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__Twenty Eighth Issue;—

From Director General’s Desk I

With profound joy and satisfaction, | wish to bring out the 28" issue of 'Forerunner’, the
newsletter of RTI Nagpur. In its endeavour of sharpening skills of the departmental
officers and to ensure their professional development, RTI Nagpur, during the year 2022-
23 has conducted 32 general training courses and 13 IS courses, where 907
departmental officers were trained. As can be seen from the training feedbacks received
from the participants, these training courses were successful in adding values and
enhancing skills of the participants.

The Wear 2022-23 has been eventful for this institute. After the pandemic, it was a
challenge before the institute to gear up and to revitalise the infrastructure of the
institute. lamvery glad and proud to inform that in spite of limitations of manpower, this
institute has managed to put best show on this front.

The sprawling lush green lawns, rose gardens, clean and peaceful atmosphere of the
institute adds beauty to the ambience and makes stay of the participant more
comfortable at the institute.

The institute is proud of scaling new heights during the year. It is worth mentioning here
that the institute has received the prestigious award of 'Most Improved Office' in the
category of training institutes from Comptroller & Auditor General of India on occasion
of Audit Diwas celebrated on 16 November 2022. During this year apart from other
reqular trainings to the departmental officers, the institute has successfully imparted
Phase |, Phase Il and Phase Il training to 25 DRAAOs of civil audit branch. The MICTP level
2 and MCTP level 3 courses organised by the institute are becoming very popular among
the user offices and as seen %‘grom the feedbacks received, these courses seem to have
rewtallsed and energised the participants which will help them not only in their
ofessional life but in personal life too. The SAS preparatory course for 53 DRAAOs (F
C)Auditisinprogress.

Thls institute is nominated as knowledge centre for Central Revenue Audit (including
Transfer Pricing) and also for State Revenue Audit. Apart from reqular training activities,
the institute had developed case studies and updated structure training modules on the
Knowledge Centre as well as other topics.

For celebration of audit week during November 2023, the institute has played the role of
coordinator at Nagpur station and has made the celebration a grand success. The
programme of 'Open Question Quiz' mainly focussed on role of C&AG in governing
system and development of Indian economy was organised in the institute which was
very well appreciated by all local IA&AD offices.

| take this opportunity to convey my sincere thanks to all officers who have attended mid
RAC meeting in October 2022 and RAC meeting during February 2023 and provided their
valuable inputs towards the cause of strengthening RTI in each sphere. | would look
forward to suggestions, if any, for further improvement. | also appreciate the all out
efforts made by all core faculties and administrative staff of the institute, without which
these feats could not have been achieved. In this issue, Hindi articles contributed by the
staff members of the institute are included, as no separate hindi magazine is published
by the institute.

| am sure that the institute notwithstanding the usual constraints, would continue to
strive for excellence in reaching higher echelons in the time to come.

Regards

Ms. Lata Ma//ikauna
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Our Products

‘® Case Stadies
1.Short Levy of Stamp Duty.
2.Shortrecovery of Motor Vehicle tax on Passenger Buses.
3. Non-realization of Land revenue in diverted cases.
® CaseletonInterpersonal Effectiveness and Team Building
® Preparation and updating of STM
1. Preparation of Finance Accounts and Appropriation Accounts
2. Audit of Direct Tax
\ 3. Motor Vehicle Tax

Continuing Professional Education (CPE)
(3T W T A 03 & o GEIE b GHH G T fRrE)

M fawg JITH/PTATTd BT ATH

ZIRIET ohlcd, Training on “Interpersonal Effectiveness and Team IIM, Indore
ERCRE RN Ca D) Building”

et EﬁEH. e, | All India Programme on “e-Procurement: RTI, Ranchi
T3 /HHET

#ff Sft.o. 37T, Online Seminar on Cyber Security RTC, Bengluru
.31, /HHT

Training programme on Tableau RTI, Mumbai

All India Programme on “Audit of e-Procurement RTI, Ranchi

oft UH.AR. TFRdTE, | Audit of Public Private Partnership in Infrastructure RTI, Hyderabad
ERSEC RN Cor

The Mandate l

Headquarter has declared this institute as a Knowledge Resource Centre in ‘Central
Revenue Audit including Transfer Pricing’ in April 2015 and ‘State Revenue Audit’ in May
2020 with a mandate to act as a repository of information on the subject through
developing quality Reading Material, Case Studies (National and International), Research
Papers and database of expert faculty and media reports.
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Director General with the Members of Mid-term RAC Meeting - 16.09.2022

—— oy

Participants of All India course on “Audit of Direct Tax” with
Ms. Lata Mallikarjuna, Director General and Core Faculty members
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Shri Praveer Kumar, Accountant General
(A&E)-Il, Mah., Nagpur relived from
additional charge of Principal Director,
Regional Training Institute, Nagpur.

