
Filling up of vacancies in on deputation basis. 

Applications invited from: 

All interested and eligible officers/officials only. 

Last date to submit Applications to Admn-1 Section through proper channel 

forwarded through concerned wing/section:  

1. O/o PAG (A&E), Chhattisgarh, Raipur – 22.09.2025 

2. NAAA Shimla – 12.10.2025 

3. O/o PAG (Audit-I), UP, Prayagraj – 01.10.2025 

4. RCB&KI, Shillong – 15.10.2025 

5. O/o PAG (A&E), Gujarat, Rajkot – 22.09.2025 
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No. 6o -Staff (App)-tll4-2023

OFFICE OF THE COMPTROLLER &

AUDITOR GENERAL OF INDIA

9, DEENDAYAL UPADHYAYA MARG,

NEW DELHI - 1'IO'124
rsl-E q{d

fr+imroare 2-7.o1'2025

To

All Heads of Department in IA&AD
Director General (Training)
Director General (Commercial)
Director (P)

Subject: Deputation of staff within Indian Audit & Accounts Department

Madam/Sir,

As perthe existing guidelines, Heads of the Department in IA&AD have been vested

with the powers to recommend their staff for deputation and extend their tenure of deputation

within IA&AD up to 07 years. The extension in deputation term of officials beyond 7th year is

being granted by the Headquarters office on yearly basis. There is no limit on the tenure of
deputation of officers within the IA&AD. This policy was reviewed by the Competent

Authority as it led to skewed distribution at the field as well as its limited utility. In

supersession of HQrs. letter no. 1468-Staff (App)-ll08-2016 dated 09.11.2023, the revised

guidelines on the subject cited above are enclosed as annexure for your information and further

necessary action at your end.

2. Staff members who are currently on deputation beyond 07 years shall be allowed to

continue their present approved term of deputation for another 06 months from the date of issue

of these guidelines, to give them and their parent office the time for preparation of repatriation.

3. These guidelines will come into force with immediate effect.

4. Please acknowledge receipt of this letter

Yours faithfully,

Encl: As above

(s,,,#ilJ,,u.)
Assistant Comptroller & Auditor General (N)-l



DeDutation of Staff within Indian Audit & Accounts Department

As perthe existing guidelines, Heads of the Department in IA&AD have been vested
with the powers to recommend their staff for deputation and extend their tenure of deputation
within IA&AD upto 07 years. The extension in deputation term of officials beyond 7th year is
being granted by the Headquarters office without any limit resulting in many staff remaining
on deputation within the IA&AD for decades defeating the meaning of deputation. This decade
old policy was reviewed as it led to skewed distribution at the field as well as its limited utility.
The revised guidelines are as follows. These guidelines will also cover deputation from field
offices to CAG office (HQrs).

a. The oflicers can avail of deputation within IA&AD for a maximum period of 12 years
during their career, with the duration of each deputation tenure limited to maximum
of 05 years. It can be extended to a maximum of 7 years on (5+2 basis) in exceptional
cases. There will be mandatory cooling off period of 03 years after a deputation,
including deputation outside the department.

b. A request for deputation will be enter-tained by the Cadre Controlling Authority or the
CAG Headquarters office only if it is received along with NOC/consent of the
borrowing office.

c. Deputation beyond 05 years upto 07 years on (+2 years) basis will be considered by
DG (Staff) for approval on case to case basis. A request for extension ofdeputation
beyond 05 years will be entertained by the Competent Authority only if it is forwarded
along with NOC ofthe borrowing office, with cogent reasons and at least three months
prior to the expiry of the period of deputation.

d. Deputation is valid only for the period for which it is approved and any extension is
neither automatic nor should be presumed merely on the ground that the Cadre
Controlling Authority or the employee have made a request for extension. The
employee concerned shall be entitled to draw salary in the borrowing office to which
he/she has been deputed only for the approved period of deputation. The employee
shall not be entitled to draw salary etc. after expiry of the period of deputation.

