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OFFICE OF THE PRINCIPAL ACCOUNTANT GENERAL (AUDIT 1), KERALA
THIRUVANANTHAPURAM

. g (Uc)mASTA 2022-23/ featiep: 23.11.2022
No. OE (Entt)/Mdl/2022-23/ Dated: 23.11.2022

qRIEIE=T/C IR CU L AR No. 61

o, aaw & Histu=ue sterare it Ferdl & forg aar gRdasr § FHaAr<Al %
SATATENT Tl T ST THTIT

Sub: Updation of residential address of the employees in service book for
deduction of CGHS contribution from salary

TR 3R UROR HeAur AT BT BEATGIT AU Uh.H.UH-
6252/2003-2004-3RUSTT Ahtaud Asiivaud (@) & 15.06.2004H8aRT HaId
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SR TR & TIY FH Tg addT & I, WvIwd & o 3§ aE § T Bl §,
T Gd &g WAR & FAal TEitauy FE & [T HAed Hdl §I5Hb
Jarar, FSTaud 34 G A AR HADRAT & [T T Haard AT g,
SiAd o 3dar Hara T 8, S o delivard BEET (79T, Saer @as
deliveed dofd deX @ 5 mhell & g & ) qanT SR HU 9T &1F H FE
g # gol ¢ IESNTaTH F AMHS B & [ Ul $l AT S & FT, gt
AT & AT Tl BT SeAhl Jal bl H eTcld B Bl HETehaT &
iEs foer 3T A fe@T U hdERAl & ddd $ YR W ASivard #
HIOHD AT HIT T |

Gie| 7d A $ AR AdeT Aferq d T | livand Jerer=

TEIT | orge @ER ufa )
L |dg@aas 250
2. — 450
3. a7 A 11 650

4. ATl 12 TG U 1000




WNTIUE Fa & d I o Il YaRd g TIhR & hadaar
B Ay (©AT) [FIAT & ded HaX BRAT JATTIN IRET ST AT I TITRUTHTRT
T P MR T &, 300 g (©AT) [AIAT & Iod Aheadm devaey doadq
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TS & BT 20.12.2022 Bl AT 38 Ugel URUT & HY Helded Iefolvadd | A
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CelliEeeh &S & [T 3MMdeed Pl Bl UEAAT 3efdy || § EEd &) $HP 3o,
HATRIT @ FE o HFAY TRAT ST & BF I HISivaudy & [T el gl |
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e <l

Ministry of Health & Family Welfare OM F.N0.5-6252/2003-2004-
R&H/CGHS/CGHS(P) dated 15.06.2004 regarding issuance of CGHS card to the serving
Central Govt. Employees upon deduction of monthly CGHS contribution inter alia states that,
the benefits of CGHS accrue from the date on which the Central Govt. Servant applies for a
CGHS card. Further, CGHS is a compulsory scheme for all Central Govt. Employees having
their place of residence, as recorded in the service book in an area covered by a CGHS
Dispensary (i.e., whose residence is within 5km radius from the CGHS Wellness Centre). In
order to verify the eligibility for joining CGHS, the residential address of all the employees
need to be updated in their service books so that the Bills Section can deduct the monthly
contribution towards CGHS based on the pay of the employees as shown below:



SI.No | Corresponding levels in the Pay Matrix as per CGHS Contribution
7th CPC (Rs. Per month)
1 Level: 1t0 5 250
2 Level: 6 450
3 Level: 7 to 11 650
3 Level: 12 & above 1000

The serving central government employees residing outside the CGHS covered
areas shall be covered under CS (MA) Rules and those who are residing within the municipal
limits of the city shall be given a onetime choice to opt for CGHS from the nearest CGHS
Wellness Centre instead of CS (MA) Rules.

Employees can claim reimbursement of expenses incurred in connection with
medical treatment (for self) only if the treatment is obtained from the place of their
headquarters. Reimbursement of expenses in lieu of treatment obtained from a place other
than Hqrs is admissible only if prior permission to leave Hqrs is obtained from the competent
authority.

