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Email DAG Admin Cell

—
Fwd: .._zrcise of UPS Option by existing Central Government Subscribers under NPS

From : AG AE II Uttar Pradesh Allahabad <agaeuttarpradesh2@cag.gov.in> Sat, Mar 29, 2025 05:27 PM
Subject : Fwd: Exercise of UPS Option by existing Central Government Subscribers under

NPS - ”%o s T

To : DAG Admin Cell <dagadmincell.up2.ae@cag.gov.in>

From: nps—communications@mailer.proteantech.in
To: "AG AE || Uttar Pradesh Allahabad” <agaeuttarpradesh2@cag.gov.in>
Sent: Saturday, March 29, 2025 5:19:32 PM

Subject: Exercise of UPS Option by existing Central Government Subscribers under NPS 4 97-‘ \?l)/% /
7kl

Dear Sir/Madam,
Greetings from Protean eGov Technologies Limited (Central Recordkeeping Agency - CRA for Pensions).

We are pleased to inform you that the Pension Fund Regulatory and Development Authority (PFRDA) has issued the
PFRDA (Operationalization of the Unified Pension Scheme under NPS) Regulations, 2025 through a
gazette notification dated March 19, 2025. These regulations wilgmm__effect_f@mﬂmj_@,s, and are
available for reference here: PFRDA Notification

As per the regulations, all the existing NPS Subscribers under Central Government have one-time option to opt for
UPS and migrate their account (PRAN) from NPS to UPS. The key highlights of the migration process are as follows:

« All Central Government employees registered in NPS till March 31, 2025, are eligible to opt for UPS.
« The migration request must be submitted within three months from April 1, 2025.

« Once exercised, the option to migrate is final and irrevocable.

In this process, the Nodal Office (DDO/PAO) is required to process the migration request of the
subscriber in the CRA system.

« Migration request can be initiated by the subscriber via the eNPS portal https://enps.nsdl.com or by submitting
Form A2 to the respective Nodal Office (i.e.DDO or PAO). —

« Form A2is available for download on https://www,npscra.nsdl.co.in/ups.php .

Migration Process

The Central Government Subscribers can exercise their Migration request through:
1. eNPS Portal https://enps.nsdl.com :

1. The Subscriber to initiate the migration request through the eNPS portal and submit it via Aadhaar eSign.

2. The DDO to update employment details, (i.e Employee Code/ID, Date of commencement of qualifying
service, Current Basic Pay, Non-Practicing Allowance (NPA) (if applicable), and the scheduled date for the
next increment), verify and submit the request for authorization of PAO.

3. The Migration request will be processed in the CRA system once the request is authorised by PAO

1I1. Physical Submission:

1. The Subscriber is required to fill and submit the physical Migration Form A2 to the Nodal Office (DDO/PAO).

2. The DDO/PAQ is required to initiate the online request in CRA system for migration of PRAN, updating the
employment details.

3.  The Migration request will be processed in the CRA system once the Nodal Office authorizes the request.

A detailed Standard Operating Procedure (SOP) on the migration process of PRAN from NPS to UPS is available on
https://www.npscra.nsdl.co.in/ups.php

For further assistance, reach out to Protean-CRA at our Toll-Free number 1800-2100-081 or email at
cghelpdesk@proteantech.in, You may also visit our website for additional details, including Forms, FAQs and process
guidelines. .

Reaards.



“Email AG AE II Uttar Pradesh Allahabad

[Cag-all-offices] Unified Pension Scheme (UPS).

From : MANOJ KUMAR <saoaudit-r@cag.gov.in> Tue, May 06, 2025 09:37 AM
Subject : [Cag-all-offices] Unified Pension Scheme (UPS). 1 attachment
To : CAG-ALL-OFFICES <CAG-ALL-OFFICES@Ismgr.nic.in>
Cc : Sonali Chatterjee <aocent@cag.gov.in>

masﬁﬁaw-nmﬂ'amﬁwmm,
Uide 9, d19 SaTe IUTATT {7 fawett

BT 69 TP gheRI (Fraw)/e.3m/05-2023
f&qi®:- 05.05.2025

ufa
1. URAT AT vd srarate {um & gt sty |

2. Fears @ifde)

fdwa: Unified Pension Scheme (UPS).

Heled/Hgiedl,

e g o faxfa Jary faym, R warer, 78 face! & oraferd SifERgE=T No. FX-
1/3/2024-PR AT 24.01.2025 &1 39 3-8 S Wy Iow fHa1 11 8 |

R Tafers HUAT 3H HIAT SHRRIEHT BT SIRTDH HRATS o 5 $-Hd b Hewdh |
SRS PR | 38 TR AT ot Jewrse 9 Hf SISalS PR Hhd ¢ |

Notification F. No. FX-1/3/2024-PR. dated 24.01.2025 issued by Department of Financial
Services, Ministry of Finance, New Delhi on the subject cited above is attached with this E-mail.

The field offices may download the Notification attached with the E-mail for further
necessary action. It can also be downloaded from the website of the concerned Ministry.

