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In terms of Government of India, Ministry of Public Grievance and Pe
Training) Office Memorandum No. 35034/3/2015-Estt.(D) dated 22. 10.2019,

Wing/2016 issued vide letter No.39-Staff(Entt.[)/184-2014 dated 20.06.20

42/Staff Wing/2020 issued vide letter No. 1027—Staff(Entt.I)/78-2020 dated 15.10.202 !
Assured Career Progression Scheme, for Central Government Officers/Officials, following Office

nsion (Department of Personnel and
Headquarters’ Circular No. 23-Staff
16 & Headquarters’ Circular No.
0, received under Modified
rs are granted

financial upgradation from the date and in the Pay Level shown against their names :-
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gl | Name, Post & Prmtt No. | 3g9 didd Financial upgradation granted prEarad
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No- | g/shri. Present fmie T aaa | Office
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Date Pay Level
] e e (Audit]) |
Shyama Charan 10 2rd 102.03.2025 11 O/o the PAG (Audit-I)
1. MP, Gwalior
Sr.AO (01/6567)
Tushar Kant Upadhyay 10 ond | 25.02.2025 11 ‘ O/o the AG (Audit-IT)
2. MP, Bhopal
Sr.AO (01/10432)
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Above Officers have been granted higher Pay Level only, which will not be treated as functional/regular

promotion.
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d in the Annexure-I of Office Memorandum dated 22.10.2019,

As per the terms & Conditions mentione
e official and shall have no relevance to

ﬁnz}ncial Upgradation under MACPS shall be purely personal to th
their seniority position in the cadre.
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gf the financial upgradation granted is modified or withdrawn under any circumstances, the excess payment
ue to grant of financial upgradation will be recovered from their salary.
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