All the employees are hereby requested to submit their details in the Annexure |
attached with the circular to Entitlement Section on or before 20.12.2022, for verification of
eligibility and deduction of subscription as applicable from the salary for the month of
January 2023 onwards. In the case of employees who fail to furnish the details within the
stipulated date, appropriate action will be taken on the basis of the address recorded in the
Service Book. Also, employees residing in a CGHS covered area should apply for CGHS
plastic card for self and eligible family members (Procedure to apply for CGHS plastic card
is detailed in Annexure II). Further, employees are also requested to intimate the change
of residence and headquarters consequent on transfer for considering their eligibility for
CGHS.

{Vide orders of PAG (Audit I) dated 11.11.2022}

g. Sd/-

akts or@r ger ARERT (@) EheRT
Senior Audit Officer (Ad-hoc)/Entt

gfa/To

1. Afed a3/Notice board

2. @HT IARI/AI Officers

3. @l 3rgemeT 3R Pres UTiéAT/All Sections and field parties

4. T@T HTATI/Branch Offices

5. Teied WISl Stock file



3-/5/@7337‘ I/Annexure |

HATRT T ATH/Name of the employee

JcTdH/Designation

HTATerd/Headquarters

TaHATA AT TdT/Present residential address

(T) T 3MaTH WATICH PR &7 S AT AT & | g/
(a)Whether the residence falls under CGHS covered area Yes/No
@) T 3T MR HT AIRUIERT W F MR T & ghad
QIR WSiTgTd BaX &9 § d] &, df T 3
fAeheca delivard defad deX @ dAislivaey gaa &
[FU Teh IR [Eehed ool T NGl Wd 2l

. Yes/No
(b)If residing within the municipal limits of the city but
beyond the CGHS covered area, do you intend to exercise one
time choice to opt for CGHS from the nearest CGHS
Wellness Centre
TATS UdT/Permanent address
(V) maTfed a1 NmEafed / BI/er
(a) Whether married or unmarried Yes/No
@) afe marfea &, @ aa0 quﬁmm%:ﬁ,ﬁ
3R AfE &, dF VSR @1 QU mEeRor &
(b) If married, state whether spouse is employed and if so the| : Yes/No
full details of employment
@) T IMUF ufy / USh U GIeA & Emmed  ol/del
GEYT & [0 O &
> Yes/No

(c) Whether your spouse is eligible for medical facility in|

his/her organization




@) I &, @ @ 33U deivaradvd  (©AT) 3

ATeR el aea 8+
(d) If yes, do you want to opt out of CGHS/CS(MA)*

GRS

Yes/No

+gfe AT ATy (UAT) AT F aed & 3T & a7 58 T d MEFCET 3UaR &

ey A $1g ufagld T&hed a@ el

*1f opted out of CGH/CS(MA) Scheme no reimbursement in connection with medical treatment will

be admissible from this Office.

feATep/Date: HAIRT &b FEAETY/Signature of the employee




Aqqh ll/Annexure |1

Hishiueg wfRes #1e & T sreed v w1
How to apply for CGHS Plastic card

HISUATH AT e 6 (oI SEad FLd & (o0 Meieed aEarasil il gharil AqanT §

STHT sh{dT él‘l M
In order to apply for CGHS plastic card the following documents have to be submitted to Entitlement
section.
1. ST W 3T e 9 (cghs.nic.in-apply Plastic card)- 2 sfa=rt
Online filled application form (cghs.nic.in-apply plastic card)- 2 copies
2. 9Hg ®Iel- 3 IIAaT (AT 6.5x5)
Group Photo- 3copies (landscape 6.5x5)
3. ITHIIE/ETFT |2 Fiel -3 Jiaar
Passport/Stamp size photo -3copies
4. SR AT FTAH o a=
Last pay slip of the official
5. FHT GEET o AT 6l T (AT s AT THIT ST / ST7H THIT T)
Copy of aadhar of all members (or any age proof id/birth certificate)
6. wrar-faar #r arfie w3 F fero-fRsiar ywror o=

For including parents -Dependency certificate

APl b U UEar QuiRd A & MU AEs/Criteria for determining eligibility for

dependents

(i)

T=1/Son SIS T dg & oI FLAT & qgl FHT ad]
a7 25 a9 T A AT Tl 2 AT, AT 9ATa1

T AT 2, S S T A

Till he starts earning or attains the age of 25
years, or getting married whichever is earlier.