Wl
T/

(FTST HHR)
af¥. o, el TeTw 5. (Fraw)
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. 27 7% feeett, erffae, s 25, 2025/ AT90 5, 1946
No. 27] NEW DELHI, SATURDAY, JANUARY 25, 2025/MAGHA 5, 1946

IEEKEIER]
(Frefra =g, farm)
g
7% faeelt, 24 sHatt, 2025
W, |, THTH-1/3/2024-Fr=me.—F d=merg (anfdw wrg fwmn) f G 22 fisay, 2003 €
afer=mT TEgT U §. 5/7/2003-SHEuEdraR i A dae (R &are ) i A 31 swad,
2019 Ft srferg=aT F=aT T .1/3/2016- T2 F Aifars deneaw #, F3 7w T WHF FAUT IOl F A
FAL EIT FTeT S LRI F FHATCAT 6 o1T TEIT G4 TOITAT F a1 T fashed F =9 F Ghiga Gor Jrerar
% FEA F7 i foram 21
2. T Y QST F7 FOF F UF FHATET G AR ZE0 ST TEIF GAT TOUTAT 6 S A g A<
T TEr Sor JuITelt F oiata o FrEeT 1 J9d 31 39w Mefetay RHeaard g, s4iq
TS % i It
()  FWEET A Faa St 7l § Iueed g, a9id
(%) otz #:g FA=ET 70 7 f 9% AT F TATq ATAFGAT IH FT oar g qr qrgEar fwi
GIEAEC

639 GI/2025 (1)




THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC.1]

(F) THAT 56 () (AT Farg EfEe Far (@i, faaw v adien) fam, 1965 F sava F:5
e AEF §) F WTAUTHT F Aaaa UFH FHATT FT AT FI9 F AT § FLHT T 08t
Fargh it aria 7, #iv

(M) 25 T N ~LAAA AEF FAT AATY F TAT HASEF TAAINT B ATAS F, (L F=AT =TT
arferafear o ST TEdt ar 39 qreiE & S THr FHar ettt vy w7 e

(i)  HAT & g AT FEIEET AT FHAET F IR F G § g spra suesy 7@ gem id

HTHAT § THFT For AT F & 507 72 S

1 s O M
(i) — FF AT F AT g qram, = aftge § stafag awg adf F aeredm, ferEr

AR

(F) qof FEAEE A #i 27 FRgfy & T vge 12 wifEs 9w 9w 99 i 50% 2nfh ot
AT QAT TAaw 25 TG 6t 5F a7 F TH 47 8,

(@) ¥ AEF qaT F= Y F qTHA H AATRF A S E g0,

(1) = AT AT IAA ATYF T AEF JaT F TATH FATATT F1 9 9 72 10,000 FTHA FT FATH
TRETR AT FArera o S, o

(%) =gAaw 26 A9 FT AF HAT F TATT FSgF FATHINT F ATHS F AT pEm, 39 ariE ¥
o= g, Fore AT &1 FHATE FaT § S B g afdafiar g #5 aan

(iv)  STeafOar F TeTq qaT gTeF i g F WA § S Gog F Tehter T3 AT 970 F1 ST

AT FT 60% FTAT &7 & farfea af a1 welit (7ar squarer aftmfiar ar Sfas dantafy

T UL 56 (37)  iaeTa qaTegre & qrera) Fr = s

(v HETE WA, Rt s i it qmam, sEr oft sre 21 97 9y 2 gEs
TrEd T TUAT HATCT FHATIAT T2 AT TS 9 FT 74 & T ATAT| HETE T2 el SFrare
9 B T 3 g

(vi)  STET TAT F TAT [0 BE HEI F O7C IO T (o Fa + HEATE =) 7 10% F7 37 F
affrafiar o uFRed sgaw i srafa & sosih 77 vEed sy giRfEe e i e
TATHET 72T F 4

(vii)  THTFT GUR Trorr e F sfava widw 21 fAfdat o femese e, at-

(F)  FHAT & oferaT offT IHY F qTEY F7 TR F AET F AT U AT FGH; A7

(@)  FF FTHEE T AR AT F qTT TH T FHda)

(viiy  FHATRAT FT AU (FF 99 + WgME 7)) F 10% 20T T a20aT 2 F7 a0F7 F7 o

HIZTT (Y AT + WgATE A1) F7 10% EIT| ZIAT F1 Tede FH= F =701 Hda 5§ 57 BT

Enn




[¥TT [—avE 1] ST T TS9O | STETET 3

(ix)

(x)

(xi)

FE GCHRTC I THT FHAATCAT F ATAAT 8.5% (T A9 + WS WHT) FT AT A2 6
FTEAT FAM, BIegid G907 AT 9T 09 FIH F €49 9 THiFd 994 AT F [aFed Fi 47 2
afafes storam vfiga Yo FremT fFeT F davia gt sam f agraar F Fro )

