Aeler fAE A oI Swddd g, W & el R Foard e A
(S 2024).

6.9 T SIUHA FHIR G A1 (Agd)

HERISE  AMHATEAT  JEHATCT faomme Sl dheledr e AoTamar
(hsfart 2018) TN ASTITATT JHTelell el STEHH HIHIR A STl
TTTHAT T Alsteredr (AQA)*™ arar 3™ qefar seomear sieuiiehd
STEhH HFIRIAIST 81 o9 0T JHTell. HTel STURH HIHANN T
AT (AEL) AT I HHUIR oAl HAS@rehsel 2 Gl ol 3TRerd

A A sreaer FEU HTARTFT HIAIR 3G, TSTegT ATHIOT T TT0T Tehed TelTolsh
o fregr FRENT ARFN § GGET FgUA 0T Asera 39-foegr FART iR
§ werg wfg g

22104 - % 7.64 FIE & + =T R 18.13 HI&= 3 114.49 &réY

#2022 Tdd @ 9T HEa/ AHEATAT T 3T FEd SUAME Gy AFAA 2015 HEA
TUTAHAT JTETE ATl (AEL) G& doll. AT ArsiAdidea dg et 30T T ArHeArehgst
ITshal X 1.50 @ 30T X Ueh ST@rE 3ol SUAT T,

“ et Fgares (9, geht Jmior wfdafRa der anfovfar sfdarfea wdiEr @R
g Fgd) TEATN AAER fhaT HRATAT HIUCAR HETT  FeaTcel  HI0TITE
TETITAT ATGIaR I R (T §ATATAT RHUIR ER) A9, af¥eh 3cUeet il ar@iada
g.
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

TS & 9T 3. HSBIA FTeh 30T U7 sAicufiehd SRIHAIRIATS!
Jeol YA HEIR IEE Aol (M) A X oG 3Heere
HAATSTEON HTHFIOT I HdT HERISE TETAATUT 10T &1 faeprer wnfreyor
(Fg13n) o AT Tarer, gUe A AEE Iielr (AEd) I e &
GrHaN faehrEehihgel STEell ST Bl SATEAT Yehedisll g IgTatATOT JTTOT
ANRY YagR HIATITEAT hald HY 0T ST FidAca HLr feelr grefh.
el FA T At (2l Areds decaiAed AfRed solear fHevigar
fepraeer gocaiaey el fer smar.

Hsald # 2021 a %ﬁ' 2022 I1 Fremadid (662 oTdT) deFdT 6.9 FLY
edifaear yaToT e TahEehi= " areurETéT X 13.24 HIE HERISE I[E(AHATOT
g &7 A wifeeomer fee.

TFAT 6.9: T ATURH FIFINRT HETH AT (ALL) dda e areq

. | Seer | digoliFd | HSW AERISE | HERISE IEAACT T T | FET Fad FhA
#. FAARER | IEAATT T A e wftsoTwgT 3nfor areqrar
&g e Frftroer Eeaceac | FTeTae
ool @A ATHTSHTHTS areq
(aTeyTET FHrearat) FIVYTT AT, g
e
1 | & 106 2.12 FIE 106 T 169  F
(# 2021 @ TR 2021
AR 2022) 3nfor Ategax 2022
2 | |y 321 6.42 FIE 278 2 5.56 e
(el 2021) & 21 37Ot 3iferereR
2021 ex&gmeT
3 | |y 235 4.70 FE 219 2 1.75 ®E
(FAregsk 2021) e 2022 ALY
662 13.24 603
+ YehoUTedT STEEhATIl TCITAR HERISE AETHAATT d &1F fashra Fifteonel fashrehi= ared
holell IFhal

Hsolel feelell #Afgc 30T HWeRISE IEAATT T &7 fashr wrfereomehgst
Hehfold holedl ATRATAT TR AWCAETUNT Wlellel STel 3MTGast 3TeT:

o HSBW AHA oAl TARUTER #HgRISg IETAATT g &F faer
TIfeuTel fAdRa FeledT I®AAT FATHS 3gdTel d 3TAENAT JHTUTIT
HIEX O TR gid. HENISE IEAAIT T & [aehrd Fritreniomehget
FATTAS 3garel @ 3UAFPIAT JAUIT TG dhel A Alld dd FHSBlel
HATTON el AT & @IIaTnd federa e, 9 e uara
3TeledT STHTATET TEAT, [AaRoT I aUdTd 3TeledT YauTdr T&aT AT

* dis fSregT : dSuTdl wiee gSEIS, HeTQY foToeT © Tole gued fATr 30T IRwawH
A faras
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& VI - 3TfF cgawdTgeT JTfor 31T Jistid F1dieegdeT

gt HERISE IETAAT g & faehre WIfteomehged HswTell [HasTeren
e,

o W Soedid HAs@Idth ST 556 weeaiard! faefr quard 3imer,
Al 497 oemedtar fAth #gRISe qEfAATT g & faw
WIAROT & fashraeshi=r (deFar 6.9 #Heflel 3. 2 T 3) feam
2 118 or@rar Jfaanra e (59 Aremediar 2 g o &xel) FASBI
HERTSE IRTAHOT & &7 faohre TIiIehomehs ATfelcer g

o AT 278 SMATLATHTSE (FFar 6.9 Ao 3] .2) Taehraeprenr foeh
SUATT 37T, AT 26 STHTRATY dTed IE HIudTd 3Tk, ATF, T gl
AT ST IT 26 ATHTRATATST SudTd 3fTeledr 2 52 or@rear faef=h
AN HSH/HERTSE IEIAATT T &1F faohre Iiereniollel faehraentehs
Sholl Tegdl.

o 577 mHTZATAT (603 IO 26 IE dled) [AFhEde Hhas 161
THTTAT Sl #R (FAlGUihd HFAINIAT BRI dred GTaum)
Fodrd AQWANEToNd R 31T, 416 amemediel R o Huarh
HRUT HERISE IETAAYT d &7F fachre wrferenomengsy gfafard giei.
Aegax 2023 gdd 577 TTLATRT THIET ATHTATST AT WSIAIAINT
T dTeq aXudTd ATel AATgl.

3ccRTdl, ATHAA FHE el (el 2024) &I, HSS HENISE IEIAOT T &1F
g wiftertomer Athear amrenr Faf@a sare, faaRa @A aif¥s
IR THTOTIT FIET HI0ATT 0T 3@RIT T@hH TSI HSBES TS Uy
FSRS M (A 2024). AT IoPA (S 2024) W R 7T
hel I, Glegl FASATGUN HTRFUTAT TTHTT TR @RI e ASSIer
R FIOITET 3TSAUT el ol TSl

6.10 HATNE 3FHEToT

Re aifasr (Gamf) swaie 318/2006 ALY AT Haled ATl
fAgensar (19 AT 2018) e AMFATEAT HH MO ASHIR HATIA FHR
g SR TYRH PR FAAIATIT AU AT 37haTor'?
FUATETST HI ToA/HGAMAT JSAAT AHAITSE 3haTor @iehe et el
glcl. SARA @ 3N SUhA FHIR JfRfFadArar grdr 3nfor 3riqol

¥ FrATfSe 3heTUT § Ush IWTIIETur e o dihicaR shel ST, fAQIVa: o7 ofeicar o
dleh AWIEOT GO A arendl 3med 0T enEerear giauigar  gsriad
3Med fFar AR g (Aieteran) fJudia aRome e 3. & e 3iheToTiT
GihaT & MHATedT T araR A9 giar 3 T O ATTRAT Sladd S gt
3Tg F g dITHUITATS! 3Te.
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HETTT . 4 (FART T 3a% TEHIH FTHIARTG FEIT0T)

TIATTSTR  3ehaTOTedT TG ATTehi[dR $HRA d $cR SIEhH HHIR
HTRATATATAT TSI HATSH HHETUT TSI ATHAGIR el ST, 3
forder Suare 3imel e, WA 3heToT WMHETER, Yedsh I (ATHT &7
IMOT FHET (A T19T) AT ALY AT 30T fSlegT TR & el
STYRTH &1, IR BIAUAT, FIHFHIR dleh, FSed FIATAITAT AT 3T TTAIOIH
3{RETT el SAUTR B, AUThEsT TEIEAT ATl Td FHET 3MTo1/fhRar e
aleT Ul HIeadid FAIGST dhel AT,

HeAUTHNT AlSTolld HHTGTR haTUT UGl Sd HSD HoX hodTd
(ST 2021) AT 31Tel. AT 2022 ALY HAsw AASE HHET0T FIoATAT
yEdid faumTeRs drefdcard A@aliEiond fFed e e W, Hsored]
AT AlSTeArd AT 3haT0T 5[ 2024 Gd FOATH 3HTel FAHeATT
fAgeema e

3ccRTd, ATHAA oG el AT (S 2024), HERISE Tod AR 3Hhaior
30T IRERTRdT WERIEAT ATETAT 2020-21 & 2022-23 AT FHemadd
STIRIH PIHIRIAT STEAT STEd o1 AaRa FHRoard 3meiedr 10 Asiaan
et vl RAARTAS el [Seedimed TS 3idheior Fuarg faemama
AT el 3Me (S 2024) 30T @AM 3fehetor ol gishar
YafAgUTaR 3Te.

sy

2017-18 & 2021-22 AT HrTatiicd 3Uehi Hehelel X 7,689.73 IET gldl. HSBIe
2017-18 @ 2021-22 AT HTTHT ANSTATAT FHATTSTAUNHIST THUT 3TcTetr
ey (Fgurar 3 16,151.82 &) BaFd 2 4,253.77 HE (26.34 THH)
AR, |16 TSIl ST fAgeciiddet Suarear sl a e faAT st
HEUITA HTeAT AT o SANT T FoR STURHA AN IFTRATHIAT g
helodT HTATIRN Th Bl

STYehIH HSRIT ATEATeg Il RIAUIAT JHTHEROMhgeT ST YU faavor
FIE TG IHTZITAT auier 3NOT fAFIONT ared eledr A=
TN cIdT 9sdiesal Ad THeAT A@RIETONd Re=rg 31Tl 37R.

AT FIET T Slaeliaedsh Fard THIel 3t deor ared, fafay
IS Ui YU 3Tieh Hecdld 3Tedge JHTelel TGl Jald 311
HAATAIAHS IAOT 3T fAFTOmar 3187 eI 30T Hsasrear
fafaer ASTlicela dmemeaihss Ied Slolel ald Hol FUATHIS! HSaIe
HIUTCE! Srerediel AT dhelell Fegdl. AT & Tl STEHH, HFAIMR
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& VI - 3TfF cgawdrgeT JTfor Fe31or JistAid F1direddeT

BIAUYT, HIHIR dlih ITEIAT HEN SFT Fedsh AT (FTHTT $79T) T T
(Ed maT) WATTSR 3HeTOT ST 2024 9T FUATT T ATEY.

RYBRT 10: GTeTIAT ST9 9aTeT FIVITTET I FRIaT Geereasrel Ta
qEATBYN FXOAT T AT 3icta JieyarersT FYUITA fAqIATT FOITed} HAGT
.

frere 11: araaTia CHIT AT e FEAIARYT qUeidier HlaRFT
qeTe FXUIT] FHFO CTBVITHIST HT 3701 RFAT FX0Ira13) dlcisia
Fdl FXOITE @ FU TR e,

RIeRE 12: FIHARTA X Feledl Gedred] ANFIS) UTFal A%
FHITAIIGT AT FI0 HTaeTH HTe

o~ fan __A_
(S jio\ HraA .

(. TH. )
HS YT FETOER (SrETIET)-T
Rt : 22 F& 2025 HERTSE, HES
giaEaraTiid

el
(. "o T )
Idr feeelr IRA 9% 9 Aglor@aiieTs

fgareR: 25 et 2025
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gfifrse 1.1
(Feel: 9= 1.5)

WIFA qUrHCl T Frerredt waIor ISy Iraeface AHA TEd

g AHAT FH fras g frasaen g
1 e 2017-18 @ 2021-22 AT FeT@dd | Flegrqy, JoT 0T AR Fores.
HSBI ool AlsTelial Selodr
weifs wEar 3R A
EERIEIRGEEER L GG
2017-18 o 2021-22 AT HIcathd | 3101, Ha$ eI IMOT HoIg 3TN
oI A Tsd Scleaiaie | fSieg.
gdfed  AereErear  MUR Al
el a8 axuard 3imelr
2 dEmiier | PEsdew vAF Neraes @ | Feer foreer: BT
Capice) AT Tifee GEUUAIR R | AgEERdIfeeT 30T STcedelr
(e Tt IEfResd docaray Ras | AgIRUTioHT.
Frited) FIUAT JTelt Hag el Fregr O Ha§ TR
fregT: ge=Has AeIRUTTI 37for
HIS AGITIR TS Taehre HrfRreor.
AT fAERT: AR HGTTIRITTolehT &
HIE FINTRVE.
qot fSeen: qor AgereRdTiereT 3nfor
ST FIRTRYE.
31U T8 30T AGITeRTTore 37O
FBINT- FEeT R ATRIRE.
T e FrEted: 10
s Y% e FRfeEte 10 | TRUT 169 SiUeH  HRIESA
HTATIATT AR 3RS (IRHA  GHATOYS) | Argof-gqaraoft el Aell.  (FGHTIR
AR Ifeed decdlak  fAgsel e | g fasra aifeomaed 2017-18 @
IREATN | (Je-4S HEIRUIIDI JMOT Ha$ | 2021- 22 AT FHlATEEld 49 Sierehre
faas AR Yo fAwmrE WifteRor | NS HeY uATd e 0T/
qarsdn) Y 3EThA 40 3MOT 49 | 49 SiURH  IR@SI  =TEOR-
SYFH IRES HAaser e TITHOT O 3Tell)
AWINETT | WSS SiUww faemer, aedunr | Fleery Sieen:  Adeieid SR
FrIT Romr, e ofwg  anfor | Remr (@fEon) siegrgy 3o sregry
(ST AEERAfA®T At 2017-18 & | HlTIRITerehT (TofqRaar faemar).
FrATE) 2021- 22 71 FHreratia TEfddedr | qa$ aeT Brewr @ #ag 39R Sreen:
FANA  FElfdFs FEAT IUR | HoI$ FAGEPR U faH wifgeor 9
GRG0 Hedh Ao Fas | Ay fresr: AR AgTeIRIieT
FIOITA 3Tell. (e fasmen) o adefas

SHE TAHTET (fasmr 1)
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HETTT &. 4 (3ART T AT THIH FIHIARTE FEII0T)

g AHAT FH fras g frasaen g
qot Sreem: Rody-Faas
ARl (ARY fasmmar) 3mfor
rdSIfe A fasmer (qd)
30 Segl: o101 HEIRUIfoehT
(@ehrE  fqamEn) o AdT HeS
HAGTIRTTolehT (IEQ fasTaT).
THUT FFE FETER: 10
FUFEATH FA | Todh [AdSeledT HHATIT AETORIET0T| THUT 60 STerhra.
Tesh FHRATAHY 2017-18 & 2021-
22 1 FTeaed Tatdes @J Sloiedr
5 @A fAd8  #uad e
AR 92T fasra anferesonaeiier
2017-18 d 2021-22 T SFHrcaeid
ot @I Feedr Y 10
FIATH g8 HIATT el
3 st TR Arefead FHAT TUEUIEAT YR TH0T 10 HeAuhRT Arstard fodas
GTNTTHTIT 0T 3Tell.
2017-18 a 2021-22 T Framadlid | (1) HEIeg AT,
3 400 FIEYET SEd 3RS HERY | (2) SNasgeds Fard aKed;
3ol UTd TTTeT. (3) TN Fe are;
(4) FAS-19 AT HE=Z;
(5) Rrefor, @refee, 3w 3nfor
IReafaTs g Asadd
qT ATH FEATAROT,
T 400 FIEYLT ST IR TERY | (6) 3FaoR WS T 5,000
(7) dezhr qurao;
(8) 3cd SYUSH FHIR 3IHarT
ST
e ot Ireear Rhar ot | (9)  FERISE FHIR FHedTor HSB
3Ny o AholedT gl Arstar fotear g wefavara
JUTT-IAT It
(10) q& fRr&for At Ao,
4 anmeder | fagsdear Segardiar fAasaedr 10 | THUT 440 31T (3 STURA HHIN
AT FEar | M dnneE 10 7St | A Aeleidie ISy & et
I docaray (s Fweedr | ).
A et qergge) fRasvare s
5 WYFA ot | YAsh  fAgseledr  Segdrd UR | 24 3MEATTA
sAteufiep ITEATIET fAas #oardT
3TelT 24 TEUTYT.

2021-22 #LY TAIf®F WA SToredr
A% fAgss FHHAAT AWHIETOT
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GEECCIG LG

S

8 TEATIAT/TTETT TUS.
(Rraseredr el Segdrd aardrT
HTAT TSl oITal)

37 39Erd 3gdrel.

arareff wfegor

100 SHIR (80 aAteufipa 37for 20
feer-aiteofied)

THUT 600 HIFINRTT HSETOT HI0ATA
3T (440 aeofishe 3for 160 fSIR-
GICAIET)

c
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HETTT &. 4 (3ART T AT THIH FIHIARTE FEII0T)

gf¥farse 3.1
(west: aR=de 3.2.2)
AT 2022 i) AsaEe AlCult Foear FERdT oreer-ferr wEar

15678
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qRfArse 4.1
(Test: aR=BT 4.1)
fmma fAgFa A 3T Fhas, uRer el 7 srdfehy sfwrd

. SierhTATET T9F IUFT HHAF fAuRor sl RN AT

1 | A AR 9 3] | 39-3HTHIAT EapEacy Jiffgar | srefets sifagar
Elcac e (@rasifas (@raSiferen STereRTH) (TSIt STgeRTH)

STHTH)

2 | Gafes &7 | FREN  FHTAT | cHaEaERT SIGEATIRTT  FATelh
IUFARN  SARG | (FfUT whaSiiqed | wgEdrels/ (GEIEC IR CrIGC]
SR ST HE &) gy faRed | &)

HATCIoh/HETCATEATIH
(@Efa  wasEs
&)

3 | Agmarferehear HERIH ERICT FETATfAIT Mgl
A 3MaRTehcl | HETATAHRT TGl
3ol SART @ 3 | WHTeT 3fRT
SYFRHA FHH

4 | FIRIRECTAT FX IrefaTh Feaftw{ HelIRUIfeleT ST
AIAdl Gl | (PR IRYG) (FIRIRYE) Segara 3 &
3 ¥erell $ARA I 3N frezarear sgraTfoeT
eI HI GRATEAT THRY

3'q'. ;a‘rﬁmﬂ'ﬁ'

5 | FrHYEECRAr AAGIR/AH IR | TefamE ISR | 7T FRIHRY
A 3ERThdT | | HUHRY | (Taraa GfAd) TRy (et
HHS $ARA d SR | (ATHTAIA) aRwe)

SYHRHA FHH

6 | 3UF HIUIATE AT | TEHIGK. 39-f3amely el | Segiaesd
FHadta & v AR
T S dTERH

&I Tfder 2008 #HEZ A7 SIRT Fetell e
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HETIT &. 4 (3ART T AT TEHFIH FIHIARTE FII0T)

gRfarse 6.1
(Fest: aR=’dg 6.2.1)
ASBA 2017-18 A 2021-22 AT Fragehd JeRAAAT ASTAGddT T
o T
HF. CiC) 2017-18 | 2018-19 | 2019-20 | 2020-21 | 2021-22 TFHOT :
1 | #ACTE Sl 0 0 23.43 183.42 | 1719.06 925.91 21.77
2 | Shaeraeas aedear 0 71.60 367.82 | 12098 | 281.12 841.52 19.78
TAd drea
3 | g gui aey 72.31 358.17 | 12044 | 278.04 828.96 19.49
4 | #38-19 Fede 0 0 497.48 186.59 684.07 16.08
eI
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Preface

This Report for the year ended 31 March 2022 has been prepared for submission
to the Governor of Maharashtra under Article 151 of the Constitution of India.

