
1

l-rle No.Admrn-l,L,eputatronlorManagerurade-llrnthrsottrce.

+,rdrilq ctrrfr F6risrfiR (*sr !d r+-ar$-vers,
asqchr rdrfrfi

r.wn.('6r'cfrff./2022-23t6t. fli-/ zo o ffia zz/ot / 2o-,

qftT{
anr-drq tsr !d tgr cteTr fr+Trq * €efi +rctilqt t 6T'+dq uum r5riumn liur lti

66-qrt1-cerq, fr.c. rdrft-+t !?i mdrfrq strfr E-6T-nsr6R 1t'€T tti 66-{rt1-f6-df{', q,q. rdrft-+r d-

ffiBa +irat fr fura qq 6i t sntm q{ ffii 3nA(d 3ndtrd G;t GTe t-

cFdGEEa *r rdfu, ffi 3iarta'irdrq srerc *, rS sr ffi ra rirrm qI GHr4 f
5u CgFa d &6 q6A qrftd ffi 3rFI .rrs{ qrfq s( rrr cFryd fI srdfr t
€r?lRqdqr drd dt t $tr6 a-6 Errfit

rrri{d-6-d 6r sq sri+a +-{i fi 3ifrff Eaia. +t 56 s* t sBn a-6 6tfi iltsr,r
cfrFxBa i-g * S qqa * dtitr f 3ifrfr trq gr +rdrero *'se-q crMr 61 6trrt
TqG-d rffi AJi.fr.A. i. 6f+frq arqa r-qi6 2l!U2oL7 -Estt. (Pay-u) dated

24.rt.2011 A 3r{sr arrL 6ti Ere cfdftgBa ffi tg * d'lr
frvm q-flt fi tr$ fte{Ffrq 3iMr, Gir dlafr 6r S$ qFd * t cfrF-Sfu w @a
+ ft(' fuqR frs drfi fi crd rfi'd-.tr {S s611 cfdftgfta EsFd ffi 6-dnr fi3Ba
fi frq l+qR lfiq sri fi qrr aff d-ir
*aqa +-<i *. Szgm a.*'qrt, d 3q$d qtrlrdr trrur a.ri d, 3Frdr sntca q-* frs
aRre-d 6€Tffi Fff,d frai+. 10.02.2023 a-* 5g *rdra-+ at 3fud Effis t (drrt

6.9 s4 d*-fitr+€
i{d

*r{rdr

$raeF5'

ffi-r
il{a 6

(35400-

1 12400/- 5.)

*F@a:-
ffiq q{+,R * t-$ crqqrt-

1a1(i) d {fr arsr qr fr$rlr fr ffid 3mrr q{ Frlr $6 tmur

Bqgutu
(ii) ffi'A Ea 6rs{ qr frsn4 d'ifd Cfatr * F{-5 (29200-

92300/- r.) qr sfga qd * ffid 3flqr q{ fr9fu * wum
reMd soa{€-qrSrdqr
(iii) B-4I-i xd 6rs{ qr fterm d- a-dd CEtr t Fr4 (25500-

81100/- s.) qr FfigE Td f B-qB-d 3mrr tr{ EnFd t casrd

rs,M fr Es at i-+ *t dt
3ik

(u) (i)l4r$ ErFEII crrd fuafe -aarr+ 
qr ri€rH t arFr;q qr

+T<iEn gsq-:ra qT 3fhr€d qr at+ s'Erga fr d-{6fi Eztrt

(i, Gffi sr6rt 6ls1-dq 6r qk6. f+et sqfi'q sI GITqEI qT

+r{fr {tarir * isr mr4 tr e} a{ ar agrat



Fr le No.Admin-l,LreputatronlorManagerGrade-lllnth lsottlce,

A-{iT6 sffi fi dqt * srtr ftfi-{d sdffd) +-{ q-re f-
1. qr+-ger 61 2 cfiqil (AnnexureJ)

2. ErkT 05 afr fr q fr s 3TR *I sfiF-a cG-qit

3 5'*trnt t Ess rdln-sanaam-il&-dr 6ffi tti ag/qrd enR a dri S.itfr

rrflTul-q 'rl
1vrfu+'n: vtna E-6r*srsR * 3Gu f{fii6 z)'"l.LoLZ)