FHATL Fae AT HOH 6 (o &1 290 F Fwedt Hit ao=r q6a g1 UF [ Gt s g
Y B s fm i g A B smom S & B b B
TTferRTer g FuE-a9T 9T [REer 1 'Rwter few aftafus B s gwar 21 9= w1 ==
st waE § Haer F BT w1 g 98 wear g, a7 {77 'Rwie G amg gem

g FLHTT F ATATCH AT F A7 & AT = w49 ¥ fog Faer g2+t fota 1 @ afewr
E-Eereanaganll

(xii) I FHATAT F Tag &/, AT THFA GUT AT F TATAT Y GG § T3 G499 g0 ¢ A o0

THFT FOT FroT fAFeq 1 99§, Fod [fer fffamws ¢ Fem wifesr zir-e afer
TOeH FA F T a7 7 Fyir :am

FTENF: 57 FTEGTAT % 7197 57 G a7 A (791 1929 # Ja1 [T JTAF147 F1 797 T47 7%=
§iFfaT srar st g1

6.

THFT Jore ToAT F FEe F afiEmes § & w9rEt i @ g dod Tt F daid
T F (A FHAET F GT9-979 F7 TCRC F AT FHART TEF G GOt 3 efdwia a1 ar
TS T AT F FEFET HFAT FLAHRS 2 AT THFA G FoAT F AweT F AT TgT der
YOSt | T T 6 21 T2 Fs FHATL THFT G o1 F &FFeT F1 =707 Fa7 §, a1 3806 a1
TRETIT U 91t T STATHT TAT /AT ATOAT AL T TF 1 A A1 & A3 A7 gl
U= AT TEHT G909 TOITeAT 3 siaita a7 o 0 =y, S ushisd Yeorq growT e & qiere 6
wart e o A § £, v Yore FiemT fFEew #1 3w #7398, a1 wEart st farEg i g
HEgT F TP Yo WSt G| THAT F U GO AISAT F Sada FHATT & AT waE 7§
st e o ST
TET Ter OISt % et Fa7 (30 70 weiw s=r, g whiea Yo Jremr # o forar 2,
% o Yo [ R e fam widswor g Reifa ads § S=wrs wida geq ft Tomr
et qaigw  arg it Srost, sear; -
(F) AEF AT F TedF AT & o0 FHATTAT A2 Frafer 2 F oo wasy e £ fafaa
T,
(@) A=Y AR F AT H dorT Aty R i fewm arter g Rt G
ST AT UG Hed ad A S, @i :
(W) UF steraTAT F e Yo Ffe Rrffam s G st g 3ar et FeEer F
"Rwiee t=' % srgEm s 2)
FHATL & [Aa9r Fwedl & 719 ARG FH99 § Toq 97 Il FT AafF A 9T U FAATL F

g FRar SToem S99 JT-ATS, FHATT F ATET S99 H99 6 god 47 g, St e sude
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T7 5 F a1 7L 2, F oft FHEE g G s

7.

10.

1.

12,

13.

14.

15.

16.

affrafiar a1 FarfgiRr o vfigd Yo T BFFew F dawia w95 F T4 97 FrateT vE
T Fuife £ st st 7 T ¥ '

afrafiar a1 Fargir = Ea om TS F g FHE gREE s F s F oo
AT FTE T qeT AT S F aEw @ FIE F AR wdE F gow av gt # dat w797 F
ferg wifdrga Fom 7R =afwra Ftig 71 qe7 a1 gfRe S9uTE F9 F ge7 a7 afae & w9 2, 9
FHATE F TTH TH AT FT T FA & forw it stoam f =Ee #29 w1 G5 gom ot
TR FTF FT qo7 a7 I 3907 F99 F 927 7 742 F af0eF 2, 91 =T F=01F 790 F
ALEL o AT A2 F HAL Tl ATTFT FAT AT AT Hda & S Tfar = #7 47 oy
a2 FHATE FIT AT FF F T Fihq & siaig qog a1 7, T=m F97 F gog a7 g 7
F1 §, T GRTET qam T dqara # spran sferga B s
UHIFA o Ao, oF Tfe-emenfia Fom woreft 219 F qr, wd=fo # giee gEe e
HAIRT (FHATE A AT 297 /) F Frafag i o977 a9 o A3 o i s 2
TeTEar F forg a8 =g fFar star & & 2 off i e 57 aftemen F ats gy Sora ot
F i whFa YorT A F Faew F1 99 Far &, 37 dafRaty F gur afRe Bl s A
e, $ift afvadw, Geftg @rva, ae & Fanfge gu F=niat & aro Gl oft sarEr orfy 6 ai
F forg o A€t 2 Wi 2TET AE w1 aFar 21
T T TISAT 6 T 37 TET F9 Tl 3 O Fartger we=rieay, dr g $or Trerm
F gi=Te f aria & wger afvafiar s w2 9% €, 77 oF 79157 TRadqT # ary a0 2 v
Fferaftar yta FH=10at w7 atasy [ @7 F wqae e afte Mt s=ta F oo awm
qraE FAr srom tw sfieattar st F o oaf@ds v ofr, B Yaw B
At =i e srfes g Futfia frar s, 1 e 3% g 4 7€ A e 5=
AT T TS JTTAAT 1 FHTATTG H2T 6 TATq T St
AAATTAT F T ATATHATHF FIAATET FT TTHAT FI7 AT AT ST FATAFIR F T ATATEATHT
FrATRT 9T A= fmr srar 8, 0F wEiEt F v o Tom Ao e F s gt
AT F qTLH T 9= & wfega B smom
At afigedt ¥ sota wfiga om @ F ram F1 F =9 § samerens I3 a6y §
faw T & '
For fAfer Bffame @v fem witsor ofiga Yo Ao F afsmes & oo Bl s =
TFar g
UHTFT Gor Aot (Ftuer) F afeETes i wary 7 1w, 2025 2nfh

