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In compliance with the directions received from the Office of the
Comptroller and Auditor General of India, New Delhi, vide email dated

21.08.2026 regarding the Comprehensive IA&AD Training Strategy, the

following instructions are hereby issued.

HETH UIABRY GRT IR cauen 318.0.05 ©.4). uferor 0= Rams
01.10.2026 & UH @l =@ RN & sigela Remr & GRg gfeor
AT Td SUAWT qAT Hh Qeetesa Gadlt waue afEafaa £

The Comprehensive IA&AD Training Strategy, approved by the Competent
Authority, shall come into effect from 01.10.2026. The Strategy provides for
the revised training architecture of the Department, annual training mandate,
role of training institutes, allocation and utilization of training days, and faculty

reorganization.
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A mandate of 50 hours of training per employee per year has been
prescribed. The mandate is applicable to officials in the rank of

Auditor/Accountant/Clerk and above. The training shall comprise the following

components:

(a) 25 hours of classroom training through RCBKI/Cs, in-house training and

CTlIs.
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(b) 25 hours through e-learning on the LMS portal, iGOT or other certification

courses.
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The organizational KPI presently prescribes a minimum requirement of
30 hours of training per employee per year. Accordingly, the 50-hour annual

training mandate shall be implemented in a phased manner, and the existing

30-hour requirement shall be treated as the interim minimum target.
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All Group/Section Officers of this office should ensure that the

officers/officials working in their respective sections are complied with the
provisions of the Training Strategy and are nominated for training programmes
and e-learning courses as required.
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Timely nomination of officials for training programmes organized by
RCBKI/Cs, CTIs and other institutions, conduct of in-house training programmes,

and completion of training hours through iGOT and other e-learning courses

shall be undertaken as part of the training-related activities.
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Officials undertaking flagship certification courses, such as Data Analytics,
Cyber Security and Al/ML courses with IIT Madras and programmes organized
with ICAl for the commercial cadre, shall not be required to complete the

mandatory training hours separately in the relevant financial year.
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Participation in all training programmes, webinars, seminars and in-
house training shall be appropriately captured in the SAl Capacity Building
Portal. Training hours shall be centrally recorded on the LMS and SAI Capacity

Building Portal.
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The progress of training hours shall be reviewed periodically. The Head
of Department shall undertake periodic review at the office level of the training
hours completed by officers and staff.
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