e. An employee on such deputation shall relinquish charge and get himself/herself
relieved on the last day of his/her deputation, if no orders extending his/her deputation
by the concerned Cadre Controlling Authority are received. An employee who does
not hand over charge at the end of the approved period of deputation will be
immediately liable to disciplinary action and break-in-service for the period beyond
the approved date. All orders of deputation will carry endorsement to this effect.
Further, an endorsement will also be made to the Pay & Accounts office to stop
payment of salary to the employee beyond the approved period of deputation.

f. Ordinarily directly recruited officials shall be eligible to apply for deputation only
after successful completion of probation period and after completing 5 (five) years of
service.

f



g' Deputation of ofTicials within IA&AD shall be permitted if the vacancy is up to 25
percent of sanctioned post in the Cadre Controlling Office. The vacancy position for
this purpose would be calculated on a half yearly basis, as on 0lst January and 0l't
July of the year.

h' While calculating vacancy for the cadre of Sr. AO, number of Sr. AO (ad-hoc) shall
be counted along with PIP of regular Sr. AO against sanctioned strength of Sr. AO.
Similarly, while calculating vacancy for the cadre of AAO, number of AAO (ad-hoc),
AAO (RT) and SAS passed officials waiting for promotion to the post of AAO shall
be counted along with PIP of regular AAO against sanctioned strength of AAO.

i. Any deputation shall require the approval/ consent of both the borrowing and lending
(cadre controlling) authorities. Therefore under normal circumstances cases of
deputation shall not be sent to Hers (Staff Wing) for approval.

2. ln order to maintain transparency and ensure fair selection of the eligible officials for
deputation, every Head of the Departments of IA&AD may obtain the recommendation of the
transfer posting committee of the office/station, before approving the deputation.

3. For deputation to CAG office (HQrs), DG (HQ) is the competent authority to call for
deputation and selection, posting and repatriation of offices. Committee has been constituted
for this purpose vide order dated Oct,2024.

4. The tenure of deputation once approved shall not be taken for granted and the
deputationist is liable to be repatriated back if his/her performance and conduct is not up to the
mark, to the satisfaction of the borrowing authority, or for other administrative reasons.

5. The aforesaid revised guidelines shall however, not be applicable in respect of the
following deputation cases:

i. J&K Migrant officials who are on deputation to different field offices as per the
orders of the Hon'ble High Court of J&K.

ii. Physically handicapped officials.

iii. Deputation to RCB&KIsNAAA/|CISA/iCED may be allowed for a period of
09 years at a time and for a total period of l5 years during service.

6. Presently, deputation of staff of a Field Office to the Welfare Wing of the same Field
Office (Welfare Asst, Assistant Welfare Officer, etc) are sent to Hers for approval. Head of
Departments may approve these cases at their end and not submit it to Hers.

7. Any deviation from the revised deputation policy shall be forwarded for approval of the
Headq uarters (Staff Wing) with due j usti fi cation.

8. In case of administrative exigencies, the above guidelines may be relaxed by DAI (HR)
as a Competent Authority.

rs,,f huo
Assistant Comptroller and Auditor General (N)-l



ANNEXURE - II 

APPLICATION FOR THE POST OF ASSISTANT AUDIT/ACCOUNTS OFFICER/ 

PRIVATE SECRETARY/ JUNIOR TRANSLATOR/ SR. ACCOUNTANT/ SR. 

AUDITOR/ACCOUNTANT/ AUDITOR 

1. Name in full (Shri./Smt./Ms./Kum.)  

2. Present Post held  

3. Date of entry into Govt. Service  

4. Date of entry into IA&AD  

5. 

Office to which the applicant 

belong 

i. Parent Office 

ii. Present Office 

 

6. Date of Birth  

7. 

Qualifications: 

i. Educational 

ii. Professional 

 

8. Permanent Address  

9. Present Address  

10. 
Date of Joining/ Promotion to the 

current cadre 
 

11. Present Pay and Pay Level  

12. Whether belonging to SC/ST  

13. Experience Profile1  

14. 
Proficiency in computer, details 

may be given1 
 

15. 
Mobile Number and official email 

ID 
 

16. Any other relevant details1  

तारीख/Date: 

जगह/Place: 

(आवेदक के हस्ताक्षर/Signature of Applicant) 

 

यह प्रमाणित णिया जाता है णि उपरोक्त णिए गए णििरि िायाालय ररिॉर्ा िे अनुसार सही हैं। 

It is certified that the above particulars furnished are correct as per office records. 