ST AT, HYE AT



[4TT I—avE 1] AL T TSI © AHTHTOT 5

ERGL
s sy (=i &ard fawmn) i e 24 sad, 2025 6 sftgmmT . . owee-1/3/2024-9=r
F R 14 F waiiT aee

&, St ATiae g e e % Segar
AT F FreferfEa &= % arg B afigeat ¥ 32 o G Gy m g, s

() Pt s S SR & wEa 12 wReE s T I 45,000 T (6 ¥ w1 § R

2l
(i) FHETE F aTH 25 T (300 WEH) AT IAY ATAF (FL F w9 F i) £ agw G4 (soww F
HEHT &1 =T ¥ AT I7) 2

(iii) =T F Teft sferar Fafia = & s R o E & 5w # #9978 gL 2
(iv) =T T e #7 Rtee Ted FAT 2
(v) FHEATE F FrE sAfarn et 7t 7 2

TR 1: FHAR (i) & (v) 7 Toft et 1 Q@ AT g
o HATHERT 9% FHAT F AREE S99 71 759 50,00,000 =07 (10,000 77z) (arddt ¥ w9 #

fafema) 21

o IH HTHA § F=WTE FI4F F: g7 +ft 50,00,000 =97 (10,000 ) (Frft F =7 # Byfema) v
ELERY]

. Wﬁﬂgﬁfﬁ?ﬁw@m

% (= )x ) e rd e B
300 X(#‘rﬁﬁ)mg S
(i)ﬁﬁSOOﬁJﬁﬁF*ﬁ%ﬁSOO%Wﬁﬁ'&Tml

(i) 7% (F72) X‘ﬂ/SOO 10 000 & F7 &, 7 10,000 ¥ =7 # forar S|

45,000 ( ) 5000000 , 5
=2 % 3007% (50.00,000 ~ < 22500 H AL HEIE & (STAT) =7

Ale:- T0 AWA § gt e oof gREm gae § e g
qRge 2: FHA (i) 3 (i) &F (v) T T F G HEAT g1 FHAT F T 15 T (180 #E) 7 ordew
AT (ST F WEIAT T TEAT & AT I7) 2

. FaTfag Ry 9% T ¥ =iRE wdw # geq 30,00,000 w9 (8,000 TfE) (ArSE ¥ wT

=rfea) 21
. F=HT F9F F7 =7 30,00,000 F97 (8,000 1) ?ﬁ?ﬁ%wﬁﬁﬁw)ﬁm
. FHATL 7 FIATHA Erar grm
=(§)x(3%)x ("Ez—:-[)%'ﬁﬁﬁ%mﬁ?

(i) af= 77 300 & w7fera 2, 97 29 300 F =7 & forar syoem)
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(ii) =fz (f172) X #7/300 10,000 & F7 &, 7 TH 10,000 F =7 & feran srom|

45,000 (180) 3000000 . "
= HE T ) STEHT
2 3007 (30,00,000) ~ *12:°00 ¥ AL TIET (FF4T)

M:ﬁhr&(:)m(m)%(v)wmﬁﬁwmal FHAT F 978 10 |1 (120 wER) i 2%
AT (S9TITT F HEIHIT AT TEAT & YT T9) 2
. Farfagfy @ FH=TE ¥ sfmE #dg #1 ger 25,00,000 F97 (10,000 FfAe) (et F =7
# ffea) 21
. F=mr FfE F7 9e7 25,00,000 FTF (10,000 7f2) (et F =7 § Frfema) 2em
o TR T AR e g

