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1" The lle*ds i:f Uepaltment in thc XA&AD

{ as per lisf}.
2. L-)irect*r Ceneral (Headquarters)

Sub.- lvfutu.al'I'ransfers in Gr.'T]' &'C'cac{r.es in thr: IA&.&D-regal,*ing.

Sir/ [\4atlam,

I arn to state tl:at preseirtlv the h'lutual l'ransfers in IA&AD are heing
gcverned by the instructions/guidelines contained in various cirrutrars/
rlarifications issuecl bi,, this office from time tc time. There{orr, & r"leetl has L;een
{elt ttl levierv the exisling irrstructionsf guidelines anc-l briirg out a sel{
contairred Circular in this r:egclr'{i. Acccrdingly, tire faltrolrring set ai
conrprehensive guideiin*s rvi1l supersede all the existing instructi*nsf
guidelir"es on th"e sul:jcct*

{4 h{utual 'I"ransfers rna1,'l':,r: prermittecl in rcspect cf ail the regular Gr. ,l}' &
'c' posts, excluding thc posts of sr.A.o/A.c, in th* ilepartment subject
to the ronditi*n that the concerned officials shoulcl hold sarrie pr:st
under the tra.rc ciif{erent cadre controlling r:ffices l6cater-i at tw* di{ferent
stations. l{utual lransier betr+'een an r\ur.tritor anc{ 5r. Auclltor and an
.Acr:ountant ar"rr1 Sr. Accountant rnay alsr: be permilte*l subj*ct l* thr
cor:iditilrn that the c{-}ncernecl Sr.Auditor/Sr.Accourrtant will have fi:
seek ret'ersicn to the lolver p-rost r:f Auditor/Accountant. On reversion tr>

thc lolt'er post, thr: pay w'ill he fixecl in terms r:f the Dopl' o&,{ No.
7* i 4 / 2A 1?-Pay-tr clated 05, 1 1.3t112. Such Sr. Au d i tr:rf Sr. Aceountant r*rh*
will seek rer.ersii:n t$ the pr:st of Auclitor/A.ccountant may Lre

consictered {or promolion to lhe post rrf Sr.Auditorf Sr.Accountant in the
new ofiice oulv a{ter r:ompleficn of the minimum lengb}r of selvice
required for promution to the post of Sr. Auditurl$r.Accountant in the
new ei{tic*" Hr:wever. ir: Euch {ases, at thu tirne of pr*m*tisll as
Sr.Auditorf $r.Accountant in the uc.,r' *f{ices, lhe }:ene{it *f pay {ixati*rr
jn tcrms s)I FR-22 {l) (a) ( l) rr,*ult"l noL }-t, "rdmissible

{ii) h'{utual lr;rttsfers allaned v,,i11 not be in prrblic interest ancl thr *lficials
mutua]ly kans{erred r.vilI be thr ]unlor: nrost in t}re re.sper:lirre cadre on
the d.ate* o{ thelr jr:ining irr the new o{flces.

{iii} If the officials lvilllng fcr ru,tutual transler betr*ng to dif{er*nt categori*s
(UR, 5C, 5'f', OBC), lt ruill lre the responsilrility *{ the conccrr"recd Heads
of li"le L)ep;rrtment t* ensure lhat the rracant poir:lt of iire requisite
categury is ar.ailahle in thc reser-rratior"l r*ster {or the said ppst
rnaintainerl by their ofiices tc accornrnoclate tl-rc r:fficials t:f c{i{ferent
catt,gorics.

]::,]ffif f rri'ii,:l::!:lLa:



(io] ir"r the case *f AAOs, mutual transters shal] be pern"littcrl only ip 11",*

same strearn.
(t) {n case of of{iciais recruittd uncler sports qucta, mutual trar:sf*rs rluripg

{irst 10 ve:ars of their s<:r'",ice *..ould be a]low*cl bctlyeen th* san':e
clisciplinc *t Sports.

("i) Mutual 'i'ransfers retay alsc he considered cLering probaticn period"
Lit:lt'ever, in sur:h cases !.o,here tl"le mutual trans{ers }-lave been peimitterJ
cluring probation pericd, the corrcerned afflciais rvi1l have to pass ttrrr
requisite departmental examinations in tht: r"rerv office.l'he nu*rbcr rl{
cha:rces already *vailed io pass the said examination in thc cld *{{ic*,
aloflgin'ith tht: exemptigns, i{ any, n,or.lld be carricrt forr,riard in the new
*ffice.

ivii) Recluisite length of service for prornq:tion to the next higher grarle would
be required in the nei,r. o{fice. However, for the pur,p,:se oi h{ACp, thu
serl'ic* r$n({e}red in the old office rnay be taken into consiclerati6n.

{r,ii1} Iv{utual'Iransfers ffi1av be pennitterl onlv i:nce in ttrre entire serl,ic* carflijr
*f an o{{icial. }"{*ln.''ever, the sarne mav not be permitied ii t}re olficial
c*ncerneld has altained the age cf 56 vears on the dats: {rf sub*rittirrg t}:r:
applicaiion tr: hislher r:adre controliing offir.tr.

{ir) Bottrr t}'re cf{iciatrs r*'ill have to girre an unrlertaking to tt-re elfect t}rat sp
the rlate r:{ submittinp;- the applir:ation for mutual trar"rsfer, they have nqrt
pass*ri anv othcr ccn:rpetitive examination co:rcXuctcrtr by thr
SSCI tl ltrSC/ State IJ$Cs/ lSanking Scrvice Recruitmer"rt tl*arclsl Raitrvay
Rccruitment Board *r finy cthcr Recruitmerrt agencv and they rvill not
resip;n fi:om the serrvice within one yeal" frorr the date *f joining in the
ner,v of{ir:es. Hon ever, if an1,. of them resigns r,vithin ane vear, the
mutuai lransfer alreadV perrnitted woukl be |reateti as r.rull and rroiri.

i*) -tr'he cr:.rrcerned Heaitrs *f the Depar:tment 'r.vill irave lo jnitiaie acti*n
ltrilhin 10 rI*ys frotn the datc *f receipi o{ the applicaticn anrl dispose of
the case witllin 6li days"

ixi) 'Il're 
cases of &dutual Transfer in respect of Non Gazetted Gr. ,8, & ,c,

posts would be finalized by the lclcal Heactrs of l)epartrnent at their own
lerrel s6l1 intimate the details t<; the l{eadrluarters for informatiCIn.
I-{r w*r,er, the cases of i\,iutual ]"ransfcr *f cazettecl cr. 'lj' o{ficers are t{)
be fcnalarded ta lhe Hr.:aclquartr:rs fi:r pri*r approrral alcngwith th*
conscnt of b*th the ]:{rads rif Drpartment.

{xii) These it'tstructiotrs ,.r,illcome into force from the datc of issn*. However,
the cases of muttlal transfers alr:ear"ly fir-lalizr:d neeri nnt he rerpened.

(xiii) Please acknora,ledge the receipt.