IIil-Gli5: Annexure- I

- Qe<tt -
3c 46r*srfirt FaeDElnsf,

cfrRfr:
fi .strT.a?5'/cfrfr ./2022-23l

1. g{frr q-fr|

2. +rdrtrq 6f snffi+' aT€rict

3. e{Ilffq tql !d *sr cftqir E:{r4 + sS 6rdrfrql

Eft8.6

*F*a Wi* tt/ufozt

\
rRII+EI-(Tfi



Or"Y DFA/337936 Attachment:BlO DATA Annexure l.pdf

r \:\_!it/rr.lr f
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1.Name and Address
(in Block Letters)

2.Date of Birth (in Christian era)
3.i) Date of entry into service

ii) Date of retiremeet under
centrai/state Government Ru,es

5. Whether Educdtisnal and
other qualitications required for
the post are satisfied. (l{ ary

Qualilications/ experience possessad by the ofricer
mentioned in the advertisement/ vacancy
clrculat

Essential

Desirable
A) Qualification AlQualification
8) Experience B] E enence

5.X Note: This column needs lo be amplified to indicate Issential and Desirable Qualifications as

mentioned in the RRs by the Adminiitratiye Ministry/Department/Office at the tlme of issue of Circular

and issue of Advenisement in the Employmenl News.

5,2 ln the casc of Degree ard Post 6rad,Jate Qualifications Elective/ main subie.ls and subsidiary

sub ects may be incicated by the candidate
6. Please state clearly whether in the iight of entries
made by you above, you meet the requisite
Essential Qualifications and work exp€rience of the
post.

6.1 ltlote: Borrowing Departments are to provlde their specific comments/ yiews contlrminS the
relevant Essential Q!alification/ Work experience possessed by th€ Candidate {as indicated in the tsio-

datalwith reference to the post agplied.

uired as

Qualification

Essential

A) Qualification

Desirable

4.Educational Qua lif icalion5

u l 0-DATA/ CURRICUI-L 11 VITAE PROFORMA

I

I

l

j

L

I

I qualification has been treated

i as equivalent to the one

I prescribed in the Rules, state

iqualificrtions,i

;

I

l

I

B) Experience i g) fxperiencJ 1

I

I

I

I

I

I

I

I

I
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7. Details of Employment, in chronclogica! order, Enclose a Jepante sheet duly autlerticared by your
signafu.€, lf the spare below is insrrrficieni,

NoF Attachment:BlO DATA Annexure l.pdf

Posr held on
regular t asis

fr0lll lo 'Pay Band end 6rade
PaylPay Seale of the
post held on regular
basis

Natlre of
0uti€s {in
detaill
highlighting.
expe.ienc€
required tor
lhe post

plied iora

I

lrnponrnt: Pay-barld and 6Bde pay granted under Aap/l,lAcp are perlonal to
therefore, should nct b€ mentioned - Ollly pay gand and Grade FaV/ pay scale of
regular basis to be r0ertioned. Oelails of ACP/MACP with pr€sent pay Band and Grad
benefits hav€ te€n dra\'.,n by the Candidate, may be indi.ated as below;

Office/lnstitu!i0r Pay, Pay Band, and Gr:de Pay lFrom

the officer anC

the posl held 04

e Pai/ whe.e such

lo
draws 1jrder ACP I MACP Scheoe

S.Nature of p.e5ent employment i.e. Ad.
hoc or Temporary or Quasi-permrnent
or Permanent
9.ln case the pres*nl employment is

herd on oep,-rtati.n/contrac: baiis,
please state-

a) The date {rt iniriai
,ppointmenl

bi Period o{ appointnrent
on deputaticnlccnlracl

c) Name o, the pa.ent
offi.€/organiaation to
whi.h the ipplicrnt
beiongs.

d) Name

9os1 anC

lhe post held in

substantiYe

capacily in the
parBnl

0ryani5alion

9.1|{ote: lo case qf Otlicers already on deputation, the ,ppiiealions of suclr officers
should be {orwarded by the parefil cadrel Depanment alcnS with Cadre Charan.e,
ViEtiance Cle3rance and lntegrity certifiaate.
!.2 lletei lrrfcrmalion under Column gicl & {d} aboye ml,st be given in ail casss
wher€ a percon i5 holding 3 post on deplution ollside the cadre/ organiuat;on but
still maintaining a ,ien in his par"ent cadre/ orBanisat;or1

:
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Total Emo,umeots

which is not followi ng the Centra, Government
nisntion showjng the following details may bel