The Report covering the period 2017-18 to 2021-22 contains the results of the
performance audit on “Welfare of Building and Other Construction Workers,
Government of Maharashtra”.

The audit has been conducted in conformity with the Auditing Standards issued
by the Comptroller and Auditor General of India.
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Executive Summary

Government of India enacted (August 1996) the Building and Other
Construction Workers (Regulation of Employment and Conditions of Service)
Act, 1996 (BOCW Act) to regulate the employment and conditions of service
of building and other construction workers and to provide for their safety, health
and welfare measures. A person in the age group of 18 to 60 years and engaged
in any building or other construction work for a period not less than ninety days
during the preceding twelve months was eligible for registration as a beneficiary
under the BOCW Act.

To augment the resources of the Building and Other Construction Workers’
Welfare Boards, Government of India (Gol) also enacted (August 1996) the
Building and Other Construction Workers Welfare Cess Act, 1996 (Cess Act)
for levy and collection of cess on the cost of construction incurred by the
employers. The cess collected was credited to the ‘Building and Other
Construction Workers” Welfare Fund’ (Fund).

In exercise of the powers conferred under the BOCW Act, the Industries,
Energy and Labour Department, Government of Maharashtra (Department)
notified (February 2007) the Maharashtra Building and Other Construction
Workers (Regulation of Employment and Conditions of Service) Rules, 2007
(MBOCW Rules). The Department also constituted (August 2007) the
Maharashtra Building and Other Construction Workers Welfare Board (Board)
to carry out welfare schemes for construction workers.

A Performance Audit on “Welfare of Building and Other Construction
Workers” was conducted to assess whether the rules notified by the State
Government under the Act were consistent with the spirit of the Act and the
existing set up was adequate to ensure compliance with the provisions of the
Act. Audit checked whether there was an effective system for registration of
establishments and beneficiaries. The efficiency of cess assessment, collection
and its transfer to the Fund was assessed in audit. Audit also assessed the
existence of appropriate health and safety norms for the workers and their
compliance environment through inspection. The efficiency and effectiveness
in the administration and utilisation of funds on the implementation of welfare
schemes by the Board were also assessed.

Audit noticed that the representatives of employers and building workers were
not appointed on the Board after June 2021. The State Building and Other
Construction Workers’ Advisory Committee to advise the State Government on
matters arising out of the administration of the BOCW Act, was not constituted
by the State Government after June 2015. Despite the shortage of staff
(89 per cent) against the sanctioned posts, no effective action was taken to
deploy manpower and strengthen the administrative mechanism which is crucial
for registration of workers/establishments and implementation of schemes.

In 60 construction works test-checked, Audit noticed that 73 per cent of the
establishments were not registered. The mechanism to improve registration of



Report No. 4 (Welfare of Building and Other Construction Workers)

establishments devised by the Department, by directing the local
bodies/departments engaged in undertaking and authorizing construction
activities to furnish approved plans/work orders to the Registering officers was
not implemented.

The Board operationalised (July 2020) a web-based online system viz.,
Integrated Welfare Board Management System (IWBMS), to enhance labour
registration and labour welfare services and provide more effective services to
labourers. The number of registered workers in the State increased from
3.55 lakh in 2017-18 to 10.81 lakh in 2021-22. However, a joint inspection of
48 establishments (of which 24 were registered establishments) conducted by
Audit with the representatives of the Department revealed that 64 per cent of
the workers employed in these establishments were not registered. Audit also
noticed that during April 2021 to March 2022, 48.17 per cent of workers were
registered after more than 100 days from the date of application.

In respect of Workers Facilitation Centre (WFC) Kolhapur (Kolhapur district),
work certificates for 90 days were issued by six contractors to 6,178 workers
based on which workers were registered during 2020-21 and 2021-22.
Cross-check of the data in IWBMS with the data of registered establishments
showed that none of these six contractors had registered their establishments
under the BOCW Act. Further, the six contractors had issued certificates to only
133 workers instead of 6,178 workers. Similarly, in WFC Ichalkaranji
(Kolhapur district), eight contractors had issued work certificates to
1,211 workers, however, none of these eight contractors had registered their
establishments. However, information furnished by these contractors revealed
that they had issued work certificates to only 118 workers (instead of
1,211 workers). Thus, the authenticity of 7,138 work certificates based on which
the workers were registered, was doubtful. This indicated lack of checks in the
IWBMS system to flag the issue of large number of work certificates issued by
one contractor as a potential risk area for reconfirmation before registration.

The estimated cost of construction for levy of cess was to be worked out
considering the Annual Statement of Rates (ASR) prepared by the Inspector
General of Registration. Audit noticed that in 57 test-checked cases, the ASR
was not applied on the entire built-up area resulting in short recovery of cess
amounting to < 29.41 crore. Further, the cost incurred on landscaping, walking
tracks, gardens efc. which do not involve built-up area was not considered for
levy of cess. Assessment orders for the works covered under the Act after
determining the final cost of construction were not issued by the Assessing
Officer resulting in recovery of cess only on the estimated cost of construction
instead of on the final cost of construction. Audit scrutiny revealed delays in
remittance of cess by the Cess Collectors in seven out of 20 test-checked units
and non-remittance of I 3.72 crore cess in four test-checked units. In the
absence of a reconciliation system, the Board could not ensure that the entire
cess collected was remitted to the Board and the amount remitted was credited
correctly in the bank collection account. Non-development of Cess collection
and Accounting & Finance Modules by the contractor as of July 2024, affected
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better reconciliation and management of cess collection system. To address the
issue of reconciliation, the Board was in the process of updating the
institution-wise list of Cess Collectors, Assessing Officers and Appellate
Authorities and developing a dedicated Cess Collection portal.

The inspection of the establishments under the BOCW Act was important to
ensure that the establishments registered adhere to various provisions contained
in the MBOCW Rules. Joint inspection of 24 registered establishments
conducted by Audit revealed that six (29 per cent) out of 21 establishments did
not furnish certificates of initial and periodical tests and examinations of lifting
appliances, loose gears, cranes and hoists efc., and nine out of 24 (37 per cent)
establishments did not conduct medical examination of workers. The database
of establishments under BOCW Act was not sent by the Commissioner of
Labour Department to the Maharashtra Pollution Control Board for feeding in
the Central Inspection System to facilitate the selection of establishments for
risk-based inspection. Consequently, inspection of none of the registered
establishments covered under the BOCW Act was done during 2017-18 to
2021-22. After being pointed out by Audit, the data of registered establishments
was sent to Central Inspection System in June 2023 and inspections were
conducted.

The Board utilised only I 4,253.77 crore (26.34 per cent) of the total available
funds (i.e., ¥ 16,151.82 crore) on implementation of the schemes during 2017-18
to 2021-22. The agencies supplying mid-day meals to the construction workers
neither provided the distribution card nor developed the cloud-based monitoring
system as per the contract conditions. Essential kits valuing ¥ 18.36 lakh and
safety kits valuing ¥ 5.69 crore were distributed more than once to the
beneficiaries. The Department approved the placement of six repeat orders by
the Board for safety kit and essential kit in contravention of the procurement
policy of the State. During the period 2019-20 to 2021-22, as against 19.49 lakh
registered workers in the State, only 2.97 lakh (15 per cent) registered workers
availed the benefit of the Health check-up scheme. During Covid-19 pandemic,
financial assistance of I 2000 per beneficiary (first phase), ¥ 3000 per
beneficiary (second phase) to whom assistance was given in the first phase and
% 1500 per beneficiary (third phase) to all active registered beneficiaries was
made more than once to the same bank account numbers in respect of
24,347 cases, resulting in excess payment of I 5.03 crore. This indicated lack
of adequate scrutiny by the Board and non-reconciliation with the Bank.
Further, 1.21 lakh beneficiaries were deprived of financial assistance of
< 3,000 each during Covid-19 pandemic. The Board had not fixed any timeline
for approving the claims received from the beneficiaries under various schemes.
60 per cent of the claims were approved after more than one year which shows
lack of monitoring mechanism in claims clearance. Excess payment to the
students (dependents of beneficiaries) due to improper verification of
documents was noticed in schemes of financial assistance provided for
education.

xi
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Recommendations:

v

v

The Government needs to appoint representatives of employers and
workers in the Board in a time bound manner.

The Government may ensure that the process of registration of
workers is made more robust with appropriate validation checks in the
Integrated Welfare Board Management System to prevent registration
of workers on the basis of employment certificates whose authenticity
is doubtful as well as to ensure better monitoring of services provided
to labourers.

The Government may ensure that the Cess Collection module under
IWBMS is developed and implemented in a time bound manner to
facilitate reconciliation of cess collected by the Cess collector and
remitted to the Board.

The Government must ensure that action is taken to develop inbuilt
checks like that in Direct Benefit Transfer schemes, to avoid cases of
excess payment to the same beneficiary.

The Government may take effective action to fill up the sanctioned
posts on priority to ensure effective implementation of provisions of
BOCW Act regarding registration of establishments and workers,
conduct of inspections and ensuring welfare of workers.

The Government may make it mandatory that all Departments and
Local bodies adhere to instructions to furnish copies of the work
orders/approved plans to the Registering Authorities to strengthen the
process of registration of establishments.

The Government may issue directions to all the Planning Authorities
to work out the cost of total constructed area and other costs incurred
in construction, for levy of cess.

The Government may ensure that every establishment is following
safety and health norms to mitigate the risk of incidents/accidents in
construction sites.

The Government needs to fix a time limit for approval of claims
submitted by the workers, with escalation provision to senior officials
in case claims are not cleared in the stipulated timeframe.

xii
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Chapter I - Introduction

| 1.1 Introduction

The Government of India (Gol) enacted (August 1996) the Building and Other
Construction Workers (Regulation of Employment and Conditions of Service)
Act, 1996 (BOCW Act) to regulate the employment and conditions of service
of building and other construction workers and to provide for their safety, health
and welfare measures.

The BOCW Act inter alia mandated the constitution of Building and Other
Construction Workers’” Welfare Board and framing of rules by every State
Government to exercise the powers conferred under the Act. The provisions of
the Act applied to ‘every establishment! which employs or had employed on
any day of the preceding twelve months, ten or more building workers in any
building or other construction work?>. The BOCW Act stipulated that every
building worker in the age group of 18 to 60 years and engaged in any building
or other construction work for a period not less than ninety days during the
preceding twelve months was eligible for registration as a beneficiary.

To augment the resources of the Building and Other Construction Workers’
Welfare Boards, the Government of India (Gol) also enacted (August 1996) the
Building and Other Construction Workers” Welfare Cess Act, 1996 (Cess Act)
for levy and collection of cess on the cost of construction incurred by the
employers. Ministry of Labour, Gol notified (September 1996) the levy of cess
at the rate of one per cent of the total cost of construction incurred by an
employer. Gol also enacted (March 1998) the Building and Other Construction
Workers” Welfare Cess Rules, 1998 (Cess Rules) to implement the provisions
of the Cess Act.

The Industries, Energy and Labour Department, Government of Maharashtra,
in exercise of the powers conferred under the BOCW Act, notified
(February 2007) the Maharashtra Building and Other Construction Workers
(Regulation of Employment and Conditions of Service) Rules, 2007 (MBOCW
Rules). The Labour Department constituted (August 2007) the Maharashtra
Building and Other Construction Workers Welfare Board (Board) to carry out
welfare schemes for construction workers. The functions of the Board,
inter alia included providing immediate assistance to a beneficiary in case of
accident, payment of pension to beneficiaries who have completed the age of
sixty years, sanction of loans and advances for construction of houses, payment
of premia for Group Insurance Scheme of the beneficiaries, financial assistance
to the beneficiaries for the education of children, medical expenses for treatment
of major ailments and maternity benefit to the female beneficiaries.

Establishment means any establishment belonging to or under the control of Government,
any body corporate or firm, an individual or association or other body of individuals which
or who employs building workers in any building or other construction work and includes
an establishment belonging to a contractor.

Building or other construction work is defined under the BOCW Act as any construction,
alteration, repairs, maintenance or demolition of or in relation to buildings, streets, roads,
railways, tramways, airfields, irrigation, drainage efc. and such other works. as notified by
the State Government.
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The cess collected on the cost of construction incurred by the employers is
credited to the ‘Building and Other Construction Workers’ Welfare Fund’
(Fund) and benefits to the registered beneficiaries under the Act are provided
from this Fund. The opening balance of the Fund as on 01 April 2017 was
% 5,857.29 crore. The total receipts of the Board from 2017-18 to 2021-22 were
< 10,294.53 crore which included cess collection of ¥ 7,689.73 crore, interest
on investment of ¥ 2,571.90 crore, registration fees, other receipts and prior year
adjustments of ¥ 32.90 crore. The total expenditure of the Board during 2017-
18 to 2021-22 was I 4,482.22 crore out of which the expenditure on various
schemes implemented by the Board was ¥ 4,253.77 crore while the
administrative expenditure was I 228.45 crore. The closing balance under the
Fund as of March 2022 was ¥ 11,669.60 crore.

During the years 2017-18 to 2021-22, the Board had implemented 18 schemes
for the benefit of the construction workers. The major schemes implemented by
the Board were distribution of mid-day meal scheme, distribution of safety and
essential kits to workers, financial assistance during the Covid pandemic and
direct benefit transfer for education, social, financial and health purposes on
which 88 per cent of the scheme expenditure was incurred during the years
2017-18 to 2021-22. The Board had 10.81 lakh active registered workers as of
March 2022.

1.2 Organisational Setup

As per the BOCW Act, the Board consists of a Chairperson® and an equal
number of members representing the State Government, the employers and the
building workers. The Secretary of the Board appointed by the State
Government is the Chief Executive Officer (CEQO) of the Board. The Board has
established 43 Workers Facilitation Centre (WFC) in the State to facilitate the
registration of workers, renewal of workers registration and distribution of
benefits under various welfare schemes as on 31 March 2022. The
Administrative Department of the Board is the Labour Department,
Government of Maharashtra (Department) headed by the Principal Secretary.

There are six* divisional offices headed by the Additional Labour
Commissioner/Deputy Labour Commissioner of the Department. At the District
level, the District Labour Office headed by the Deputy Commissioner of
Labour/Assistant Commissioner of Labour of the Department is responsible for
the registration of establishments under the BOCW Act. The Additional Labour
Commissioner/Deputy Labour Commissioner, Assistant Commissioner of
Labour, and other officials of the Labour Department such as Government
Labour Officer, Senior Labour Investigator efc., were notified
(September 2021) as Registering Officers for Registration of building workers
as beneficiaries.

The Commissioner of Labour was notified (August 2011) as the Chief Inspector
and was responsible for effectively carrying out the provisions of the BOCW

Minister of Labour was appointed in December 2019 as ex-officio Chairperson of the Board
by the Labour Department, Government of Maharashtra.

Divisional Offices at Konkan (Mumbai), Pune, Nashik, Chhatrapati Sambhajinagar
(previously known as Aurangabad), Nagpur and Amravati are the Regional heads of the
District Labour Offices functioning under them.
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Act in the State while the Government Labour Officers in the districts were
notified (June 1997) as Inspectors by the Government of Maharashtra under the
BOCW Act. Every Inspector appointed under this Act was subject to the control
of the Chief Inspector, and was to exercise his powers and perform his functions
under this Act subject to the general control and supervision of the Chief
Inspector.

The officers of the Public Works Department, Public Sector Undertakings,
Urban and Rural Local Bodies and Revenue Department were notified (April
2008) as Cess Collectors, Assessing Officers and Appellate authorities for the
development plans approved/ works being executed by them for the purpose of
collection of cess, assessment of cess and appeals under the Cess Rules.

The function and functionaries engaged in the implementation of BOCW Act
and MBOCW Rules are depicted in Chart 1.1.

Chart 1.1: Function and functionaries engaged in the implementation of BOCW Act and
MBOCW Rules

Labour Department, Government of Maharashtra headed by the
Principal Secretary

T ~

Maharashtra Building and Other
Construction Workers Welfare Board
headed by Secretary cum CEO of the

Board l
u Divisional offices

Commissioner of Labour
(Chief Inspector)

headed by .
Functions of the Board Additional Registration of
Labour ljlstabhsflm?nts
C S in the districts
ommissioner

| ~

Registration of Implementation
workers OfcChemes District offices of the
througp Labour Department
authorised and Workers
;T;(‘;: : of Facilitation Centers
Department in of the Board headed ~ Registration
the districts by Deputy Labour of Workers
Commissioner /
Assistant Labour
Commissioner

¢

Officers/ Staff at District
offices engaged in
Registration of Workers
Government Labour Officer
(GLO), Facilitator  (Shop
Inspector), Senior Labour
Investigator, Junior Labour
Investigator of the Labour
Department
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1.3 Audit Objectives

The Audit was conducted to ascertain whether:

= the Rules notified by the State Government are consistent with the spirit of
the BOCW Act and the existing set up was adequate to ensure compliance
with the provisions of Act.

= there was an effective system for the registration of establishments and
beneficiaries;

= the cess assessment, collection and transfer of collected cess to the Fund was
efficient;

= the State Government prescribed appropriate health and safety norms and
could ensure an environment through inspection to comply with those norms
by employers; and

= the administration and utilisation of funds on the implementation of welfare
scheme by the Board was efficient and effective and as per the Act and Rules
framed by the State Government.

14 Audit Criteria

The audit findings were benchmarked against the following criteria:

= The Building and Other Construction Workers (Regulation of Employment
and Conditions of Service) Act, 1996;

= The Maharashtra Building and Other Construction Workers (Regulation of
Employment and Conditions of Service) Rules, 2007;

= The Building and Other Construction Workers” Welfare Cess Act, 1996;
= The Building and Other Construction Workers’ Welfare Cess Rules, 1998;

=  Board Resolutions and State Government Resolutions issued from time to
time; and

=  Supreme Court Judgement in Writ Petition (Civil No. 318/2006) dated
19 March 2018

1.5 Audit Scope and Methodology ‘

A Performance Audit on “Welfare of Building and Other Construction
Workers” was conducted from October 2022 to July 2023 covering the period
2017-18 to 2021-22 through a test-check of records at Labour Department,
Government of Maharashtra, the Board and Commissioner of Labour.

