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In compliance of the Headquarter letter dated 13.10.2025, it is sated that
the Headquarters is conducting a Training Needs Analysis (TNA) for all officers

(except 1A&AS officers) and staff of the Indian Audit and Accounts Department
(IA&AD).
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The purpose of this call is to seek input on their training requirements,
which will be used to plan future Capacity-building initiatives.
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In this regard, all officers and staff of the office are hereby instructed that
on receiving a call from telephone number 08047360445 regarding TNA (Training
Needs Analysis) between 15.10.2025 and 16.10.2025 from 11:00 AM to 5:00
PM, they shall mandatorily attend the call.
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During the call, each will be asked the following questions:
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1. When did you last attend a training?
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2. Mention notable trainings you have attended in the past 3 years (this

can be in-house, in RCBKI/C, external agencies etc.).
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3. Briefly describe how you were able to use the knowledge from training

in your day-to-day work.
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4. Give three specific knowledge areas or skills that you feel the need to
improve in your domain to perform your current duties more effectively (e.g.,
Financial Audit, Compliance Audit, Performance Audit, Environmental Audit, IT Audit,
Data Analytics, Emerging Audit Areas, Change Management, Digital Transformation,

Administration, Entitlement Functions, Government Accounts, Public Finance, or any
other topics).
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5. In what areas in Information Technology do you need training? (vou
can think of MS Word, Powerpoint, e-office, OIOS, software in accounts offices, data
visualisation tools, data analysis tools, database languages, coding languages, or any
other tools you think you would need a training on).
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6. What is your preferred mode of learning? (In-person classroom, Online
live sessions, Self-paced eLearning, Blended approach).
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7. Ave there any upcoming projects, assignments, sectoral audits or
initiatives in accounts office where you would like to develop expertise in the

next \—2 years?
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8. Give three topics where you think training in-house can be provided

within your office.
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9. In what ways do you think the department can help you in upskilling

your subordinates in performing their role better?

10. U AATGER, R TR W TE GH1T 3T &g a9 & fpaar Rt ar
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10. In your opinion, how many days of training in a year would be ideal

to have a perceptible impact on your skill level?
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Also, ensure that the information regarding receipt of the said call is

mandatorily communicated to the Legal Cell at (legalcell. mpl.au@cag.gov.in).
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