DA Yo+ HEOETBR (@rqen-1) 7eq 539, Tarferay
O/o_the Principal Accountant General (Audit-I) MP, Gwalior
HIM~12/8~6/TALMN A, /RT3, /B1—16 / M- (111)/31.311~51 fera: 29.06.2021

BT 2TY/OFFICE ORDER

WRA & P gd wererarafens ¢ Rech @ o3 wHiE 28-i1f¥E (Ge8)—8—2009 1 20052009 B Y AT
WA IR, TG, e Rrebraa vd §e e (@i vd ufieror ) @ srafera s @ 350343 /2008—w.
—(S) R 19.05.2009 &1 =< WBR @ WA /R 2q f&71% 01.09.2008 & &) “ufkafida gfAf¥aa PR
WA Q1" & et Ry 10 FrEeger v qemem @ o #ie 10273 (EF—1) /782020 215 15102020
&R 9N URYS HAIG 42 /%% /2020 & FfRRe wrawri @ FTER Frefafea afrefat &1 378 T 3 w=ga
<uig T fofd va da oraet 3 i S=1aa wer v o #:-

Following Officers are granted financial upgradation under Modified Assured Career Progression
Scheme, which is in force w.e.f. 01.09.2008 for Central Government Officers/Officials vide GOI, Ministry of

Public Grievance and Pension, Department of Personnel and Training Office Memorandum No. 35034/3/2008-
Estt.(D) dated 19.05.2009 received with headquarters letter No. 28-Audit(Rules)-8-2009, dated 20.05.2009 & in

terms of Hq Circular No. 42/Staff Wing/2020 issued vide letter No. 1027-Staff(Entt.[)/78-2020 dated
15.10.2020 from the date and in the Pay Level shown against their names :-

AT U4 T, JI1g 1D e YT faa ~Ta FAET
Sl Name & post, Prmtt No. e AT Financial upgradation‘granted Office
No. | 9ds0—S/Shri Present fere qa ofda
: Pay Level Date Pay Level
< AT, O/o the AG (Audit-II)
1. | Anand Nagchandi, Sr.AO(C) Level-10 | 2™ | 20.11.2019 | Level-11 MP, Bhopal
(01/10286) :
goitd FAN, Ofo the PAG (Audit-I)
2. | Sujit Kumar, Sr.AO(C) Level-10 | 2™ | 20.11.2019 | Level-11 MP, Gwalior
(01/10287) |
T FARR, ‘ i , O/o the PAG (Audit-I)
3. Ajay Kumar, Sr.AO(C) Level-10 | 2 20.11.2019 | Level-11 M. Guealior
TP FAR wi, i O/o the AG (Audit-1T)
o . - 20.11. I-11
4- | Ashok Kumar Jain, sr.A0(c) | Level10 | 2 | 20.11.2019 | Leve MP, Bhopal

1. SR ARG B Had o Ao dcl S fFa T & 3 I= U8 W fhured (Functional)/ Frafia
ger=fa AE A S |

Above Officers have been granted higher Pay Level only, which will not be treated as functional/regular
promotion.

2. Rd WROR D SWIG Py F9 f&Te 19.05.2009 B W Heo= eI (Annexure-I) ¥ aftfd &l @ anf=
oRafifa gffed HRW d=aa do & sidwia ve fha T fadia S=ae Wdfta e & afdam 8| g
IS a7l B IR | PIE Fag TE W |

As per the terms & Conditions mentioned in the Annexure-1 of Office Memorandum dated 19.05.2009,

financial Upgradation under MACPS shall be purely personal to the official and shall have no relevance to their
seniority position in the cadre.

3. 3o fraikor Gad fided a8 3w W) 819 @ 31 | 7 718 @ ey |Hafta T T A W N |

Option for Pay fixation may be submitted in concerned admin section within a month from the date of issue
of this order.



4 R R AR Ay R T ey g A qaama/aa a9 o) smavrwen vdia @ & aq R g=e
T ) T & ey il et @ aged aerad Ao @ @ ad) |

If the financial upgradation granted is modified or withdrawn under any circumstances, the excess payment
due to grant of financial upgradation will be recovered from their salary.

LEG VA
AR eraradier sfasrs /mema--12

HIM =12/ -6/ LR /RT,/B1-16 /5171 (101)/ STR 1 / Yy —pgp fere.29 .06.2021

wffaf: Eml Td snaved drfan ¥y iy

1. Ve, W TRREER (QETIRE) W, fRRR |

2. W@, FEREER (QREQQEl), T R, 53 o} e, BT A, 9T |

3. SU HERETHR (YTEE) ey WA, (QErften-1) 7%, TEiferR |

4. INS W AETAWSN (), Prafierd, 7.3 (QRAAE-I1) 7H, 53 oR%T ey, BYYATATE A2, W |

5. SY FAEINETSR (SeTH) TSR T TETGIBR (ST Ve €.) Word, Weawdyl, warferaR &) e sde
® W # e

6. v, R w@ war (oRar wden), waw s Sad BYTETE Ag, Aeawew, M- 462011,

7. S NS | . ‘

8. IS oW W AER/TIREA-11, 12 (TeFH W) 13, 14, MUy wer, AR wer, gl wmT
P

9. NG AT HASR/TET-1 Td 2. FrOiog A (ramyeT-11) 7.9, 53 3RW fecw, AT IS
AT |

10. RS @R JRBIA/IS Wing, 1 Administration-Personnel fofe Td gexe & aicfa avets &3 &/

1. A U4 o wlien e, dRar wae, iR |

12. 37 IrgA FAR IO, WAL, TAM—14 T §e¥ie /32 Wi o7 ?q |

13. HEmAl, Mfde ITBWR TRIRGYE, iR |

14, W4T HHERY/gI vee |

b oAl

s d@mde st / vemaa—12