Ms. Lata Mallikarjuna, Director General took
overthe charge of Director General, Regional
Training Institute, Nagpuron 16/08/2022.

HiTeToT =T Jedish-1 (EVALUATION OF TRAINING)

No. of Courses Participants This institute conducted total 32 General courses which
trained includes 3 months Induction Training course, 30 days
SAS Preparatory Training, Two months Phase-Ill for
General Course 32 653 DRAAOs 2018 Batch & Induction training for newly
promoted AAOs & Supervisors and 13 IS Based courses
IS Based Course 254 during 2022-23. All courses were graded averagly 4.5
and above out of 5, which is excellent.

Khula Prashna Manch

Real integrity is doing the right thing, knowing that nobody’s going to know whether you
did it or not. - Oprah Winfrey
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Smt. V.S. Reddy, Sr.AO/CF(General)

Natural Resource Accounting an initiative of GASAB, CAG ]

The Comptroller and Auditor General is
planning to come up with a report on
Natural Resource Accounting (NRA) by
November 2022.

Earlier GASAB had published a concept
paper on Natural Resource Accounting in
IndiainJuly 2020.

NRA is an attempt to develop accounting
systems to monitor responsible utilization
of natural resources which will lead to
their sustainability.

NRA is a process of est/'matin]g the value of
natural resource depletion and
environment degradation due to
economic activities. The concept of NRA
emerged to balance various components
of natural environment with the
economic progress of a country. The
terms NRA, Green accounting and
environmental accounting are used
interchangeably.

It is based on the concept - measurement
of a resource leads to its better
management.

The natural resources can be classified
differently on the

8asisof origin
8ioticand
#\biotic
- Basis of their stage of development
®otential resources
#\ctualresources
&Keserve resources
étock resources

- Basis of renewable resources or non-
renewable resources.

The need for NRA was first taken up at
United Nations (UN) conference on
Human environment in 1970 (Stockholm
commission). The Bruntland commission,
setup by UN emphasized on close relation
between environment and economic
activities in 1987 which was followed up
by earth summitat Rio de Janerioin 1992.

UN resolution titled “Transforming our
world: the 2030 agenda for sustainable

development (25" September, 2016)
requires preparation of NRA. It got
approval of 190 countries and India is a
signatory to this resolution UN in 2012
adopted the System of Economic and
Environmental Accountin? (SEEA). It is
latest internationally accepted
framework for NRA.

The CAG established the Government
accounting standards advisory board
(GASAB) in 2002 to improve government
accounting and financial reporting to
ensure quality control and public
accountability. It consists o[f all
accounting services in GOI, regulatory
authorities like RBI, ICAl and State
Governments. GASAB is forging ahead to
prepare guidelines for NRA.

The CAG of India is also a member of an
international body of supreme Audit
institutions called WGEA (Working Group
on Environmental Auditing) which
suggested that audit institutions should
aid their countries to adopt NRA.

Significance of NRA
- Interrelation between environment

and economy-Assists in
determination of development in
real terms.
Managing SDG's —4 out of 17 SDGs
are directly related to management
of natural resources, thus it would
help in SDGs.
Would help in combating climate
changes.
Help in framing policies in favour of
environment without hampering
development.

Although it is a challenge for India as well
as other countries, CAG and GASAB are
working towards NRA.

RTl also is planning to conduct one course
on NRA in 2023-24 indicating the need
and importance of NRA.

[ There are three constants in life ...

Change, Choice and principles
- Stephen Convey
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Shri S.R.Gaikwad, Sr.AO/CF(General)
Classification of Government Accounts I

We know that the Government Accounts
are keptin these three main divisions, viz.:
1. Consolidated Fund;
2. Contingency Fund,; and
3. PublicAccount.

These funds and accounts exist
separately for the Government of India,
for each State and for each Union
Territory having a Legislative Assembly.
There being no separate Public Account in
the case of Union Territory Governments,
the transactions pertaining to this
account shall be booked in the Public
account of the Central Government.