Six districts (Kolhapur, Mumbai City, Mumbai Suburban, Nagpur, Pune and
Thane) out of 36 districts in the State were selected for audit. Kolhapur, Pune
and Nagpur districts were selected based on the highest expenditure incurred on
the schemes implemented by the Board during 2017-18 to 2021-22, while
Thane, Mumbai City and Mumbai Suburban districts were selected as these
districts had the highest Gross Domestic Product during 2017-18 to 2021-22.
Records in the district offices of the Commissioner of Labour and the Board, in
the six selected districts were also test-checked.

Two Local Bodies/Urban Development Authorities (planning units) were also
selected from each selected district to assess whether applicable labour cess was
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collected while approving the building plan and deposited with the Board.
Further, to check the registration of establishment/employers, deduction of
labour cess and its timely deposit to the Board, two building construction works
executing units were selected from each selected district. Thus, total 20 units
(Brihanmumbai Municipal Corporation (BMC) and Mumbai Metropolitan
Region Development Authority (MMRDA) which came in selection during
sampling of two districts i.e. Mumbai city and Mumbai Suburban hence counted
as two in place of four units) were selected in the six selected districts as shown
in Appendix 1.1. In the 10 selected planning units, 169 building plans out of
34,802 building plans approved during 2017-18 to 2021-22 were selected for
scrutiny. In the 10 selected works executing units, 60 construction works were
selected i.e. 10 construction works each in BMC and MMRDA and five
construction works each in the remaining eight works executing units with
highest expenditure during 2017-18 to 2021-22 were selected for scrutiny.

Ten out of 18 schemes implemented by the Board during 2017-18 to 2021-22
were selected on stratified random sampling basis for scrutiny. 10 applications
of beneficiaries from each selected scheme in the selected districts were checked
for eligibility conditions and timely disbursal of benefits. Audit also conducted
joint inspection of 48 establishments (24 registered and 24 unregistered
establishments) and eight establishments/sites where incidents/accidents
occurred in the selected districts. Apart from the above said establishments,
inspection reports of 37 out of 56 accident cases in the six selected districts were
also test-checked in audit. A beneficiary survey of 600 workers® (100 workers
in each district) was done jointly with the representatives of the Department.

An Entry Conference was held in September 2022 with the Principal Secretary
Labour Department, Government of Maharashtra wherein audit objectives,
audit criteria, audit scope and methodology were discussed. An Exit Conference
was held in July 2024, with the Principal Secretary, Labour Department to
discuss the audit findings. Reply received (July 2024) from Labour Department
has been incorporated in the Report.

Audit findings on the Functioning of Maharashtra Building and Other
Construction Workers Welfare Board were included in paragraph 3.3 of the
Report of the Comptroller and Auditor General of India for the year ended
March 2014 on Economic Sector, Government of Maharashtra (Report No. 3 of
the year 2015). The Public Accounts Committee in its 23 Report of
2015-16, submitted its recommendations to the State Legislature in
August 2017.

1.6 Acknowledgement

Audit acknowledges the co-operation and assistance extended by the
Department, Maharashtra Building and Other Construction Workers Welfare
Board, Urban Local Bodies, Mumbai Metropolitan Region Development
Authority, and Public Works Divisions in providing records, information and
clarifications from time to time for the smooth conduct of audit.

> Registered workers:440; Unregistered workers:160.
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| Chapter - 11 |

Institutional Arrangements for Implementation of the
BOCW Act

| 2.1 Introduction |

Section 62 of the BOCW Act, 1996 empowers the State Government to make
rules for carrying out the provisions of the BOCW Act, 1996. Further, Section
40 of the BOCW Act, 1996 empowers the State Government to make rules for
ensuring safety, health and protection of BOC workers in the course of their
employment. Section 14 of the Cess Act, 1996 empowers the Central
Government to make rules for carrying out the provisions of the Act.

Audit observed that the Government of Maharashtra notified the Maharashtra
Building and Other Construction Workers (Regulation of Employment and
Conditions of Service) Rules, 2007 (MBOCW Rules) in February 2007 i.e. after
a lapse of more than ten years from the enactment of the BOCW Act, 1996.
Similarly, for ensuring the enforcement of the Cess Act and Cess Rules,
Government of Maharashtra notified (April 2008) appointment of Cess
Collecting and Cess Assessing Authorities in April 2008, after a lapse of more
than ten years from the enactment of the Cess Rules, 1998 by Gol.

2.2 Compliance to the provisions of the Acts/Rules |

The BOCW Act, 1996 and the MBOCW Rules, 2007 provide for constitution
of Committees, Welfare fund and human resources for effective implementation
of the BOCW Act, 1996. Audit observations on the compliance of the
provisions of the Act/Rules related to institutional arrangement are discussed in
the succeeding paragraphs.

2.2 Constitution of the Board |

Section 18 (1) read with 18(3) of the BOCW Act, stipulated that the State
Government shall by notification, constitute a Board consisting of a chairperson
and not more than 15 members with equal number of members representing the
State Government, the employers and the building workers. Further, as per Rule
35 of the MBOCW Rules, the term of office of the Chairperson and the members
of the Board was three years commencing from the date on which their
appointments were notified in the Official Gazette.

Audit observed that the Board was last reconstituted in June 2018. However,
after the end of three years i.e., 30 June 2021, representatives of employers and
building workers were not appointed in the Board. The Government
representatives® who are the ex-officio members continued to be members of
the Board and conducted only one meeting in December 2022, after the term of
representatives of employers and building workers ended in June 2021.

In reply, the Government stated (July 2024) that a proposal recommending the
names of persons interested to be representatives of employers and building

®  Principal Secretary of the Department, Deputy Secretary of the Department

and Commissioner of Labour.
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workers forwarded (between July 2021 and February 2023) by the Board was
under consideration of the Government.

[2.2.2 Constitution of State Advisory Committee |

Section 4 of the BOCW Act stipulated the constitution of the State Building and
Other Construction Workers’ Advisory Committee (SAC) by the State
Government consisting of a Chairperson, two members of the State Legislature,
a member from the Government of India, the Labour Commissioner of the State
as Chief Inspector, minimum seven and maximum eleven members nominated
by the State Government representing employers, building workers, etc., to
advise the State Government on matters arising out of the administration of
BOCW Act. Further, as per Rule 10(6) of the MBOCW Rules, the SAC shall be
reconstituted after every three years.

Audit observed that SAC was not constituted by the State Government after
June 2015. Audit also observed that the Honourable Bombay High Court’ had
directed (November 2016) the State Government to constitute SAC within four
weeks. The Supreme Court in Writ Petition No. 318 of 2006, directed
(March 2018) the State Government to constitute an SAC. The Board had
requested the State Government to constitute SAC seven times between July
2015 and April 2018. However, the State Government did not constitute the
SAC for more than eight years thereby depriving the Board of suitable guidance
on matters arising out of administration of the BOCW Act.

In reply, the Government stated (July 2024) that the Board’s proposal for the
constitution of the State Advisory Committee was under consideration of the
Government.

2.3 Human Resources |

Availability of adequate human resources is essential for registration of
Establishments, registration of building workers as beneficiaries, monitoring
and implementation of welfare schemes, inspection of Establishments,
effectively regulating the employment and conditions of service of building and
other construction workers and to provide for their safety, health and welfare
measures and for other matters.

Audit noticed that there was shortage of staff as discussed in the succeeding
paragraphs.

12.3.1 Shortage of staff against sanctioned strength \

The Department sanctioned (October 2012) 56 posts for the Board at the
headquarters and at the district level. The posts sanctioned and the persons in
position as of March 2022 are shown in Table 2.1.

Public Interest Litigation No. 34 of 2015 in the case of Nirvana Bandhkam Kamgar
Sangathan versus State of Maharashtra and others, the Honourable Bombay High Court
had directed the State Government in its order dated 22 November 2016 that the State
Advisory Committee be formed within four weeks.
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Table 2.1: Person in position as of 31 March 2022 vis-a-vis the sanctioned post

Sr Sanctioned Persons in position
No. Designation Board | District Board level District
) level | Office Office
1 Assistant Labour Commissioner® 1 - 1 -
(additional charge)
2 Government Labour Officer’ 1 19 1 0
(GLO) (on deputation)
3 Superintendent 1 - 0 -
4 Accounts and Finance Officer 1 - 1* -
(Group B)
5 Accountant 1 - 1 -
6 Senior clerk 2 - 2 -
(additional charge)
7 Stenographer (Marathi/ English) 1 - 0 -
8 Clerk/ Typist 4 19 0 0
9 Other Group D staff 6 - 0 -
(3 designations)
Total 18 38 6 0

Source: Government Resolution of October 2012 and information furnished by Board
* On deputation from the cadre of Maharashtra Finance and Account Services

(i) As seen from Table 2.1, out of 56 (18 +38) sanctioned posts only six were
filled. Of these six, five posts were filled by deputation and by giving additional
charge to departmental officials. Thus, the shortage of staff against the sanction
was 89 per cent. Further, though the posts were sanctioned in October 2012,
the Recruitment Rules in respect of three designations!® (four posts) were not
approved (July 2024) by the Government. The Public Accounts Committee also
recommended in August 2017 to fill the additional posts urgently, however,
Audit noticed that recruitment to the vacant posts and approval to the
Recruitment Rules in respect of said four posts were still pending (July 2024).

In addition to above, 15 contractual staff (such as Clerk/ Typist/ Data Entry
Operator, Junior Accountant, Stenographer and other Group D staff) were
deployed at Board level while at district level, 223'! contractual staff were
deployed in 43 Workers Facilitation Centre (WFC) as of March 2022, through
an agency appointed for supply of contractual staff.

(ii) Proposal of the Board to increase staff strength

Workers facilitation centres were established at district level to look after the
registration of workers, their renewals and implementation of schemes. The
Board had sent revised proposal for 602 posts in December 2022 to strengthen
the administrative mechanism as maximum posts in Labour Department were
vacant and officials of Labour Department were also engaged in the
implementation and monitoring of various other labour Acts. However, no
action was taken by the Government on the proposal approved by the Board
(July 2024).

8 Re-designated as District Executive Officer (at Board level) in October 2018.
Re-designated as Deputy District Executive Officer (at Board level) in October 2018.
Accounts and Finance Officer, Accountant and Senior clerk.

Clerk/ typist/Data Entry Operator: 158; Junior Accountant: 45; Peon: 17; Senior
Driver: 2; Superintendent: 1.
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In the exit conference (July 2024), the Principal Secretary stated that the
shortage of manpower was a major issue and therefore a revised staffing pattern
of the Board has been approved in a recent Board meeting (July 2024).

Audit also observed that there was shortage of staff not only in the Board but
also in the Labour Department whose officials were entrusted work relating to
the implementation of the BOCW Act besides their regular duties of
implementation and monitoring of various other labour Acts. It was noticed that
26 posts of Assistant Commissioner of Labour (32 per cent) and 89 posts of
Government Labour Officer (61 per cent) were vacant as of March 2022.

As regards shortage of staff in Labour Department, the Principal Secretary
stated that the newly appointed Assistant Labour Commissioners and
Government Labour Officers are undergoing training and on their posting to
regular duties, the issue of shortage would be resolved to a considerable extent.
Information regarding the staff recruited as per the revised staffing pattern of
the Board was called for from the Board (November 2024), but was awaited.

12.3.2 Payment to contractual staff \

The Board sanctioned'? (July 2014) the deployment of 100 contractual staff'3
(Data Entry operators:50; Clerks: 50) for the district offices, regional offices
and Board’s office in Mumbai on contractual basis through an agency
empanelled by the Department viz. Brisk India Private Limited (BIPL) as the
56 posts sanctioned in October 2012 were not filled. The State Government
granted Administrative Approval in August 2014 for the deployment of
contractual staff. An agreement for a period of three years was executed
(August 2014) by the Board with BIPL and the work order was issued in
August 2014.

The Board sanctioned'* (October 2015) the deployment of an additional 156
contractual staff (Data Entry operators:50; Clerks: 50; Junior Accountant:49;
Stenographer: 4; Personal Assistant: 1 and Peon:2) for the district offices,
Divisional office and Board’s office in Mumbai from the same agency and work
order was issued in December 2015. The deployment of additional staff was
justified on the grounds that the staff can be utilised for registration of workers
and conducting drives to create awareness about the various schemes of the
Board. Thus, in all the Board granted sanction for deployment of
256 contractual staff. The Department granted (September 2017) an extension
to the contract for further three months or till the selection of a new agency
through tendering procedure whichever was later. Audit noticed that BIPL
continued with the work for more than five years till the appointment of a new
agency in July 2023.

Monthly bills were submitted by BIPL along with the muster roll of contractual
staff deployed duly certified by the Assistant Commissioner of Labour in the
districts. Test-check of the monthly bills for the period 2020-21 and 2021-22
revealed irregular payments amounting to I1.69 crore as detailed below:

12 Vide Board meeting held on 30 July 2014.
13 At Board level: 6; Regional level: 10; Districts: 84.
14 Vide Board meeting held on 01 October 2015.
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® Only two peons were sanctioned for deployment at the Board level.
However, Audit noticed that one peon each was deployed in 14 districts'>
and Konkan Divisional Office while at the Board level, four peons were
deployed (two peons were deployed in excess) resulting in irregular
payment of ¥ 44.03 lakh for the period 2020-21 and 2021-22.

o 188 clerks/DEOs were sanctioned for the WFCs/divisional offices and
12 clerks/DEOs at the Board level. Audit noticed that in nine districts'®,
there was deployment in excess of the sanction of clerks/DEOs, ranging
from one to six resulting in irregular payment of ¥ 67.97 lakh!”.

e 47 Junior Accountants were sanctioned for the WFCs/divisional offices and
two Junior Accountants at the Board level. Audit noticed that there was
excess deployment of Junior Accountants ranging from one to three
resulting in irregular payment of I 24.30 lakh in Nagpur district and at the
Board level.

¢ In Kolhapur district and the Board, two drivers each were deployed though
there was no sanction for deployment of drivers. This resulted in irregular
payment of ¥ 25.28 lakh. In Nagpur district, one Superintendent was
deployed though there was no sanction for the deployment of
Superintendent resulting in irregular payment of ¥ 7.58 lakh.

The irregular payment indicated lack of internal control in the Board as the
monthly bills received were not checked with the work order/Board’s sanction
to ascertain that the staff deployment was approved before releasing the
payment.

In reply, the Government stated (July 2024) that all the posts had been filled as
per the direction of the Board. In the exit conference (July 2024), the CEO of
the Board stated that the Board has granted post-facto sanction to the
deployment of staff. However, no document was produced to Audit in support
of this claim.

| Conclusion

Audit observed that the representatives of the employers and workers were not
appointed on the Board since June 2021. The State Advisory Committee was
not constituted by the State Government after June 2015. Despite the shortage
of staff (89 per cent) against the sanctioned posts, no effective action was taken
to deploy manpower and strengthen the administrative mechanism which is
crucial for registration of workers/establishments and implementation of
schemes. Excess contractual staff deployed in districts against posts sanctioned
by the Board resulted in irregular payment for the period 2020-21 and 2021-22.

Ahilyanagar (previously known as Ahmednagar), Chhatrapati Sambhajinagar, Beed,
Dhule, Hingoli, Jalna, Kolhapur, Latur, Mumbai Suburban, Mumbai City, Nanded,
Nandurbar, Parbhani and Raigad.

Nagpur, Mumbai Suburban, Jalna, Parbhani, Wardha, Yavatmal, Latur, Gondia and
Kolhapur.

17 Nagpur: T 24.26 lakh; Mumbai Suburban: ¥ 4.88 lakh; Jalna: ¥ 5.33 lakh; Parbhani:
¥ 1.02 lakh; Wardha: ¥ 4.13 lakh; Yavatmal: ¥ 2.63 lakh; Latur: ¥ 15.58 lakh; Gondia:
% 7.35 lakh and Kolhapur: ¥ 2.79 lakh.
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| Chapter - I11 |

Registration of Establishments and Workers

3.1 Registration of Establishments |

The provisions of the BOCW Act applied to ‘every establishment’ which
employs or had employed on any day of the preceding twelve months, ten or
more building workers in any building or other construction work!®,
Establishment under the BOCW Act means any establishment belonging to or
under the control of Government, any body corporate or firm, an individual or
association or other body of individuals which or who employs building
workers in any building or other construction work and includes an
establishment belonging to a contractor.

As per Section 7 of the BOCW Act, every employer' in relation to an
establishment to which the act is applicable shall make an application within a
period of 60 days of commencement of work to the Registering Officer
(Assistant Labour Commissioner) of the area in which the building or other
construction work is to be carried out for the registration of such establishment.
The entire process of submission of application by the employer, payment of
fees by the employer and issue of certificate of registration by the Labour
Department was carried out through a web-based online system. While making
the application for registration of establishment, the employer is required to
mention the details such as name and location of establishment where building
and other construction work is to be carried out, nature of work, maximum
number of building workers proposed to be employed on any day, estimated
date of commencement and completion of work efc.

| 3.1.1 Registration of establishments in the State and in selected districts |

Registration of establishment brings the employers under the ambit of the
BOCW Act and MBOCW Rules, thereby ensuring compliance with the safety,
health and welfare measures of workers.

During the years 2017-18 to 2021-22, the number of registered establishments
in the State was 9,891, while the number of registered establishments in the six
test-checked districts was 6,997 as shown in Table 3.1.

Building or other construction work is defined under the BOCW Act as any construction,
alteration, repairs, maintenance or demolition of or in relation to buildings, streets, roads,
railways, tramways, airfields, irrigation, drainage, efc., and such other works as notified by
the State Government.

As per Section 2 (1) (i) of the BOCW Act, employer in relation to an establishment, means
the owner thereof, and includes (i) in relation to a building or other construction work
carried on by or under the authority of any department of the government, directly without
any contractor, the authority specified in this behalf, or where no authority is specified, the
Head of the department; (ii) in relation to a building or other construction work carried on
by or on behalf of a local authority or other establishment, directly without any contractor,
the Chief Executive Officer of that authority or establishment; (iii) in relation to a building
or other construction work carried on by or through a contractor, or by the employment of
building workers supplied by a contractor, the contractor.
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Table 3.1: Establishments registered during 2017-18 to 2021-22 in the State and six
selected districts

Year State Selected districts (six) Total of six
Kolhapur | Pune Thane |Nagpur |Mumbai | Mumbai selected
City Suburban | districts
2017-18 1,434 10 465 189 47 53 204 968
2018-19 1,805 27 551 213 43 130 373 1,337
2019-20 2,276 5 837 193 58 104 331 1,528
2020-21 1,901 2 827 180 23 46 186 1,264
2021-22 2,475 6 1,160 223 32 124 355 1,900
Total 9,891 50 3,840 998 203 457 1,449 6,997

Source: Information furnished by Commissioner of Labour

As seen from Table 3.1, the number of registered establishments in the six
test-checked districts was 6,997 (71 per cent) of the total number of registered
establishments in the State.