(g) X (%)x (g)msﬁ%mﬁa;
(i) 7f= =77 300 & =far+ €, 91 38 300 WIAT SATUIT
(if) 7 (f/2) X F1/300 10,000 & F7 £, & T8 10,000 ¥ =7 F forar s
_45,000 120 2500000
=3 (300) 25,00,000
& 10,000 =97 F =qFaw AT T F ATL-ATF AT AL T (STAR) T T@ET AT,
1T ST I HT G e AT F & O wit § o R T g
Tigea 3 (F): T (i), (iil) 3R (iv) 2rat F T FaT &1 A F it R S wE= F 0 10
T (120 L) FT AZF FAT (92T F HEAT T A=A F AU T) 2
o FETtAgle o FEAET F ARG FI9F F geq 22,00,000 FIF (8,800 fHe) (AT F wT H
f=rfea) 2
o =T FHE 77 ET 25,00,000 T (10,000 FfE) (F F =7 F Ffw) v

o FHAT FT JEATHT AT T

) =% 9,000

_)X(300)x(— T ord & 917 &,

(i) =f% =7 300 & arfera , T 38 300 /AT SATTAT
(ii) 7% (f1/2) X #/300 10,000 & %7 &, T 37 10,000 F =7 F forgr sTOwm

45,000 y (120)x 22,00,000 < 5.500
=% G300 (25,00.000)_ '

TH ATHS A Yor 8800 FUH F AT AR WS TT8d (FTM7) ZOAT, FFI SATHTT FI9AT H [ Fi94
F ot i STaT AET T T 2 '
aRged 4: FH=TE (i), (i), (iv) AT (v) =t B T FET {1 FHEE F w) sferE At w9 & sy g
T g § ofe 5 F Fw 9% anfRe 2, e e g dw/eattaa 98 e T gl
o AT X FHEET F AT BT w1 gET 45,00,000 T (9,000 TFE) (wEE FowT F
fafema) 21
o TFHTE FYF F TeF 50,00,000 TTF (10,000 If7e) (Ft Fwr & ) f1swmr A g 95 5
org sfraa sterama 1 0= § TEd g S=ATE 09 a4 A T )




[aTT [—aTE 1] ATLA T AT AHTHTT - 7

o FHAT FT A Gra gem

dt = st
(Z)X(soo)X(ﬁ)mﬁ%w%,
(i) 7% 77 300 & «rfarF &, 97 =5 300 WAT AT

(iiy 7t (f1/2) X F7/300 10,000 & F+ &, 77 =& 10,000 F =7 & forar srowm

45,000 300 45,00,000
2 ) X (—==)x (
300 50,00,000

- ) = ¥ 20,250 # AT HEATE TEA (F17) SEFT
TiRged 5: FHATE (1) F (iv) T qdl Hr G0 FAT g1 FHA F Hifvw FRewreft i, F=wrs wtdw £ o §
STt e AT e § Uger FHETT 5T AT99 g1 (97 T4 2
o gy w T % sfRere ey 51 997 40,00,000 = (8,000 7fe) (arddY ¥ wq F
farfea) 2
o F9HT FIE F =4 50,00,000 FFF (10,000 FF=) (FFft F w7 # FHeAq) g1 FE aifaw
At 72 g T e w1 gu = sidw A frar s
o FHATE FT RATET FE™ ZOT
o ER EIE
;)X (ﬁ)x (G T w
(i) f% 77 300 & srfer §, 7 T8 300 ATAT SO
(ii) f (f1/2) X F7/300 10,000 & F7 , 77 37 10,000 F =7 F forar FTCMI

45,000 300, 40,00,000 , .
= )X(300)X(50,001000)=?18,000ﬁmmm(ﬁm)ﬁml
qRgeT 6: FHAT (i), (i), (jii) 3 (v) @ F Q@ FQT §1 FHAG 7 =Afwra wigq § Faw Bweat wv
fareT AT ol =fRwra Sidw 7 qeg S=wTE Sida & of4F §
o FafAgfy o FHEET F =T S99 F1 ger 55,00,000 F9F (11,000 ) (ST F w7 F
fafemra) 21
o d=HTH FiTH FT ge7 50,00,000 9 (10,000 FfHz) (it F w7 # Ffeqw) g1 Faw % ‘Refee
T 3 ATHTY 9% =W F 99 a7 0y T g

df ik e
(E)X(%O)X (g)msﬁ%m—ﬁ:;
(i) a2 #7300 & rfers €, 97 39 300 /ET A0

(ii) afF (f1/2) X F/300 10,000 & &+ 2, 7 T 10,000 F &7 # o srowm

45,000 y (300)x 50,00,000 S _ 5
= = P H AN Hgd "'a; gd IS Gilga Tl
( 2 ) 300 (50,00,000) “ & (F1)

TH ATES H, FEHAT F TR 9 AT ARG dF @ H oA F99 (T 5,00,000 w99) Fi

T # =it wide #7 afafs geg fAem :
qRged 7: FHATY (i), (i), (jif) 3 (v) ol 1 Q@ QT §1 FHAR F AT Fdw § I @t wv
e 9T Sl siRmTa S 7 4 d=w T S0 § T 3
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MINISTRY OF FINANCE
(Department of Financial Services)
NOTIFICATION
New Delhi, the 24th January, 2025

F. No. FX-1/3/2024-PR.—In partial modification of the Ministry of Finance (Department of Economic
Affairs) Notification No. F. No. 5/7/2003-ECB&PR dated 22™ December, 2003 and Ministry of Finance (Department
of Financial Services) Notification No. F. No. 1/3/2016-PR dated 31* January, 2019, the Central Government has
decided to introduce Unified Pension Scheme, as an option under the National Pension System for the employees of
the Central Government who are covered under the National Pension System.