The Accounts of Union Territories cC)/‘
Delhi, Andaman and Nicobar Island,
Dadra and Nagar Haveli, Lakshadweep,
Chandigarh and Daman and Diu which do
not have Legislative Assemblies, form
?aa{t of the Accounts of the Government of
ndia.

Further Classification of transactions in
Accounts
The provisions contained in MSO (A&E)
Vol-I' Para 4.3 deals with the classification
of transactions in Government Accounts.
The broad features of classification of
transactions in Government accounts
are:
Under Article 150 of the Constitution,
the accounts of the Union and States
shall be kept in such form as the
President may on the advice of the
Comptroller and Auditor General,
prescribe. The word 'Form' used in
Article 150 includes not only the broad
form in which the accounts are to be
kept but also the basis for selecting
appropriate heads under which the
transactions are to be classified.
The estimates of receipts and
expenditure framed by Government or
in any order of Appropriation shall
indicate provisions, ordinarily against
heads opened in conformity with the
prescribed rules. Where there is
divergence, the corresponding receipt
or expenditure shall be brought to
account under the appropriate major
head or minor head or other unit of
classification as determined by the
President on the advice of the
/Codmptm//er and Auditor General of
ndia.

In Part-I, namely the Consolidated
Fund, there are two main sub-
divisions, namely

(i) Revenue: consisting 7 sections
for 'Receipt Heads (Revenue
Account)', and 'Expenditure Heads
(Revenue Account)’.

(ii) Capital, Public Debt, Loans
consisting of sections for 'Receipt
Heads (Capital Account)’
'Expenditure Heads (Capital
Account)'and 'Public Debt', 'Loans’,
and Advances'.

The first division comprising the
section Receipts Heads (Revenue
Account) dealing with the proceeds of
taxation and otger receipts classed as
revenue and the section; 'Expenditure
Heads (Revenue Account)'dealing with
expenditure metthere from.

The second sub-division comprises the
following sections:

(a) The Section 'Receipts Heads
(Capital Account)' which deals with
receipts of capital nature, which
cannot be applied as a set off to Capital
Expenditure.

(b) The section 'Expenditure Heads
(Capital Account)' which deals with
expenditure met usually from
borrowed funds with the object either
of increasing concrete assets of a
material and permanent character or
reducing recurring liabilities. It also
includes receipts of a capital nature
intended to be applied as set off to
capital expenditure.

(c) The Sections 'Public Debt' and
'Loans and Advances' which comprise
of loans raised and their repayments
by Government such as, Internal Debt.
External Debt of the Central
Government, and Loans and Advances
made by Governments, and their
recoveries.

The sources of inputs into the

Consolidated Fund are clearly defined.

Theseare:

(a)Revenues;

(b)Locgjns and ways means advances;
an

(c)Recoveries of loans granted by
Government.

The Constitution of India does not
mention whether grants form part of
revenue.
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Classification of Government Accounts (Cont.) I

There are two kinds of grants: One is
grant to States whose revenues are
inadequate to meet their normal
expenditure of running the Government
and these grants are as per the provisions
of the Constitution. Obviously, these can
be considered revenues of the receiving
State. Then there are grants which the
Government of India gives for Centrally
Sponsored Schemes; these are also
considered revenues. Similar is the case of
foreign aid in form of grants received by
the Government of India.

In Part I, namely Contingency Fund, of
the Accounts are recorded the
transactions connected with the
Contingency Fund set up by the
Government of India or by a State
Government or by a Union Territory
Government under Article 267 of the
Constitution/ Section 48 of the Union
Territory Act, 1963.

The Contingency Fund is at the disposal of
President/Governor; therefore, only
Government can issue authority for use of
its moneys. No subordinate authority can
of itself, authorise its use. In Part lll,

Sl

namely Public Account, of the Account,
the transactions relating to Debt (Other
than those included in Part-1), 'Deposits’,
‘Advances’, '/Remittances' and 'Suspense’
are recorded. The transactions under
Debt, Deposit and Advances in this part
are such in respect of which Government
incurs a liability to repay the moneys
received or has a claim to recover the
amounts paid, together with the
repayments of the former (Debt and
Deposits) and the recoveries of the latter
(advances). The transactions relating to
'Remittances’ and 'Suspense' in this part
embrace all merely adjusting heads under
which shall appear such transactions as
Remittances of cash between treasuries
and currency chests and transfers
between different accounting circles. The
initial debits or credits to these heads will
be cleared eventually by corresponding
receipts or payments either within the
same circle of account or in another
accountcircle.