Further, in 60 construction works test-checked in audit, 73 per cent (44 out of
60) of the establishments were not registered. Audit also noticed that in
19 (51 per cent) out of 37 accident cases test-checked, the establishments were
not registered.

This indicates that all the establishments were not registered. In reply, the
Government stated (July 2024) that the Board had from time-to-time requested
Government organisations to provide details of construction works being
carried out under their jurisdiction and furnish copies of the work orders/
commencement certificates. This shows that the entire process of registration of
establishments was solely dependent on self-reporting by the establishments
and there is absence of any effective mechanism to locate unregistered
establishments for registration under BOCW Act.

In the exit conference (July 2024), the Principal Secretary stated that a new
portal was under development, wherein all the projects sanctioned by the
Maharashtra Real Estate Regulatory Authority costing above ¥ 50.00 crore
would be compulsorily registered.

\ 3.1.2 Non-receipt of copies of approved plans/work orders

Considering that a large number of employers were not registering their
establishments under the BOCW Act, the Public Accounts Committee (PAC)
had recommended (August 2017) to set-up a mechanism to locate unregistered
establishments and strictly enforce penal provisions for non-registration of
establishments.

The Department issued (November 2020) a circular to the Urban Development
Department, Housing Department and all the Local bodies to ensure that copies
of approved plans/ work orders were also provided to the Registering officers
to ease the process of registration of establishments and construction workers.
Audit observed that in five districts?® viz. Mumbai City, Kolhapur, Mumbai
Suburban, Pune and Thane, the Inspectors did not receive approved plans /work
orders during 2017-18 to 2021-22.

20 Information was not received from Nagpur District.
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In reply, the Government stated (July 2024) that the Board had from
time-to-time requested Government organisations to provide details of
construction works being carried out under their jurisdiction and furnish copies
of the work orders/ commencement certificates. Thus, a mechanism to improve
registration of establishments devised by the Department, by directing the local
bodies/departments engaged in undertaking and authorizing construction
activities to furnish approved plans/work orders to the Registering officers, was
not implemented.

13.1.3 Notice of commencement of work |

As per Section 46 of the BOCW Act, every employer was required to send a
notice of commencement of work to the concerned Inspector of the Labour
Department at least thirty days before the commencement of any building or
other construction work. Further, as per Section 48 of the BOCW Act, if an
employer fails to give notice of commencement of building or other
construction work, the employer shall be punishable with imprisonment for a
term which may extend to three months or with a fine which may extend to
< 2,000 or with both.

Audit observed that in five out of six selected districts i.e. in Pune, Thane,
Kolhapur, Nagpur and Mumbai City, the Inspectors had not received any notice
of commencement of building or other construction work from the employers
during the period 2017-18 to 2021-22. In Mumbai suburban district only two
notices of commencement of work were received during 2017-18 to 2021-22.
Action taken if any, for non-compliance with the provisions of the Act was
awaited from the Department.

The receipt of notice of commencement of work in addition to the receipt of
copies of approved plans/ work orders would have facilitated improvement in
the registration of establishments.

\ 3.2 Registration of Workers \

Section 12 of the BOCW Act stipulated that every building construction worker
in the age group of 18 to 60 years and engaged in any building or other
construction work for a period not less than ninety days during the preceding
twelve months is eligible for registration as beneficiary under BOCW Act.

For registration of construction workers, an application is made by a worker in
the prescribed form to the registering officers of the Districts authorised by the
Labour Department along with the prescribed documents (proof of age,
certificate of engagement in building or construction work and photograph) and
a registration fee of I one per year. After registration, the worker is issued an
identity card by the Board through the Workers Facilitation Centre in the
districts. The Board operationalised (July 2020) a web-based online system viz.,
Integrated Welfare Board Management System (IWBMS), to enhance labour
registration and labour welfare services and provide more effective services to
labourers. The IWBMS enabled workers to fill forms (directly or through
Workers Facilitation Centres) for registration and renewal, upload scanned
documents and submit claims for benefits under various schemes. A worker
ceased to be a beneficiary if the registration was not renewed after one year.
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| 3.2.1 Registration of workers in the State |

The number of workers registered in the State during 2017-18 to 2021-22 is
shown in Table 3.2.

Table 3.2: Number of workers registered during 2017-18 to 2021-22

Year Number of New Renewals during the Total
registrations during the year
year
(in lakh)
2017-18 3.55" 3.55
2018-19 6.62" 6.62
2019-20 7.56" 7.56
2020-21 0.79 0.33 1.12
2021-22 8.31 2.50 10.81
*Separate data of renewal and registration not furnished to Audit

Source: Information furnished by the Board

As seen from Table 3.2, there has been a significant increase in the number of
workers registered during 2021-22 as compared to 2017-18. The decline in
registrations during 2020-21 could be on account of Covid pandemic and
periodic stoppage of all activities including construction works.

The district-wise number of workers registered in the State as of March 2022 is
shown in Appendix 3.1 and summarised in Table 3.3.

Table 3.3: District-wise number of workers registered in the State as of March 2022

Sr. Number of workers registered in the Number of districts
No. district (percentage)

1 Less than 25,000 17 (50)

2 Between 25,000 to 50,000 10 (29)

3 Between 50,000 to 75,000 6 (18)

4 Between 75,000 to 1,00,000 0

5 More than one lakh 1(3)

Source: Information compiled from IWBMS

As seen from Table 3.3, in 17 districts (50 per cent), the workers registered
were less than 25,000. In nine districts?! (26 per cent) the workers registered
were less than 10,000. Kolhapur district had the highest number of registered
workers (1.87 lakh) in the State due to registration of ‘naka workers’?? though
the number of establishments registered during 2017-18 to 2021-22 was
only 50.

Joint inspection of 24 registered establishments out of the total 6,997
establishments in selected six districts and 24 unregistered establishments in
selected six districts conducted by Audit with the representatives of the
Department revealed that out of 1,391 workers employed in these
establishments, 894 workers (64 per cent) were not registered with the Board.
This clearly indicates non-registration of all eligible workers, which resulted in
their non-coverage under various schemes being implemented by the Board.

2l Sindhudurg, Raigad, Gondia, Bhandara, Nashik, Hingoli, Ratnagiri, Dharashiv (earlier

known as Osmanabad) and Nandurbar.
22 ‘Naka’ means a junction. Naka workers means those workers who assemble at ‘naka’ in the
morning and wait for work from labour contractors.

16



Chapter I1I - Registration of establishments and workers

3.2.2 Identification of unregistered workers covered under
Mid-Day Meal Scheme and Health Check-up Scheme

The Board had executed agreements (February 2019, March 2019 and
December 2019) with service providers (as discussed in paragraphs 6.3 and 6.5)
for providing mid-day meals and conducting medical examinations of
construction workers. The terms and conditions of the agreement required the
service providers to carry out the survey of registered and unregistered workers
at construction sites in the district and submit survey reports to the Board with
information related to the address of construction sites, name and contact details
of employers, number of registered and unregistered workers etc. Audit
observed that the survey report was not submitted by the service providers.

In reply, the Government stated (July 2024) that agencies supplying mid-day
meals and health checkup scheme, had been instructed to submit the details of
construction/ naka site and number of workers to the District offices for
approval. Audit is of the view that the Board had lost an opportunity which
would have effectively facilitated the registration of workers at the
construction/naka sites.

13.2.3 Time taken in registration of workers |

Audit observed that the Board had not prescribed any timeline for registration
of workers as beneficiaries after the applications had been submitted by the
construction workers. Audit analysed time taken in registration of workers
during the period April 2021 to March 2022 and observed that 48.17 per cent
of workers were registered after more than 100 days from the date of application
as shown in the Table 3.4.

Table 3.4: Time taken for approval of applications during 2021-22 (in percent)

Period Number of Number of days between receipt of application and
workers registration
registered
On same 1-10 days | 11-100 days | More than 100

01.04.2021 day gg:)(lm t0 833
o 10.81,140 3,654 77,049 4,79,542 5,20,895
31.03.2022 1318 %
0.34 % 7.13 % 44.35 % e

Source: Information compiled from INBMS

The delay in registration/renewals would deprive the workers the benefit of the
schemes implemented by the Board, during the intervening period. In this
regard, reply is awaited from the Board (October 2024).

|3.2.4 Registration of ineligible workers |

Registering Officers at district level are responsible for verifying the documents
submitted by workers before approving their application. After implementation
of online system IWBMS (Integrated Welfare Board Management System) in
the State from July 2020, the workers could fill the form and upload the
prescribed documents for registration. Workers were also required to upload
their work certificates? issued by contractors showing their engagements in any

2 Includes the name and registration details of the employer, district and taluka of the

employer, date of certificate, period of employment of worker with employer, efc.
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building or other construction work for not less than 90 days during the
preceding 12 months.

After verification of all the documents uploaded in IWBMS, the Registering
Officers accept or reject the application for registration.

Audit noticed registration of ineligible workers based on doubtful work
certificates submitted by the workers as discussed in the succeeding paragraph.

The IWBMS database in respect of WFC Kolhapur (Kolhapur district) showed
that work certificates for 90 days were issued by six contractors to 6,178
workers based on which workers were registered during 2020-21 and 2021-22.
Since these six contractors had issued a large number of certificates, Audit
cross-checked the data in IWBMS with the data of registered establishments
available with the Commissioner of Labour and found that none of these six
contractors had registered their establishments under the BOCW Act. Audit also
sought information about the number of workers to whom work certificates
were issued by these six contractors. Information furnished by these six
contractors to the Assistant Commissioner of Labour, Kolhapur revealed that
they had issued certificates to only 133 workers instead of 6,178 workers.

Similarly, in WFC Ichalkaranji (Kolhapur district) eight contractors had issued
work certificates to 1,211 workers. Audit scrutiny revealed that none of these
eight contractors had registered their establishments under the BOCW Act.
Further, as per the information furnished by the eight contractors, they had
issued certificates to only 118 workers instead of 1,211 workers. Thus, the
authenticity of 7,138 work certificates (at WFC Kolhapur and Ichalkaranji)
based on which the workers were registered, was doubtful.

The registration of workers based on certificates whose authenticity was
doubtful indicated lack of checks in the IWBMS system to flag the issue of large
number of work certificates issued by one contractor as a potential risk area for
reconfirmation before registration. This also indicates inadequate verification
by registering authorities before approval of applications submitted by workers.
The registration of ineligible workers also results in irregular grant of benefits
under the schemes implemented by the Board.

In reply, the Government stated (July 2024) that detailed reports have been
called for from Assistant Labour Commissioners of Kolhapur and Ichalkaranji
on the issue. In the exit conference (July 2024), the Principal Secretary admitted
that the possibility of registration of ineligible workers cannot be ruled out. It
was further stated that the IWBMS agency would be directed to check the
feasibility of red-flagging cases where a large number of workers are registered
based on certificates issued by the same establishment, for verification.

| 3.2.5 Issue of Identity Cards

As per Section 13 of the BOCW Act, the Board has to issue every beneficiary
an identity card with enough space for entering the details of the building or
other construction work done. As per Section 13(2) of the Act, every employer
was also required to enter in the identity card the details of the building or other
construction work done by the beneficiary and authenticate the same and return
it to the beneficiary.
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Audit observed that the issue of identity cards which contained space for
entering the details of the work done by the beneficiary was discontinued by the
Board with the introduction of smart cards from July 2020. Though the smart
card had the details of the workers such as the name, age, and photograph, it
was not possible to capture the details of work done by the beneficiary as
required under Section 13(2) of the BOCW Act.

In the exit conference (July 2024), the Principal Secretary stated that the aspect
regarding smart card issued not capturing the details of work done as required
under the BOCW Act, 1996 would be looked into.

| Conclusion |

A mechanism to improve the registration of establishments devised by the
Department, by directing the local bodies/departments to furnish approved
plans/work orders to the Registering officers, was not implemented.

The Board had not prescribed any time limit for disposal of the applications for
registration of workers. The authenticity of work certificates based on which the
workers were registered was also doubtful in the test-checked districts.

Recommendation 3: The Government may make it mandatory that all
Departments and Local bodies adhere to instructions to furnish copies of
the work orders/approved plans to the Registering Authorities to strengthen
the process of registration of establishments.

Recommendation 4: The Government may ensure that the process of
registration of workers is made more robust with appropriate validation
checks in the Integrated Welfare Board Management System to prevent
registration of workers on the basis of employment certificates whose
authenticity is doubtful as well as to ensure better monitoring of services
provided to labourers.
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| Chapter- 1V |

Assessment, Collection and Transfer of Cess

| 4.1 Assessment, collection and transfer of cess \

To augment the resources of the Building and Other Construction Workers’
Welfare Board, the Gol enacted (August 1996) the Building and Other
Construction Workers’ Welfare Cess Act, 1996 (the Cess Act) to provide for
the levy and collection of a cess on the cost of construction incurred by
employers. To implement the Cess Act, Gol notified (March 1998) the Building
and Other Construction Workers’ Welfare Cess Rules, 1998 (Cess Rules).

The cess was leviable at the rate of one per cent of the cost of construction
incurred by an employer on building or other construction work. As per Section
3 of the Cess Act and Rule 5 of the Cess Rules, the cess collected should be
transferred to the Board within 30 days of its collection. Cess collection was
done in two ways viz. (i) deduction at source at the time of paying the bills
towards building or other construction work (ii) cess collection by a local
authority at the time of grant of approval for building or other construction
works. The cess collector thereafter remits the cess to the Board.

Section 14 of the Cess Act empowers the Central Government to make rules for
carrying out the provisions of the Cess Act. By virtue of this power, the Central
Government enacted the Cess Rules. Rule 2(f), 2 (g) and 2 (h) of the Cess Rules
provided for the appointment of ‘Cess Collector’, ‘Assessing Officer’ and
‘Appellate Authority’ by the State Government. Accordingly, the Department
vide notification issued in April 2008, appointed various officers by designation
for Government departments, public sector undertakings efc. as the Cess
collectors, Assessing Officers and Appellate authorities. The Cess collectors,
Assessing Officer and Appellate authorities appointed for various classes of
construction as per the notification are given in Appendix 4.1.

The mechanism of cess collection, assessment and transfer thereof, is depicted
in Chart 4.1.
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Chart 4.1 Mechanism for collection, assessment and transfer of cess
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During 2017-18 to 2021-22, cess of ¥7,689.73 crore was transferred to the
Board’s bank accounts. Year-wise amount of cess deposited in the Board’s
account during 2017-18 to 2021-22 is given in Chart 4.2.

Chart 4.2: Year-wise cess deposited in the Board’s account during 2017-18 to 2021-22

Chart 4.2: Year- wise collection of cess
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Source: Information on year wise collection of cess compiled from Annual Accounts approved
by the Board for the years 2017-18 to 2021-22

\ 4.2 Levy and collection of cess

As per Section 3 (1) of the Cess Act, Gol notified (September 1996) that cess
for the purpose of the BOCW Act, 1996 would be levied at the rate of one
per cent of the cost of construction incurred by an employer on building or other
construction work.

Deficiencies in levy and collection of cess are discussed in succeeding
paragraphs.
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14.2.1 Determination of cost of construction for levy of cess

As per Rule 3 of Cess Rules, for levy of cess, the cost of construction should
include all expenditure incurred by an employer in connection with the building
or other construction work excluding the cost of land and any compensation
paid or payable to a worker or his kin under the Workmen’s Compensation
Act, 1923.

4.2.1.1 Exclusion of non-FSI area

e The Labour Department had issued a Government Resolution (June 2010)

and directed that the estimated cost of construction should be worked out
considering the Annual Statement of Rates (ASR) prepared by the
Inspector General of Registration, under the Registration and Stamps
Department, GoM. Audit noticed that in the 10 test-checked Planning
Authorities in the six selected districts, the estimated cost of construction
was determined by the Planning Authorities for the levy of cess by the Cess
Collectors based on the ASR and the Built-up Area’* (BUA) of
construction without considering the Built-up Area of non-FSI area (non-
FSI area is the area of staircase, lifts, basement efc. which are not
considered while computing the Floor Space Index® utilised as per the
Development Control Regulation (DCR) /Unified Development Control
and Promotion Regulations (UDCPR) issued by the Urban Development
Department, Government of Maharashtra). Since the cess was leviable on
the total cost of construction, the non-FSI area too should have been
considered for determining the estimated cost of construction.

Scrutiny of 169 Building Plans in the 10 test-checked Planning Authorities
in the six selected districts revealed that in 57%¢ cases, ASR was applied
only on the BUA excluding non-FSI area by four?’ planning authorities.
The determination of the estimated cost of construction excluding non-FSI
area resulted in short-recovery of cess amounting to X 29.41 crore as shown
in Table 4.1.

24

25
26

27

Built-up area as per the Unified Development Control and Promotion Regulations 2020
issued by the Urban Development Department and regulated by the Town planning
departments of Municipal Corporations/ Municipal councils/ Authorities means the area
covered by a building on all floors including cantilevered floors, mezzanine floors, if any,
but excluding the areas specifically exempted from computation of Floor space index under
these regulations.

FSI is the ratio of the total permissible built-up area to the total plot area.

In the remaining 105 cases (excluding one case of Thane Municipal Corporation and six
cases in Ichalkaranji in which there was no short recovery) the building
plans/Commencement certificates did not indicate the non-FSI component for determining
the short levy of cess.

Brihanmumbai Municipal Corporation, Mumbai Metropolitan Region Development
Authority, Lonavala Municipal Council and Kulgaon Badlapur Municipal Council.
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Table 4.1: Short recovery of cess in test-checked units

Sr. q Number | Short recovery of
No. e g of cases cess (Fin lak)il)

1 Kulgaon Badlapur Municipal Council (KBMC) 1 1.31

2 Brihanmumbai Municipal Corporation 35 295.27

3 | Mumbai Metropolitan Region Development 18%8 2,643.90

Authority
4 | Lonavala Municipal Council 3 0.17
Total 57 2,940.65

Source: Compiled based on scrutiny of test-checked cases

In one case in Thane Municipal Corporation, the stilt area was not considered
for determining the cost of construction for levy of cess resulting in short
recovery of ¥ 1.21 crore. On being pointed out (May 2023) by Audit, Thane
Municipal Corporation recovered X 1.21crore in June 2023. The Assistant Town
Planner, KBMC stated (June 2023) that action is being taken to recover the
amount from the developer. The Assistant Town Planner, Lonavala Municipal
Corporation stated (July 2023) that the cases pointed out by Audit would be
verified and recovered.

4.2.1.2 Exclusion of cost of landscaping, walking tracks, garden etc.

¢ Audit noticed that the cost incurred on landscaping, walking tracks, gardens
etc., which do not involve BUA, was not considered by any of the 10
Planning Authorities in the six selected districts for determining the cost of
construction for levy of cess.