Totai €moluments

10. lf any post held on Ocpuhtion in the
past by the applicant, drtr) of return
from the last deputatron and other
details.

ll.Additional
employment:

details about paesent

Please state whether wortinli undet
(rndicate rhe name ct yo,r, 

"-ptoy*a8ainst the r€levant columrll

a) Ce ntral 6ove.nme n t
b) State Government
c) Aulonorn0usOrgani!ation
d) Gov€roment Undertakrog
e) Universjties
f) Others

I 12. Pleas€ state whether yo! 3re
working in the same Department and
are jn the feeder grade or feeder to
feed er rade
13. Are you in Revised Scale of pay? lf
yes, giva th€ date From which the
revision tool place and al5o jndicate the
p.e-revised scale
14.Totaiernolu menE per month now drawn

Basis Pay in the pB
Grade pay

15. ln csse the app,icant belongs to an Organisation
by the OrSa

Pay-scales, the latest salary stip issued
enclosed

Basic Pay with Scai€ ol Drarness pay/interim
' Pay and rate of reli{tf /other A,lowances

etc.. lwirh break-up
details

16.A Additional irlorm ation, rf aflV, reievant to the

lnarement

post you applied for in support of your suitability for
the post.

{This amor}g olher things may provid€ informat,on withrd to addilional acadernic ualifications
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I

I
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l
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.profegsisnal training and iiii) \rrork experience over and

3bove pres$ibed in the VacanaY

circular,/Advertisem€n!l

{Noter andose , sepa.ate sheea, if the space is

insufficlentl

lS.3 Achievements:
Th€ candidates are.equest€d to indicate intormation
with regard lo;
{i} Reseitch publicatiors and reportr and stea;al
projects

iii) Awards/S.holarshipslot{irial Appreciation

{ii, Affiliation \.!ith the profesJional

bodieslinrtitirtiots/societies and;

{iv} Patents registersd in own name or achieved for the
organization

{v] Any regaarch/ innovative rneasure invi}lvill8 oftiriel
recognltlofl vi) any othet inrormalion.

{Note: Encla* a *parate shc€t it lhe spar€ is

insumele,it)
17. Fleas€ state whetb€r you are applying tor

deputation {ISTC}IAbsorprion,/Re-emploYment Basis.r'

{Officer5 under Cen$al,/State Covernments are only

eligible for "Absorpllor". Candidates of non-

Government Organiratiorls are eii8lbl€ only lgr Sho.t

Term Coclractl

* {The optior of 'sTC' / 'Absorption'l'Re-€mployment'
are availeble snly if the v3aancY circular speciall!

mentioned recruitrnenl bv "sTC" or "Absorption" or
"R€€mpioyment"].

18. whether selongs to 5C/5f

lhave.areiuliy 60ne through the vaaanq circulat ladvenisement and i am weil a!'j,/rre that tte

information furnished in lirt Currifutum Vitae duly supponed by the documents in resPect of Essential

eualifiaaiionl Work Ixpe{ie'lce submitted by me will also ire atJe:sed bY the Seiectioa Clmmiite€ at the

time of seleclion tor the poll Th€ informatisnl detailr provided bym€ are cofecl arldlruetothe t'es1

cf my knowledge and no lnateiial taat iaving a beatinS on mY sel€ction hes beer'l 5uppressedl withheld

isignature ot ths candidate)

Addres-s

.i
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countersigned

(€mployerl Cadre Controllint Authoriry with Seetl

+
Certification by the Emptoyer/ Cadre Controllint Authority

The iniormation/ detairs provided in the above apptication by the appricant are true andcorrect as per the fa*s rvairabre on records. He/she possesses edurationar quarificarions aodexperieqce mentiorcd io the vacancy Circular. tf selected, he/she will be relieved immediately.2. Also certifisd thatj

ii

ii)

i,i)

attested

There is no vigilance or disciplinary case pending,/ contemplated against Shry'Smt
His/ Hrr illteC.ity i5 rertified.

His,/ Her CR Dossier io original is encrosed/photocopjes ofthe AcRs for the rast 5 years duryby ar caf;cer of the rant of under secretary of tie Govt. of rndia or above ar€ encrosed..
iv) No majorl mino. penalty has been imposed on him/ her during the last 10 years g! A list o,major/ minor penalties imposed on him/ her dur.ing the last tO years ls-enctosed. (as the case may be)

I