For payments out of the Public Account,
approval of the Parliament or State
Legislatureis not required.

Yoga Sessions conducted during Induction Training for DRAAOs 2018 Batch

Man needs his difficulties because they are necessary to enjoy success.
- Dr. A.PJ. Abdul Kalam
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Shri P.V. Kale, Sr.AO/CF(General)
Importance of Training and Development I

In an ever changing and fast paced world,
training and development is an
indispensable function in any
organisation.

Generally speaking, training and
development is one of the lowest things
on the priority list of most of the
employees of an organisation. When itis
organized, it is often at the persistence of
the human resources department. There
is, however, enormous value in organizing
proper training and development
sessions for employees. Training allows
employees to acquire new skills, sharpen
existing ones, perform better, increase
productivity and be better leaders. Since
an organisation is sum total of what
employees achieve individually,
organizations should do everything in
their power to ensure that employees
perform at their peak. At the same time
employees should always be keen about
theirthrough training programmes.

Here are a few reasons that demonstrate
the importance of training and
development.

New Hire Orientation

Training is particularly important for new
employees. This can be conducted by
someone within the Organisation and
should serve as a platform to get new
employees to keep pace with the
processes of the Organisation and
address any skill gaps.

Tackle shortcomings

Every individual has some shortcomings
and training and development helps
employees iron them out. For example, an
official who is best performer in
administrative work may not have that
much skill in auditing or accounting and
vice-versa. Regular trainings on vivid
subjects can sharpen skills of the
employees in various subjects which will
in turn enhance the productivity of the
organisation.

Improvement in performance

If shortcomings and weaknesses are
addressed, it is obvious that an
employee's performance improves.
Training and development, however, also
goes on to amplify employee's strengths

and acquire new skill sets. It is important
foran Organisation to break down the

training and development needs to target
relevant individuals.

Employee satisfaction

An Organisation that invests in training
and development generally tends to have
satisfied employees. However, the
exercise has to be relevant to the
employees and one from which they can
learn and take back something. It will be
futile if training and development become
tedious and dull, and employees attend it
merely because they have to.

Increased productivity

In a rapidly evolving landscape,
productivity 1s not only dependent on
employees, but also on the technology
they use. Training and development goes
a long way in getting employees up to
date with new technology, use existing
ones better and then discard the outdated
ones. This goes a long way in getting
things done efficiently and in the most
productive way.

Selfdriven

Employees who have attended the right
trainings need lesser supervision and
guidance. Training develops necessary
skill sets in employees and enable them to
address tasks independently. This also
allows supervisors and management to
focus onmore pressing areas.

It will surely be productive for any
organisation to transform into a learning
organization and encourage a culture of
continual learning among employees, so
that the employees will always be willing
to undergo required training
programmes at reqularinterval.

Training and development programs can
have a huge impact on a Organisation.
Like every other function in your
Organisation, training and development
should be é‘ocused on producing targeted
and tangible results . The key is to treat it
seriously and consider it a capital
investment and make it results-driven.
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5G_ R

5G is one of the hot talk now days.
Companies are highlighting 5G
performance as well as its countless
potential application in almost every area
of life. New smartphones support 5G.
New carrier deployments talk about 5G
services. Chip vendors talk about 5G
modems and SoCs. Device makers upsell
5G as the “next big thing” that will
“change users'lives.”

Is it mildly upgraded 4G mobile
broadband, or is it the technology that
will connect industries and services,
power a massive number of loT devices,
and serve as the backbone support for
futureinnovation?

Whatis 5G, exactly?

5Gisthe /ifth generation mobile network.
5G NR (New Radio) is the air interface
that powers 5G, succeeding 4G LTE. The
5G specification was developed by the
3GPPB anindustry standards body.

5G uses different radiofrequency (RF)
waves than 4G, but the underlying
principle is the same: networks are
divided into cells, and devices get cellular
connectivity by connecting to radio
waves emitting from a carrier-installed
node. The big benefits of 5G over 4G are
increased capacity, higher bandwidth,
and higher speeds.

5G is maturing and 5G is delivering upon
the promises it made. But, 5G has more
potential torealize.

With 5G, we move towards a world where
video is at the heart of all apps and
services, with wider use of video, greater
demands for quality, VR, AR and 3D.
Mobile operators need to squeeze out
more capacity from existing spectrum,
thereby boosting the spectral efficiency
and userexperience.