Thus, the exclusion of non-FSI area and cost incurred on landscaping, walking
tracks, gardens in the determination of cost of construction resulted in short levy
of cess.

The Chief Engineer (Development Plan), BMC while accepting (July 2023) the
audit findings stated that as per the new policy approved by the Municipal
Commissioner in July 2023, cess would be recovered on the total constructed
area. MMRDA stated that cess would be recovered as per the practice followed
by BMC and intimated to the developers for payment of cess.

In the exit conference, the Principal Secretary agreed to take up the issue of
non-levy of cess on non-FSI area efc. with the Planning Authorities.

4.2.2 Levy of cess on estimated cost of construction instead of the
actual cost of constructions

As discussed in paragraph 4.2, the cess was levied on the estimated cost of
construction determined by the Planning Authorities. Since cess has to be levied
on the final cost of construction as per Rule 7 of Cess Rules, the Assessing
Officer has to assess the final cost of construction and issue assessment orders.

Rule 6 of Cess Rules stipulated that every employer has to submit information
in Form I within 30 days of commencement of work to the Assessing Officer.
Form I inter alia contained information regarding the date of commencement

2 In nine cases, since the non-FSI area was not indicated in the Commencement Certificates

(CCs), Audit relied on the Environment Impact Assessment reports of these projects
which indicated the total BUA (FSI and non-FSI area) to determine the ratio of FSI and
non-FSI area in the projects. This ratio was used by Audit to work out the non-FSI area
in the Building plans/CCs issued, for computing the short-recovery of cess.
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of work, estimated cost of work, amount of cess paid, and number of workers
employed. As per Rule 7 of the Cess Rules, the Assessing Officer should make
an assessment by scrutinizing the information furnished by the employer, within
a period not exceeding six months from the date of receipt of information in
Form I by determining the final cost of construction. Audit noticed the
following:

e In the 10 test-checked Municipal Corporations/Councils and
Development Authority (Planning Authorities) in the six selected
districts, neither Form I was submitted by the employers to the
Assessing Officers (in Planning Units/ Works executing units) during
the period 2017-18 to 2021-22 nor was any action taken by these
Authorities to obtain Form I.

e The Assessing Officers also did not assess the cess recoverable after
determining the cost of construction by exercising the powers under
Rule 10 of the Cess Rules which inter alia empowered the Assessing
Officers to require the production of any prescribed register or any other
document relevant to the assessment of cost of construction or number
of workers employed, exercise such other powers considered absolutely
necessary for a reasonable assessment of cost of construction.

¢ During the period 2017-18 to 2021-22, the 10 test-checked Municipal
Corporations/Councils and Development Authority in the six selected
districts, had issued 34,802 commencement certificates>® to applicants
seeking permission for development under the Development Control
Regulation. However, since no assessment was done and assessment
orders issued, the cess was being levied on the estimated cost of
construction instead of on the final cost of construction.

Thus, the recommendation of Public Accounts Committee in its 23 Report of
2015-16, to take steps to ensure issue of assessment orders as per the provisions
of the Cess Act, also remained unimplemented.

In reply, the Government stated that a letter has been issued to all concerned
Assessment officers regarding non-submission of Assessment orders based on
the actual cost of construction. The reply points out the non-adherence to the
Cess Rules and lack of monitoring by the Board/Department. In the exit
conference, the Principal Secretary stated that the issues raised by Audit
regarding assessment orders would be looked into.

4.3 Mechanism for Transfer of cess

As per Section 3 of the Cess Act and Rule 5 of the Cess Rules, the cess collected
shall be transferred to the Board within 30 days of its collection. The Cess
Collector was allowed to retain the cost of collecting the cess before depositing
the cess to the Board. Audit noticed that cess collected by the Cess Collectors
in the State was either remitted through bank transfers by the collecting
authorities such as the local bodies and public works department or was remitted
directly by the employer to the collection account of the Board.

2 Commencement certificate is the permission granted to an applicant for carrying out

development work under Development Control Regulations.
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1 4.3.1

Delay in remittance of cess to the Board

Scrutiny of records in the 20 test-checked units (10 Planning and 10 works
executing units) in the six selected districts revealed that during the period
2017-18 to 2021-22, cess amounting I 1,986.10 crore was collected of which
T 1,965.28 crore was remitted to the Board. Audit also noticed delays in the
remittance of cess by the Cess Collectors in seven out of 20 test-checked units
as given in Table 4.2.

Table 4.2: Delay in remittance of cess during 2017-18 to 2021-22

Amount Total amount Amount
collected | remitted to the | delayed out
Sr. Name of the test- during Board during of total Period of delay
No. checked unit 2017-18 to 2017-18 to amount beyond 30 days
2021-22 2021-22 remitted
R in crore) | (R in crore) (X in crore)
Mumbai Delay of 12 days to
1 Metropolitan Region 216.25 214.48 3447 325 days.
Development
Authority
2 Kampt.ee Municipal 026 026 012 Delay of one month
Council to two years.
3 Pune . Municipal 54298 536.86 536.86 Delay of two to
Corporation eight months.
4 Lonavgla Municipal 3.06 799 535 Delay of one to
Council eight months.
5 Thane ' Municipal 207.55 205.50 205.50 Delay of one to 25
Corporation months.
Public Works Delay of 15 days to
6 | Division (South), 7.02 7.02 0.68 2.5 months.
Kolhapur
Public Works Delay of one month
7 Division (East), 36.69 36.69 5.75 to seven months.
Pune
Total 1,018.11 1,008.80 788.73
As seen from Table 4.2, out of ¥ 1,008.80 crore remitted to the Board during
the period 2017-18 to 2021-22, there was delay in remittance of ¥ 788.73 crore
(78 per cent) during the period 2017-18 to 2021-22 in the seven test-checked
units in the six selected districts.

\ 4.3.2 Non-remittance of cess to the Board \
Scrutiny of records in the 20 test-checked units in the six selected districts
revealed non-remittance of cess to the Board as shown in Table 4.3.

Table 4.3: Non-remittance of collected cess to the Board
Sr Name of the A:;g::(t) to £
‘| test-checked . Audit Findings
No. nit remitted
" ® in lakh)
1 Kolhapur 86.60 Cess amounting to T 86.60 lakh collected during the period
Municipal April 2019 to November 2022 was not remitted (December
Corporation 2022). Out of T 86.60 lakh, the Kolhapur Municipal

Corporation had remitted only I 23.85 lakh in December

2022 after being pointed out by Audit.

The Chief

Accountant 0f Kolhapur Municipal Corporation stated
(December 2022) that the remaining amount would be paid
after reconciliation with the Town Planning department.
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Sr Name of the A:;g::(t) to £
° | test-checked . Audit Findings
No. 5 remitted
unit  in lakh)

2 Ichalkaranji 235.00 Cess amounting to I 2.35 crore collected during April
Municipal 2018 to March 2022 was not remitted (December 2022).
Corporation After being pointed out by audit, the Corporation furnished
(MCO) a challan showing remittance of ¥ 2.33 crore in March

2023 after retaining ¥ 0.02 crore towards collection
expenses.

2.24 In two out of 20 challans showing the direct remittance of
cess by the employers to the collection account of the
Board, test-checked in Ichalkaranji MC, an amount of
% 2.24 lakh was not found to be credited to the collection
account of the Board. In response, Ichalkaranji Municipal
Corporation issued notices to both the parties for
depositing the unpaid cess amount. However, recovery
from both the parties was pending.

3 Brihanmumbai 43.97 Cess amounting to ¥ 43.97 lakh collected in seven out of
Municipal 40 test-checked building plans during 2017-18 to 2021-22
Corporation was wrongly accounted as cost of collection and therefore
(BMC) not remitted to the Board (December 2022). The Deputy

Chief Accountant, (Revenue-3) of BMC stated (June
2023) that after verification of similar cases if any the
amount would be credited to the Board.

4 Mumbai 4.19 In one case MMRDA granted commencement certificate
Metropolitan to BMC for the construction of a Maternity Home and
Region directed (September 2021) to pay cess of < 4.19 lakh.
Development BMC however, requested MMRDA (February 2022) to
Authority adjust the cess from other dues payable by MMRDA to
(MMRDA) BMC. Audit noticed that MMRDA did not adjust the

amount and pay the cess to the Board (December 2022).
372.00

As seen from Table 4.3, ¥ 3.72 crore cess was not remitted into the collection
account of the Board by four out of 20 test-checked units and after being pointed
out in audit, out of ¥ 3.72 crore an amount of ¥ 2.57 crore was transferred to
the Board.

14.3.3 Reconciliation of cess received |

Rule 5 of Cess Rules stipulated that the Cess Collector should transfer the cess
to the Board along with the form of challan prescribed, to the head of account
of the Board. Audit noticed that though the amount was received by the Board
through bank transfers, challans were not submitted by the Cess Collectors.
Further, the Department had directed (June 2010) that the details of cess
deducted from the bills of each employer, amount remitted, date of remittance
and challan number should be sent by the Cess Collectors to the Board in the
prescribed format for reconciliation with the amount credited in the collection
account of the Board. Similarly, the Cess Collector was also required to send
yearly details of cess collected and remitted to the Board in the prescribed
format.

Audit noticed that the Board did not receive the monthly and yearly details in
the prescribed format for reconciliation with the amount credited in the
collection account. In the absence of such reconciliation, the Board could not
ensure that the entire cess collected was remitted to the Board and the amount
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remitted was credited correctly in the bank collection account thereby exposing
it to the risk of non-remittance or credit to incorrect bank account.

In reply, the Government stated that the Board is in the process of updating the
institution-wise list of Cess Collectors, Assessing Officers and Appellate
Authorities and developing a dedicated BOCW Cess Collection portal. It was
further stated that instructions have been issued to the Government offices,
PSUs and local bodies to submit a monthly and yearly report of the Cess
collected and remitted to the Board and Assessing officers instructed to adhere
to the provisions of Section 3 of the Cess Act and Rule 5 of the Cess Rules.

14.3.4 Cess collection and Accounting module under IWBMS

The Board awarded (March 2019) the contract for the implementation,
operations and maintenance of Integrated Welfare Board Management System
(IWBMS) to M/s ITI Limited (a Government of India undertaking) in
consortium with M/s Arceus Infotech Private Limited at a cost of ¥ 88.60 crore.
The scope of the work inter alia included providing computer
hardware/manpower at Worker Facilitation Centre, development of modules for
registration of workers, claims management, scheme management, cess
collection, and Accounting and finance modules.

The cess collection module envisaged integrated payment gateway to track and
monitor cess collection and accounting process of cess collection. The system
envisaged provision to upload/update the details of assessment orders indicating
the amount of cess payable by the cess payer, to the Board via a payment
gateway integration through an online platform. To improve the operational
efficiency of the Board, the contract also envisaged an integrated double entry
financial accounting system to perform its financial accounting functions.

Audit noticed that modules for registration of workers, claims management,
scheme management, MIS and Analytics were functional from July 2020.
However, the cess collection, and Accounting and Finance modules were not
developed by the agency as of July 2024 whereas as per the agreement they
were to be completed by August 2019.

The Board neither issued any default notice to the consortium for not complying
with contract obligation nor levied penalty as per the contract conditions.

In reply, the Government stated that the Board is in the process of developing a
dedicated BOCW Cess Collection portal through a new agency for which a
work order has been issued in March 2024.

Incidentally, Audit also noticed that the annual accounts of M/s ITI Ltd.
submitted with the technical bid in response to the tender invited for
implementation of IWBMS showed negative net worth (X 866.06 crore ) as of
March 2017. Thus, M/s ITI Ltd in consortium with M/s Arceus Infotech Ltd.
(Consortium) was not eligible to take part in the bid process since each bidder
or each member of the consortium was required to have a positive net worth.
However, in the technical evaluation report, the net worth of the firm was shown
as “ ¥ 866.06 crore” instead of negative net worth of I 866.06 crore and it was
allowed to participate in the bid process. After the bid process, the contract was
placed with the Consortium which had quoted the lowest. Thus, the
incorrect technical evaluation resulted in the placement of an order to an
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ineligible agency. Reply from the Government in this regard was awaited
(December 2024).

Audit observed that cess was not being levied covering the whole constructed
area as the non-Floor Space Index area of construction and costs incurred on
landscaping, walking track efc., were excluded for levy of cess resulting in short
recovery of cess. The Assessing Officers were not ensuring the assessment of
cess on final cost of construction. Cess collected was not remitted fully to the
Board and in the absence of a reconciliation system, the Board could not ensure
that the entire cess collected was remitted to the Board. Non-development of
Cess collection and Accounting & Finance Modules by the contractor affected
better reconciliation and management of the cess collection system.
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| Chapter -V |

Health and Safety of Workers and Inspection of
Establishments

|51 Introduction |

The BOCW Act stipulated provisions for the safety and health of workers
engaged in building and other construction works including powers of the State
Government to frame rules for the safety and health of building workers. The
MBOCW Rules also contained provisions for medical examination of the
workers, availability of occupational health centres, ambulances, first-aid
boxes for the health of workers.

Scrutiny revealed that the State Government had framed rules (February 2007)
for the safety and health of the workers. However, the Department did not
ensure adherence to the rules as regards submission of safety and health policy
by the employers, obtaining various test certificates and examinations of
appliances and equipment used in construction and constitution of safety
committee and appointment of Safety officer. Further, inspection of
establishments registered under BOCW Act and unregistered establishments
was also not done as discussed in the succeeding paragraphs.

152 Health and safety policy, safety committee and safety officers |

Rule 66 (1) of MBOCW Rules stipulated that every establishment employing
50 or more building workers had to prepare a written statement of policy in
respect of the safety and health of building workers and submit the same for
the approval of the Chief Inspector (Commissioner of Labour). The policy was
to contain infer alia intention and commitment of the establishments regarding
health, safety and environment protection of building workers, the
responsibility of its implementation at different levels of hierarchy, techniques
and methods for assessment of risk to safety, health and environmental and
remedial measures, arrangements for training of building workers, trainers,
supervisors or other persons engaged in the construction work.

As per the information furnished by the Commissioner of Labour, 3,578
establishments which had employed more than 50 workers had registered
under the BOCW Act in the State (2,519 establishments in six selected
districts) during the period 2017-18 to 2021-22. However, no policy
statements in respect of the safety and health of building workers were
received during 2017-18 to 2021-22 for approval by the Commissioner of
Labour in the entire State.

In the six selected districts, out of 48 establishments (24 registered and 24
unregistered) jointly inspected by Audit (eight from each district), 16
establishments had employed 50 or more workers. Out of these 16
establishments, 14 establishments had prepared a written statement of policy
in respect of safety and health of building workers but the same was not
submitted to the Commissioner of Labour.

As per Rule 235 of MBOCW Rules, in every establishment wherein 500 or
more building workers are employed, a safety committee shall be constituted
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by the employer represented by equal number of representatives of employer
and building workers engaged in such establishment. Rule 236 of MBOCW
Rules also stipulated that a safety officer should be appointed in such
establishments. In the State, 301 establishments which had employed 500 or
more workers had registered during 2017-18 to 2021-22, while in the
six selected districts, 155 establishments were registered (which had employed
500 or more workers) during the same period. Audit noticed that the
Department had not carried out inspections to ensure that these establishments
constituted the safety committee and appointed Safety officers.

In reply, the Government accepted (July 2024) the fact that policy statements
were not received for approval. In the exit conference (July 2024), the
Principal Secretary stated that the statement of policy was not being received
as the Labour officials were not insisting on the same but now instructions
would be issued and compliance to the provisions of the Act ensured.

|53 Inspection of Establishments |

An establishment registered under BOCW Act had to adhere to various
provisions contained in the MBOCW Rules such as:

e Provision of various protective equipment to the workers (Rule 73 of
MBOCW Rules);

e Provision of safety belts and safety nets (Rule 205 and 206 of MBOCW
Rules);

e Medical examination of workers engaged in the operation of a crane, winch
or other lifting appliance, transport equipment or vehicle before employing
such operator (Rule 250 of MBOCW Rules);

¢ Furnishing certificates of initial and periodical tests and examinations of
lifting appliances, loose gears, cranes and hoists efc. (Rule 101 of MBOCW
Rules).

The inspection of the establishments under the BOCW Act was therefore of
vital importance to ensure the safety and health of workers. The State
Government had notified (August 2011) the Commissioner of Labour as the
Chief Inspector of Inspection of Building and Construction work and the
Government Labour Officers in the districts as Inspectors under the BOCW Act.
Rule 262 of MBOCW Rules stipulated the power of Inspectors to inspect the
building and other construction work.

Considering the ease of doing business policy of the Government, the
Department vide Government Resolution (GR) resolved (August 2017) to form
a Central Inspection System (CIS) to integrate the independent inspection
system for all the Labour Legislation enforcing wings of the Labour Department
namely Commissioner of Labour, Director of Industrial Safety and Health
(DISH), Commissioner, Maharashtra Labour Welfare Board (MLWB) and the
inspection system of the Maharashtra Pollution Control Board (MPCB) under
the Environment Department. The purpose of adopting CIS was to synchronize
multiple inspections and to check the system thoroughly by the inspection
schedule. As per the GR, the Inspectors were required to inspect 10
establishments per month, randomly allotted to them through CIS. Further, the
Inspectors were required to carry out surprise inspections or inspections based
on complaints with specific permission from the Head of the department. For
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this purpose, enforcing wings of the department had to send the data of
establishments, to be collated into the CIS maintained by MPCB.

Audit noticed that the database of establishments under the BOCW Act was not
sent by the Commissioner of Labour Department to MPCB for uploading in the
CIS to facilitate the selection of establishments for risk-based inspection.
Consequently, inspections of none out of 9,891 registered establishments
covered under the BOCW Act in the State (6,997 in six selected districts) were
conducted during 2017-18 to 2021-22.

The Commissioner of Labour had fixed (May 2016) a monthly target of
inspecting 12 unregistered establishments by the Government Labour Officer
and six unregistered establishments to be inspected by the Assistant Labour
Commissioner under BOCW Act. However, after the introduction of CIS in
August 2017, inspections of unregistered establishments under BOCW Act
were not done by the Department as CIS covered only establishments registered
with the Board.

In reply, the Government while accepting (July 2024) that the related data was
not sent, stated that the data has been sent in June 2023 and inspection of
establishments received from CIS was conducted. In the exit conference
(July 2024), the Principal Secretary stated that the inspections of establishments
would be ensured including unregistered establishments. It was however
noticed that inspections of unregistered establishments were not being
conducted even as of December 2024 through CIS.

Joint inspection of 24 registered and 24 unregistered establishments in the six
test-checked districts revealed the following:

e Out of 24 registered establishments, six (29 per cent) out of 21
establishments did not furnish certificates of initial and periodical tests
and examinations of lifting appliances, loose gears, cranes and hoists
etc., and nine out of 24 (37 per cent) establishments did not conduct
medical examination of workers. Further, the register of beneficiaries in
Form -VII as per Rule 34 of MBOCW Rules was not maintained in
19 establishments, register of building workers employed in Form IX as
per Rule 53 of MBOCW was not maintained in 17 establishments and
muster roll in Form X as per Rule 54 (1) (a) was not maintained in
22 establishments.

e QOut of 24 unregistered establishments 15 (94 per cent) out of
16! establishments did not furnish certificates of initial and periodical
tests and examinations of lifting appliances, loose gears, cranes and
hoists efc., and 19 out of 24 (79 per cent) establishments did not conduct
medical examination of workers.