 

ववभागाध्यक्ष के हस्ताक्षर (मोहर के साथ) 

Signature of the Head of the Department (with stamp) 

                                                             
1 Separate annexure may be attached 



Annexure III 

ABSTRACTS OF APARs/ ACRs FOR THE LAST FIVE YEARS UPTO 2024-25 

 

 

(Year-wise APAR grading for the five years to be given in respect of each official) 

 

Sl. 

No. 
Name&Designation 2024-25 2023-24 2022-23 2021-22 2020-21 

1       

2       

3       

4       

5       

*If any of the APARs of the recommended Officer are not available for any of the 

above period, the grading for the previous period may be given in the above 

Annexure. 

 

 

Indicate numerical grading’s only. 

 

 

It is certified that: 

(i) I have verified the grading from the original APARs and found to be 

correct. 

(ii) No vigilance or disciplinary case is either pending or contemplated 

against the above Officer/ Officials. No major/ minor penalty has been 

imposed on the above Officers/ Officials in the past. 

 

 

Sr. DAG/ DAG/DD//Director (Admn) 

O/o------------------------------------------- 

 

 

Place----------------------------------------- 

Date:……………………. 



OI.'FICIi OF TI{E PITINCIPAL ACCOUNT GIINERAL (A&E) GU.IA IIAT, IIA.IKOT

+i.wn.ld. E f.lffi{a *rffi+'1E.il.3r./Ejs-u
No: Admn /A&Iillletrl. Pcrsonnel/Sr. r\Os/Vol-I/

qP{T{ +ilcIn ul-Arr N0. 44 iAiq'lnn'l D 09t09t2025

ffi'fu-a ftfui *. lrrfi-i :rcq+rfr-+ :r{-drr t :ntrru qr ffia + frq' ail-fr-q a-grqfrqrr 3n{
+sT ftfirrT t dEnB-.d-d Eft6-6 *er rrffi,qt d" frtrtfr-a ffi' (u-a-ray fr 3{T-ii[f, :rTq,.ff,a F+a.q'ri St

Applications in the prescribed proforma (enclosed) are invited fiom retired Sr. AOs of Indian
Audit and Accour-rts Departtnent lor engagement on short term contract basis. against the fbllowing
vacancies.

r[6 / I'ost ffi1"rq / Oftice

1 . qlTilT/Etigibitity:

(i) ffiqf, Ef{-d +sr 3lffi, dfto6 dsr 3rffi * riEzf fr nF66i fi arff * fr\, crr
otir
Iletired Sr. AOs shall be eligible lbr hiring against the vacancies in the cadre of Sr. AO.

2. B{ff a arf;/ Terms and Conditions:-

1i; rrf+'ra $lr sry ftffr / Tenure ancl age [,imit:
ffi{a gffit mt- gs fr r'+ Et 8I 3lEfu *. A(r 3roErmTfr-fi JEErr * $rtrrr w fuzr+-a
B-qr sr-(r4[1 6r-trora fr :rfu+.ruT :dEqr cfq Frfi SB-f, rtzftr ggh 3rFrTET, Bilfr afr ffi-"da
3lffi +t os E{'fr sq t 3rE-+. 3reqflR-fi sEetr *' 3rTtrr ql B-q-+-a d-$t fuur drrrll
'l'he retireci olllcers shall be hired orr a short ternr contract basis initialll,up to a period ot'
olle vear. l-he maximum number of temrs shall be restricted to live. Iruflher. no retired
olllcer shall be hired on short term contract basis beyor-rd the age ol'65 years.