5G has applications in three fields:
Mobile data and voice
Enterprise solutions
loT connectivity

5G for smartphone users deals with the
first field. The enterprise sector will, no
doubt, benefit from it as well, with
applications in industries such as
driverless cars, smart cities, uses in the
medical sector, smart machinery, smart
manufacturing, etc. With respect to the
third field, loT, the telecommunications
and mobile industries have been

Shri G.K. Omee, AAO/CF(EDP)

proclaiming for years that 5G will connect
Internet of Things (loT) devices in massive
numbers. Everything around us will be
connected.

So it's all about the speeds. The 5G
specification targets 20Gbps maximum
downlink speeds, which is ten times more
than the highest 4G LTE modem chip
(which go as high as 2Gbps). Of course,
20Gbps is only a theoretical target so far.
The best modem chips released by chip
vendors Qualcomm and Samsung can go
as high as a theoretical maximum of
7.5Gbps (when using millimeter wave 5G)
and 5Gbps (when using sub-6GHz 5G).

5G Modes : There are two modes of 5G:
non-standalone mode (NSA) and
standalone mode (SA). Right now, nearly
every carrier is relying on NSA 5G. Here,
the 5G network is dependent on 4G base
stations and 4G core network. The data
link transfer in such networks is using 4G
network facilities. NSA is easier for
carriers to deploy as they can reuse their
4G core networks and network facilities.
The disadvantage here is that it's
dependent on 4G so speeds won't be as
high, while latency won't go as low as it
can goinSAmode.

5G Ecosystem : The 5G ecosystem
consists of Mobile carriers that roll out 5G
networks, the infrastructure vendors,
cloud service providers, network chip
manufacturers, chip vendors that sell
modem chips to enable smartphones to
connect to these networks, and device
makers that sell phones to end
consumers. Other stakeholders in the
industry include governments and their
contractors, and more.

SoC : System-on-a-chip. Along with a processor, the SoC usually
contains a GPU (graphics processor), memory, USB controller,
power management circuits, and wireless radios.

LTE : Long-Term Evolution (LTE) is a standard for wireless
broadband communication for mobile devices and data terminals
3GPP : The 3rd Generation Partnership Project (3GPP) is an
umbrella term for a number of standards organizations which
develop protocols for mobile telecommunications.

References :

https://scdn.rohde-
schwarz.com/ur/pws/dl_downloads/dl_common_library/dl_new
s_from_rs/magazin/NEWS_221_english__200dpi.pdf
https.//www.ericsson.com/en/ran/5g-radio-fdd
https.//www.xda-developers.com/5g/
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Participants performing in the Jam sessions - DRAAOs Induction Training

Faculty Support by the Institute to other
training institutes/IAAD offices

faug

YT/ BT AT

Writing APAR

AG (Audit)-Il, Mah., Nagpur

CCS Conduct Rules, Leave Rules and
Vigilance

RGNIIPM, Nagpur

Training to AAQ’s for promotion to the post
of SAOs

AG (Audit)-1l, Mah., Nagpur

Training to AAQ’s for promotion to the post
of SAO’s

AG (Audit)-1l, Mah., Nagpur

Training to eligible AAQ’s due fo promotion
to the post of SAO’s

AG (Audit)-, MP, Gwalior

A residential Training programme on Data
Analytics for IDAS Officers

iCISA, Noida

Training to eligible AAO’s due fo promotion
to the post of SAO’s

AG (Audit)-l, MP, Gwalior

International Training Programme under
Indian Technical & Economic Cooperation
(ITEC) Programme of Ministry of External
Affairs.

iCISA, Noida

Training on “Electronic Data Analysis” for
the officers of SAl, OMAN

SAl, Oman

Training Programme on “Performance
Audit, Compliance Audit, Financial Audit
and Audit of the State Enterprises” for the
officials of the Ag’s Office, Maldives.

ICISA, Noida

Training course on Data Analytics and
Different Data Analytics tools

AG (Audit)-1l, Mah., Nagpur

Training of DEO Group ‘B’ for the
promotion to the post of DEO Group ‘D’

AG (A&E)-Il, Mah., Nagpur
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Contact us

email : rtinagpur@cagqg.gov.in
Ph. : (0712) 2545420, 2561635, 2545816
Fax : (0712) 2562577, Hostel - 2552252
Web : https://cag.gov.in/rti/nagpur/en
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