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Office of the Principal Accountant General (Audit-I) MP, Audit Bhawan, Gwalior
FIIM—12 /9—6 /LA G, /3. /116 /T—(11I) / F71.371.—138 f&=r®: 01 wRaqt 2023
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Following Officers are granted financial upgradation under Modified Assured Career Progression
Scheme, which is in force w.e.f. 01.09.2008 for Central Government Officers/Officials vide GOI,
Ministry of Public Grievance and Pension (Department of Personnel and Training) Office Memorandum
No. 35034/3/2008-Estt.(D) dated 19.05.2009 received with headquarters letter No. 28-Audit(Rules)-8-
2009, dated 20.05.2009 & in terms of direction received in Headquarter's Circular No. 23-Staff
Wing/2016 issued vide letter No.39-Staff(Entt.I)/184-2014 dated 20.06.2016 & Headquarter's Circular
No. 42/Staff Wing/2020 issued vide letter No. 1027-Staff(Entt.I)/78-2020 dated 15.10.2020, from the
date and in the Pay Level shown against their names:-
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Jaspal Singh Ajmani, ] i O/o the AG (Audit-II)
1, Sr.AO (C) (01/10481) Level-10 | 2 02.04.2022 | Level-11 MP, Bhopal
Chandra Kant Jaiswal, O/o the AG (Audit-II)
2. Level-10 | 2™ | 04.04.2022 5
Sr.AO (C) eve 02 Level-11 MP, Bhopal
Sunil Kumar Malviya, i Ol/o the AG (Audit-II)
. Sr.AO (C) Level-10 | 2 26.08.2022 | Level-11 MP, Bhopal

1. SWIH JRSRY P Fae Ieg Iq9 gl YSH R T R SO S= U W BhureTs
(Functional) / fAaffd ggr=ifay =&t A <irefy |

Above Officers have been granted higher Pay Level only, which will not be treated as
functional/regular promotion.
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As per the terms & Conditions mentioned in the Annexure-I of Office Memorandum dated 19.05.2009,

financial Upgradation under MACPS shall be purely personal to the official and shall have no
relevance to their seniority position in the cadre.
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Option for Pay fixation may be submitied in concerned admin section within 2 month from the date of
issue of this order.
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If the financial upgradation granted is modified or withdrawn under any circumstances, the excess
pavment due to grant of financial upgradation will be recovered from their salary.
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