(ii)crftEIfio, 3itT tri / Rcmuneration and Allowances:

ffi.dfl 3rffitffiffit 61 tq cTft"{ft-fi \d 31} azrq Ba+Br, ft-f, rrT.-q, e{r* H{mr-{,

;r$ ftF* rEr<r arft oM No.3-25t2020-E.nt A, k;rra. 09.12.2020 qerrT sn"fr-a 6tn, d B-
F--a 

"n-on 
B':

Remuneration and allowances payable to retired olJ-rcers/ oilcials ivill be governed by OM
No.3-25l2020-ll.lll A. dated 09.12.2020 issr:ed by the Depaftment ol'Expenditure, Ministn,
ol'l:inance. (iovcrnntc-rrt of Irrclia. New Delhi. rvhich is as r.rnder:

(\r) +Elft-{a :+ffiil+; q} r'+' Bfe's-a arft6 qrlQt q-r 
L1araTa E;qr il\'{r, ;1}

@ *' sa-q si-d iilfl t 1a *srfl fl-.m-{ cTL? fir erfr Futka rrftI 3r{der ft
3rEE * frv ycffi-H rFirr

iF.g.
Sr. No

I)aee I ol -l

dftcd d-clT 3rffi
Sr. Accounts Olllcer

{IEqitc !d 3I6fi-{l6[r(
Ra.jkot and Ahmedabacl

1



(a) 'l'he retired ofllcers/ olllcials shall be paid a flxed monthll' amor.rrrt" arrivecl at by.

deducting the basic pension trom the pay drai,vn at the time ol'retirement. 'fhe amounts
fixed shall remain unchanged lor the temr of the contract.

(fr) ft-fl-s :ifr mrtr+zra * drE 3itcrrqffiI * e-qHfr + frv qkE-6a rt t sc fr r,-+'efua rlk
ftfiEd uRI fi %dafr fr drq-rft, Gt @ *- +rrrq E-gqd "-qBa c-{ dl"l a-{ fr 3rfu-6

rfr il-'ftt
(br) An appropriatc and llxed amoLrnt .is lransport Allou,ancc. lbr the purpose ot'

comuruling between the residence and the place of work shall be allowed not exceeding
the rate applicable to the appointee at the tin-re of retirernent.

(S) r"d-dtr *. Atlra 6f$ ErffiEr ff,fl {d_fricftqrd rafu, affi erfl- 3ik Frfrr;r B-flqT }rnr fir
3EHfr a-& fr anrruftt

(c) No anuual increrlent/ percentagc incrcasc. I)earness Allori,ance and HoLrsc Itept
Allou,ance shall be allor,ved during the contract.

(iii) 6eff / Leave: 3rtr6rR-fi %d-dtr *' rrnrrr w ft.u-+-a ffi"fiT ffii 4t +{r * e-cn6

xut aro * k('1.5 kfl frI €ffi+. agqtr{fr gre-..& fr sEHR fr arcryftr r'+'id-c{ E{ t
3rfr'6 sc& aqr flt fr sgqfr a-fr fr ar s+-fit 6raYB-, .Er{, ffi, 65ilri{, Efm-Ersa *
enm r"aveen fr rS al-5 Fq.ra Grc'rll if$ F+- +arcfl s 7s-ffist t aTa-d ii,
nq)fu t F+fr eft eqB-d *. B-{iTsT t ct fi ri:flt tl
I)aid leave of abscnce may be allowed at the rate of 1.5 days Ibr each completed ntonth of
scrvice to the retireci offlcials hired on short term contract basis. Accun.tulation of lcavc
bcl'ond a calendar )/car lna)"not bc allorved. Ilorvcver. absetrce- duripg curf.eg'. bar-rdh.
strike. lockcJorvn sl'rould be dealt lvith in a sinrilar way as in thc case ol-serving olirccrs/
ol'llcials as these are events beyond the control o1'ar-ry individual.

qfr g-,"q-firfr-fi 
%dEtr * :mm w F-.r-+-a ffi"iqa 3rffi 3;qq d-dr( rn' qlqurl *' srsrqr

E;fr :r;q' qr*ur t a-q. E-fii fr Hffi-q. gr...A t c?qrf, sft 3rdqRrf, rd-A H, C rr*r
qftafi-fi EEr 

"rac.R 
JqcTfr-o 3{rtjR cr{ s'rfl GT\rm':