2. The Unified Pension Scheme shall be applicable to such Central Government employees who are covered under
National Pension System and who choose this option under National Pension System. It will have the following
features, namely: -

Eligibility under the Scheme
(i) Assured Payout shall be available only in the following cases, namely: -

(a) in case of an employee superannuating after qualifying service of ten years, from the date of
superannuation;

(b) in case of the Government retiring an employee under the provisions of FR 56 (j) (which is not a
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(if)

penalty under Central Civil Services (Classification, Control and Appeal) Rules, 1965) from the
date of such retirement; and

(c) in case of voluntary retirement after a minimum qualifying service period of 25 years, from the
date such employee would have superannuated, if the service period had continued to
superannuation.

Assured Payout shall not be available in case of removal or dismissal from service or resignation of the
employee. In such cases, the Unified Pension Scheme option shall not apply.

Benelfits under the Scheme

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

Subject to other conditions stated in this notification, Assured Payout under the scheme shall be as
follows, namely: -

(a) the rate of full assured payout will be @50% of twelve monthly average basic pay, immediately
prior to superannuation. Full assured payout is payable after a minimum 25 ycars of qualifying
service;

(b) in case of lesser qualifying service period, proportionate payout would be admissible;

(c) a minimum guaranteed payout of Rs. 10,000 per month shall be assured in case superannuation
is after ten years or more of qualifying service; and

(d) in cases of voluntary retirement after a minimum 25 years of qualifying service, assured payout
will commence from the date on which the employee would have superannuated, if he had
continued in service.

In case of death of the payout holder after superannuation, family payout @60% of the payout
admissible to the payout holder, immediately before his demise, will be assured to the legally wedded
spouse (spouse legally wedded as on the date of superannuation or on the date of voluntary retirement or
retirement under FR 56(j), as may be applicable).

Dearness Relief will be available on the assured payout and family payout, as the case may be. The
Dearness Relief will be worked out in the same manner as Dearness Allowance applicable to serving
employees. Dearness Relief will be payable only when payout commences.

A lump sum payment will be allowed on superannuation @10% of monthly emoluments (basic pay +
Dearness Allowance) for every completed six months of qualifying service. This lump sum payment
will not affect the quantum of assured payout.

The corpus under the Unified Pension Scheme option will comprise of two funds, namely:-

(a) An individual corpus with employee contribution and matching Central Government
contribution; and

(b) A pool corpus with additional Central Government contribution.

The contribution of employees will be 10% of (basic pay + Dearness Allowance). The matching Central
Government contribution will also be 10% of (basic pay + Dearness Allowance). Both will be credited
to each employee’s individual corpus.

Central Government shall provide an additional contribution of an estimated 8.5% of (basic pay +
Dearness Allowance) of all employees who have chosen the Unified Pension Scheme option, to the pool
corpus on an aggregate basis. The additional contribution is for supporting assured payouts under the
Unified Pension Scheme option.

The employee can exercise investment choices for the individual corpus alone. Such investment choices
shall be regulated by the Pension Fund Regulatory and Development Authority. A ‘default pattern’ of
investment may be defined by Pension Fund Regulatory and Development Authority from time to time.
If an employee does not exercise an investment choice on individual corpus, the ‘default pattern’ of
investment will apply.

The investment decisions for the pool corpus built through the additional Central Government
contribution will solely rest with Central Government.

In respect of employees who have retired before the date of operation of Unified Pension Scheme and
who opt for the Unified Pension Scheme option, Pension Fund Regulatory and Development Authority
will determine the mechanism for making available the top- up amount.

Explanation: For the purpose of this notification basic pay includes non-practicing allowance granted to
medical officer in lieu of private practice.

The existing Central Government Employees under National Pension System, on the effective date of
operationalisation of the Unified Pension Scheme option, as well as the future employees of Central
Government can choose to either take the Unified Pension Scheme option under the National Pension
System or continue with the National Pension System without the Unified Pension Scheme option. In case an

amnlaues rhancae tha TInified Pancian Qchamea nntinn all ite etinulatiane and canditiane chall he deepmed ta
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10.

11

12,

13.

14.

15.

16.

have been opted for and such option once exercised, shall be final.

Once an employee covered under National Pension System, who is in service on the effective date of
operationalisation of the Unified Pension Scheme option, exercises the Unified Pension Scheme option, the -
outstanding National Pension System corpus in the employees Permanent Retirement Account Number shall - -
be transferred to the employee’s individual corpus under the Unified Pension Scheme. g :
For each employee covered under National Pension System who has exercised the Unified Pension s—c};e_;ﬁ;_é

option, a ‘benchmark corpus’ value shall be computed, in such manner as may be determined by: i 1e Peﬁsnaﬁ
Fund Regulatory and Development Authority, with the following assumptions, namely: - :

(i)  regular receipt of applicable contributions for both the employees and the employer for each mont of.
qualifying service;

(ii) in case of missing contributions, an appropriate value, to be determined by the Pension Fund
Regulatory and Development Authority, shall be assigned; and ;

(iii) investment of such contributions is made as per the ‘default pattern’ of investment, as defined by the
Pension Fund Regulatory and Development Authority.