In the exit conference (July 2024), the Principal Secretary stated that
instructions would be issued to ensure compliance to the provisions of
the Act.
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In three establishments use of lifting appliances, cranes efc. was not involved.
In eight unregistered establishments use of lifting appliances, cranes efc. was not involved.
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| 5.4 Inspection of Accident Sites |

The Inspection of Accident sites/ incident sites was mandated under Section 39
of BOCW Act. As per Section 39 where in any establishment an accident occurs
which causes death or which causes any bodily injury due to which the person
injured is prevented from working for a period of forty-eight hours or more, the
employer should give notice thereof to such Authority®?, in such form and
within such time as may be prescribed. On receipt of such notice, the Authority
may make such investigation or inquiry as it considers necessary.

Though the statutory inspection of the establishments through CIS portal was
not done as discussed in paragraph 5.3, inspections conducted by the officials
of the Labour Department were test-checked in 37 accident cases (37
establishments) out of 56 accident cases involving death of 67 workers during
the period 2017-18 to 2021-22 in four® out of six selected districts. Audit
noticed that only 18 out of the 37 establishments were registered. Stop work
orders were issued initially for failure to adhere to safety measures and lack of
safety equipment. Thereafter these stop work orders were revoked by the
Commissioner of Labour after ensuring that safety measures were in place.
Scrutiny of 20 stop work orders which were revoked and made available to
Audit (out of 37 cases noticed) revealed that compensation to be paid to the
legal heirs of the deceased was deposited with the Commissioner, Workmen
Compensation by the Employers of these establishments.

| Conclusion |

The department did not initiate any action to get the safety policy framed by
registered establishments in respect of the safety and health of building workers.
None of the registered establishments were inspected during 2017-18 to
2021-22 and unregistered establishments remained out of coverage in the
Central Inspection System. Joint inspection of registered establishments
revealed that safety and health norms were not being followed.

Recommendation 8: The Government may ensure timely updation of data
in Central Inspection System and periodic inspection of registered and
unregistered establishments to check the compliance of provisions of
BOCW Act.

Recommendation 9: The Government may ensure that every establishment
is following safety and health norms to mitigate the risk of
incidents/accidents in construction sites.

32 Rule 237 of MBOCW Rules stipulates the Assistant Commissioner of Labour and the
Deputy Commissioner of Labour having jurisdiction in the area in which such accident or
dangerous occurrence takes place, as the Authority appointed under Section 39 of the
BOCW Act.

Pune, Thane, Mumbai City and Mumbai Suburban. No accidents were reported during
2017-18 to 2021-22 in Nagpur and Kolhapur districts.
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| Chapter- VI

Financial Management and Implementation of Welfare
Schemes

| 6.1 Financial Management

1 6.1.1 Fund utilisation

Section 24 of the BOCW Act required the Board to set up a fund called the
Building and Other Construction Workers Welfare Fund to meet its expenses in
accordance with the provisions of the Act. The Fund was to be credited with
grants or loans made to the Board by the Central Government, all contributions
made by the beneficiaries and all sums received by the Board from such source
as may be decided by the Central Government. The Fund was to be applied for
meeting the expenses of the Board in the discharge of its functions under Section
22 of BOCW Act, salaries, allowances and other remuneration of the members,
officers and other employees of the Board, and expenses on objects and for
purpose authorised by the BOCW Act. The Fund was established by the Board
in September 2007. The Board had implemented inter alia schemes involving
distribution of safety and essential kits to workers, financial assistance during
the Covid pandemic and financial assistance schemes for the education of
children of workers, maternity benefits, funeral assistance, and serious ailments.

The receipt and expenditure of the Board out of the Fund during 2017-18 to
2021-22 are given in Table 6.1.

Table 6.1: Receipt and expenditure out of the Fund of the Board for the period 2017-18

to 2021-22
(R in crore)
Year Opening Cess Interest | Registra- Prior Funds |Expendi- | Closing | Percentage
Balance | collection | earned | tion fees period available ture Balance of
and adjustment expenditure
other to funds
receipts available
2017-18 | 5,857.29 | 1,145.99 | 342.88 3.31 - 7,349.47 | 78.53 | 7,270.94 1.07
2018-19 | 7,270.94 | 1,362.33 | 634.39 5.67 54.76 9,328.09 | 40247 | 8,925.62 4.31
2019-20 | 8,925.62 | 1,511.35 | 615.79 6.13 -39.29 11,019.6 | 1,118.01 | 9,901.59 10.15
2020-21 | 9,901.58 | 1,404.23 | 564.92 2.38 -7.83 11,865.29 | 1,079.90 | 10,785.39 9.10
2021-22 | 10,785.39 | 2,265.83 | 413.92 7.68 0.09 13,472.91 | 1,803.31 | 11,669.60 13.38
Total 7,689.73 | 2,571.90 | 25.17 7.73 4,482.22

Source: Annual Accounts approved by the Board for the years 2017-18 to 2021-22

As seen from Table 6.1, the expenditure vis-a-vis the fund available ranged
between 1.07 per cent and 13.38 per cent during 2017-18 to 2021-22. Due to
non-utilisation of funds for the welfare of the workers, the Board had invested
an amount of ¥ 11,350 crore in fixed deposits in nationalised banks as of March
2022. Out of the total expenditure of ¥ 4,482.22 crore during 2017-18 to
2021-22, the expenditure on the implementation of welfare schemes was
< 4,253.77 crore. The Board had thus utilised 26.34 per cent of the funds on
implementation of the schemes during 2017-18 to 2021-22 out of the total
available funds amounting to X 16,151.82 crore (including opening balance of
2017-18).

In reply, the Government stated (July 2024) that the expenditure on schemes
was less initially during the period from 2017-18 to 2021-22, however, it
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increased proportionally after the number of registrations and renewals of
beneficiaries increased.

1 6.1.2 Annual Report and Annual Accounts \

Section 26 of the BOCW Act stipulated that the Board shall prepare an Annual
Report, giving a full account of its activities during the previous financial year
and submit a copy thereof to the State Government and the Central Government.
Further, Section 27 of the BOCW Act stipulated that the Board shall maintain
proper accounts and other relevant records and prepare an annual statement of
Accounts in such form as may be prescribed in consultation with the
Comptroller and Auditor General of India (CAG). The accounts of the Board
are audited by CAG under Section 19(2) of the CAG’s DPC Act read with
Section 27(3) of the BOCW Act. As per Section 27 (4) of the Act read with
Rule 44 of the MBOCW Rules, the Board was required to submit to the State
Government an annual report on the working of the Board of the preceding year
ending 31 March along with audited copy of accounts together with an auditor’s
report not later than 31 October.

Audit observed that the Annual Accounts of the Board were prepared and
audited up to the year 2020-21. The annual accounts for the year
2020-21 and 2021-22 were belatedly approved by the Board in December 2022
and July 2024 respectively. The Annual report and annual accounts for the year
2020-21 and 2021-22 were yet (July 2024) to be submitted to the State
Government.

In reply, the Board stated (August 2023) that the Annual accounts for the year
2020-21 were delayed due to Covid-19 pandemic and associated lockdown and
the process to submit the accounts to the State Government was in progress.

| 6.2 Functions of the Board |
Section 22 of the BOCW Act, 1996 stipulated functions of the Board as follows:

1. providing immediate assistance to a beneficiary in case of accidents;

ii.  payment of pension to the beneficiaries who have completed the age of
sixty years;

iii.  sanction of loans and advances to a beneficiary for construction of a house
as may be prescribed;

iv. payment in connection of premia for Group Insurance Scheme of the
beneficiaries as may be prescribed;

v.  financial assistance for the education of children of the beneficiaries as
may be prescribed;

vi. meet medical expenses for treatment of major ailments of a beneficiary or
such dependent as may be prescribed;

vil. payment of maternity benefits to the female beneficiaries;

viii. make provision and improvement of such other welfare measures and
facilities as may be prescribed;

ix. grant loan or subsidy to a local authority or an employer in aid of any
scheme approved by the State Government for the purpose connected with
the welfare of building workers in any establishment; and

X. payment of grant-in-aid to a local authority or to an employer who
provides to the satisfaction of the Board welfare measures and facilities of
the standard specified by the Board for the benefit of the building workers
and the members of their family.
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Schemes for pension and group insurance not formulated by the board:
Section 22(1) (b) and (d) of the BOCW Act, stipulated that the Board may make
payment of pension to the beneficiaries who have completed the age of sixty
years and pay such amount in connection with premia for Group Insurance
Scheme of the beneficiaries as deemed fit. Audit noticed that the Board had not
formulated any scheme for payment of pension to the beneficiaries who have
completed the age of sixty years and also a scheme for payment of premia for
Group Insurance Scheme of the beneficiaries.

In reply, the Government stated (July 2024) that formulation of schemes for
payment of pension to the beneficiaries and a scheme for payment of premia for
Group Insurance Scheme are in progress. In the exit conference (July 2024), the
Principal Secretary stated that after being pointed out in Audit, the Board has
approached Life Insurance Corporation for insurance schemes. It was also
stated that a minimum period of registration would also be fixed before
implementing the pension scheme for the beneficiaries.

| 6.2.1

To implement the above functions, the Board implemented 18 schemes and
incurred an expenditure of ¥4,253.77 crore on these schemes during the years
2017-18 to 2021-22. Scheme-wise expenditure on each scheme has been
consolidated in Appendix 6.1. Out of these 18 schemes, 10 schemes involving
expenditure of I4,187.85 crore (98 per cent) were selected for audit scrutiny.
The expenditure incurred on the 10 test-checked schemes in the State and the
six selected districts is shown in Table 6.2.

Status of ongoing welfare schemes |

Table 6.2: Expenditure on test-checked schemes during 2017-18 to 2021-22 in the State
and selected districts
Sr. Name of the scheme Expenditure Percentage | Expenditure Number of
No. during 2017-18 to total of the beneficiaries
to 2021-22 in | expenditure scheme in to whom
the State six selected | benefits given
(R in crore) districts in the selected
R in crore) districts
1 Mid-Day Meal 925.91 22.12 585.77 1,70,440
2 Distribution of Safety Kits 828.96 19.79 155.26 2,98,690
3 Distribution of Essential Kits 841.52 20.09 166.69 3,21,425
4 Assistance during Covid-19 684.07 16.34 * *
5 Direct Benefit Transfer under various 461.63 11.02 50.85 42,799
schemes for education, social,
financial and health purposes
6 ¥ 5,000 financial assistance for 322.23 7.70 64.17 1,28,350
purchase of tools
7 Medical Checkup 59.19 1.41 16.37 86,381
8 Atal Bandhkam Kamgar Awas Yojna
8(i) Urban 6.82 0.16 Not Not
implemented | implemented
8(ii) Rural 6.67 0.16 * *
9 | Schemes implemented by other Board 22.20 0.53 & &
(Maharashtra Labour Welfare Board)
10 | Recognition of Prior Learning scheme 28.65 0.68 * *
Total 4,187.85 100 1,039.11

Source: Information furnished by the Board. Mid-Day Meal scheme covered both registered and unregistered
workers.
*Information not furnished to audit by the Board
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As seen from Table 6.2, the major expenditure incurred by the Board was on
mid-day meal scheme, distribution of safety kits/ essential kits and assistance
during Covid-19.

Audit observations noticed in selected schemes are discussed in succeeding
paragraphs.

1 6.3 Mid-Day Meal Scheme |

The Board proposed (February 2018) Mid-Day Meal (MDM) scheme to
workers with an aim to provide nutritious meals at the construction sites and to
create a positive impact on their health and performance. The MDM scheme
was to be implemented at construction sites with more than 50 and less than 250
registered workers. Further, a Radio Frequency based distribution card and
cloud-based monitoring system were also proposed to be undertaken by
integrating it with other systems of the Board. The Department accorded
approval to the MDM scheme in March 2018. Due to outbreak of Covid-19 and
subsequent lockdown, the Department (April 2020) extended the benefits under
the MDM scheme to unregistered workers, including providing meals at night
time. The scheme was further extended from time to time and was discontinued
by the Department from November 2023.

Till March 2022 an expenditure of I 925.92 crore was incurred on the scheme
from the funds of the Board and 14.90 crore meals were distributed. During
test-check of records related to MDM provided to workers, the following
irregularities were noticed.

1 6.3.1 Deficiencies in Contract Management

Tenders were invited by the Board (March 2018) for the preparation, supply and
distribution of freshly cooked mid-day meals to registered workers at
construction sites and Kamgar Naka (a place where labourers assemble daily)
for a period of three years. Based on the tenders received, the Board executed
(March 2019) agreements with three agencies>* for a period of three years. The
unit rate per Mid-Day Meal was given in the agreements with the following cost
components i.e. Menu, transportation & distribution, Manpower Resources and
Distribution card system. The per meal cost was % 62.75, ¥ 62.73, and X 62.70
out of which cost of distribution card system per meal was I 5.64, ¥ 5.95 and
3 5.29 (inclusive of GST) as per the contract awarded to GCPL, IAPFPL and
JKPL respectively.

e As per the terms and conditions of the contract, the agencies were
responsible for developing tamper-proof distribution cards containing details of
Radio Frequency Identification (RFID) tag, Unique ID number of the
distribution card, maximum number of meals to be served to each worker, daily
limit of meals per worker. The cards were to be distributed® to the workers and
the agencies were required to distribute meals to the registered workers only
after swiping the card with the help of a Distribution Card Reader. The contract
also had enabling clauses (clause 2.8.7 and 2.10.3.7) which allowed

3 M/s Gunina Commercials Private Limited (GCPL), M/s Indo Allied Protein Foods Private
Limited (IAPFPL) and M/s Just Kitchens Private Limited (JKPL) for the whole State.
Work orders were issued on 5 March 2019. Distribution of cards was to commence within
five weeks from the date of issue of work orders.
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maintenance of registers certifying the meals consumed by the construction
workers in the prescribed format and submission of all off-line reports through
email in case of non-availability of the online distribution system. The agencies
were also responsible to supply, install and implement®® cloud based monitoring
software for recording the registered workers, daily distribution of meal records
and accessing the various reports required by the Board for the contract period.

Audit noticed that none of the three agencies provided the distribution cards.
However, the Board did not reduce the cost of card distribution system from the
cost per meal paid to the agencies resulting in excess payment of ¥ 81.56 crore®’
on the distribution of 14.90 crore meals till March 2022. It was also noticed that
cloud based monitoring system was not developed as per the contract.

In reply, the Government stated (July 2024) that as per clause 2.8.7 and 2.10.3.7
of the contract, in case of non-availability of the online distribution system, the
agency was responsible for maintaining the registers certifying the meals
consumed by the construction workers in the prescribed format and submit all
off-line reports through email. It was further stated that there was no excess
payment as the payments were restricted to the expenditure to be incurred on
RF based Distribution card system. The CEO of the Board stated that due to
Covid situation, the food distribution card was not started but in 2022-23 and
2023-24 the Board started to distribute food distribution cards and also
maintained physical records. In the exit conference (July 2024), the Principal
Secretary admitted that the cloud-based monitoring system was not developed.
The reply is not acceptable as the clauses mentioned were only enabling clauses
for the maintenance of records in the event of non-availability of the online
system and were not a substitute for the online system.

Moreover, it was also observed that bills submitted by the agencies did not have
details such as names of registered workers and number of meals distributed to
each worker. In the absence of the distribution card system, the authenticity of
the number of meals distributed to the workers could not be verified.

In reply, the Government stated (July 2024) that the details regarding
distribution of meals at Kamgar Naka and construction sites were called for
from the Regional offices in March 2023.

| 6.4 Distribution of Safety kit and Essential kit |

The Board had resolved (September 2017) to provide safety kit (protective
shoes, dust mask, hearing protection, safety helmet, safety hand gloves, safety
harness and reflective jacket) and essential kit (plastic mat, mosquito net, solar
torch, tiffin box, water bottle, outer bag, galvanized trunk) to registered workers.
The Department approved both the proposals in November 2017.

The Board invited tenders for the distribution of 2.25 lakh safety kits and
2.25 lakh essential kits. Based on the bids received, supply order for the
distribution of 2.25 lakh safety kits (X 104.87 crore at the rate of ¥ 4,661 per kit
plus GST) was placed (14 June 2018) with Indo Allied Protein Food Pvt
Limited.

36 To be implemented within three weeks of issue of work orders.

3% 5.64 * 3,70,53,593 meals distributed (GCPL)+ ¥ 5.29 * 8,97,14,349 meals distributed
(JKPL)+ % 5.95 *2,21,92,097 meals distributed (IAPFPL) =¥ 81,56,14,148.
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Similarly, supply order for distribution of 2.25 Ilakh essential Kkits
(X 103.03 crore at the rate of ¥ 4,579 per kit plus GST) was placed
(14 June 2018) with Gunina Commercials Pvt Ltd. Thereafter, orders for the
distribution of additional quantities were also placed with the same contracted
agencies with the approval of the Department.

As of March 2022, an expenditure of I 1,670.48 crore was incurred on
distribution of safety and essential kits.

Audit noticed flaw in tender condition, cases of distribution of kits more than
once to the same beneficiaries and placement of repeat orders in violation of
procurement policy as discussed in succeeding paragraphs.

| 6.4.1 Flaw in tender condition |

In the Request For Proposal (RFP) issued (November 2017) by the Board, the
bidder's experience to be eligible for taking part in the tender was specified. The
RFP specified that the bidder was required to have an experience of executing
a minimum number of work orders for supply, delivery and distribution either
in terms of value or in terms of quantity.

Audit observed that the experience condition stipulated in the RFP was flawed
as it (i) did not specify that experience in terms of supply of essential and safety
kits (i1) stipulated experience in distribution of 1.80 lakh articles/items (at least
one work order) or distribution of 1.12 lakh articles/items (at least two work
orders) or distribution of 0.90 lakh articles/items (at least three work orders)
without specifying the value of articles/items as detailed in Sr.no. 1(b), 2(b)
and 3(b) of Appendix 6.2. As a result, the winning bidders had qualified based
on the number of units supplied to school children without considering the value
of work orders as shown in Table 6.3.

Table 6.3: Quantity based on which bidders were treated as qualified based on RFP

conditions
Name of the agency Item 8::2;:1?3 ® i‘llla::sre)

Gunina Commercials | School bag kit (one 10.88 44.15
Pvt. Ltd. (Essential kit) | work order)

Total 44.15
Indo Allied Protein | Notebooks 2.93 10.15
Food Pvt. Limited Black shoes with socks 1.54 5.47
(Safety kit) Total 15.62

Source: Technical proposals submitted by the bidders at the time of bidding

In reply, the Government stated (July 2024) that Central Vigilance Commission
vide its Memorandum dated 7 May 2004 stipulated that pre-qualification criteria
specified in the tender document should neither be made very stringent nor very
lax to restrict/ facilitate the entry of bidders. Therefore, as per above mentioned
CVC guideline, the Board had rightly provided options for value of works or
the supply of units.