(i)

= /Daughter ST T dg &7 ASTAHIAT & Tl HT ]|
T QTTET Al Y dl, ATg Il 39 |

e AT 2, ST T2 2

Till she starts earning or gets married,
irrespective of the age limit, whichever is

earlier.




(i)

et off wehre it Tt T & difea
O (AT AT AT TE)

(TA=eARTaT &7 T § ofemae, %7 39, T -

SUATA, AT [ FaAdT, FAT | TeTHaT,
AT HadT, Aias S\ Jfeswa 915

AT AT F FTas(@| gTeAiieh, 3R ¥ITs &9
© et I &7 omar g1 ST g - ar 39|
HSIT=UH Fa< 981 [&aT S|

Irrespective of age limit. However, if the
permanently disabled son gets married —|

the CGHS cover will no longer be

A T TersheriaTa T SHT O Y sraeTFRar 21) _ .
provided to him.

Son suffering from permanent disability of any
kind (physical or mental)

(Disability means blindness, low vision, leprosy-
cured, hearing impairment, locomotor disability,
mental retardation, mental illness. A disability|
certificate from Medical Board is required.)

AT TATRLRT / THAE IT (9 9 / Freranfsmg 9T ¥ amEsE|
STl & AT AT AT rfaariad / TATHYET /
ek AT ST Tt / fEreaT sget & s

(iv)
Irrespective of age limit.

Dependent divorced / abandoned or separated
from their husband / widowed daughters and
dependent unmarried / divorced / abandoned or
separated from their husband / widowed sisters

ATSTIoNT ATS/Minor brother(s)

(v) TAEF a9 i 39 dF

Upto the age of becoming a major.

'S 9o T o7 g Toh SIHTATLSIT AT o S1a< Y9F 3G9 Aigd a9T &rat
H A 9000 F9F + U 9T A8 | FH gl Tg @< ql AT TRAT F Gaedl & o 0
ERUEICIE]

ST, AT 1 ord Straarel 9% AR T8t 2idl 81 gAY aeai |, Hisru=ug &
Srana FrfheaT et & forg afq/aet #=aa: g e 21 STTd 2

UH HTHAT § Sl I 3fT Tl q1, % TLhTE 6 HHART 5, aT9are @i *ofd &
ATET 3TH | Fls AT T T IRAT & I TGl & (o0 AT HT GhdT G127 Hl AT
T, T A | TF HIh J90T T&A o0l STl AT U AT S0 T qal a0l St &, al
afa it afa % A ot e @@t &1 fama #1 a9 o7 grm Tfe afd & adt =t
HISHU= TSET § TR 3 6, Al &1 & ATar-raar =T gradgrst & ghae gl ais 9
TTIAT a0 e Tt &l T2 L g

I qf T Tt Tohelt 5T J3aTe, TeaT/ied, At ar s § #rd g, ST &g
T T[T LI, T RT3 ST ST g7 A9 €9 & 47 00 &9 § Fqariud 2,
St f=frcaT #aTd yee wa g, 9 i gEgr #1 a9 Faa uF f v a7 o S



THRAT 8, FATd, Tk ohx TChTL FT HHAT OIEHRT T T TaAT FHAC Frorq TRt off #rea §

AT B, ST AIT FHATAT 3T I TATE 6 Gaedl &l (=ihcaT qaem J&9 FdTl g,
HISHU= AT | qTEY (At ThaT g oY 39 e 7 =i giadgrsit &1 a9 31 961 §
s IRt afa/aadT F19 F @ 8,q9qd T o "9y § GaiAd 6w GCRTe oh mHAT R
HSOU=UH TS AT LA AT AT T Teh a9 aAT R

AT LR 6 FAATAT 6 (0 HSU=a0d | qrge Faad &7 FweT 396

HATHIA o I Hdd &l I ITASH G, 31T TH FHAT HIA(GE g § T T2 Fleh

o

TS AT ST ATRUI ETAileh, UH AR FHATT [Svgid Seiu=0d ¥ JTge A &7

fasheT AT 8, ST a1 AT AT HISHU=TH & ATH TTH Hild HT (dohed g T A3 I aid AT

AT T g B T2 ofT a7 Iegid 3T FIATAA/ESH & AT & AT ov/agied w &ar o
R a8 1A & i =fshcdr @ a1 #°7 12 B

AIZAT ALRTT Fa®l | AT qAT ATAT-(9q7AT ITE-09 § T He @7 oTtHer gr gaar
g1 I T TAT % I hael Teh F12 AT e T a8 gad g

The term 'dependent’ means that income from all sources including pension and
pension equivalent of DCRG benefit is less than Rs. 9000 +DA per month. This clause is to be

fulfilled for all 'dependent’ family members.