The value or units in the individual corpus with investment choices of the employee shall be informed to such
employee on a periodic basis. Alongside, the value or units of the benchmark corpus corresponding to the
employee, computed as per para 5 above will also be informed to the employee.

At superannuation or retirement, the qualitying service of the employee under the Unified Pension Schemc
option, will be determined by the Head of Office, where he is employed.

At superannuatlon or retirement, the employee under Unified Pension Scheme shall authorise transfer of the
value or units in the individual corpus to the pool corpus, equivalent to the value or units of the benchmark
corpus for authorisation of Assured Payout. In case the value or units of individual corpus is less than value or
units of the benchmark corpus, the employee will have an option to arrange for additional contribution to meet
this gap. In case the value or units of individual corpus is more than the value or units of the benchmark corpus,
the employee shall authorise transfer of value or units equivalent to the benchmark corpus and the baIance
amount in the individual corpus will be credited to the employee.

In case the values or units transferred by the employee from the individual corpus to the pool corpus, is less
than the value or units of the benchmark corpus, payout proportionate to the assured payout shall be authorised!

The Unified Pension Scheme, being a ‘fund-based’ pension system, relies on the regular and timely
accumulation and investment of applicable contributions (from both the employee and the employer) for
Assured Payout to the employees.

For the sake of clarity, it is made clear that any employee who has exercised the Unified Pension Scheme option
under National Pension System under this notification, shall not be entitled for and cannot claim, any other
policy concession, policy change, financial benefit, any parity with subsequent retirees etc. later including post-
retirement.

The provisions of Unified Pension Scheme will also be applicable, mutatis mutandis to past retirees of Natmna[
Pension System, who have superannuated before the date of operationalising of Unified Pension Scheme. Such
superannuated employees will be paid arrears for the past period along with interest as per Public Provident
Fund rates. The monthly top-up amount for such superannuated employees, to be determined by the Pension
Fund Regulatory and Development Authority, will be paid after adjusting the withdrawals made by, and
annuities paid to, them.

The provisions regarding assured payout under the Unified Pension Scheme option for employees facmg
disciplinary proceedings at the time of superannuation or where disciplinary proceedings are contemplated post-
retirement, shall be separately notified.

Tllustrative examples as to working of payouts of Unified Pension Scheme under different scenarios are g:ven in
the Annexure.

Pension Fund Regulatory and Development Authority may issue regulations for operationalising Unified
Pension Scheme. i

The effective date for operationalisation of the Unified Pension Scheme shall be 1% April, 2025.

-

PANKAJ SHARMA, Jt. Secy.
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ANNEXURE

ANNEXURE REFERRED TO IN PARAGRAPH 14 OF THE MINISTRY OF FINANCE (DEPARTMENT OF
FINANCIAL SERVICES) NOTIFICATION F. NO. FX-1/3/2024-PR DATED- THE 24" JANUARY, 2025

A. Illustrative Examples of Admissible Monthly Assured Payout
A set of different scenarios have been considered with the following set of assumptions, namely:-

(i) ' The 12 monthly average basic pay before superannuation of an employee is Rs 45,000 (denoted as P).

(if) The employee has a qualifying service (based on the number of months of contribution) of 25 years (300
months) or more (denoted as Q).

(i) All contributions of the employee have been credited regularly and there are no missing credits.
(iv) The employee has opted for ‘default pattern’ of investment.

(v) The employee did not make any partial withdrawals

Scenario 1: The employee fulfils all conditions (i) to (v).

o The value of the individual corpus of the employee at retirement is Rs 50,00,000 (10,000 units)
(denoted as IC).

¢ The value of the benchmark corpus in this case should also be Rs 50,00,000 (10,000 units) (denoted as BC).

e  The assured payout of the employee will be

P QN 1c . .
_(E) X (300)}( (Bc) with the condition that;
(i) if Q exceeds 300, it will be taken as 300.
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,000 300 501001000
=X (300 X (5000000 = RS 22,500 plus applicable Dearness Relief (DR).

NOTE:- In this case assured payout equals full assured payout

Scenario 2: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 15 years (180 months).

e The value of the individual corpus of the employee at retirement is Rs 30,00,000 (8,000 units)
(denoted as IC).

»  The value of the benchmark corpus will be Rs 30,00,000 (8,000 units) (denoted as BC).

*  The assured payout of the employee will be

—(—) X (m)x (—) with the condition that

(i) if Q exceeds 300, it will be taken as 300.
(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

=

Scenario 3: The employee fulfils the conditions (i) and (iii) to (v). The employee has a qualifying service (based on
the number of months of contribution) of 10 years(120months).