The reply is not acceptable as the Board had accepted and approved the bids
considering the experience of the bidders in supply of items other than the items
bid in the tender. These bidders were experienced in the supply of items such as
notebooks/ school bags, supply of shoes and socks to school children which
were different from the safety and essential kit items in the bid. Thus, the Board
not only did not consider the cost of work orders while determining experience
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of the bidders due to flaw in tender condition but also accepted experience in

supply of items which were not related to the items specified in the tender.

| 6.4.2 Distribution of kits more than once to the same beneficiary

As per the contract condition, the contracted agencies had to distribute the kits
and collect receipts for the kits distributed in writing from the registered workers
to whom the kits were handed over. The contracted agencies had to obtain the
signature of the registered worker, thumbprints/biometrics, capture photographs
of the beneficiaries accepting the kits and the signature of the authorized nodal

officer of the Board.

Till 31 March 2022, an expenditure of ¥ 828.96 crore and ¥ 841.52 crore was
incurred in the State on distribution of safety and essential kits respectively.
Audit noticed that out of 5.81 lakh workers registered during the period July
2020 to December 2021, 1.37 lakh registered workers (24 per cent) did not

receive essential and safety kits as of March 2022.

The data on the distribution of Kits till 31 March 2022, before the introduction
of ‘kit distribution module’ and after the introduction of kit distribution

module’ was provided by the Board.

Audit analysis of the data revealed the following:

e 802 essential kits were distributed twice to 401 beneficiaries.
e 24430 safety kits were distributed twice to 12,215 beneficiaries. 18

beneficiaries were distributed safety kits three times.

Thus, essential kits valuing ¥ 18.36 lakh (excluding GST) and safety kits
valuing ¥ 5.69 crore (excluding GST) were distributed more than once to the

beneficiaries.

In reply, the Government stated (July 2024) that the list of beneficiaries
provided kits more than once has been segregated district-wise and the district
officials and the concerned vendors have been intimated (December 2023) to

submit verification report.

| 6.4.3 Placement of repeat orders

The Industries Energy and Labour Department, Government of Maharashtra
vide Government Resolution issued in December 2016, revised the extant
procurement policy for the purchase of stores by Government Departments in
the State. As per the revised policy, repeat orders can be given only once and its
quantity and value should be 50 per cent of the initial order or ¥ 10 crore
whichever is less. In contravention of the procurement policy of the State, the
Department approved the placement of six repeat orders by the Board for safety
kit and essential kit as shown in Table 6.4.

Table 6.4: Supply orders issued for distribution of safety and essential kits

Date of approval by Date of supply order Quantity in lakh
the Department Safety kit Essential kit

09-04-2018 14-06-2018 (first order) 2.25 2.25
13-06-2019 14-06-2019 1.85 1.85
15-06-2019 05-08-2019 2.68 2.68
15-06-2019 16-08-2019 2.50 2.50
21-12-2019 04-01-2020 4.53 4.53
02-06-2021 11-06-2021 3.50 3.50
15-12-2021 23-12-2021 4.00 4.00

Total 21.31 21.31

Source: Compiled from approvals granted by the Department and supply orders placed by the Board
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The value of repeat orders in respect of safety kit and essential kit was
< 888.39 crore and X 872.76 crore respectively which was 847 per cent more
than the value of initial orders as the initial purchase order of safety kits and
essential kits was ¥ 104.87 crore and ¥ 103.03 crore respectively as mentioned
in paragraph 6.4.

In reply, the Government stated (July 2024) that as per clause 4.21 of the
Request for Proposal (RFP) the Board reserved the right to vary the time
schedule and quantities for the supply, delivery and distribution of safety and
essential kits based on further registration/renewal of the registered workers. It
was further stated that due to demand by public representatives to distribute kits
to those workers who had not received the kits, the Board passed resolutions
and after the Government approval placed repeat orders to the vendors without
any price escalation.

The reply is not acceptable as though the contract provided for varying the time
schedule and quantities, the placement of repeat orders should have been limited
to 50 per cent of the initial order or ¥ 10 crore whichever is less as per the
procurement policy of the Department. Additional requirements could have
been met after inviting fresh tenders.

| 6.5 Health check-up scheme \

The Board decided (January 2019) to appoint HLL Lifecare Limited
(a Government of India Enterprise) on nomination basis to implement the health
screening program covering all active registered workers. The Board executed
(February 2019) an agreement with HLL Lifecare Limited (HLL) which was
valid for one year. The medical examination inter alia included physical
examination of the workers, conducting lung function test, audio screening test,
vision screening and other laboratory investigations. The rate of medical
examination per construction worker was I 1,950. The health screening
program was extended (December 2019) up to February 2023. The program
extension additionally covered screening of female construction workers for
breast cancer and the rate per female construction worker was < 2,355. HLL
was also responsible for developing and implementing a cloud-based
application for updating, reviewing and monitoring the entire health program.

During the period from 2019-2020 to 2021-2022, an expenditure of
% 59.19 crore® was incurred on the scheme for conducting health checkup of
2.97 lakh registered workers.

In this regard, Audit observed the following:

e During the period 2019-20 to 2021-22, as against 19.49 lakh registered
workers in the State, only 2.97 lakh (15 per cent) registered workers availed
the benefit of the scheme. The Deputy Commissioner of Mumbai City,
Thane and Mumbai Suburban district attributed (February 2023, March
2023, June 2023 respectively) the low coverage to Covid pandemic,
non-availability of registered workers at the medical camp site due to
migration, refusal of construction site manager for holding the medical
camp as the same would hamper the construction work efc.

38 2019-20: T 7.14 crore; 2020-21: T 17.65 crore and 2021-22: T 34.40 crore.
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® As per the contract agreement, the test-reports were to be handed over to the
workers within three working days from the date of collecting the sample.
HLL was required to collect the acknowledgement from the workers for
receipt of the test reports in triplicate and submit the original copy to the
district office along with the monthly invoices for payments. Scrutiny in
audit revealed that such acknowledgement was not submitted along with the
monthly invoices. In the absence of such acknowledgement, the number of
workers to whom the test reports were handed over could not be ascertained.

In reply, the Government stated (July 2024) that test reports are being
handed over to the beneficiaries at camp site as well as an SMS link was
provided to the beneficiaries on their mobile number registered with the
Board to enable the workers to download the report from the website of
HLL. In the exit conference (July 2024), the CEO of the Board stated that
acknowledgements are now being received.

| 6.6 Financial Assistance paid during Covid pandemic |

Under ‘Assistance during Covid-19’ scheme, the Department sanctioned (April
2020) financial assistance of ¥ 2,000 per beneficiary to all active registered
workers during the Covid pandemic. The assistance was to be transferred to the
bank account of the beneficiary. The Board directed (April 2020) the district
offices to furnish details of active registered workers in a prescribed format in
Excel sheets for processing payments to the beneficiaries. The data received
was processed by the Service Provider (i.e. M/s ITI Ltd. in consortium with M/s
Arceus Infotech Ltd) managing IWBMS to identify duplicates, check the
correctness of IFSC code efc. and its submission to the Board. The Board after
obtaining the approval of the CEO of the Board, forwarded the Excel file to the
bank (Central Bank of India) through e-mail for disbursement of financial
assistance to the bank account of the beneficiaries. As per the information
furnished by the Board, ¥205.53 crore was disbursed to 10.28 lakh beneficiaries
during April 2020 to March 2022.

In the second phase, the Department sanctioned (August 2020) financial
assistance of ¥ 3,000 per beneficiary to whom assistance was given in the first
phase. As per the information furnished by the Board, I 298.71 crore was
disbursed to 9.96 lakh beneficiaries during August 2020 to March 2022.

In the third phase, the Department sanctioned (April 2021) financial assistance
of T 1,500 per beneficiary to all active registered beneficiaries. As per the
information furnished by the Board, the Board disbursed ¥ 158.37 crore to
10.56 lakh beneficiaries during April 2021 to October 2021. Thus, in total
% 662.61 crore was disbursed to the beneficiaries under this scheme up to March
2022.

Audit observed cases of excess payment as discussed in the succeeding
paragraphs:

| 6.6.1 Payment of financial Assistance of ¥ 2,000 per beneficiary |

Audit analysed the bank transactions data showing the disbursement of
< 2,000 per beneficiary which revealed the following:
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e Disbursement of ¥ 2,000 per beneficiary was made more than once to the
same account number (name of the holder of the account was the same) in
respect of 32,018 cases as shown in Table 6.5.

Table 6.5: Disbursement to identical bank account numbers

Number of | Number of times Total Number of Excess
bank payment made cases | times payment | payment (X in
accounts made in excess lakh)
1 2 3 4 3-1) 5
1 6 6 5 0.10
4 5 20 16 0.32
109 4 436 327 6.54
306 3 918 612 12.24
15,319 2 30,638 15,319 306.38
Total 32,018 16,279 325.58
Source: Compiled based on analysis of bank transaction data furnished by the
Board

The payment to identical bank account numbers resulted in excess payment of
3 3.26 crore.

In reply, the Government stated (July 2024) that the success report of the said
transactions received from the bank was under scrutiny and after verification
appropriate action would be taken.

| 6.6.2 Payment of financial Assistance of¥ 3,000 per beneficiary |

The Board had instructed Central Bank of India to release I 3,000 per
beneficiary to all those beneficiaries whose bank transactions for disbursement
of ¥ 2,000 per beneficiary in the first phase were successful. Audit analysed the
data of bank transactions showing the disbursement of 3,000 per beneficiary
with the disbursement of ¥ 2,000 per beneficiary which revealed the following:

® 1,20,764 beneficiaries were not paid ¥ 3,000 though they were paid
< 2,000 per beneficiary in the first phase.

e 15920 beneficiaries were paid ¥ 3,000 though they were not paid
< 2,000 per beneficiary in the first phase.

e Disbursement of ¥ 3,000 per beneficiary was made more than once to the
same account number (name of the holder of the account was the same) in
respect of 7,394 cases as shown in Table 6.6.

Table 6.6: Disbursement to identical bank account numbers

Number of bank | Number of times NIDLEE G B
accounts payment made Total cases pa):ment made pa}yment
in excess (X in lakh)
1 2 3 4 (3-1) 5
2 6 12 10 0.30
2 5 10 8 0.24
22 4 88 66 1.98
12 3 36 24 0.72
3,624 2 7,248 3,624 108.72
Total 7,394 3,732 111.96

Source: Compiled based on analysis of bank transaction data furnished by the Board

The payment to identical bank account numbers resulted in excess payment of
< 1.12 crore.
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In reply, the Government stated (July 2024) that information received by
Service Provider from the divisional offices, and success reports of transactions
received from the bank were under verification and after its finalisation,
necessary action would be taken.

| 6.6.3 Payment of financial Assistance of ¥ 1,500 per beneficiary |

The Department directed (April 2021) that the payment of ¥ 1,500 per
beneficiary should be made to active registered beneficiaries only.

Audit noticed disbursement of I 1,500 per beneficiary twice into the same
account number (name of the holder of the account was the same) in respect of
4,336 cases resulting in excess payment of I 65.04 lakh.

Government stated (July 2024) that on scrutiny of success reports of
transactions received from the Board, ¥ 42.35 lakh was found recoverable and
correspondence has been made with the Bank for recovery from the concerned
account holders.

Thus, excess payment of ¥ 5.03 crore®® in the disbursement of financial

assistance of I 2000, I 3000 and ¥ 1500 respectively, during COVID-19 due
to disbursement of benefits more than once indicates lack of adequate scrutiny
by the Board and non-reconciliation with the Bank.

In the exit conference (July 2024), the Principal Secretary stated that these are
systemic lapses and reconciliation of these payments would be done and efforts
would be made for recovery.

| 6.7 Disposal of claims under DBT |

The Direct Benefit Transfer (DBT) schemes covered inter alia schemes for
education assistance, death of workers.

Before the introduction of IWBMS (July 2020), the claims from the
beneficiaries under various schemes were received manually in the district
offices which were approved by the Assistant Labour Officer in the district
labour office. After approval, the payment was transferred to the bank account
of the beneficiaries. Subsequent to the introduction of IWBMS, the beneficiaries
applied for the benefits under various schemes along with supporting documents
through IWBMS. On approval of the claim, the CEO authorised the payment,
and an Excel file containing the payments to be made to each beneficiary was
sent to the bank for payment. The claims pending settlement prior to the
implementation of IWBMS (legacy data) were also uploaded into the system.

Audit noticed cases where inordinate time was taken in processing of claims
and there was excess payment to beneficiaries due to inadequate verification of
documents.

| 6.7.1 Time analysis of claims |

Audit conducted a time analysis of claims processed in respect of 26 schemes
under DBT and the results are tabulated in Table 6.7.

39 ¥ 3.26 crore +3 1.12 crore + 3 0.65 crore =% 5.03 crore.
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Table 6.7: Status of disposal of claims received from the beneficiaries (as on

As seen from Table 6.7, 15,346 claims (three per cent) were pending as of
September 2023 of which 36 per cent of the claims were pending for more than
two years. There was no monitoring by the Board to identify districts where the
pendency in the approval of claims was high or there was long delay in grant of
approval to claims received in any of the districts. In reply, the Government
stated (July 2024) that the Board had issued (October 2023) a comprehensive
instruction for settlement of claims which has resulted in reduction in the
pendency of claims by one to two months and also instructed (November 2023)
the District Officials not to reject claims for trivial reasons. It was further stated
that follow-up and monitoring of pending claims in all WFC were being taken.

To verify the reply of the Government regarding reduction in pendency of
claims, audit analysed the data of claims received up to March 2024 which
revealed that 1,39,159 claims (6.81 percent of the total claims received) were
pending as of October 2024 as against 15,346 claims pending as of

September 2023)
Sr. Particulars Number of claims received
No. up to March 2022 (position
as on September 2023)

1 Total claims received 5,94,313

2 Claims pending 15,346

3 Claims rejected 2,31,864

4 Claims settled 3,47,103

5 Time taken in approval of claims

A One to two years 1,17,153 (19.71 per cent)

B Two to three years 73,413 (12.35 per cent)

C Three year to four years 15,142 (2.54 per cent)

D More than four years 3,881 (0.65 per cent)

Source: Analysis of data available in INBMS

The Board had not fixed any timeline for approving the claims received. Audit
noticed that 60 per cent of the claims were approved after one year. On the other
hand it was observed that the claims were rejected within seven days by the
system on account of the failure of the workers to resolve the queries raised.

September 2023. Thus, there has been no reduction in pending claims.

| 6.7.2

Excess payment due to improper verification of documents

Modules are available for each type of scheme in the IWNBMS. The beneficiary
enters data in the respective scheme module. The documents required to be
uploaded on the system for E-05 scheme were the marksheets of previous
academic years/ certificates of Principals of admission in the current academic
year/ bonafide certificate in respect of educational schemes and registering
officers were responsible to verify the documents before granting the approval

under the scheme.

Test check of 50 applications selected on random basis revealed the following

irregularities:

(i) During scrutiny of applications related to E-05%° scheme it was noticed that
though the amounts were paid at the rate of ¥ 60,000 and I 1.00 lakh for
students for graduate courses in engineering and medical degrees respectively,

40

Financial assistance to student child of beneficiary for graduate courses in medical and

engineering.
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the documents submitted in its support were pertaining to diploma courses and
graduation/post-graduation other than medical and engineering courses
(E-06 scheme) which were eligible for financial assistance @ I 20,000 and
% 25,000 respectively, leading to excess payment as shown in Table 6.8.

Table 6.8: Excess payment due to improper verification of documents

Amount Amount
No. Scheme under which Sc.heme. u.nder paifi payable as Excess
. which eligible as (¥ in per payment
of applied and amount .
cases il per documents lakh) docun.lents ® in
attached submitted lakh)
(% in lakh)
9 Financial assistance to | Diploma courses- 5.40 1.8 3.6
student child of [ 20,000 per
beneficiary for graduate | beneficiary
courses in engineering -
< 60,000 per beneficiary
21 | Financial assistance to | Graduation/post- 21 5.25 15.75
student child of | graduation courses
beneficiary for graduate | other than medical
courses in  medical | and engineering -
degree - ¥ 1.00 lakh per [ ¥ 25,000 per
beneficiary beneficiary
Total 19.35

Source: Documents uploaded on IWBMS

Thus, the lack of proper scrutiny by the Registering Officers of building workers
in the districts resulted in excess payment of I 19.35 lakh.

(ii) Test check of documents uploaded in the system in respect of the same 50
applications of E-05 scheme, also revealed various discrepancies in the
documents uploaded along with the claim applications as follows:

e C(Certificates of the Higher Secondary School Certificate (HSC) examination
(12" standard) were bearing the same seat number and serial no. with only
name changed: 26 cases.

e Statement of marks for the semester examination of the graduation course
were bearing the same seat number and Personal Registration Number with
only name changed: 2 cases.

¢ In one case the applicant had applied for Bachelor of Dental Surgery (BDS)
in the year 2018. The certificates attached with the application contained
HSC certificate indicating year of passing in the year 2021 and bonafide
certificate issued by Yogita Dental College and Hospital for first year BDS
course in the year 2018. Thus, the date of bonafide certificate preceded the
HSC certificate date. An amount of I 1.00 lakh was disbursed to the
beneficiary.

Given the discrepancies in the uploaded documents, the authenticity of the
uploaded documents based on which the claims were approved remains
doubtful.

In the exit conference (July 2024), the Principal Secretary stated that an attempt
was being made to integrate IWBMS with the Saral system developed by the
School Education Department wherein the names of students are linked to
Aadhaar.
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| 6.8 Atal Bandhkam Kamgar Awas Yojana (Rural) |

The Department approved (January 2019) Atal Bandhkam Kamgar Awas Yojna
(Rural) to provide financial assistance for the construction of houses to
registered (active) construction workers in rural areas. Under the scheme,
financial assistance of I 1.50 lakh was to be granted for the construction of new
houses (minimum construction area of the house was 269 square feet) on the
land in the name of beneficiary/spouse or for conversion of temporary house
(kachha ghar) into permanent houses (pakka ghar). On completion of
construction, a further amount of ¥ 50,000 was payable to the beneficiary. Thus,
the total financial assistance under the scheme was X 2,00,000 per beneficiary.
The disbursement of funds under the scheme was done by the Board to the
Director, State Management Cell (SMC), Office of the Rural Housing,
functioning under the Rural Development Department.

As per the scheme, a District Level Beneficiary Selection Committee*' was
constituted for scrutiny of applications for financial assistance. The list of
selected beneficiaries for disbursement of financial assistance under the scheme
was submitted by the District Level Beneficiary Selection Committee to SMC.
Accordingly, the Director, SMC released funds directly to the beneficiaries.