FR'Ea qlft-fi qrft4{R.-6 + qfuflila' erfl) x mid'ffit w aEvtruF t mi fr {iEqr
22

It'retired offlcers ltired on short term contract basis remain absent. beyond paid leave in a
Inonth Ior reasons other than those indicatcd atrove. his/ hcr rcrnrrncrution sltall bc deciucted
on plo-rata basis as under:

LIIlC ion-f '['pnn nll X No, of-days olabsence on working days
22

(iv) sr<-crd'fu sgdtr t' sttnl w F',++-a di-S * R\, gi eru ffig* :rfr"firfuV6ffi{-qt 6t
t q-fi q;q-Se q-{ d+-dlafl q;rar Olen Bsd'tft6?T 3llT €czlfts-6r c{ (rfi Grs sflaf,

6trnt
l'he retired oflrcersi olficials selected to be hired on shorl term contract basis shall sign an
agreenent of confidentiality containing a clause on Ethics and Integrity.

I)age 2 ot.4



-
:ttf.v. r.g ('.*. t +crG-"d-d 3lffi, dr crddT Hracd *i p 6-.i t Jlk 3!-tr-+d m.rst t Rv

Szqn t d' F-d-l-n qR\q fr 30.09.2025 .r+' rn-ica +-q s+-i tr

I{etired ollrcers ol'the lA&AD. lirlfilling the eligibilitl'criteria arrci u,illirrg lirr abovc
assignnrents nlay apply in the enclosed lormat by 30.09.2025.

fi6ra/Encl.: Srrlfa qq-d / Applicatiorl Irorm

6Sar/-

3c 46rd-SFFR/q?l.rSf,

I)r. ,,\ccountan[ (icneral ,' .Aclutin

qft/Copv ro:

L d iq rdT-dsrmTT/d E O, 6rq1eq wlra a-5r&'or+r-r (d s E'), 3{rBc srf,f,, *ed{ ar+a *- vtq', 6iH-S

Rq-€ nE, o=orET 3{-(flEl-qrd ffi-.da s.d.3r. + frs. cfuTfr-f, il-i t }Ettr t srir g+ardr
Sr. l)y. Accctt"ttrtant (icncral lA&I:. Olllce cll'thc I)rincipal Accountant (icrrcral (A&lr). ALrclit
[]havan. Near Ishi.var []huvan. Cortrmerce Six Road. Navrangpura" Ahnrcdalrad- lor irrlorntatiun
riith request to circulate among retired Sr. AOs. (by FAX/IIMAIL)

l. qilfrT \.d - Tl-q-mtcA{otice Boarcl -Rajkot
-r. 3ilf,8!-{T 3qe{r4 - +-rqie-q nE-€T$e ER s!-d}s 6-{i t fr(''l't'S Scction to Lrpload urr Olllce \\/cbsirc

{. c'ftc-{ pl5a/Circular lllc

\,/w
Eft-d +sr Jrffi/cansfl

Sr. Accounts Ofllccr/Admin

[)age -'i ol'J



,.\I'PLIC'A'fI ON I,'OR. liNGz\G OF I{I.]TtI{IiI) I'Ii NNI|L AS
SIt. ACCOUN'I'S OFIIICEIT

Nanre. Address. Cor"rtact No. & tlntail ID

2 Educational Qual i fication
1
J Date of Ilirth

4 Year of passing of SAS/ SOGE
Ilxamination

I)ate ol'Appointnrent ancl Posl
I)ate ol' I)ronrotiitn as:

i. CIerk

ii. Accountant

iii. Sr. Accourrtant

lV Assistant Supervisor

Supcrvisor'

vi. Asstt. Accounts Olllcer
vii. Accourrts Otficer
viii. Sr. Accor,rr-rts Officer

6 I)atc ol'r'ctircnrcnt

7 In casc' of Volr,rntan, Rctirement. gror"rnd

on which retired

8 Basic Pay a1 thc time o1'Retirenrer-rt

9 Name ol' olllce fror.n 'uvhich retired. and
post he lci

10 Working Iixperience

I hereby dcclarc that the particulars fr-rrnisl-red above arc true and correct to thc best o1'my knowledgc
rntl bclicl.

I );.rLe Sisr-rature oI' Appl icant

I)itgc -J ol .i

i1

t

I
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