45,000 180 30,00,000

) X (300)}( (30 50 aoo) Rs 13,500 plus applicable Dearness Relief (DR).

e The value of the individual corpus of the employee at retirement is Rs 25,00,000 (10,000 units)
(denoted as 1C).

®  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).
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e  The assured payout of the employee will be

Q IC
( ) X (300))( (Bc) with the condition that;

(1) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

4s.uno 120) 25,00,000
X {3007% (35,00,000 = Rs 9:000

which will be raised to the minimum assured payout of Rs 10,000 plus applicable Dearness Relief (DR), as the full
value of the bench mark corpus has been deposited from the individual corpus to the pool corpus.

Scenario 3(a):The employee fulfils the conditions (i), (iii) and (iv). The employee made partial WItll'draw’a]s; The
employee has a qualifying service (based on the number of months of contribution) of 10 years(120 months).

* The value of the individual corpus of the employee at retirement is Rs 22,00,000 (8,800 limits)
(denoted as IC).

=

e  The value of the benchmark corpus will be Rs 25,00,000 (10,000 units) (denoted as BC).

e  The assured payout of the employee will be

_) % (300
(i) if Q exceeds 300, it will be taken as 300

(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45300 (120
2 300

IC ..
)X ) with the condition that;

22,00,000
25.00.000

=( IX( ) = Rs 8,800

In this case assured payout will be Rs. 8800 plus applicable Dearness Relief (DR), as full corpus has not been
deposited from the individual corpus to the pool corpus

Scenario 4: The employee fulfils the conditions (i), (ii), (iv) and (v).All contributions of the employee hévé not
been credited regularly and there are some missing credits which has not been made good/ arranged to be made good
by the employee.

¢ The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9 000 umts)
(denoted as 1C). i

* The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out considering an average contribution for the missing credits.

e The assured payout of the employee will be

P
(*2“) E)X (—) with the condition that;

(i) if Q exceeds 300, it will be taken as 300
(i1) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.
45,000 300, . 45,00,000

=(—)X

= (300) (50 o oco) = Rs 20,250 plus applicable Dearness Relief (DR)

Scenario 5: The employee fulfils the conditions (i) to (iv). The employee made partial withdrawals, the value of
which, vis-d-vis the benchmark corpus, has not been recouped by the employee before retirement.

* The value of the individual corpus of the employee at retirement is Rs 40,00,000 (8,000 umts)
(denoted as IC).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
will be worked out considering no partial withdrawals.

* The assured payout of the employee will be

X( = o)X (—) with the condition that:

(1) if Q exceeds 300, it will be taken as 300
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(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

so00 40,00,000

300
= (300)X (50 00, 000) Rs 18,000 plus applicable Dearness Relief (DR)

Scenario 6: The employee fulfils the conditions (i), (ii), (iii) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is higher than benchmark corpus

¢ The value of the individual corpus of the employee at retirement is Rs 55,00,000 (11,000 units)
(denoted as IC).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on *default pattern” of investment.

e The assured payout of the employee will be

P
(E) X (300))( (— ) with the condition that ;
(1) if Q exceeds 300, it will be taken as 300

(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

45,090 (300) 50,00,000 ' |
N 300°% (50 00, 000’ — R8 22,500 plus applicable Dearness Relief (DR)

In this case, the employee will get a credit of the excess value of individual corpus vis-a-vis benchmark corpus (i.e.
Rs 5,00,000) in his designated bank account at retirement.

Scenario 7: The employee fulfils the conditions (i), (ii), (i) and (v). The employee opted for investment choices
in the individual corpus and the value of the individual corpus is lower than benchmark corpus.

(a) If the employee does not recoup the individual corpus:

*  The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as
IC); as the employee did not recoup the value of the individual corpus vis-a-vis the benchmark corpus, owing
to the investment choices exercised by the employee.

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on *default pattern’ of investment.

e The assured payout of the employee will be

Q

P jii-. iy Ic . -

(;) X (300))( (BC) with the condition that;
(i) if Q exceeds 300, it will be taken as 300

(i) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

g 3 00 (5 0,00.00 !)) Rs 20,250 plus applicable Dearness Relief (DR)

(b) If the employee partially recoups the individual corpus:

*  The value of the individual corpus of the employee at retirement is Rs 45,00,000 (9,000 units) (denoted as

IC); the employee recouped partially the individual corpus by Rs 2,50,000, so the corpus now stands at
‘Rs.47,50,000 (9,500 Units).

*  The value of the benchmark corpus is Rs 50,00,000 (10,000 units) (denoted as BC). The benchmark corpus
has been worked out based on *default pattern’ of investment. .

®  The assured payout of the employee will be

Ic_ . . )
( ) X (300)]( (E) with the condition that;
(1) if Q exceeds 300, it will be taken as 300
(ii) if (P/2) XQ/300 is less than 10,000, it will be taken as 10,000.

300, 4750,000
45,000 U
= ) X (--,.) X (T7—-——2) = Rs 21.375 plus aonlicable Dearness Relief (NR)