The Board transferred (February 2019) an amount of ¥ 104 crore to SMC for
construction of one lakh houses in the State based on the requirement submitted
by SMC. The District Level Beneficiary Selection Committee had sanctioned
construction of 382 houses between July 2019 and October 2023 of which 216
houses were completed while construction of 166 houses was in progress as on
November 2023. Considering the sanction of 382 houses by the District Level
Beneficiary Selection Committee, the financial assistance payable to the
beneficiaries worked out to ¥ 7.64 crore. Information obtained from the
Director, SMC revealed that ¥ 3.69 crore was released by SMC to the
beneficiaries till October 2023. However, the balance amount of
T 114.49 crore*? (including interest of ¥ 18.13 crore on the unspent amount) was
retained by the Director SMC instead of refunding it to the Board.

In reply, the Government stated (July 2024) that the Board in October 2020,
July 2021 and July 2023 had intimated SMC (Rural Housing) to refund the
unutilised fund but the fund was not refunded (July 2024).

| 6.9 Atal Bandhkam Kamgar Awas Yojana (Urban) |

The Atal Bandhkam Kamgar Awas Yojna (Urban) which was implemented in
the State as per the Government Resolution issued (February 2018) by the
Housing Department, GoM was extended to the registered construction workers
fulfilling the eligibility conditions* of Pradhan Mantri Awas Yojana (PMAY)
(Urban)**. The beneficiary under the Atal Bandhkam Kamgar Awas Yojna
(Urban) was also eligible for an additional grant of ¥ 2.00 lakh from the Board.

41 Members were Additional Labour Commissioner as Chairman, Project Director, District

Rural Development Agency and District Executive officer as members and Deputy
District Executive Officer of the Board as the Member Secretary.

42 %104 -% 7.64 crore payable + interest of ¥ 18.13 crore (furnished by SMC) =% 114.49 crore.

43 The beneficiary family (family comprising of husband, wife and unmarried sons and/ or
unmarried daughters) should not own a pucca house (an all-weather dwelling unit) either
in his/her name or in the name of any member of his/her family in any part of India, annual
income up to X three lakh etc.

4 Pradhan Mantri Awas Yojana (PMAY) (Urban) was introduced by Gol in 2015 to provide
houses to all eligible families/ beneficiaries by 2022. Under the scheme, grant of ¥ 1.50 lakh
and ¥ 1.00 lakh was provided by Gol and the State Government respectively.
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The Board released the grant of ¥ 2.00 lakh under Atal Bandhkam Kamgar
Awas Yojna (Urban) for the willing and eligible registered worker to the
Mission Director, (PMAY), Maharashtra Housing and Area Development
Authority (MHADA) which was the implementing agency. The dwelling units
were to be constructed by private developers whose projects were sanctioned
by the Central Sanctioning and Monitoring Committee (CSMC) of the Ministry
of Housing and Urban Affairs, Gol. Funds are released to the developers in
instalments as per the criteria fixed in the PMAY (Urban) guidelines.

The Board released I 13.24 crore to MHADA during the period May 2021 to
July 2022 (662 beneficiaries) for disbursement to three developers* as shown
in Table 6.9.

Table 6.9: Disbursement of the funds under Atal Bandhkam Kamgar Awas Yojna

(Urban)
Sr. District |Number of Amount (F) Number of Amount disbursed and
No. registered released by the beneficiaries for period of disbursement
workers Board to MHADA whom
(period of disbursement was
disbursement) done by MHADA
to the developer (*)
1 Beed 106 2.12 crore 106 T 1.69 crore October 2021
(May 2021 to and November 2022
March 2022)
2 Solapur 321 6.42 crore 278 % 5.56 crore between May
(February 2021) 21 and October 2021
3 Solapur 235 4.70 crore 219 ] 1.75 crore in April 2022
(November 2021)
Total 662 13.24 603

*Amount is disbursed by MHADA to the developers as per the phase of construction of the project

Based on the information furnished by the Board and information collected
from MHADA, Audit observed the following:

e As per the disbursement made by the Board, MHADA was required to
submit quarterly report of the amount disbursed and utilisation certificate.
Audit noticed that quarterly reports and utilisation certificates were neither
furnished by MHADA nor demanded by the Board. Further, reports
indicating the number of beneficiaries who were allotted houses, the number
of cases in which the allotment was cancelled, were not obtained by the
Board from MHADA.

® Out of 556 beneficiaries for whom funds were released by the Board in
Solapur district, MHADA released funds for 497 beneficiaries to two
developers (Sr.no. 2 and 3 of Table 6.9). The undisbursed fund of I 118 lakh
(59 beneficiaries at the rate of ¥ 2.00 lakh) was not demanded by the Board
from MHADA.

e QOut of 278 beneficiaries (Sr.no. 2 of Table 6.9) for whom funds were
released to the developer, allotments to 26 beneficiaries were cancelled.
However, the fund at the rate of ¥ 2.00 lakh released for these
26 beneficiaries amounting to ¥ 52.00 lakh was not demanded by the
Board/MHADA from the developer.

e Audit noticed that out of 577 beneficiaries (603 - 26 cancelled allotment)
agreements by the developer (indicating the allotment of houses to the
registered workers) were executed only in respect of 161 beneficiaries. The

4 Beed district :Vaishnavi Cotton Industries; Solapur district : Rajendra Sukhdeo Mirgane

and RSM Unity Developers.
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reasons for not executing the agreement with 416 beneficiaries were awaited
from MHADA. Till November 2023, none of the 577 beneficiaries were
allotted houses under the scheme.

In reply, the Government stated (July 2024) that the Board has intimated
(May 2024) MHADA to submit regularly report on the utilisation of funds,
yearly utilisation certificates of the funds distributed and remit the unspent
amount along with interest to the Board. In the exit conference (July 2024), the
Principal Secretary stated that both the executing agencies would be reminded
at Department level to refund the unspent balances to the Board.

16.10 Social Audit |

As per the directions (19 March 2018) of the Honourable Supreme Court in Writ
Petition (Civil) No. 318/2006, the Ministry of Labour and Employment, Gol
had provided a social audit framework for conducting social audit*® of the
BOCW Act to all State/ UTs. The directions stipulated that social audit on the
implementation of the BOCW Act be conducted by the State Governments as
per the auditing standards of Social Audit developed by the Comptroller and
Auditor General of India for effective and meaningful implementation of the
BOCW Act. As per the Social Audit Framework, the Social Audit was to be
conducted in every block (rural areas) and ward (urban areas) by visiting
ongoing construction sites, labour camps, labour chowks, board offices at the
State and District level such that all wards and/or blocks of a State are covered
within a given period of two years.

It was observed that the Board had resolved (June 2021) to conduct social audit
of welfare schemes. Audit noticed that a proposal to conduct social audit was
sent by the Board to the Department in March 2022. However, it was noticed
that social audit of welfare schemes of the Board was not conducted as of
June 2024.

In reply, the Government stated (July 2024) that the Department has approved
(July 2024) the conduct of social audit in two districts from each division in
respect of 10 schemes in which maximum benefits were disbursed to the
construction workers during 2020-21 to 2022-23 through Maharashtra State
Social Auditing and Transparency Society and the process of conducting social
audit was in progress.

| Conclusion

The cess collection during 2017-18 to 2021-22 was %7,689.73 crore. The Board
utilised only 4,253.77 (26.34 per cent) of the total available funds
(i.e., %16,151.82 crore) on implementation of the schemes during 2017-18 to
2021-22. Schemes for payment of pension to the beneficiaries above the age of
sixty years and group insurance scheme were not formulated though these were
functions stipulated in the BOCW Act.

Audit observed that in the absence of Distribution Cards which were to be
provided by agencies supplying Mid-day meals to the construction workers, the
details of beneficiaries and authenticity of the number of meals distributed by
agencies could not be verified.

4 Social audit is an audit that is conducted by the people, especially by those people who are

affected by, or are the intended beneficiaries of the scheme being audited and facilitated by
the government. The social audit process also examines whether the money was spent
properly and has made a difference to people’s lives.
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Irregularities such as distribution of safety and essential kits more than once to
the beneficiaries and excess payment noticed in financial assistance provided
under different schemes indicated absence of inbuilt checks in the system and
lack of proper verification by the Board authorities.

The Board had not fixed any timeline for approving the claims received from
the beneficiaries under various schemes. Social Audit in every block (rural
areas) and ward (urban areas) by visiting ongoing construction sites, labour
camps, labour chowks etc. was not done in the State till June 2024.

Recommendation 10: The Government may strengthen the existing system
to ensure proper verification of documents at various levels and compliance
to the prescribed conditions before releasing benefits to the beneficiaries.

Recommendation 11: The Government must ensure that action is taken to
develop inbuilt checks like that in Direct Benefit Transfer schemes, to avoid
cases of excess payment to the same beneficiary.

Recommendation 12: The Government needs to fix a time limit for approval
of claims submitted by the workers, with escalation provision to senior
officials in case claims are not cleared in the stipulated timeframe.

Cbad

-

(C.M. SANE)
Mumbai, Principal Accountant General (Audit) -1,
The 22 July 2025 Maharashtra, Mumbai
Countersigned

4 N

(K. SANJAY MURTHY)
New Delhi, Comptroller and Auditor General of India
The 25 July 2025
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Appendix 1.1

(Reference: Paragraph 1.5)

Sampling methodology adopted for selection of districts, audit units, schemes, applications of
beneficiaries under various schemes, joint inspection of establishments/sites and beneficiary survey

Sr. Sampling Selection methodology Sample selected
No. level
1 District Three districts were selected on the basis of | Kolhapur, Pune and Nagpur districts.
highest expenditure incurred on the schemes
implemented by the Board during the
2017-18 to 2021-22
Three districts having highest Gross State | Thane, Mumbai City and Mumbai
Domestic Product during 2017-18 to 2021-22 | Suburban districts.
were selected
2 Audit units | Two Local Bodies/ Urban Development | Kolhapur district: Kolhapur
(Planning Authorities were selected from each selected | Municipal Corporation and
units) district on random basis Ichalkaranji Municipal Corporation.
Mumbai City district and Mumbai
Suburban district: Brihanmumbai
Municipal Corporation (BMC) and
Mumbai Metropolitan Region
Development Authority (MMRDA).
Nagpur district: Nagpur Municipal
Corporation and Kamptee Municipal
Council.
Pune district: Pune Municipal
Corporation and Lonavala Municipal
Council.
Thane district: Thane Municipal
Corporation and Kulgaon Badlapur
Municipal Council.
Total planning units:10
Building 10  Building Plans (Commencement | Total Building Plans
plan certificate) in each planning unit were | test-checked were 169. (In MMRDA
selection in | selected on random basis (exceptin BMC and | 49 Building Plans were approved
Planning MMRDA where 40 and 49 building plans | during 2017-18 to 2021-22 and all the
units each were selected respectively. 49 Building plans were test-checked)
Audit units | Two audit units were selected from each | Kolhapur district: Public Works
(Works selected district based on highest expenditure | Division (South) Kolhapur and
executing amongst works implemented by PWD, | Kolhapur Municipal Corporation
units) Irrigation Department, Zilla Parishad and | (Water Supply Department).

Municipal Corporations during 2017-18 to
2021-22.

Mumbai City district & Mumbai
Suburban district: Mumbai
Metropolitan Region Development
Authority and Brihanmumbai
Municipal Corporation.

Nagpur district: Nagpur Municipal
Corporation (works division) and
Public Works Department Division
(Division 1).

Pune district: Pimpri Chinchwad
Municipal Corporation (Civil
Department) and Public Works

Division (East).

Thane district: Thane Municipal
Corporation (Works Department) and
Navi Mumbai Municipal Corporation
(Road Department).

Total work units:10
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Sr. Sampling Selection methodology Sample selected
No. level
Construction | 5 works from each selected works executing | Total 60 construction works.
Works units having highest expenditure during
2017-18 to 2021-22. 10 works each in BMC
and MMRDA having highest expenditure
during 2017-18 to 2021-22 were selected.
3 Schemes Total 10 welfare schemes were selected on the basis of Stratified Random Sampling as
follows:
Five Schemes with more than | 1. Mid-Day Meal;
% 400 crore of financial assistance during |2. Distribution of Essential Kits;
2017-18 to 2021-22. 3. Distribution of Safety Kits;

4. Assistance during Covid-19;

5. Direct Benefit Transfer under
various Schemes for education,
social, financial and health
purposes.

Three schemes with less than | 6. ¥ 5,000 financial assistance for
% 400 crore financial assistance purchase of tools;

7. Medical check up;

8. Atal Bandhkam Kamgar Awas
Yojana.

Two schemes having zero beneficiaries or |9. Schemes implemented by
where beneficiaries could not be identified Mabharashtra Labour Welfare Board
out of funds provided by the Board,
10. Recognition of Prior Learning
scheme.
4 Number of | 10 applications of beneficiaries from 10 | Total 440 applications (Number of
applications | selected schemes in the selected district were | applications in Atal Bandhkam
of selected on random basis (excluding two | Kamgar Awas Yojana was less).
beneficiaries | schemes having zero beneficiaries)
5 Joint Four registered establishments were selected | 24 establishments.
inspection | randomly in each selected district.
20 works from each selected works executing | 24 establishments.
units having the highest expenditure during
2021-22 were selected and cross-verified
with the list of registered establishments
maintained by the Industries, Energy and
Labour  Department, Government of
Maharashtra to ascertain  unregistered
establishments. Based on the unregistered
establishment noticed by Audit, four
unregistered establishments were selected
using Probability Proportion to Size Without
Replacement sampling method in each
selected district. 8 establishments/ accident sites.
Two establishments/sites where | (In two selected districts there were
incident/accident occurred in each selected | no accident cases)
district.
6 Accident 15 per cent subject to maximum 10 and | 37 accident reports.
Reports minimum two accident reports in each district
7 Beneficiary | 100 workers in each district on random basis | Total 600 workers were surveyed
survey (80 registered and 20 unregistered) (440 registered and 160 unregistered)
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Appendix 3.1
(Reference: Paragraph 3.2.1)
District-wise number of workers registered with the Board as of March 2022

Source: Information compiled from IWBMS

55



Appendices

Appendix 4.1
(Reference: Paragraph 4.1)
Cess Collectors, Assessing Officer and Appellate Authorities appointed by the Department

Sr. Class of construction | Cess Collectors Assessing Officer Appellate
No. Authorities

1 | Building and other Deputy Executive Engineer Superintending
construction work of Engineer (Public Works) Engineer (Public
the Government (Public Works) Works)

2 | Building and other Executive Joint Managing Managing Director
Construction work of Engineer Director/Additional (Concerned Public
Public Sector (Concerned Managing Sector)
Undertaking Public Sector) Director/General

Manager (Concerned
Public Sector)

3 | Building and other Asst. Municipal | Dy. Commissioner Municipal
construction work to Commissioner Commissioner.
which approval of the Ward Officer
Municipal
Corporations is
required

4 | Building and other Tax Chief Officer Dy. Collector in
construction work to Superintendent | (Municipal Council) | charge of Municipal
which approval of the (Municipal Administration of
Municipal Council is Council) the District in which
required municipal

corporation is
located

5 | Building and other Gram Block Development Chief Executive
construction work to Sevak/Village Officer (Panchayat Officer (Z.P.)
which approval of the Development Samiti)

Village Panchayat is Officer (Village
required Panchayat)

6 | Building and other Tahasildar Sub. Divisional Collector
construction work not Officer
falling under any of the
above entries

Source: Notification of Department issued in April 2008
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(Reference: Paragraph 6.2.1)

Appendix 6.1

Expenditure incurred on schemes implemented by the Board from 2017-18 to 2021-22

Sr. | Name of the 2017-18 | 2018-19 | 2019-20 | 2020-21 | 2021-22 | Grand Percentage
No. | scheme Total to total
R in crore)

1 Mid Day Meal 0 0 23.43 183.42 | 719.06 925.91 21.77

2 Distribution of 0 71.60 367.82 120.98 281.12 841.52 19.78
Essential Kits

3 Distribution of 0 72.31 358.17 120.44 278.04 828.96 19.49
Safety Kits

4 Assistance 0 0 0 497.48 186.59 684.07 16.08
during covid-19

5 DBT 18.99 52.08 88.34 72.24 229.98 461.63 10.85

6 < 5,000 financial 41.11 142.13 | 138.10 0.89 0 322.23 7.58
assistance for
purchase of tools

7 Health Checkup 0 0 7.14 17.65 34.40 59.19 1.39
Scheme

8 Atal 0 29.86 14.67 0 0 44.53 1.05
Vishwakarma
Sanman Yojana

9 Training 0.20 3.76 24.02 0.67 0 28.65 0.67
Expenses/ RPL

10 | Kamgar Kalyan 0 0 11.10 11.10 0 22.20 0.52
Mandal Mumbai

11 | Wage Loss 0 0 11.74 0.25 0.03 12.02 0.28
Compensation

12 | Atal Bandhkam 0 0 0 0 6.82 6.82 0.16
Kamgar Awas
Yojna Urban

13 | Atal Bandhkam 0 0.10 0.15 6.42 0 6.67 0.16
Kamgar Awas
Yojna Rural

14 | Mahatma Phule 0 1.84 2.20 0 0 4.04 0.09
Jan Arogya Vima
Yojana

15 | Special 0 0 1.27 1.21 0 2.48 0.06
Registration
Drive-Expenses

16 | Atal 0 2.23 0 0 0 2.23 0.05
Vishwakarma
Sanman Yojana
(Dist)

17 | ¥ 3000/- 0.22 0.10 0 0 0 0.32 0.01
Financial
Assistance

18 | Wall Collapse 0 0 0.30 0 0 0.30 0.01
Total 60.52 | 376.01 | 1,048.45 | 1,032.75 | 1,736.04 | 4,253.77 100.00

Source : Information furnished by the Board
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Appendix 6.2
(Reference: Paragraph 6.4.1)
Experience requirement specified in the Request for Proposal issued by the Board for the
distribution of safety kit and essential kit

Sr. No. Experience requirement
1 a) The bidder should have experience of at least one work order of supply,
delivery and distribution each of value not less than ¥ 80 crore.
or

b) The bidder should have experience of at least one work order of supply,
delivery and distribution each of 1,80,000 units of articles/items in Government
(State/ Central)/Semi Government/ Corporation in India in the last five financial
years as on bid submission date.

Or

2 a) The bidder should have experience of at least two work orders of supply,
delivery and distribution each of value not less than ¥ 50 crore.

or
b) The bidder should have experience of at least two work orders of supply,
delivery and distribution each of 1,12,500 units of articles/items in Government
(State/ Central)/Semi Government/ Corporation in India in the last five financial
years as on bid submission date.

Or

3 a) The bidder should have experience of at least three work orders of supply,
delivery and distribution each of value not less than ¥ 40 crore.

or
b)The bidder should have experience of at least three work orders of supply,
delivery and distribution each of 90,000 units of articles/items in Government
(State/ Central)/Semi Government/ Corporation in India in the last five financial
years as on bid submission date.
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