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In terms of Government of India, Ministry of Public Grievance and Pension
(Department of Personnel and Training) Office Memorandum No. 35034/3/2015-Estt.(D)
dated 22.10.2019, Headquarter’s Circular No. 23-Staff Wing/2016 issued vide letter No.39-
Staff{Entt.1)/184-2014 dated 20.06.2016 & Headquarters circular No. 14-Staff wing/2020
received with letter No. 169-Staff (Appt.)/141-2019 dated 24.02.2020 received under
Modified Assured Career Progression Scheme, for Central Government Officers/Officials,
following Officers are granted financial up-gradation from the date and in the Pay Level
shown against their names:-

& Name, Post & Prmtt | Financial upgradation Office
No. |No- S/Shri PamL:‘; ¢ _granted
' ! Date |Pay Level
. [Afoy Kumar Level-08 | 1% | 29.04.2010 | Level-09 | Retired on-
" [Srivastava, Retd. 31.01.2021
AAO (02/5628) 2nd | 29.04.2020 | Level-10
Retired on-

Vijay Singh Yadav, st
roz. Retd, AAO (02/5363) Level-08 | 1t | 09.01.2009 | Level-09 30.09.2017
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In terms of Headquarters circular No. 14-Staff wing/2020 received with letter No. 169-Staff
(Appt.)/141-2019 dated 24.02.2020, the actual monetary benefits of pay and allowances and
pension, consequent upon granting financial upgradation, will be admissible from
24.02.2020.
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The above Officers have been granted higher Pay Levels only, which will not be treated as
functional/regular promotion.
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As per the terms & Conditions mentioned in the Annexure-1 of Office Memorandum dnt'ed
22.10.2019, financial Upgradation under MACPS shall be purely personal to the official

and shall have no relevance to their seniority position in the cadre.
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Option for Pay fixation may be submitted in concerned admin section withi
the date of issue of this order.
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If the financial upgradation granted is modified or withdrawn under any circumstances, the

excess payment due to grant of financial upgradation will be recovered from their salary.
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