However, the condition of dependency is not applicable to the spouse. In other words,
spouse is automatically included for medical benefits under CGHS.

In cases where both husband and wife, are Central Government employees
either of them may prefer claim for self and eligible members of the family, according to the
status of the claimant. A joint declaration as to who will prefer the claim should be furnished.
If declaration is not furnished, concession is to be availed by all including wife according to
the status of the husband. In case, both husband and wife contribute towards the CGH
Scheme, the parents of both will be entitled to the medical facilities if they fulfil other
conditions of eligibility.

If the spouse is employed in a State Government, Defence/Railways,
Corporations or bodies financed partly or wholly by the Central or State Government, local
bodies and private organizations which provide medical services, the medical facility can be
availed at one place only i.e., a Central Government employee whose spouse is serving in any
organization mentioned above, which provides medical facility to its employees and members
of their family can opt out of the CGH Scheme and avail of medical facilities from the

organization in which his/her spouse is working, provided that an undertaking in this regard



shall have to be given by the Central Govt. employee concerned to the authority issuing the

CGHS card.

The option for Central govt servants to opt out of CGHS would be available

only twice during their whole service career, and this should be recorded by making an entry

in the Service Book of the employee.

However, such Govt servants who have opted out of

CGHS would still have the option of getting the benefit of CGHS in case their spouse had

died or has resigned/dismissed from the office/organisation in which he/she is employed and

IS getting medical benefits.

Female govt servants can include either parents/parents in law. They can change their

option only once during the entire service.

o= sieameai/earesgaet fit T=/List of CGHS Dispensaries/Wellness Centres

hH .
. e HT AT qar
AT Name of Wellness Centre Address
SI.No
1 ReTaRTaCH/KesavadasapuramEreT 3/120, Feraara e, faeadad
TC 3/120, Kesavadasapuram, Thiruvananthapuram
2 HTETHITH/Sasthamangalam (St 9/1580, 'WREAT SETAT T, WEAHTAN -
feaaes -695010
TC 9/1580, ‘Mangalya’ Hospital ~ Road,
Sasthamangalam- Thiruvananthapuram -695010
3 AT It 25/2893, gHwaH oF, dfHET, fAEada]
Vanchiyoor 695035
TC 25/2893, DharmadeshamlLane,Vanchiyoor,
Thiruvananthapuram 695035
4 Ik HeiT=ue TaTesTehy Fily, Tl T BT €9+ &
Kochi . .
qTH, FaddLT, TAERH 682021
CGHS Wellness Centre Kochi, Near Gandhi Nagar
Fire Station, Kadavanthara, Ernakulam682021
o CAEEIE HTdTSseg= T T, Foels, RTUHIE, HieaT 673003
Kozhikode
CPWD Quarters, Kallai, Kozhikode, Kerala 673003
6 S VOCR+R8F, H=TAT AT3Y, e, HiXe1670005
Kannur
VICR+R8F, Melechowa South, Kannur, Kerala
670005




Vi.

Hsho=rud % d9g8d gfaemd/Facilities under CGHS

HSOU=AUH o qgaq Suoed raara § &7 &9 & THA &-

The facilities available under CGHS mainly include-

Hrstro=ue siwemera | e stfaart & |72 aeHel
Consultation with the Medical Officer at CGHS Dispensary.

TFT-¥, TANTITAT ST AT AT F g

X-Ray, Laboratory and other diagnostic facilities.

qarsit 3 A gt

Supply of medicines, etc.

FETATA H AT 6l e

Hospitalization facilities.

THtag st sreqarai/Aarae dai 02 Atee=d Tl a2 TWITaR/S1 & o1
ECIC IR

Reimbursement of charges for treatment/investigation at empanelled private
hospitals/diagnostic centres at notified package rates.

T3 T STHTRAT, AT T3, SeT-3AEAL o F TS & 1T STATIA T A 0l
EIER]

Reimbursement of cost of implants for heart ailments, hearing aids, intra-ocular lens,
etc.



